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INTRODUCTION  

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

 

Shri Mata Vaishno Devi University was established by Jammu & Kashmir Shri 

Mata Vaishno Devi University Act, 1999 (Act No. XII of 1999) of J&K 

Legislature. The Objective of passing of the act was providing for the 

establishment of incorporation of a residential and highly technical university in 

the state of Jammu & Kashmir to offer scientific and technical education of the 

highest standards. The Governor of the state of Jammu & Kashmir shall by virtue 

of his office be the Chancellor of the University. The Vice Chancellor is the 

Principle Executive and the Academic Officer of the University and Ex-offcio 

Chairman of the Executive Council, Academic Council & Finance Committee of 

the University. 

 

 The University has been recognized under section 2(f) and 12(B) of the 

University Grants Commission Act, 1956. The University is situated near the holy 

town of Katra (being the holy abode of the divine Goddess, Mata Vaishno Devi 

Ji). The University is located nearly 40 km from the town of Jammu and its 

location is just in the lap of the holy Trikuta hills. The University has been 

established in a serene environment and has an area of nearly 470 acres. The 

academic system, syllabi and evaluation procedures have been largely adopted on 

the pattern of Indian Institutes of Technology. The University has signed 

Memorandum of Understanding with various national and international academic, 

professional and research institutes as well as industry to augment the learning 

process and to develop research and development infrastructure.  

 

The University is located on 470 acres of land in the lap of Trikuta Hills, the 

abode of Shri Mata Vaishno Devi at about 2700 feet above the sea level. The 

pyramidal type architecture merges beautifully with the valley like ambience of 

the surrounding serene hills. The surrounding green hills and the perennial stream 

of Jhajjar in the east minimize the effects of hot and cold winds and produce a 

pollution free atmosphere on the campus. The average day temperature in summer 

is around 350 to 400 Celsius lesser than the surrounding areas of Jammu region 

and the maximum and minimum temperatures in winter are about 140 and 50 

Celsius respectively. A moderately high hill full of vegetation on the Western side 

of the campus shields the campus, particularly the residential zone, from the long 

summer afternoons. The slight incline of the campus provides an ideal place for 

endurance exercises the spiritual influence of the Divine Mother and Holy Shrine 

is palpable on the campus, which helps add spiritual dimension to the quality of 

education and life on the campus. An early morning and late evening walk, along 

the Shrine Axis and other loop roads, surrounded by evenly placed lovely trees 

and clear sky with sparkling stars, refreshes body, mind and the soul. The 

University is located close to centers of commerce but at the same time distance 

from the maddening crowds of the major cities, which can distract students. The 

activities on the campus are designed to provide ample scope for interaction 

between students, faculty, staff and visiting guests, even beyond normal working 

hours to promote self-study, competition, innovation, creativity, self-confidence 

and nurture their hidden talent to enable students to make optimum use of their 
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potential and shape as responsible citizens. The students are encouraged to study, 

analyze and understand their emotions, mind, thoughts and the consequences of 

their own actions. Students are our ambassadors and as an excellent alumni are 

considered to be a great asset. 

 

The University is about 12 Kms south of holy town of Katra and is about 40 Kms 

north of Jammu, the winter capital of J&K, overlooking Jammu- Srinagar national 

highway (NH-1A). Jammu is accessible through road, rail and air routes. Train 

connectivity has been extended to Katra, which is about 8 km from campus. 

 

Being a fully residential university, the campus provides comfortable single, 

double and triple seated hostel accommodation to all the students. There are 

sufficient in-door and out-door sports facilities available to the students/residents. 

The University has remarkable infrastructure in the shape of state of the Art 

Auditorium with seating capacity of 1000 is an excellent center for academic, 

cultural and social functions. Different forums and clubs like Music, Dance, 

Drama, Quiz, Adventure, Mind-meet forum etc. help students to utilize their spare 

time in a more creative and innovative way. The Officerôs Club takes care of the 

recreation facilities for the faculty and staff. The campus provides an ideal 

atmosphere for healthy interactions and competition among students and access to 

faculty and professionals from corporate world and other leading institutes. Our 

students are encouraged to take part in extra-curricular activities and every effort 

is made to expose them to the competitive world. 

 

The University also provides all the basis infrastructure facilities for the all round 

development of the students and for attending to their diverse needs while living 

in the vicinity of the campus located in a remote rural area with no market place 

around the Campus. The University has Large Seminar Halls, well equipped 

laboratories and Conference Hall, Computer Centers, Canteen, Nescafe outlets,  

Shopping Complex, a Medical Aid Centre with residential doctors (both male & 

female) and medical assistance and two ambulances providing round the clock 

facilities, a gym with all the modern equipment, a yoga centre, wi-fi connectivity 

in the University including the Hostels, adequate sports facility such as long 

tennis courts, badminton courts, basketball courts etc. , recreation room in the 

hostels, Laundry facility and students mess providing vegetarian and nutritious  

food at most reasonable rates. The University also has a Placement Cell, a well 

furnished Guest House having sufficient rest rooms, Bank branches of J&K Bank 

& Oriental Bank of Commerce with ATM facility, Post office, a Security agency 

for providing security cover. Backup facility in the shape of generator sets. The 

University has 24 hours uninterrupted electricity and water supply.   

 

The University has the following four Faculties consisting of following twelve 

Schools which promote five Undergraduate, eleven Postgraduate, one Integrated 

program(s), Ph.D. in twelve disciplines and Post Doctoral Research. 

 

 Faculties  

¶ Faculty of Engineering 

¶ Faculty of Management 
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¶ Faculty of Sciences 

¶ Faculty of Humanities & Social Sciences 

 Schools 

¶ School of Computer Science & Engineering  

¶ School of Biotechnology 

¶ School of Electronics & Communication Engineering 

¶ School of Mechanical Engineering 

¶ School of Architecture & Landscape Design 

¶ School of Energy Management 

¶ School of Business  

¶ School of Physics  

¶ School of Mathematics 

¶ School of Languages & Literature 

¶ School of Philosophy & Culture 

¶ School of Innovation & Community Development  

 

The University offers four undergraduate degree programs in Engineering & one 

undergraduate degree program in Architecture discipline(s), One Integrated (5 

Years) program in Economics, eleven postgraduate programs in Engineering, 

Management, Science & Humanities disciplines. Besides the University offers 

Ph.D. programs in eleven streams of Engineering, Management, Science & 

Humanities disciplines. The programs offered by the University are based on 

Choice Based Credit System with the students provided with flexibility in 

choosing elective courses across departments/schools. The Curriculum is 

designed and reviewed periodically to enable the students and prepare them viz-a-

viz the existing and future needs of the industry & society. The Academic Year of 

the University is divided into two sessions viz. First Academic Session August to 

December & Second Academic Session January to May. Besides there is also a 

Summer semester of eight weeks duration during the summer break period for 

providing opportunity to students with backlog of courses to register in the 

Summer semester and utilize the vacation period for clearing such courses and/or 

for some advanced courses as admissible. The University has adopted a 

continuous evaluation system for the students rather than focus only at term end 

exams. This system ensures that the students develop the ability to study regularly 

and do not need to put any extra ordinary work towards the end of the semester. 

During the course of a semester which is generally of 90 working days the 

students are required to sit for three tests called Minor-I, Minor-II & Major after 

30, 60 & 90 working days. Students are also given a minimum of two 

Assignments by the Faculty members. The University has a well structured 

Academic Calendar providing the schedule of all the Academic activities 

including the examinations. The performance of the students are evaluated in 

terms of two indices viz. The Semester Grade Point Average (SGPA) which is the 

Grade Point Average for a Semester  and Cumulative Grade Point Average 

(CGPA) which is the Grade Point for all the completed semesters at any point in 

time.  

 

The University has a transparent merit based admission process for admission to 
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its UG, PG & Doctoral programs. Applications are invited through adequate 

publicity in print media (both National & Local) and other modes of publicity. All 

the technical programs of the University are AICTE approved and the allocation 

of seats in different UG/PG disciplines are strictly as per the AICTE norms. The 

University has well qualified faculty from all parts of India and all the faculty 

members resides on the campus since the University offers special impetus on 

research and provides ample opportunities for the same. The University has three 

research centers. The University has recently taken the initiative in the state of 

J&K for starting of a Centre for Nano Technology since the University has 

qualified faculty in this particular field inviting large opportunities of research. 

Besides the University has to its credit a large number of Major/Minor research 

Projects sanctioned by various funding agencies like UGC, DST, DBT, AICTE 

etc. to the various faculty members of the University. The University has a 

distinction of organizing various National & International Conferences/ 

Workshops /Seminars and also Faculty Development Programmes wherein 

participants and mentors from all over the country participate. 

 

Uninterrupted Internet services have been provided in SMVDU campus from two 

Internet Service Providers viz. 60 Mbps internet leased line connectivity from 

Reliance Communications Reliance and 1 Gbps Internet leased line link from 

BSNL under NMEICT. With the endeavor of Network Centre team, SMVDU is 

now a part of NKN (National Knowledge Network) connecting all Universities in 

India including IIT, IISc, NIT, etc. 

 

The University since its inception in the year 1999 however started its 1
st
 

Academic program in the year 2004 and the first batch of students of passed out 

in the year 2006. Therefore within a short span of 10 years the University has 

grown from a student strength of 54 in the year 2004 to 1502 in the year 2014, 

from a faculty strength of 10 in the year 2004 to faculty strength of 113 in the year 

2015. 

 

The University provides Scholarship to its top 10% meritorious students in the 

form of wavier in the tuition fee ranging from 100% to 10%. 

 

The University has had the unique distinction of being inaugurated by Dr. A.P.J. 

Abdul Kalam the then President of India in the year 2004. The 1
st, 

3
rd

 & 4
th
 

Convocations of the University held in the year 2008, 2011 & 2014 respectively 

were addressed by the then Prime Minister (Dr. Manmohan Singh), then President 

of India (Smt. Pratibha Devisingh Patil) and the Vice-President of India ( M. 

Hamid Ansari).  

 

There are qualified faculty members capable of providing all the necessary inputs 

to 1502 students admitted purely on the basis of merit. The admissions are made 

on JEE Main ranking, MAT / CMAT /GATE scores, written tests, interviews and 

group discussions etc, wherever applicable. Students from over twenty two 

different states of the country epitomize a healthy amalgamation of different 

cultures, religions and languages on the campus. The campus is a classic example 

of a mini Cultural India with students from far off places from Kashmir to Kerala. 
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The University is also making an effort to create extensive university-industry 

cooperation. There are many on going research projects with assistance from 

various supporting organizations.  

 

VISION AND MISSION  

 

VISION  

Establishment of a scientific & technical University of excellence to nurture 

young & talented human resource for the service of Indian society & world at 

large, preserving the integrity and sanctity of human values. 

 

MISSION  
The mission of the University is the pursuit of education, scholarship and research 

at the highest international level of excellence. 

 

OBJECTIVES  
Provide education and training of excellent quality both at undergraduate and 

postgraduate levels. 

 

Ensure that the University achieves and maintains an international standing in 

both teaching and research. 

 

Promote study and research in new and emerging areas and encourage academic 

interaction of the faculty and students at national and international levels. 

 

Encourage close collaboration with industry and facilitate the application of 

research for commercial use and for the benefit of society. 
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Executive Summary 

Shri Mata Vaishno Devi University was established through an Act of 

J&K State Legislature in 1999 as an autonomous, fully residential and technical 

University of excellence with grant and continuing support from Shri Mata 

Vaishno Devi Shrine Board, Katra and University Grants Commission.  

 

The University is recognized under section 2(f) and 12(B) of University 

Grants Commission Act 1956. The University has witnessed a remarkable growth 

and has transformed 470 acres of barren land in the lap of Trikuta hills, the abode 

of Shri Mata Vaishno Devi, into a magnificent ñTemple of Learningò. The 

academic system, syllabi and evaluation procedure has been in line with top 

institutes of India such as IITs and IIMs.  

 

The University is located on 470 acres of land in the lap of Trikuta Hills, 

the abode of Shri Mata Vaishno Devi at about 2700 feet above the sea level. The 

pyramidal type architecture merges beautifully with the valley like ambience of 

the surrounding serene hills. The surrounding green hills and the perennial stream 

of Jhajjar in the east minimize the effects of hot and cold winds and produce a 

pollution free atmosphere on the campus. The average day temperature in summer 

is around 35
0
 to 40

0
 Celsius lesser than the surrounding areas of Jammu region 

and the maximum and minimum temperatures in winter are about 14
0
 and 5

0
 

Celsius respectively. A moderately high hill full of vegetation on the Western side 

of the campus shields the campus, particularly the residential zone, from the long 

summer afternoons. The slight incline of the campus provides an ideal place for 

endurance exercises the spiritual influence of the Divine Mother and Holy Shrine 

is palpable on the campus, which adds spiritual dimension to the quality of 

education and life on the campus. An early morning and late evening walk, along 

the Shrine Axis and other loop roads, surrounded by evenly placed lovely trees 

and clear sky with sparkling stars, refreshes body, mind and the soul. The 

University is located close to centers of commerce but at the same time distance 

from the vexing crowds of the major cities, which can distract students.  

 

The activities on the campus are designed to provide ample scope for 

interaction between students, faculty, staff and visiting guests, even beyond 

normal working hours to promote self-study, competition, innovation, creativity, 

self-confidence and nurture their hidden talent to enable students to make 

optimum use of their potential and shape as responsible citizens. The students are 

encouraged to study, analyze and understand their emotions, mind, thoughts and 

the consequences of their own actions. Students are our ambassadors and as an 

excellent alumnus are considered to be a great asset. The University has signed 

Memorandum of Understanding with various national and international academic, 

professional and research institutes as well as industry to augment the learning 

process and to develop research and development infrastructure.   

 

The University has had the unique distinction of being inaugurated by the 

President of India in the year 2004. University had held four convocations and its 

1
st
 & 3

rd
 and 4

th
 Convocations were addressed by the Prime Minister; President of 

India and Vice-President of India. The 2
nd

 Convocation was addressed by the Shri 
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N R Narayana Murthy, founder of Infosys. Over the years the University has been 

able to carve out a niche to cater to the needs in higher education sector of the 

Country. A detailed summary of the strengths and limitations of the University, as 

well as its effort in order to cope up with the challenges in higher education have 

been discussed in subsequent sections. 

 

1. Curricular Aspect:  
Shri Mata Vaishno Devi University is a multi-disciplinary University and 

offers varied courses in emerging areas that are in congruence with the 

developmental needs of the country. The courses designed are innovative and 

contemporary to the requirements of the environment. The University has four 

faculties: Faculty of Engineering, Faculty of Management, Faculty of Sciences 

and Faculty of Humanities and Social Sciences. Every faculty has a Dean as an 

academic head. Every Faculty has various schools. Currently the University has 

twelve schools under these faculties. The schools have directors who are 

responsible for the academic and other administration of their schools.   

 

The strength of the University lies in its innovative courses in technology, 

science, management and humanities. The University imparts undergraduate and 

post graduate programs in Computer Science, Electronics & Communications, 

Mechanical Engineering, Energy Management, Physics, Mathematics 

Biotechnology, Architecture & Landscape Design, Languages and Literature, 

Philosophy & Culture, Economics and Business Administration. In all the 

University offers five programs at undergraduate level, 11 programs at post 

graduate level, an innovative five years integrated dual degree program in 

economics, and Ph.D. programs through thirteen schools.  

 

The University has a well-organized system of curriculum development and 

academic administration with an academic affairs committee in each school which 

has faculty as members along with the director of the school for academic 

administration of the school. University has a separate Board of Studies in each 

school where experts from other Universities, industry and research institutions 

and faculty members from the schools are the members. The deliberations are 

made on the curriculum and future development of the schools. Each faculty in 

the University has a Faculty Research Committee (FRC) to discuss and facilitate 

the research activities of the various schools in the faculty. Dean of faculty is the 

chairman of FRC along with the directors of the schools and senior faculty 

members on rotation basis. The deliberations and policy decisions as made in a 

university level committee i.e. Board of Academics Research and Consultancy 

(BARC) for coordination and promotion of interdisciplinary research and 

academic delivery. BARC has Vice Chancellor as the chairman along with 

directors of the school and dean of faculties as members. For all the academic 

matters of the University such as curriculum development, admission, 

examination, recognition of degrees and all other acts as may be necessary for 

proper execution of the provisions of the act, statutes and ordinances and all 

matters relating to the health and welfare of the students the University has an 

Academic Council. The academic council consists of Vice Chancellor as 

chairman, all  deans of faculties of basic disciplines and student affairs, all 
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directors of schools, and librarian as ex-officio member along with external 

member with high level of experience and expertize from other universities, 

industry and research institutions. The University through this mechanism reviews 

academic programs at least twice in a year and takes measures for introducing 

new programs/changes in existing programs/ changes in regulation/changes in 

evaluation system. The University regularly collects feedback from students, 

teachers, industry and public and reacts accordingly in curriculum development. 

The syllabi are periodically modified to meet the emerging requirements of 

industry and other sectors. 

 

During the assessment period the University has taken many new initiatives to 

strengthen on the quality standards of curricular aspects. The following are the 

key initiatives: 

ü The university has introduced one five year integrated program in 

economics and post graduate programs in MCA. Besides, university is 

planning to introduce dual degree programme (DDP) in MSc. DDP 

(Biotechnology), MSc. DDP (Biochemistry) and MSc. DDP (Genetic). 

MSc. (Genetic), M.Tech. (Network Security), MCA (5 yr. integrated 

programme DDP), MTech (VSLI& Embedded), MTech. (Signal 

Processing), MTech (Bio Med), Integrated MTech ï Ph.D., MTech (FT) 

Renewable Energy, MTech (Mech. Design) MTech. (Thermal Systems), 

M.Arch., MBA (5 yr. DDP), MSc. Economics (5 yr DDP), MSc. 

Mathematics (5 yr DDP) , MSc. Physics (5 yr DDP) , MSc. Chemistry (5 

yr DDP), MA (5 yr DDP) Social Sciences (Psychology, Sociology, 

Political Science, Geography, Public Management, History), MA 

Philosophy (5 yr DDP), MA Language & Literature (5 yr DDP)  

ü Open credit system has been introduced under which students have been 

given the flexibility to opt for elective courses being offered by other 

schools other than their own. To enable the students for this, slot based 

centralised time table system on the basis of pre-registration information 

submitted by the students, has been introduced in every semester of every 

academic session of the university. 

ü Structured feedback on curriculum and teaching pedagogy has been 

institutionalized and feedback analysis is being used for introducing 

changes in curriculum or teaching pedagogy. 

ü To provide high level of academic flexibility, striking balance has been 

maintained between humanities and social sciences, basic sciences and 

applied sciences, engineering and technology and management. 

ü The faculty members have exposure of education, research and 

development programs through fellowships, and tie up with the 

institutions of repute in India as well as abroad.  

ü The university also offers courses in morality, ethics and human rights as 

electives to the undergraduate students.  

ü The audit course on NSS has been introduced and each student is required 

to participate for 40 hrs in a year in various NSS activities of his choice. 

ü Special focus is given on the courses with potential of employability  

ü The University has focus upon the self-employment and hence it has also 

introduced Certificate Program in Enterprise Management in collaboration 
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with SIDBI. 

ü The programs at undergraduate level and post-graduate level have course 

with interdisciplinary inputs. 

ü The University has an Equal Opportunity Cell for students from weaker 

sections. The cell trains the students for various competitive exams as well 

as provides tuitions in various courses. 

ü The University also has a School of Innovation and Community 

Development which aims to build the competency of the young students 

through innovative and interdisciplinary capacity building initiatives.  

ü The University has various MoU with national level institutions to 

enhance research based and experiential learning of the students. 

 

2. Teaching, Learning and Evaluation: 

 

The University has a well-organized and transparent admission system. 

Admissions into various programs are through national level examinations as well 

as a duly constituted committee. All the admissions in B.Tech programs are based 

on merit in accordance with the rank obtained in the Common Entrance Test or 

marks obtained in qualifying examinations. The University follows inclusive 

policy and as such all schools provide pre admission counselling.  

 

The female students constitute more than 50% in many schools. In order to 

cater to the student diversity each and every department organizes orientation 

programs/induction programs for fresher students. Distinctive approaches of 

teaching and learning are adopted to address the needs of slow learners, average 

learners and advanced learners. A system of peer learning, student mentoring, 

team building and organization of events and student involved academic programs 

have been implemented to ensure an inclusive academic ambience in each and 

every school. 

 

The academic calendar is prepared in advance and executed meticulously. The 

conventional as well as modern teaching methods are adopted by the faculty. The 

focus is more on experiential learning, participative learning and case based 

learning. Student seminars, assignments, projects, field work and internships are 

part of the curriculum in majority of the programs. The students are provided with 

academic guides for interaction beyond classrooms. The advanced learners and 

research students take partnership in research projects with the faculty members. 

The ICT based teaching-learning is promoted by providing sufficient 

infrastructure. The University has initiated Student Merit cum Means 

Scholarship Scheme (SMMSS) to inculcate work culture and competitive spirit 

among the students. SMMSS has been launched for the first time in the state of 

Jammu & Kashmir by any University at this scale.  The student feedback on 

performance of teachers is collected and analysed regularly and based on that 

measures are taken to improve quality of teaching-learning process.  

 

The University has around 113 qualified faculty members out of which 65 

faculty members are Ph.D. and more than forty have post graduate qualification. 

The UGC norms are strictly followed for recruitment of faculty members. The 
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teachers are encouraged continuously to upgrade their teaching skills. To enable 

this refresher courses and orientation programmes are regularly organized in the 

University as well as the faculty members are sent for training and development 

programs. The University has a Professional Development Allowance (PDA) 

scheme through which the  teachers are encouraged to adopt alternative teaching 

methods and are now geared up to adopt methods for delivery in the class rooms 

as well as upgrade their research skills.  

 

In addition to the regular faculty, the University uses the services of adjunct 

Professors as well as input from the distinguished experts from the reputed 

institutions.  All the faculty members are well acquainted with ICT enabled 

teaching-learning process. Many teachers were honored with awards and medals 

for their academic achievements. All the stakeholders are well informed about the 

evaluation processes.  

 

The University follows a semester system of examination. The objective of 

the examination system at SMVDU is to expose students to continuous evaluation 

rather than focus only at term end exams.  This system ensures that the students 

develop the ability to study regularly and do not need to put any extraordinary 

work towards the end of the semester.  This system also puts the onus on students 

to perform consistently and not study in a sporadic manner.  Also, the system 

encourages the use of assignments to inculcate the spirit of self-learning in the 

students besides developing ability to solve practical problems.  The examinations 

schedule is communicated at the beginning of the academic year and executed 

accordingly. The examinations consist of two minor exams within the semester 

and one major exam at the end of the semester. The examination process is 

computerized and the results are processed and declared within 30 days after the 

examinations. Adequate care has been taken to ensure transparency and security 

of the evaluation system.  

 

The students are also provided internet centres and Wi-Fi facility at the hostels 

to have extended learning and to interact with faculty and experts beyond 

classroom.  

 

The University has signed MoUs with many Universities and Institutions in 

India and abroad resulting in teacher and student exchange programmes leading to 

research, skill up-gradation and study programmes.  With the objective 

of providing a platform for discussion and deliberations to academia SMVDU 

Colloquium Series has been initiated.  The objective of the SMVDU 

Colloquium Series is to invite internationally renowned researchers and 

academicians to the university and provide an opportunity for the students and 

faculty to listen them. It is expected that such interaction would light the spark in 

the mind of the young students and persuade them to innovate and research. 

 

The SMVD University in its very early years has been able carve a niche 

through its practices in teaching and learning process and in evaluation system. 

Some of the key strength areas that have contributed to the effective learning 

environment of SMVDU can be attributed as: 
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1. Full time residential campus (excluding one PG program of M. Tech. 

Energy Management) 

2. Transparent process of admissions  

3.  Attracting meritorious students  

4.  The combination of students with different social and economic 

backgrounds students from other states and proportional representation of 

female students. 

5. Well qualified experienced and young teaching faculty 

6. Various approaches to support slow learners and advanced learners 

7. Effective implementation of academic schedule and teaching plans 

8. Focus on experiential and participative learning 

9. Involving experts from industry and other research and academic 

institutions in curriculum design and research and delivery 

10. Extensive use of ICT in teaching and learning beyond classrooms 

11. Prevalence of student centric learning environment 

12. Student faculty Committee for mentoring relationship 

13. Continuous evaluation process and transparency in evaluation methods 

14. Computerization of result process 

15. Evaluation by three examiners ï one from within the state, one from 

outside the state and one from foreign country for Ph.D. theses evaluation 

16. Focus on teacher development programs organised for faculty members. 

17. Student participation in organizing academic programs such as seminars, 

conferences, workshops etc. 

18. Student seminars, student events and contests, student participation in 

national level seminars and conferences and competitions to promote 

creative thinking and desired competencies. 

 

3. Research, Consultancy and Extension: 

 

The University Special focus on sponsored and collaborative research 

projects, training, consultancies and MDPs. All the faculty members, research 

scholars, students, people from industry, scholars from other Universities, 

scientists from research institutions are given access to research facilities in the 

University.  

 

Over the period SMVDU has been providing impetus over the research and 

sponsored research which has started reflecting in its number of  Ph.D. produced, 

major projects and consultancies, FDPôs, MDPôs and research publications etc. 

The Dean along with faculty research committee supervises the progress of the 

research work of the students. The salient facts towards the research capabilities 

of SMVDU are as follows: 

1. Various schools have produced 28 Ph.D. in last ten years and nearly 131 

students are pursuing their Ph.D. 

2. The research output is reflected in the publications in national and 

international journals as well as books or chapters in books. The 

cumulative numbers of publication of faculty members of SMVDU at 

national and international level is more than 1200. Some of the 

publications are in high impact journals. 
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3. The faculty members have been able to mobilise grants of more than 10 

crores in last ten years.  

4. The faculty is involved in research and consultancy and hence has been 

mobilizing grants of more than 2 crores in last few years. 

5. The University depends mostly on various funding agencies and industrial 

and research organizations for financial support to undertake research 

projects, such as,  UGC, AICTE, CSIR, DST, MHRD, DBT,  BARC, 

ISRO, ICSSR,  DRDO, DPE, etc. 

6. The faculty has organised nearly 8 conferences and 33 seminars at national 

and international level. 

7. The university is encouraging more patents through innovation schemes. 

The university despite of in its initial stages has been able to file for and 

achieve a few patents. 

8. For the development of the skills in research and teaching the various 

school of the university has organised more than 8 refresher courses, more 

than 10 FDPs in various areas such as research methodology, training 

sessions on data analysis, workshops on statistical applications, orientation 

programs on advancements in research.  

9. The expert lectures are organized to promote research competency and 

culture on the campus. 

10. The University imparts its expertise also to the industry as well as the 

society with the help of various development programmes. This is 

reflected not only in the grants and consultancies that the university has 

been mobilized but also more than 10 programmes organised by various 

schools in last few years. 

11. Faculty members and scholars are permitted and encouraged to undertake 

research by collaborating with other research organizations. 

12. University encourages faculty members and scholars to attend national and 

international conferences/workshops/seminars/training programmes.  

13. The university has a provision for Professional Development Allowance 

(PDF) that allows faculty members to make expenditures towards his 

research as well attending various developmental programmes including 

seminars/conferences/workshops, etc. in India as well as in foreign in 

countries.  

14. In order to promote the various research initiatives the university has 

created various facilities , such as, Centres of Excellence in Research, 

Centre for Embedded Instrumentation & Networked Controls, Centre of 

Excellence in Biotechnology, Centre for Advanced Manufacturing, Centre 

for Energy Management & Water Resources, and Centre of Excellence for 

Entrepreneurial Development.   

15. The university has an exclusive Nano-technology Cell that involves 

faculty members from different disciplines of science and engineering in 

order to promote inter-disciplinary research in niche area of nano-

technology. 

16. University library has also established an Institutional Ethical Review 

Board under the chairmanship of Vice-Chancellor and members from 

different fields of the society in order to supervise the ethical issues and 

malpractices, etc. in research.  
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17. Many faculty members have received awards for their research 

contribution from Government, professional bodies and associations at 

National and International level. 

18. The many of the faculty members also serve as resource persons, sessional 

chairmen, keynote speakers and special guests for many of the academic 

events such as National and International seminars, conferences, 

workshops and symposia.  

19. Some of the faculty members of the university also serve as members of 

editorial board of various national and international journals of repute. 

20. The university has had various associations at various point of time to 

smooth out and promote research with the help of MoUs. Some of the 

significant MoUs are with National Institute of Wind Energy Chennai; M/s 

Prathista Industries, Secunderabad; M/s Vaishnavi Biotech Ltd.; Indian 

Institute of Integrative Medicine, Jammu (CSIR), Jammu; Sher-e-Kashmir 

University of Agricultural Sciences and Technology (SKUAST), Jammu; 

Jammu University; Sardar Swaran Singh National Institute Of Renewable 

Energy, Kapurthala, Punjab; MSMEDI, GOI; Kurukshetra University; 

Thappar University, Patiala; M/s Dabur India Ltd; IIT Roorkee; State 

Forest Research Institute, J&K; Laval University, Canada; Orel State 

Technical University (Orel, Russia); Kun Shan University, Taiwan; 

Aachen University of Applied Sciences (AcUAS),Germany; IIT, Delhi; 

RUHR-University, Bochum, Germany. 

 

The university has a defined research and consultancy policy. It promotes the 

revenue sharing schemes of consultancy and project assistance. The university 

acknowledge the support of UGC, DBT, etc. in promoting these centres.  

However the university still feels the limitations of resources as well as the 

proximity to the happening world as one of the impeding factor that have often 

tried to overcome the enthusiasm of the young learning faculty members. 

 

4. Infrastructure and Learning Resources 
 

Á Physical Infrastructure 

The University has 470 acres of land in the lap of Trikuta hills and witnessed a 

remarkable growth in terms of Physical infrastructure since its establishment. 

Jammu is accessible through road, rail and air route.  

 

The University campus comprises of Academic blocks, Administrative block, 

Various labs, Workshops, Library, Network Centre,  Hostels, Auditorium, Sport 

Ground, Gymnasium, Horticulture wing, Small Shopping Complex, Gas Agency, 

Medical Aid Centre, Guest House, Helipad, Residential Complex, Post office, 

Banks, Cafeteria. 

 

Á Academic and Administrative block 

Academic area consists of four main buildings which house four Faculties 

namely, Faculty of Engineering, Faculty of Management, Faculty of Humanities 

& Social Sciences and Faculty of Sciences, with appropriate spaces for faculty, 

staff, reference libraries and classrooms etc., surrounded by new academic block 
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with four blocks, which houses class rooms, science laboratories, computer labs 

and theatres etc. All the buildings are interconnected and have open interactive 

spaces. Adjacent to these are the building complex for Central Work Shop and 

School of Architecture and Landscape Design. Total number of class rooms in 

campus is 39. Total number of Computer lab is 15 with total number of Computer 

Node in the labs, 600. 

 

The administrative block lies close to the academic area. The administrative 

block, located at slight elevation, houses for offices for the Vice Chancellor, 

Registrar, Finance division and other administrative officers.  

 

Á Library 

SMVDU has well-structured Central Library and decentralized libraries in all the 

Schools. For smooth functioning of the library work Library Committee is constituted. 

The committee comprises Directors of all schools, Deans of Faculties, Registrar and 

Librarian. Vice Chancellor or his nominee is the Chairman of the committee. In order 

to enable library user friendly, special initiatives are taken. Since the university is 

located far from the main city of Jammu hence Book Bank section is created. Further, 

to enrich the variety in collection Text Book Section has been established. Book 

exhibitions are organized. Total area of the library (in Sq. Mts.) 30101 (35000 Square 

yards). Total seating capacity is 100. Library remains open on all days except holidays 

of the University. Library holdings consist of the followings: 

a) Print (books, back volumes and theses) 

1. Books  40,000(Including Book Bank books) 

2. Back Volumes  200 

3. Theses     25 

b) Electronic (e-books, e-journals) 

1. E-Books      1211 

2. E-journals    9693 

c)      Special collections (e.g. text books, reference books, standards, 

 patents)              8000 aprox. (Excluding patents) 

d) Book Banks   15247 

e)   Access to OPAC  http://172.17.172.10:8080/webopac/html/  

f) The library is highly automated. The resource of the university library and the 

catalogue can be assessed through intranet via. 

http://wwww.smvdu.ac.in/index.php/research/central-library-link.html as well 

as virtual library http://vlib.smvdu.ac.in  

g) The Library has 75 computers and 02 printers as well as 3 photocopiers for the 

support for search and online database. The computers are equipped with 

internet nadwith speed  60 Mbps from reliance communications and 1gbps 

from NKN under NMEICT 

h) Institutional repository is maintained for dissertations and thesis through 

INFLIBNET, along with database support through DELNET and INDEST 

i) Library provides database support for academics and research through 

SPRINGER- LINK, PROQUEST, JSTORE, TAYLOR & FRANCIS, J-Gate 

(Management) etc. 

 

 

../../../../Documents%20and%20Settings/HP/h
http://wwww.smvdu.ac.in/index.php/research/central-library-link.html
http://vlib.smvdu.ac.in/
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Á Hostel 

Being a fully residential University, the campus provides comfortable single, 

double and triple seated accommodation to all the students. University has 05 

Boysô hostels and 02 Girlsô hostels in the campus. These hostels have the capacity 

to accommodate more than 500 girls and 1000 boys. The rooms in the hostels are 

spacious and ventilated and have been designed to provide sufficient interaction 

among the students, yet with the maximum possibility of personal space. All the 

hostels are at walking distance of about 3 to 5 minutes from the Schools. Dining is 

provided to the hostel students four times a day (Breakfast, Lunch, Evening Tea & 

Snacks and Dinner) through established contractor(s) at a well negotiated per day 

rate.  24X7 hours internet facilities are also available in the hostels. 

 

Á Network Centre 

Network Centre of SMVDU serves the Internet facility in the campus. It 

covers all Departments, Hostels, Administrative Offices, Medical Aid Centre, 

Guesthouse, and faculty residences. SMVD UnivNET (SMVDU University 

Network) has been built using Cisco Switches, Network Management System, L3 

Switch and Pix Firewalls. Internet services are provided from two Internet Service 

Providers viz. Reliance and BSNL. With the endeavor of Network Centre team, 

SMVDU is now a part of NKN (National Knowledge Network) connecting all 

Universities in India including IIT, IISc, NIT, etc. 

 

Uninterrupted Internet facilities have been provided in SMVDU campus with 60 

Mbps internet leased line connectivity from Reliance Communications. Also, 1 

Gbps Internet leased line link from BSNL under NMEICT (National Mission on 

Education through Information & Communication Technology) programme is 

also successfully commissioned. 

 

Virtual Classroom facility under NMEICT is being successfully tested using 

AVI EW for providing online teaching to the students of SMVDU by the 

Professors from IIT's, IISc's etc. Online course module for students of SMVDU is 

underway which after completion, acts as a central repository for all curriculums 

of Engineering and Sciences stream encompassing the modules developed under 

NPTEL, MIT, etc. 

 

Á Central Workshop of the University 

Workshop is an educational platform where science is translated into 

technology.  The Central Workshop of the University plays a key role in imparting 

basic workshop and engineering practical training to the students of College of 

Engineering of the University. The students of all branches of engineering 

undergo a rigorous training during the 1st or 2nd semester of the respective 

academic programs. 

 

Á Medical Aid Centre 

The University Medical Aid Centre provides medical services to all the 

employees and students of the University. An independent premise of Medical Aid 

Centre extends has various facilities for the health care of residents students, 

faculty and staff such as OPD, Ambulance service, well-established laboratory 
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and immunisation programs. The centre has separate wards for male and female 

indoor patients. 

 

Á Residential complex for Staff 

The residential area is located in the southern most portion of the campus and 

is provided with lovely fountains, lawns, gardens and a loop road with flowering 

trees. The University Provides accommodation to faculty and other employees. 

The senior faculty and administrative staff are provided with individual houses, 

while others are housed in two or three bedroom apartments. The club and sports 

facilities are provided to the employees and their families. 

 

Á Auditorium 

The state-of- Art Auditorium with seating capacity of 1000, 700 at the ground 

floor and 300 at the balcony level, with facilities of Audio- Visual aids as well as 

infrastructural facilities of Conference Hall, Green Room, VIP lounge, is an 

excellent centre for academic, cultural and social functions.  

 

Á Guest House 

A Guest House with VIP catering facility is located in the residential zone to 

facilitate university guests. The University guest house has arrangements for 

lodging fifty guests at a time and make boarding arrangements for more at least 

150 persons at a time. The rooms are air conditioned with best of the facilities. 

The mess caters to all kind of vegetarian boarding requirements in extremely 

hygienic conditions. 

 

Á Infrastructure for Sport and Cultural activities  

The university has sports hall with the four best quality International standards 

TT Tables in it. In addition to Indoor Badminton court the other indoor games like 

carom, chess etc. are also played here. The University has established two Gym 

centres in the campus. This centre is equipped with Parallel bars, uneven bars and 

weight exercise equipment.  Along with these the University has three Volley ball 

Courts, lawn tennis court, three basketball courts and a football as well as cricket 

ground. 

 

Á Banking & ATM Facilities 

The J&K Bank and Oriental Bank of Commerce have a branch each on the 

campus which caters to the students, staff, and faculty members of the university 

with ATM and e-commerce facility.   

 

Á Post-Office 

The postal department has opened a post-office for the use of the residents of 

the university in the campus itself.  The post-office has all standard 

facilities including Money order, Speed Post, Registered Post etc.  The postal 

address of the campus is Shri Mata Vaishno Devi University, Kakryal, Katra - 182 

320, J&K, INDIA . 

 

Á Other infrastructural facilities 

University has 33KV substation on the campus to ensure uninterrupted power 
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supply to all the parts of the campus.  The University also has uninterrupted 

power back (UPS), wherever required, with the help of high power generator and 

inverters.  The University has a dug well with a provision of pumping and storing 

1,00,000 gallons of potable water in the campus daily which is checked regularly 

for quality. To facilitate the telecommunication needs, University had installed 

latest 4000 V2.0E simplex IP ready Siemens communication server. University 

has 04 Buses, 08 Cars, 02 Ambulances, and 01 Truck to provide the transport 

facility to the students, staffs, invited Guests, residents and other necessary 

activities. 

 

5. Student support Activities 
 

The SMVDU caters to the requirement of its stakeholders. The major 

stakeholders of the university are its students. The academic and support 

environment is dedicated to provide for a suitable environment for the holistic 

development of the students. Some of the facilities are as follows: 

 

Á Admission Support 

All the important information related to admission etc., are provided on the 

University website (www.smvdu.net.in). Applications are invited from candidates 

by advertising the Programmes in the leading national and local newspapers every 

year. Subsequently, application forms and the Admission Brochure can be 

obtained from selected branches of J&K Bank Ltd. or can be downloaded from 

the University website.  

 

Á Co-Curricular Activities 

Office of Dean-of-Students functions as a centre to promote cooperation and 

fellowship among students on campus, to build their personality and making their 

stay comfortable on the campus. The responsibilities of the office include hostel 

administration, extra-curricular activities, welfare, conduct, discipline, fee 

concessions, and health of students. In order to give the much needed exposure to 

the students outside the campus, this office coordinates different cultural and 

academic tours for them and arranges travel concessions for them. The students 

are provided with travel allowance and other necessary kits for their participation 

in cultural and sports activities organized by other Universities / Institutions 

across country. 

 

In order to welcome the new students and in search for their extra-curricular 

talents, a cultural event called CONCORDANCE is organized in the beginning 

of every academic session in August. It is followed by TITIKSHA , the technical 

festival, TATTVA , the management festival, LITLIFE , the literary festival, and 

SRIJAN , the architecture festival. The University organizes its annual cultural 

and sports festival called RESURGENCE in which the students from various 

Universities/Institutions are also invited to participate and compete.  

 

To engage the students in various extra-curricular activities, a House system is 

introduced. All the students across discipline are grouped into five Houses named 

Aakash, Agni, Jal, Prithvi, and Vayu. Such a system of classification occasions 

http://www.smvdu.net.in/
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cross-disciplinary interactions among the students coming from diverse cultural 

backgrounds. This is also to inculcate the spirit of team work and to encourage a 

sense of healthy competitiveness among the students. 

 

There are various Clubs such as Music Club, Dance Club, Dramatics Club, 

Quiz Club, Film & Photography Club, Literary Club, Debate Club, Adventure 

Club, Fine Arts Club, Hindi Club, OSUM Club and Book Club through which the 

students pursue and sharpen their extra-curricular talents.  The Mind Meet Forum 

is constituted to organize panel discussions and lectures on relevant issues to 

create awareness among the students regarding the burning issues of national and 

international importance.  

 

In order to raise the standards of performance of the University sports at the 

state and national level competitions, the process of result oriented planning and 

nurturing of the talent on scientific principles of modern training methodology, 

this department chooses the best number of players among students of various 

courses on the basis of their performance in the different activities (games and 

sports). The selection is made by giving chance to students of the university to 

prove their worth in the various sports activities. 

 

Á National Service Scheme (NSS) 

The University has initiated NSS activities since its inception. In this direction 

during the National Science Day Celebrations at the University, special care is 

taken to involve school children from the neighborhood. All undergraduate 

students are required to enroll for NSS in the first year. This requirement should 

be completed in one year. If, however, a student is not able to complete this 

requirement in the first year, he/she must complete it by the end of the 2nd year 

(4th semester). 

 

Á Moral and Ethical Behaviour 

In order to promote ethical behaviour, the University requires every student to 

agree to abide by the Honour Code. At the time of admission, every student has to 

sign the Honour Code and submit a copy to the respective academic section. 

Violations of this Code are taken very seriously and may result in suspension or 

expulsion. Ragging of any kind and of any manner is strictly prohibited as per 

order of the Honôble Supreme Court.  

 

Á Training & Placement Cell 

Shri Mata Vaishno Devi University has established a training & placement 

cell consisting of chairman placements, vice chairman placements, faculty 

coordinators, student coordinators, and a T&P officer. The training & placement 

cell assists in summer training and campus placements for the graduating students 

at SMVDU. Training & Placement officials and the volunteers provide possible 

assistance to the recruiters for pre-placement discussions, conducting tests & 

interviews and hospitality of the campus hiring team. The hospitality and the 

functioning of the placement cell at SMVDU is applauded and well received by 

the visiting recruiters every year. 
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Á Scholarships  

Shri Mata Vaishno Devi University (SMVDU) has introduced Student Merit 

cum Means Scholarship Scheme (SMMSS) to inculcate work culture and 

competitive spirit among the students. SMMSS has been launched for the first 

time in the state of Jammu & Kashmir by any University at this scale. A student 

who comes from a very poor background and secures a CGPA of 8.50 is given 

100% assistance as per norms. Based on the valid GATE score, the top 18 

students in each stream of M. Tech. Programme are  also eligible for assistantship 

as per norms.  

 

Á Awards  

The University within its short span of 10 years has instituted following types 

of medals/awards for its graduating students, namely Chancellorôs Gold  Medal; 

Vice Chancellorôs Gold Medal; Universityôs Silver Medal; Certificate of 

Distinction; Infosys Foundation prize for Excellence. The SMVDSB in addition  

provides for Shri Mata Vaishno Devi Shrine Board Gold Medal and Shri Mata 

Vaishno Devi Shrine Board Medal for best female Student. The awards are given 

with due weightage for academic & co-curricular/extra-curricular activities.  

 

Á Financial Assistance to Ph.D. Students 

UGC-NET/GATE qualified Full Time Ph.D. Scholars of SMVDU are entitled 

an assistantship with an annual contingency grant till the time he/she submits the 

Ph.D. thesis.  

 

Á Student Affair Committee 

For smooth functioning of the student affairs different committees are formed 

through election procedure. The University has the highest level of studentsô body 

called óStudents Affairs Councilô(SAC) and has its constituent Boards and Inter 

hostel Committees. The role of the SAC is to involve the students of the 

University in the matters considered relevant to their holistic personality growth 

and professional development through various activities, not related to their 

academic programs. The SAC is intended to provide a policy making platform for 

the students with the support of University faculty and authorities. The constituent 

Boards are as follows: 

Å Board for Hostel Management (BHM) 

Å Board for Sports Activities (BSA) 

Å Board for Cultural Activities (BCA) 

Å Board for Students Welfare (BSW) 

Å Board for Students Publications (BSP) 

Å Board for Professional Activities (BPA) 

Å Inter-hostel Disciplinary Committee 

Å Inter-hostel Network Affairs Committee 

Å Inter-hostel Finance and Audit Committee 

 

Each Hostel has the following Committees: 

Å Hostel Mess Committee 

Å Hostel Sports Committee 

Å Hostel Cultural Committee 
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Å Hostel Maintenance Committee 

Å Hostel Welfare Committee 

Å Hostel Publication Committee 

Å Hostel Reading Room Committee 

Å Hostel Network Affairs Committee 

Å Hostel Disciplinary Committee 

Å Hostel Finance and Audit Committee 

 

6. GOVERNANCE:  
The University has been fortunate enough to have distinguished persons as its 

Vice-Chancellors from time to time. Starting with Prof. B.B. Chattoo as its first 

visionary Vice-Chancellor, the tradition continued with another luminary Prof. 

N.K. Bansal followed by Prof. R.N.K. Bamzai. Prof. Sudhir K. Jain is the present 

Vice-Chancellor under whose leadership the university is steering towards 

growth. The Vice-Chancellor is the Executive Head of the university and is 

supported by the able support of Honôble Chancellor i.e. Governor of the state. In 

order to facilitate quality governance the Vice-Chancellor has certain bodies 

which suitably ratify as well as support decision making at the highest level.  The 

University has Executive Council, Academic Council, Finance Committee, 

Boards of Studies, Board of Academic Research and Consultancy and Faculty 

Research Committees as the statutory bodies which are involved in the 

administration of the University. The Chancellor, the Vice-Chancellor, Registrar, 

Finance officer, Deans of Faculties, Directors of Schools and Dean of Students are 

the key officers of the University. 

 

¶ Executive Council  
 The Executive Council is the apex body of the University responsible for all 

the academic appointments, management and regulation of finances and account, 

investments and properties, fixation of emoluments and creation of perks, 

enforcement of discipline, appointment of examiners and any other matter 

pertaining to the functioning of the University. The executive council consists of 

Governor of J&K-Chancellor, SMVDU as Chair; Vice-Chancellor, SMVDU; two 

deans of faculties of basic discipline (on rotation) and dean of student affairs;  one 

director of school (on rotation) along with external members consisting of Vice-

Chancellors of Jammu University and Kashmir University and members from 

academic and industry. 

 

¶ Academic Council 
The Academic Council is responsible for all the academic matters of the 

University such as curriculum development, admission, examination, recognition 

of degrees and all other acts as may be necessary for proper execution of the 

provisions of the act, status and ordinances and all matters relating to the health 

and welfare of the students. The academic council consists of Vice Chancellor as 

chairman, all deans of faculties of basic discipline and student affairs, all directors 

of school of studies,  and librarian   as ex-officio member along with external 

member with high level of experience and expertize from other universities, 

industry and research institutions. 
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¶ Finance Committee 
The finance committee of the university provides policy inputs and 

supervises the financial disposition of the university. it consists of Vice-

Chancellor as Chairman; Finance Officer of the University as Secretary; Chief 

Executive Officer SMVDSB; ACEO, SMVDSB; Chief Accounts Officer, 

SMVDSB; and Director General Budget, Finance Department, Govt. of J&K as 

members. 

The academic decisions of the schools are taken in the duly constituted 

board of studies as well academic affairs committee of the schools. 

 

The University ensures best practices and smooth functioning of academic and 

research through regular deliberations on the issues. There is a provision of 

students affair council (SAC) which consists of various boards of students related 

activities.   

1. The university has the strength of getting advices and support on 

contemporary issues that may be pertinent for the growth of the university 

through strong governance system. 

2. The boards of studies and academic affairs committee provides platform 

for discussion and suitable decision making towards academics 

administration.  

3.  Various committees with active participation of faculty members ensure 

the smooth administration of the university. 

4. The various boards through SAC ensures active participation of the 

students in University activities such as management of hostels, discipline, 

cultural activities, developmental duties, etc. 

 

7. Innovation and Best Practices: 

 

The SMVD University realises the requirement of the development of the 

students as responsible citizens of the society. It creates environment and 

opportunities for the students to develop the innovative skills that is suitable for 

the resource utilisation. 

1. The entire SMVDU campus is conspicuous by its presence with greenery. 

The entire campus is full of lush green flora. The University follows eco-

friendly policies. The various initiatives taken up by the University to 

promote environmental consciousness in the Campus includes Plantation 

Drive, Tree-Talk (with the Dept. of Forest, Govt. of J&K);  Clean Campus 

and Swachh Bharat Abhiyan; Environmental Awareness Campaign ; 

Environmental Awareness rally under the theme óSave the Trikuta 

Mountainsô etc. 

2. With the help of NSS schemes the University collaborates agencies like 

NDRF, Red Cross Society, Narcotics Control Bureau (NCB) etc. for 

various programs such as awareness about drug-abuse, disaster 

management, first aid, National Votersô Day seminar and pledge session, 

Run for Unity rally,  etc. 

3. The University also has informal organisation named as Vikalp.  Vikalp is 

a studentsô initiative (supported by NSS) which runs evening classes on 

regular basis for children from the neighbouring villages of the university. 



24 

 

it also offers classes to the children/students of local area including certain 

skills development, computer literacy etc. it also takes care of involving 

those students in cultural activities, promote athletics, takes care of their 

health through medical check-up etc.  

4. Through the above mentioned Vikalp program, the university is in 

continuous communication with the parents of those children who are 

benefitted by the program. 

5. The University through NSS and School of Innovation and Community 

Development organises various educational/awareness sessions on 

contemporary issues. 

6. Educational/Awareness/Sensitization initiatives are organised such as  

National Sciences Day programs at the nearby high / higher secondary 

schools, middle schools and their teachers aiming at providing exposure 

and inspiration towards research and career opportunities in science and 

also at how to develop scientific temper in our day to day life.  

7. DST sponsored programme INSPIRE has provided innovative platform for 

more than 3000 students in J&K and Ladakh. In this programme eminent 

scholars of India and aboard interact and ignite the young minds of 

country. 

8. The university has also taken initiative to organize a medical camp for the 

people of neighbouring villages.  

9. The University is located in remote rural area. As a matter of practice, the 

University invite the local people in the cultural programs and other 

important events. In all of the above ventures, our students and faculty are 

directly involved so as to sustain university-neighbourhood network. 

10. Given the universityôs commitment to all extensional activities, equal 
opportunity is provided to all the students to take part as well as organize 

events of variety of interest such as educational/awareness based activities, 

campaign and rallies, fund-raising, environmental, disaster management 

training, film-making for social change, cyber safety and society etc.  

11. The University take continuous feed-back from students as well as 

faculty/resource persons involved about the impact of the events/sessions. 

Based upon the assessment, the university find that these events help 

inculcate following values and they also impart certain skills such as 

social responsibility, team-spirit, citizenship, selfless service, event 

management, dealing with human affairs and social communication, 

public relationship and involving common public in events, basic skills of 

safety and disaster response.  

12. The University follows various practices of keeping smoke and noise free 

campus.  

13. The university has on-line registration process of the students as well as 

on-line result computation and publication process. This ensures the 

efficiency as well as higher accuracy in the evaluation.  

14. In order to have a continued interaction with stakeholders of the 

University, the University has introduced a group mail system. In order to 

strengthen the applications of information and communication technology 

in academics, research and administration, the University has taken up 

campus networking project and completed it successfully.  
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15.  The University has an Alumni Association where every school has a 

faculty alumni representative along with studentôs representatives who are 

in the interaction with the alumni of the university.  

16. To resolve and handle the grievances of female students and staff 

including sexual harassment a Gender Sensitization Committee for Sexual 

Harassment Cell Grievance.  

 

Conclusion  

 

Based upon the various facts and the experiences gained by university, it has 

derived its own strength. The university has highly qualified young faculty with 

international exposure, a strong infrastructure and internet facility as well as 

strong support system. The residential nature of the university and adequate 

student-teacher ratio clubbed with scenic climatic conditions provide suitable 

platform for learning as it nurtures the cohesive relationship between student and 

faculty. The faculty members and the students have exhibited their mettle.  The 

university also derives its strength from diversity of the students and the 

interactive environment with industrial and academic collaborations. The 

University has been able to nurture multidisciplinary and inter-disciplinary 

research as well as course curriculum that provides has been well accepted in the 

industry. 

However, over the period of time the University has experienced its 

limitations due to its unique and remote location. The distant positioning of the 

University has limited the presence of very highly qualified professors of 

experience. Hence the university has been facing a bit difficult in attracting 

private and big agencies for funding liberally.  The remote location and 

geopolitical condition has also often proved to be a limitation in attracting many 

number of students with diverse background. The University need to foster more 

visibility and networking through more engagements and collaborations with 

international and national institutions of repute. 

 

 In the contemporary world the dynamics of technology is in continuous 

process of improvisation. Keeping this in view, requirements for updating the 

research and students is a challenge. The limited budget and rising expenditures of 

the University often poses the challenge for liberal research funding and up-dation 

of the data base for its stakeholders. The University requires state of art 

infrastructure that can provide for developing centre of excellences in various 

areas where the opportunity lies.  

 

It must be a recognised fact that the higher education in India and particularly 

in Jammu & Kashmir has vast opportunities. With low gross enrolment ratio 

towards higher education and demand of the rising society the higher education 

requires innovative blend of delivery of academics as well as research that caters 

to the requirement of the society as well as industry. The University has strength 

along with potential to provide innovative services in higher education with 

innovative programmes, cutting-edge inter-disciplinary research and 

consultancies.  
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City:  Katra  Pin: 182320 State: Jammu & Kashmir 

Website:  www.smvdu.net.in  

 

2

. For communication :      

       

 Designation Name Telephone 

with STD Code 

Mobile Fax Email  

  

  

Vice Chancellor Prof. Sudhir 

K.Jain 

O:  01991-285686  01991-

285573 

vc@smvd

u.ac.in  

   R:      

Pro Vice Chancellor 

(s) 

NA O:     

 

   R:     

Registrar Mr. Ajay 

Khajuria  

O: 01991-285687  01991-

285687 

registrar

@smvdu.

ac.in  

   R:     

Steering Committee / Dr. Vipin Kakkar, 

Associate 

Professor, 

SMVDU 

O:01991-285535; 

Extn: 2339 

  vipan.kak

ar@smvd

u.ac.in 

 

IQAC Co-ordinator   

R: O:01991-

285535; Extn: 

6339     

       

 

3. Status of the University:  State University  
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State Private University  

Central University  

University under Section 3 of UGC (Deemed University) Institution of 

National Importance Any other (please specify)  

 

4. Type of University:  

 

Unitary  

 

Affiliating  

 

5.   Source of funding: 

 

Central Government 

 

State Government 

 

Self-financing 

 

Any other (please specify)  Self-financing & UGC  

 

6. a.  Date of establishment of the university: 12/05/1999   

 b.  Prior to the establishment of the university,  was it a/an  

 

i. PG Centre 

      

 Yes  No    

 

ii.  Affiliated College Yes 

 

No 

 

 

 

    

 

iii.  Constituent College Yes 

 

No 

   

   

 

 

    

 

iv. Autonomous College Yes 

 

No 

   

   

 

 

    

         

 v. Any other (please specify)   éééééééé  

 If yes, give the date of establishment éééééééé (dd/mm/yyyy)  

7. Date of recognition as a university by UGC or any other national agency:  

 

  Under Section dd mm yyyy Remarks  

 i. 2f of UGC* 20 05 2004   

 ii.  12B of UGC * 22 06 2009   

 iii.  3 of UGC #      

 iv. Any other ^ (specify)      

        

*  Enclose certificate of recognition. Copy enclosed 
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# Enclose notification of MHRD and UGC for all courses / programmes / 

campus/ campuses. Copy enclosed 

1.  Enclose certificate of recognition by any other national 

agency/agencies, if any. NA 

 

8. Has the university been recognized  

a.  By UGC as a University with Potential for Excellence?  

Yes No  

If yes, date of recognition : éééééééé (dd/mm/yyyy) 

b. For its performance by any other governmental agency? 

Yes No  

If yes, Name of the agency éééééééé and 

 date of recognition: éééééééé (dd/mm/yyyy) 

9.   Does the university have off-campus centres? 

Yes No  

If yes, date of establishment : éééééééé (dd/mm/yyyy) 

 date of recognition : éééééééé (dd/mm/yyyy) 

 

10.  Does the university have off-shore campuses? 

Yes  No     

If yes, date of establishment : éééééééé (dd/mm/yyyy) 

date of recognition : éééééééé (dd/mm/yyyy) 

 

11.  Location of the campus and area: 

 

   Location * Campus area in Built  up ar  

    acres in sq. mts 

 i. Main campus area Rural 474 123254 

 ii.  Other campuses in the - - - 

  country    

 iii.  Campuses abroad - - - 

      

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please specify) 

 

If the university has more than one campus, it may submit a consolidated 

self-study report reflecting the activities of all the campuses. 

 

12. Provide information on the following: In case of multi-campus University, 

please provide campus-wise information.  

 

Reply : Auditorium/seminar complex with infrastructural facilities  

ü State -of -Art Auditoriu m with seating capacity of 1000 with 

facilities of Audio-Visual aids as well as infrastructural facilities of 

Conference Hall, Green Room, VIP Lounge.  
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ü Sports facilities z    

¶ Playground   - 01        

¶ Gymnasium Hall  - 02 

 

¶ Basket ball   - 02 

¶ Lawn tennis Court  - 01  

¶ Badminton Court  ï 04 

¶ Volley ball Court  ï 02 

¶ Table Tennis  ï 06 tables 

¶ Electronic games - Internet hall 

 

ü Hostel 

 z        Boysô hostel  
 

Number of hostels -05 

 

Number of inmates-986 

Facilities- Wi-Fi, Mess, Indoor-games. 

  zGirlsô hostel  
 

Number of hostels - 02 

 

Number of inmates - 516 

Facilities -Wi-Fi, Mess, Indoor-games, 

 

 z        Working womenôs hostel  

 

Number of hostels  - Nil  

 

Number of inmates  - Nil  

 

Facilities  

ü Residential facilities for faculty and non-teaching- 

Faculty Quarters (98), non-teaching staff quarters (60) . 

 

ü Cafeteria -02 

ü Health centre ï Nature of facilities available ï inpatient, outpatient, 

 ambulance, emergency care facility, etc.  

A well equipped Medical Aid Centre with facilities of  Auto-analyser, 

Physiotherapy and Dental care facility,  emergency care facility, 

inpatient, outpatient, ambulance. 

 

ü Facilities like banking, post office, book shops, etc.  

Bank Branches each of OBC and J&K Bank; 01 post-office, 01 inhouse 

Stationary Shop, Shoppping Complex, LPG store. 

ü Transport facilities to cater to the needs of the students and staff 

University has 04 Buses, 08 Vehicles/Cars, 02 Ambulances, 01 Load 

Carrier/Truck. 
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ü Facilities for persons with disabilities - Yes 

ü Animal house - Nil  

ü Incinerator for laboratories - Nil  

ü Power house - Yes 

ü Waste management facility - Yes 

 

13. Number of institutions affiliated to the university  

 

Type of colleges Total Permanent Temporary 
 

Arts, Science and Commerce             Nil    

 

Law      Nil  

 

Medicine  ̀     Nil  

 

Engineering     Nil  

 

Education     Nil  

 

Management     Nil  

 

Others (specify and provide details) 

 

14. Does the University Act provide for conferment of autonomy (as 

recognized by the UGC) to its affiliated institutions? If yes, give the number 

of autonomous colleges under the jurisdiction of the University - NA  

 

Yes  No  Number 

15 

Furnish the following information:    

     

  Particulars Number Number of Students 

 a. University Departments   

  Undergraduate        5              1094 

  Post graduate        7              408 

  Research centres on the campus        5  

 

   b. Constituent colleges                  4                  1502 

   c. Affiliated colleges               Nil  

  d. Colleges under 2(f)               Nil   

 

  e. Colleges under 2(f) and 12B  

  

  f. NAAC accredited colleges              Nil  
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    g. Colleges with Potential     

 for Excellence  (UGC)  

     h.  Autonomous colleges  

     i. Colleges with Postgraduate Departments  

 

 j. Colleges with Research Departments  

 

k. University recognized Research Institutes/Centres  

 

16.  Does the university conform to the specification of Degrees as enlisted by 

the  UGC?  

 

Yes  No 

 

If the university uses any other nomenclatures, please specify. 

 

17.  Academic programmes offered by the university departments at present, 

under  the following categories: (Enclose the list of academic programmes 

offered)  

 

Programmes Number 

UG 5 

PG 11 

Integrated Masters 1 

M.Phil. nil 

Ph.D. 12 

Integrated Ph.D. nil 

  

Certificate nil 

Diploma nil 

PG Diploma nil 

Any other (please specify)  

Total 29 

        

 

18. Number of working days during the last academic year.             293 

 

19. Number of teaching days during the past four academic years.  

 

                 153              155                 157                152             

(óTeaching daysô means days on which classes were engaged. Examination 

days are not to be included) 

 

20.    Does the university have a department of Teacher Education? 
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Yes  No 

 

If yes, 

a. Year of establishment éééééé (dd/mm/yyyy)  

 

b. NCTE recognition details (if applicable) Notification No.: 

ééééé Date: éééé (dd/mm/yyyy)  

 

c. Is the department opting for assessment and accreditation 

separately?  

 

Yes  No 

 

21.    Does the university have a teaching department of Physical Education? 

Yes  No 

 

If yes, 

 

a. Year of establishment éééééé (dd/mm/yyyy)  

 

b. NCTE recognition details (if applicable) Notification No.: 

ééééééDate: éééé (dd/mm/yyyy)  

 

c. Is the department opting for assessment and accreditation 

separately?  

 

Yes  No 

 

22. In the case of Private and Deemed Universities, please indicate whether 

 professional programmes are being offered?  

 

Yes  No 

 

If yes, please enclose approval / recognition details issued by the statutory 

body governing the programme. 

 

23. Has the university been reviewed by any regulatory authority? If so, 

furnish a copy of the report and action taken there upon. Yes (Executive 

Council); copies  of minutes of 21
st
 meeting of Executive Council and 

action taken thereupon  are enclosed as Annexure-I . 

24.    Number of positions in the university       

       

 Positions  Teaching faculty Non-

teaching 

staff 

Technical 

staff 

  

       

  Professor Associate Assistant   
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   Professor Professor   

 Sanctioned by the 

UGC / University  / 

State Government 

     20      148      

        

        

  Recruited       5      105       87      50   

 Yet to recruit      15       40       64      21   

 Number of persons NIL NIL        3       39     nil   

 working on contract         

 basis           

            

 

25.  Qualifications of the teaching staff 
 

 Highest 

qualification  

Professor Associate 

Professor 

Assistant 

Professor 

 

Total 
 

  

  

 Male Female Male Female Male Female  

 Permanent teachers      

 D.Sc./D.Litt.  - - - - - - -  

 Ph.D. 3  - 1 - 46 14 64  

 M.Phil.  - - - - 2 nil 2  

 PG  - - 1 - 35 7 43  

 UG    1  1  

 Temporary teachers        

 Ph.D.  - - - - - - 1 1 1  

 M.Phil.  -  -  - - - nil  nil  

 PG  - -  - - 1 nil 1 1  

 UG        1 1  

 Part-time teachers           

 Ph.D.           

 M.Phil.           

 PG           

 Total  3  2  85 23  113  

 

26. Emeritus, Adjunct and Visiting Professors.         

          

  Emeritus  Adjunct Visiting 

 Number   3  

27. Chairs instituted by the university:   

      

 

Chairs 

 

School  /  Department Nil  
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28. Students enrolled in the university departments during the current 

academic year, with the following details:  
 

Students UG PG 

Inte- 

M. 

Phil. 

Ph.D

. 

Inte- 

D.Litt,/  Certifi - Diploma PG 

 

grate

d grated  

   Mast

ers 

  

Ph.D. 

D.Sc. cate  Diploma  

          

 *M *F  *M *F  

*M 

*F  *M *F  

*M 

*F *M *F  *M *F  *M *F  *M *F  *M *F   

            

From the 

state 

where 

the 

university 

is located 

26 (M)/ 

25 (F) 

71 (M)/ 

136 (F) 

16(M

)/ 

34 (F) 0 

12(M)/ 

20 (F)       

           

           

           

           

           

From other 

states 

ofIndia 

151 

(M)/26 

(F) 

03 (M)/ 

01 (F)          

NRI            

students            

Foreign            

students            

Total            

            

 

*M - Male  *F - Female 

 

29. óUnit costô of education  

 

(Unit Cost = total annual recurring expenditure (actual) divided by total number 

of student enrolled) 

Recurring Expenditure as per income & Expenditure Statement =Rs.33,51,10,500 

Net Recurring Expenditure after Depreciation (Rs.33,51,10,500 -9,15,52,491)= 

Rs.24,35,58,009/-(Actual)  
(a). Including the Salary Component = Rs.1,73,474.37 ( 

24,35,58,009/1404) 

(b). Excluding the Salary Component = Rs.66,828.95 

(9,38,27,845/1404) 

 

30. Academic Staff College : Establishing of Academic Staff College at 

SMVD University is under process. 
Å Year of establishment  éééé  
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Å Number of programmes 

conducted (with duration) z         UGC 

Orientation  

 

 z        UGC Refresher  

 z        Universityôs own programmes  

 

31. Does the university offer Distance Education Programmes (DEP)?  

 

Yes  No 

 

If yes, indicate the number of programmes offered. 

 

Are they recognized by the Distance Education Council? 

 

32.    Does the university have a provision for external registration of students? 

 

Yes  No 

 

If yes, how many students avail of this provision annually? 

 

33.  Is the university applying for Accreditation or Re-Assessment? If 

Accreditation,  name the cycle.  

 

Accreditation : Cycle 1  Cycle 2  Cycle 3  Cycle 4 

 

Re-Assessment: 

 

34.   Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment  only)  

 

Cycle 1: ééééééé (dd/mm/yyyy), Accreditation outcome/Result 

éé Cycle 2: ééééééé (dd/mm/yyyy), Accreditation 

outcome/Result éé Cycle 3: ééééééé (dd/mm/yyyy), 

Accreditation outcome/Result éé  

 

Cycle 4: ééééééé (dd/mm/yyyy), Accreditation outcome/Result 

éé * Kindly enclose copy of accreditation certificate(s) and peer team 

report(s)  

 

35. Does the university provide the list of accredited institutions under its 

 jurisdiction on its website? Provide details of the number of accredited 

 affiliated / constituent / autonomous colleges under the university. No 

 

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates 

of  submission of Annual Quality Assurance Reports (AQAR).  

 



36 

 

IQAC  éééééééé (dd/mm/yyyy) 

 

AQAR (i)     éééééé (dd/mm/yyyy) 

 

(ii)  éééééé 

(dd/mm/yyyy)  

 

(iii)  éééééé 

(dd/mm/yyyy)  

 

(iv) éééééé 

(dd/mm/yyyy)  

 

37. Any other relevant data, the university would like to include (not 

exceeding one page).   No 
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2. Criteria - wise Inputs 
 

CRITERION I : CURRICULAR ASPECTS  
 

1.1 Curriculum Design and Development 
 

1.1.1 How is the institutional vision and mission reflected in the academic 

programmes of the university?  
Reply : The Vision of the University is establishment of a scientific & technical 

University of excellence to nurture young & talented human resource for the 

service of Indian society & world at large, preserving the integrity and sanctity of 

human values. This Vision is reflected through the various technical programs 

being offered by the University both at Undergraduate & Postgraduate level such 

B.Tech. & M.Tech. programs as well as the different PG programs offered in the 

discipline of Science as well as discipline of Humanities  so that the students 

pursuing these programs are nurtured   for the service of the society. Further, all 

the programs offered by the University in its Academic Curriculum are inter 

disciplinary in nature and all the students are exposed to the programs which 

encourage integrity and sanctity  of human values. The Mission of the University 

is also reflected in the Academic Programs of the University as the Masters 

Degree Programs in the stream of Sciences, the Doctoral Programs (Ph.D.) and 

the M.Tech. Programs offered by the University are largely Research Oriented 

programs with significant focus on Research & Innovation.  

 

1.1.2 Does the university follow a systematic process in the design and 

development of the curriculum? If yes, give details of the process (need 

assessment, feedback, etc.).  
Reply: Yes, the University follows systematic process in the design and 

development of the curriculum. The Process is initiated by way of need 

assessment which exercise is done by the Academics Affairs Committee (AAC) of 

each of the different Schools. Each of the School of Study has a separate AAC & 

a Board of Studies. The need assessment done by the AAC of the School for 

design and development of the curriculum is submitted to the Board of Studies 

(BOS) of the concerned School for appropriate considerations. The 

recommendations of the BOS are put up before Board of Academic, Research and 

Consultancy (BARC) for approval. Subsequently the need assessment is presented 

before the Academic Council of the University for consideration and the 

recommendations of the Academic Council are finally rectified by the Executive 

Council, which is the highest decision making body of the University. Further, the 

systematic process for design and development of curriculum also includes 

feedback interventions on the matter with industry, experts from different research 

organizations and Alumni.  

 

1.1.3 How are the following aspects ensured through curriculum design and 

development?  

  zEmployability  

  zInnovation  
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  z Research  

Reply:  

¶ The aspect of Employability is ensured through curriculum design and 

development is sense that as a part of curriculum specially those elective 

courses are offered in which students have interest, being Choice Based 

and the student is likely for making a carrier in that field. As a part of the 

curriculum design hands on training is provided to the students in the form 

of practical work and project work both of which are included in 

curriculum design and development. As a part of curriculum students are 

taught tools and techniques which are directly useful in professional life 

and increase their employability. Industrial training is mandatory as apart 

of the curricula for all the students in the final semester to provide them 

adequate exposure to the students about the future employers. 

¶ The aspect of Innovation is ensured through promotion of inter 

disciplinary learning so that the students are exposed to multiple areas of 

learning which promotes innovation. The academic curriculum has within 

its ambit the undertaking of projects by the students followed by viva-vice 

on their completion which promotes innovation among the students and 

prepares them to be creative. Also the university has establishing the 

School named as ñSchool of Innovation and Community Developmentò 

which is more or less a support school for the students who are innovative 

and research oriented and provide ample opportunity to the students for 

the purpose. 

¶ The aspect of research is ensured in the Curriculum design and 

development through the different masters level programs being offered 

by the University as also the doctoral programs. The Academic curriculum 

design provides plenty of choices to the students to choice any research 

area. The students are required to undertake dissertation in final year in all 

the master programs (M.Sc. & M.Tech.), where focus of dissertation is on 

research topics.  The University provides full financial assistance to the 

students for presenting their research papers or projects in National 

Conferences/Seminars. The University has excellent research 

infrastructure in the shape of state of the art laboratories and equipment 

and all the research infrastructure is available to the faculty as well as to 

the students for promoting research. The students who excel in the area of 

research while pursuing their academic curriculum are also considered for 

various awards / medals presented in the Convocation of the University.  

 

1.1.4 To what extent does the university use the guidelines of the regulatory 

bodies for developing and/or restructuring the curricula? Has the university 

been instrumental in leading any curricular reform which has created a 

national impact? 

Reply: The University follows the regulatory bodies mandatory requirements / 

guidelines for developing or   re-structuring the curricula. Other guidelines which 

are not mandatory in nature are debated upon and considered alongwith the 

feedback obtained from alumni, prospective employers and experts. The 

regulatory bodies whose guidelines are followed in this respect are UGC & 

AICTE. Since the University is only 10 years old therefore it is yet to become 



39 

 

pioneer in the areana of curriculum reforms which may have a national impact. 

 

1.1.5 Does the university interact with industry, research bodies and the civil 

society in the curriculum revision process? If so, how has the university 

benefitted through interactions with the stakeholders? 

Reply: The University interacts with industry and the research bodies in the 

curriculum revision process. The curriculum revision process is a need based 

process which is carried out in consultation with the experts in different 

disciplines who are on the different panels/boards of the University and the 

feedback that is obtained from the the prospective employer (industry) and the 

various research bodies of the University resulting in development of courses in 

the curriculum revision process with adequate flexibility for selection of courses. 

The University has been benefited to a large extent through attraction with the 

stakeholders as revision of the curricula that is imparted has improved the quality 

of the student who now finds better acceptance and employability in the market. 

The students has better prospects of proceeding for higher education in reputed 

education institutions and the students are now being taken up by the research 

bodies of the country such as ISRO, CSIR, NAL etc. for research and other 

assignments. 

 

1.1.6 Give details of how the university facilitates the introduction of new 

programmes of studies in its affiliated colleges.  

Reply: Not Applicable. 

 

1.1.7 Does the university encourage its colleges to provide additional skill-

oriented programmes relevant to regional needs? Cite instances (not 

applicable for unitary uni versities).  
Reply: Not Applicable. 

 

1.2       Academic Flexibility 
 

1.2.1 Furnish the inventory for the following:  

 zProgrammes taught on campus  

 

 zOverseas programmes offered on campus  

 

 z Programmes available for colleges to choose from 
 

Reply:  The various programs taught on the campus are: 

 

Undergraduate Programs 
Bachelor of Technology in Computer Science & Engineering 

Bachelor of Technology in Electronics & Communication Engineering 

Bachelor of Technology in Mechanical Engineering 

Bachelor of Technology  in Biotechnology 

Bachelor of Architecture  

 

Integrated Program 
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M.Sc. (Economics) 5 years  

 

Postgraduate Programs 

Master of Business Administration 

Master of Technology in Computer Science & Engineering 

Master of Technology in Electronics & Communication Engineering 

Master of Technology in Manufacturing & Automation 

Master of Science in Biotechnology 

Master of Science in Mathematics 

Master of Science in Physics 

Master of Arts in English 

Master of Arts in Philosophy 

Master of Computer Applications 

 

Ph.D.  

 

Computer Science & Engineering 

Electronics & Communication Engineering 

Mechanical Engineering 

Biotechnology 

Mathematics 

Physics 

English 

Philosophy   

Management 

Economics 

Energy Management 

Chemistry 

 

Overseas programs offered on campus : Not applicable 

 

Programs available for colleges to choose from: Not applicable 

 

1.2.2 Give details on the following provisions with reference to academic 

flexibility   

Reply: Core / Elective options  

 

Each School of study has a list of approved core courses and elective courses 

which are offered in different semesters as per program requirements. In addition 

to the core courses and elective courses a student is required to register for some 

courses of his/her interest as Open Elective courses which could also be 

prescribed as core or elective courses for students of any other program. The 

students therefore have sufficient flexibility for choosing the courses in which 

they may have particular interest or which they may like to pursue with a view for 

their future employability. Also the University in its Academic curriculum of 

semester system also has a provision of Summer Semester in which students are 

encouraged to register for elective courses of their choices or advanced courses as 

elective. Even a student pursuing B.Tech. Program in particular discipline may 
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register for any advanced course which may be offered in a Postgraduate 

programs. 

 

Enrichment courses 
The Open Elective Courses have been evolved as broad based for enrichment in 

different areas / field. The students are provided with academic flexibility/choose 

these enrichment courses offered as open elective. The Students therefore besides 

pursuing their particular line of study gain additional knowledge of other fields of 

study. 

 

Courses offered in modular form 
Reply: Not Applicable 

 

Credit accumulation and transfer facility 

Each course whether core or elective is associated with a course structure and 

defined credits for each course which are defined by the (Lecture-Tutorial-

Practical) structure indicating the number of Lectures, Tutorials and Practicals 

indicating the hours per week to be devoted for the course. Further there are some 

courses which are non-credit courses also in which the student is required to just 

pass the course. The earned credits requirements for award of degree are equal to 

the credits of all courses as defined in the program structure. It is mandatory to 

pass all the courses mentioned as a part of the course structure of that particular 

program including non-credit courses (if any). Regarding the transfer facility the 

students have given an option to apply for for changing the credit course to an 

audit one. Audit facility is open to all students who have completed 100 credits 

for UG students. A student is permitted to do any number of audit courses over 

and above the graduation requirements. 

 

Lateral and vertical mobility within and across programmes, courses and 

disciplines  

The University provides sufficient academic flexibility to the students for 

selecting of elective & open elective courses, change of courses, withdrawal of 

course. The students are also required to do project work as an academic 

requirement in their final semester in engineering & architecture programs. In 

case students are not able to complete their research project within time they are 

allowed extension of time without loss of academic period. The students in some 

particular defined cases are also provided an option of semester withdrawal 

atmost two times in their entire duration of the program. The students are also 

permitted to undergo re-conduct of their major and minor examinations in case of 

their inability to appear for the same in the first instance due to exceptional 

circumstances. The University has a system of per-registration for the students 

whereby students are provided with sufficient flexibility to choose the set of 

courses which she/he intends to study in their forthcoming semester. The students 

after first year of study in the engineering discipline are provided with an option 

to change the stream within the engineering disciplines. However the student has 

to make e explicit request for the same. The request is considered subject to the 

merit obtained by  the student during the first year of study and provided that the 

branch transfer doesn't exceed the maximum number of seats available in that 
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particular school. 

 

1.2.3 Does the university have an explicit policy and strategy for attracting 

international students?  

Reply: The University has an explicit policy for attracting International students. 

5 to 10% of the seats in the different programs within the annual intake of 

students admissible to different schools has been earmarked for NRI/Foreign 

sponsored category students. The University provides necessary infrastructural 

support for academic and research projects to the students admitted under this 

category.  

 

1.2.4 Have any courses been developed targeting international students? If 

so, how successful have they been? If ónoô, explain the impediments.  
Reply: The existing courses being offered by the University are sufficiently 

designed  to cater to  the  international students as well. However  as  these 

courses are need based they are further subject to modifications as and when 

required. 

 

 

1.2.5 Does the university facilitate dual degree and twinning programmes? If 

yes, give details. 
Reply: Not Applicable. 

 

1.2.6 Does the university offer self-financing programmes? If yes, list them 

and indicate if policies regarding admission, fee structure, teacher 

qualification and salary are at par with the aided programmes?   
Reply: All the programs offered by the University are self-financing. These are 

detailed as under;  

Undergraduate Programs 
Bachelor of Technology in Computer Science & Engineering 

Bachelor of Technology in Electronics & Communication Engineering 

Bachelor of Technology in Mechanical Engineering 

Bachelor of Technology in Biotechnology 

Bachelor of Architecture  

 

Int egrated Program 

M.Sc. (Economics) 5 years  

 

Postgraduate Programs 

Master of Business Administration 

Master of Technology in Computer Science & Engineering 

Master of Technology in Electronics & Communication Engineering 

Master of Technology in Manufacturing & Automation 

Master of Science in Biotechnology 

Master of Science in Mathematics 

Master of Science in Physics 

Master of Arts in English 

Master of Arts in Philosophy 
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Master of Computer Applications 

 

Ph.D.  

 

Computer Science & Engineering 

Electronics & Communication Engineering 

Mechanical Engineering 

Biotechnology 

Mathematics 

Physics 

English 

Philosophy   

Management 

Economics 

Energy Management 

Chemistry 

 

The University strictly adheres to the norms laid down by the regulatory bodies 

like AICTE/UGC with regards to its policies concerning admission, teacher 

qualification & salary so as to ensure quality education & research. 

 

1.2.7 Does the university provide the flexibility of bringing together the 

conventional face-to-face mode and the distance mode of education and allow 

students to choose and combine the courses they are interested in? If óyes,ô 

give operational details. 
Reply: Yes the University provides ample flexibility of bringing together the 

conventional face-to-face mode and allows students to choose and combine the 

courses they are interested in. However the University does not offer any course 

via distance education mode. 

 

1.2.8 Has the university adopted the Choice Based Credit System (CBCS)? If 

yes, for how many programmes? What efforts have been made by the 

university to encourage the introduction of CBCS in its affiliated colleges?  

Reply:  The University has adopted the Choice Based Credit System (CBCS) for 

all its programs. Further, the University doesn't have any affiliated colleges. 

 

1.2.9 What percentage of programmes offered by the university follow:  

 z Annual system  

 z Semester system 

 zTrimester system  
Reply: All the programs offered by the University follow Semester System and 

there is no Annual Semester or Trimester System applicable for any of the 

programs. 

 

1.2.10 How does the university promote inter- disciplinary programmes? 

Name a few programmes and comment on their outcome.  

Reply: All students are required to do certain number of courses of other 

disciplines and there are many courses from the Humanities, Social Sciences & 
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Management stream also, which can be opted by the students.  

All students enrolled in the 1
st
 year of different engineering streams are required 

to study basic courses of Physics, Mathematics, Electronics & Computers so that 

they are exposed to varied fields of knowledge & are not restricted to a particular 

speciliazation. For example, a student of 1
st
 semester B.Teh (CSE) is required to 

study Modern Physics, Calculus & Linear Algebra & Computer Fundamentals & 

Information Technology, which are taught to 1
st
 semester student of BTech (ECE) 

& BTech.(Mech. Engg.) also. 

 

1.3 Curriculum Enrichment  

 

1.3.1 How often is the curriculum of the university reviewed and upgraded 

for making it socially relevant and/or job oriented / knowledge intensive and 

meeting the emerging needs of students and other stakeholders?  

Reply: The reviewing and upgrading of the curriculum of the University for 

making it socially relevant/job oriented/knowledge intensive for meeting the 

emerging needs of the students is not time bound. The University as and when 

required and as and when it comes across new proven patterns for enriching the 

curriculum, initiates the process for modifying and adopting the same within the 

academic curriculum of the University. The procedure for reviewing and 

upgrading the curriculum involves the statutory / administrative bodies of the 

University such as Academic Affairs Committee of  School, Board of Studies, 

Board of Academic Research & Consultancy, Academic Council & the Executive 

Council. 

 

1.3.2 During the last four years, how many new programmes at UG and PG 

levels were introduced? Give details.  

 z        Inter -disciplinary  

 z        programmes in emerging areas  

Reply: During the last four years the new programs introduced at UG & PG 

levels includes M.Tech. (Computer Science & Engineering), M.Tech. (Electronics 

& Communication Engineering), MCA, Five years Integrated M.Sc. (Economics) 

Program. Out of these the  programs of MCA & Five years Integrated M.Sc. 

(Economics) Program are inter-disciplinary in nature. Besides all the above are 

programs in emerging areas. 

 

1.3.3 What are the strategies adopted for the revision of the existing 

programmes? What percentage of courses underwent a syllabus revision?  

Reply: At each of the School level of the University, the quality and the content 

of education has increased significantly. Therefore introductory level course are 

revised from time to time so that the duplication of learning doesn't happen and 

rather additional courses can be introduced which introduces new technologies.  

The revision of the programs is based on instructions from the regulatory bodies 

such as AICTE and UGC, Trend analysis, Societal and Industrial projections, 

feedback from Alumni and feedback from prospective employers. As part of 

curriculum enrichment nearly 50% of the courses in different disciplines 

underwent syllabus revision since the University was expanding the contents of 

CBCS. 
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1.3.4 What are the value-added courses offered by the university and how 

does the university ensure that all students have access to them?  

Reply: A few of the value added courses offered by the University include 

courses in foreign languages french, NSS course, various courses in humanities, 

management, language laboratory, course on environmental studies , course on 

Ethics, course of Financial Management, course on HRM. The above courses are 

offered to the students as open elective or non credit courses and the students are 

encouraged to register for these courses and sufficient reading material on the 

courses is available with the University. 

  

1.3.5 Has the university introduced any higher order skill development 

programmes in consonance with the national requirements as outlined by the 

National Skills Development Corporation and other agencies? 

Reply: The University has introduced a skill development programs on ñSoft skill 

Developmentò for students of University in collaboration with Noble Institute for 

Premier Studies & Technologies (NIPSTec) Limited, NEW Delhi and in 

pursuance to this endeavour, the University has conducted 10 days Soft skill 

Development programme for students of University in April, 2014.  

 

1.4    Feedback System 
 

1.4.1 Does the university have a formal mechanism to obtain feedback from 

students regarding the curriculum and how is it made use of?  

Reply: The University has a formal mechanism to obtain the feedback from 

students in the shape of the students meeting with the concerned Director of the 

Schools. Further the feedback of the students is also obtained regarding the 

curriculum which enables the University to initiate steps for enrichment of the 

curriculum of the University. The feedback so obtained is discussed in the 

Academic Affairs Committee of the Schools and subsequetly in the Board of 

Studies of the schools. 

 

1.4.2 Does the university elicit feedback on the curriculum from national and 

international faculty? If yes, specify a few methods such as conducting 

webinars, workshops, online discussions, etc. and its impact.  

Reply: The University elicits feedback on its curriculum from National experts / 

faculty. The University has a Board of Study constituted for the different schools 

of studies for curriculum design, development and enrichment and each of the 

Board of Study of a particular school has external faculty members as external 

experts belonging to that particular area of specialization. The Highest Academic 

body of the University is the Academic Council which also has its members 

external experts who are renowned faculty members in different schemes. In the 

meeting of the Board of Study of different school feedback on the curriculum as 

well as on its development is obtained through discussions, online discussions 

which ultimately results in enriching the curriculum. 

 

1.4.3 Specify the mechanism through which affiliated institutions give 

feedback on curriculum enrichment and the extent to which it is made use of.  
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Reply: Not Applicable 

 

1.4.4 What are the quality sustenance and quality enhancement measures 

undertaken by the university in ensuring the effective development of the 

curricula?  

Reply: The quality sustenance and quality enhancement measures undertaken by 

the University are as under: 

¶ While framing Academic programs and modifying the program structure 

and curriculum the University benchmark these against similar programs 

running in reputed institutions. 

¶ Regular review of courses, periodic up-gradation of program, and regular 

introduction of new courses are some of the measures that ensure quality 

enhancement.  

¶ The rationalization of credits across various programs along the lines of 

IITs is carried out. 

¶ There is a provision to include elective subjects every year, in the 

emerging area of science &  engineering. 

¶ Flexible and Choice Based Credit System to learn elective subjects offered 

across the departments. 

 

CRITERION II: TEACHING -LEARNING AND EVALUATION  
 

2.1   Student Enrolment and Profile 
 

2.1.1 How does the university ensure publicity and transparency in the 

admission process?  

Reply: The University ensures publicity and transparency in the sense as under: 

¶ The University ensures publicity to the admission process every year 

through   advertisements published in print media both at National & local 

Level as also the application form and Admission portal are available on 

the University website. 

¶ All the seats in the various B.Tech. program offered by the University are 

filled through CSAB admission process.  

¶ The seats under MBA program are filled on the basis of MAT/CMAT 

score of the candidates followed by Group Discussion  and Interview after 

which the final merit list is made. 

¶ The Admission intake for the M.Tech. programs is done on the basis of 

GATE score followed by Group Discussion and a interview after which 

the final merit list is made. 

¶ The Admission intake for the Masters degree programs M. Sc., M.A. & 

Ph.D. programs done at the level of the schools. Each School have a 

separate Admission Committee headed by concerned Dean /Director. The 

Admission are made through written test followed by an interview after 

which the final merit list is made. 

 

2.1.2 Explain in detail the process of admission put in place by the university. 

List the criteria for admission: (e.g.: (i) merit, (ii) merit with entrance test, 

(iii) merit, entrance test and interview, (iv) common entrance test conducted 
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by state agencies and national agencies (v) other criteria followed by the 

university (please specify). 

Reply: The process of admission put in place by the University is as under: 

¶ The Admission process is initiated by way publication of advertisement in 

national /Local dailies and hosting of Admission Portal on the University 

website (www.smvdu.net.in). 

¶ The Admission Brochures are put on sale through the various branches of 

J&K Bank Ltd within and outside the state of J&K. 

¶ The Admission to the various programs of the University are made 

through (a) merit in case of B.Tech seats as the University follows CSAB 

admission process (b) Merit obtained in MAT/CMAT exam followed by 

Group discussion and interview for admission to MBA program. (C) Merit 

of the student in qualifying exam for admission to M.Sc(Economics) 

Integrated program (d) For M.Tech programs Gate Score followed by 

Interview. (e) For admission to M.Sc. & M.A. Programs written test 

followed by Interview. (f) For Ph.D. written test followed by Interview. 

 

2.1.3 Provide details of admission process in the affiliated colleges and the 

universityôs role in monitoring the same.  

Reply: Not Applicable 

  

2.1.4 Does the university have a mechanism to review its admission process 

and student profile annually? If yes, what is the outcome of such an analysis 

and how has it contributed to the improvement of the process?  

Reply: No 

 

2.1.5 What are the strategies adopted to increase / improve access for 

students belonging to the following categories:  

 z  SC/ST 

 z OBC  

 z  Women  

 z Persons with varied disabilities 

 z Economically weaker sections  

 z Outstanding achievers in sports and other extracurricular activities  

 

2.1.6 Number of students admitted in university departments in the last four 

academic years:  

Reply:  

Categories Year 1 Year 2 Year 3 Year 4 

Male Female Male Female Male Female Male Female 

SC 31 6 1 4 1 5 3 8 

ST 2 0 0 0 3 0 0 0 

OBC 50 5 20 3 34 6 78 9 

General 223 209 211 136 272 117 253 124 

Others 0 0 0 0 0 1 0 2 

 

2.1.7 Has the university conducted any analysis of demand ratio for the 

http://www.smvdu.net.in/
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various programmes of the university departments and affiliated colleges? If 

so, highlight the significant trends explaining the reasons for increase / 

decrease.  

Reply: Academic Year 2013-14 
 

   Number of Demand  

   students admitted Ratio  

      

 UG 680 211 1.32  

1

.

3      

 PG 560 154 1.36  

      

 Integrated Masters NA    

      

 M.Phil. NA    

      

 Ph.D. 92 28 1.33  

      

 Integrated Ph.D. 

NA   

 

   

 Certificate NA    

       

 Diploma NA   

      

 PG Diploma NA    

      

 Any other (please NA    

 specify)     

 

 Academic Year 2014-15 

Programmes Number of Number of Demand 

 applications students admitted Ratio 
    

UG 675 229 1.29 

    

PG 641 213 1.3 

    

Integrated Masters 96 50 1.19 

    

M.Phil. NA   
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Ph.D. 146 36 1.4 

    

Integrated Ph.D. 

NA    

Certificate NA   

    

Diploma NA   

    

PG Diploma NA   

    

Any other (please NA   

specify)    

 

The University conducts the analysis of demand ratio for the various programs of 

the University. The significant trend shows that against show that against the 

number of available seats in different programs sufficient application are received 

from the candidates and each of the program offered by the University is in 

demand among the applicants every year. The Demand ratio is slightly on the 

lower side in the year 2014-15 as compared to 2013-14, the primary reason being 

the opening of Central University of Jammu in Jammu city recently and the 

introducing of many similar programs by this university analogous to the ones 

being offered by this University. 

 

2.1.8 Were any programmes discontinued/staggered by the university in the 

last four years? If yes, please specify the reasons.  

Reply: During the last four years at this University the programs of Master of 

Business Administration (Business Economics) was discontinued from the year 

2013. The primary reason of this discontinuation   being the lack of employability 

for the graduating students in this program and the gradually reducing trend of the 

candidates applying for this program. 

 

2.2       Catering to Student Diversity 
 

2.2.1 Does the university organize orientation / induction programme for 

fresherôs? If yes, give details such as the duration, issues covered, experts 

involved and mechanism for using the feedback in subsequent years. 

Reply: Yes, the University organizes Orientation programme for fresher. The 

duration of the programme is one full day. The issues covered include the 

academic issues, hostel rules, general conduct rules, anti-ragging measures, 

discipline, do's and don'ts etc. The experts involved include the Directors of the 

different Schools, Dean of various facilities, the Dean of Students & Wardens of 

the various hostels. The Vice Chancellor of the University also addresses the 

fresher in the orientation program. 

 

2.2.2 Does the university have a mechanism through which the ñdifferential 

requirements of the student populationò are analysed after admission and 
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before the commencement of classes? If so, how are the key issues identified 

and addressed?  

Reply: Since the admission to the various academic programs offered by the 

University are made on all India basis, the students admitted are from different 

socio-economic backgrounds and states. Hence, their exposure levels are 

different. During the conduct of classes, exposure levels of the students are 

identified based on their performance in the class by the faculty members and 

suitable programs are conducted for the needy students. For the benefit of 

students who come from states where Hindi or the regional languages are 

predominant English Language is taught in the first year of all the programs  

throughout the semester. Remedial coaching classes are conducted for SC/ST 

students through SC/ST cell. Computer programming classes are also conducted 

depending upon the differential requirements of the students. The Key issues of 

the students are identified by the faculty members of that particular school and the 

same are reported to the Director of the concerned School who then addresses the 

issues pertaining to the new student population particularly their differential 

requirements. 

 

2.2.3 Does the university offer bridge / remedial / add-on courses? If yes, how 

are they structured into the time table? Give details of the courses offered, 

department-wise/faculty-wise?  

Reply: The University conducts remedial classes for weaker students and those 

belonging to particular section of the society. The classes are conducted in the 

evening after the regular working hours of the University. The faculty residing at 

the campus conducts these classes on regular basis.   

 

2.2.4 Has the university conducted any study on the academic growth of 

students from disadvantaged sections of society, economically disadvantaged, 

physically handicapped, slow learners, etc.? If yes, what are the main 

findings?  

Reply: No 

 

2.2.5 How does the university identify and respond to the learning needs of 

advanced learners?  
Reply: The University identifies and responds to the learning needs of advanced 

learners in the sense that ñUnder Open Electives, the University gives option to 

bright students (B.Tech.) to take courses of PG Level. During Summer semester 

of the University conducted in the month of June to July every year, the advanced 

learners are given option to register for advanced courses which are offered by the 

different schools during the summer semester.    

 

2.3       Teaching-Learning Process 
 

2.3.1 How does the university plan and organise the teaching, learning and 

evaluation schedules (academic calendar, teaching plan, evaluation blue 

print, etc.)?  

Reply: The University has well planned and organized teaching, learning and 

evaluation schedules as under:  



51 

 

¶ The University formulates and Academic Calendar well before start of a 

New Academic Year. The Academic Calendar contains the schedule of 

Academic activities such as schedule of registration for various courses by 

the students, start of academic session, commencement of classes schedule 

of Minor-I, Minor-II & Major exams, showing of answer sheets to the 

students , notifying of results, semester break, list of holidays besides the 

Academic calendar also provides the schedule of the various cultural and 

sports activities to be conducted during the academic year. 

¶ The plan for teaching is organized properly in the beginning of the every 

semester and it starts from the School level. The concerned Director of the 

School conducts meeting with all the faculty members and allots subjects 

based on their interest. Then the slot based time table is prepared in 

consultation with all other School directors and circulated to the students.  

¶ The evaluation methods are communicated to the students in advance 

through a Courses of study booklet which provides a detailed course 

contents, syllabus and evaluation procedure being followed at the 

University.  The students are evaluated through continuous assessment 

tests such as Minor-I , Minor-II & Major and assignments during a 

particular semester. The examination question papers are set by the 

concerned faculty member taking the course and is  evaluated by the same 

faculty member. The University follows absolute grading system and 

grades are awarded to each students depending upon the performance and 

no marks are awarded. 

 

2.3.2 Does the university provide course outlines and course schedules prior 

to the commencement of the academic session? If yes, how is the effectiveness 

of the process ensured?  
Reply: Yes, the University provides course outlines and course schedules prior to 

the commencement of the academic session. This is done by circulating the Slot 

based Time Table among all the students as also the providing of course booklet 

specially designed for the purpose.  

 

2.3.3 Does the university face any challenges in completing the curriculum 

within the stipulated time frame and calendar? If yes, elaborate on the 

challenges encountered and the institutional measures to overcome these.  

Reply: No 

 

2.3.4 How is learning made student-centric? Give a list of participatory 

learning activities adopted by the faculty that contributes to holistic 

development and improved student learning, besides facilitating life-long 

learning and knowledge management.  

Reply:  

¶ Group Based Assignments are given to the students which ensures that the 

students interact among themselves and thus have better grasp. 

¶ Group discussions, class assignments, case study are given to the student 

based on the studentôs interest. 

¶ Projects (Group based) are assigned to the students whereby students 

engage in participatory learning activity contributing to development of 
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student. 

¶ Solving challenging problems in the tutorial classes. 

¶ Development of models 

¶ Encouraging Participation in seminars/workshops 

¶ Paper presentation in national/international level students symposiums. 

¶ Arranging Field visits. 

¶ Facilitating Industry internship through Placement cell. 

 

2.3.5 What is the universityôs policy on inviting experts / people of eminence 

to deliver lectures and/or organize seminars for students?  

Reply: The University has a policy for inviting experts / people of eminence to 

deliver lectures and/or organizing seminars for the students. The External experts 

so invited are reimbursed with the traveling expenses. They are provided with 

honorarium, free boarding and lodging in the University Guest and transport 

facility while in the campus. The University has successfully completed a 

colloquium serious whereby world renowned experts were invited for lectures in 

different areas of specialization. The University is also conducting expert lecture 

serious by the different schools in their particular area / discipline. 

 

2.3.6 Does the university formally encourage blended learning by using e-

learning resources?  

Reply: The University encourages  blended learning by using e-learning 

resources such as e-journal, e-magazines, online lecture, on-line lecture videos, 

lectures of experts using national knowledge network, usage of resources from 

NPTEL, e-books etc. The University encourages blended learning. The students 

utilize learning resources available to enhance their knowledge better. The Wi-Fi 

enabled campus encourages blended learning by way of providing access to 

website containing e-learning resources. In addition, through the Audio-Visual 

Centers, the NPTEL course materials are made available to the students, The 

University library has Digital Library. 

 

2.3.7 What are the technologies and facilities such as virtual laboratories, e-

learning, open educational resources and mobile education used by the 

faculty for effective teaching?  

Reply: The University encourages  blended learning by using e-learning 

resources such as e-journal, e-magazines, online lecture, on-line lecture videos, 

lectures of experts using national knowledge network, usage of resources from 

NPTEL, e-books etc. The University encourages blended learning. The students 

utilize learning resources available to enhance their knowledge better. The Wi-Fi 

enabled campus encourages blended learning by way of providing access to 

website containing e-learning resources. In addition, through the Audio-Visual 

Centers, the NPTEL course materials are made available to the students, The 

University library has Digital Library. 

 

2.3.8 Is there any designated group among the faculty to monitor the trends 

and issues regarding developments in Open Source Community and integrate 

its benefits in the universityôs educational processes?  

Reply: Yes, there any designated group among the faculty to monitor the trends 
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and issues regarding developments in Open Source Community and integrate its 

benefits in the universityôs educational processes. This group is Open Source 

Forum and is headed by the Director Network Centre of the University, besides its 

includes other senior faculty members also.  

 

2.3.9 What steps has the university taken to orient traditional classrooms into 

24x7 learning places?  

Reply: The steps taken by the University to orient traditional classrooms into 

24x7 learning places are as under: 

¶ Internet Facility is available for students and faculty. 

¶ All students have email access from the University. 

¶ The assignments are given and received by the faculty members to the 

students through email. 

¶ Questions / queries of the students are replied / answered through email 

INTRANET. 

¶ Presentations of faculty members are made to the students through email. 

¶ Many labs, particularly the computing labs are open in the main study area 

in the library.  

¶ Student hostels and common spaces have internet facility available to 

them 24x7, allowing them to access course websites as well as other 

learning material at any time.   

 

2.3.10 Is there a provision for the services of counsellors / mentors/ advisors 

for each class or group of students for academic, personal and psycho-social 

guidance? If yes, give details of the process and the number of students who 

have benefitted.  

Reply: Yes there is a provision for the services of counsellors / mentors/ advisors 

for each class or group of students for academic, personal and psycho-social 

guidance. The process is as under: 

¶ All faculty members are designated as mentor/adviser and are assigned 

groups of students to whom they act as their mentor. These mentors 

provide academic, personal and psycho-social guidance to the students 

who so ever requires the same. The mentors assigned to particular groups 

of students are notified for the information of all the students. These 

mentors/adviser are available to the students during the working hours as 

well as in the evening hours in their respective offices. Any student can 

approach the mentor to discuss his/.her academic /non-academic problem 

for taking guidance. 

¶ The mentors besides guiding the students also keep a watch on the 

students.  

 

A large number of students particularly from weaker socio-economic background 

are benefited through this process. 

 

2.3.11 Were any innovative teaching approaches/methods/practices 

adopted/put to use by the faculty during the last four years? If yes, did they 

improve learning? What were the methods used to evaluate the impact of 

such practices? What are the efforts made by the institution in giving the 
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faculty due recognition for innovation in teaching?  

Reply: The faculty members of the University aim to adopt better teaching 

approaches/aids to enrich the knowledge of the students. They continuously do 

research to evolve with innovative teaching methodologies. Some of the 

innovative teaching methodologies adopted are: 

 

¶ Latest ICT techniques have been adopted/put to use by the faculty for 

teaching. 

¶ e-learning techniques have been adopted by faculty as part of innovative 

learning. 

¶ Use of resources on the net like NPTEL, MIT Open access etc. as teaching 

approach. 

¶ Giving of assignments through email and receiving the same through 

email. 

¶ Usage of projectors in the class rooms for giving of lectures/tutorials. 

¶ Usage of PA system in the seminars halls . 

¶ Formation of groups among the students and encouraging peer learning, 

which help the students who are .academically less performing. 

¶ The students are given many tasks such as group assignment completion, 

problem solving and mini projects. These activities help the students to 

learn on their own about the developments in their field of study. 

 

The faculty concerned as recognition of its efforts are given preferences for 

sanction of Professional Development Allowance. Further, the efforts of the 

faculty are also appreciated by the Board of Studies of the concerned School. The 

efforts of the faculty for innovative teaching approaches also reflect in the 

feedback obtained from the students regarding the faculty. This gives them a 

higher ratings in their faculty appraisal reports  which in turn helps them in the 

long run for the promotion / up-gradation as may be due to the faculty members 

under the carrier advancement scheme of the university.  

 

2.3.12 How does the university create a culture of instilling and nurturing 

creativity and scientific temper among the learners?  

Reply: The university creates a culture of instilling and nurturing creativity and 

scientific temper among the learners in the following manner:- 

¶ Extra-curricular activities are encouraged in the University in the form of 

sports activities, Debate competitions, Quiz competitions, Symposium, 

celebrating of important National days of importance etc. 

¶ Conducting of technical festival by the University called as TITIKSHA. 

The event includes robo-matrix, scratch, Takeshi's castle, a conference for 

research paper presentation, robo events, fabrication of automated 

equipments for day to day use such as automatic dusbin grabber and hitch-

hikking. 

¶ Conducting of Management Festival called TATVA which includes 

management programs activities, business quiz, theme based 

advertisement competition, case studies, business games competitions, 

market situation, logo and pamphlet design competition, setting of 



55 

 

corporate stalls to exhibit marketing techniques , cultural activities etc. 

¶ Conducting of Annual Sports & Cultural festival called RESURGENCE.  

¶ Students are encouraged to participate in research projects of faculty 

members to give them better exposure and inculcate scientific temper.  

¶ Students participate in the various technical contexts and national level 

quiz competetions organized by different by the different 

Universities/institutes both within and outside the state with financial 

assistance from the University. 

¶ Students are encouraged to present research paper co-authored by them in 

National & International Conferences within the country with full 

financial support from the University related to registration fee, travel 

expenses, boarding & loading. 

¶ Assigning of research projects to the students as a part of the academic 

curriculum in their final semester. 

 

2.3.13 Does the university consider student projects mandatory in the 

learning programme? If yes, for how many programmes have they been 

(percentage of total) made mandatory?  

 z   Number of projects executed within the university.  

 z   Names of external institutions associated with the university for student 

project work.  

 z    Role of faculty in facilitating such projects.  

Reply: Yes, the University considers student projects mandatory in the learning 

program. The students are assigned a Major Project in their final semester as a 

part of their academic curriculum. They are required to complete the project 

within that semester. The students are given an option to complete the project 

while in the University campus or they may visit the research institutions as may 

be guided by the faculty for doing their research work related to projects. After 

the project is completed he submits a project report. He further gives a viva-voce 

exam. to evaluate the project and earn the grade as per his performance. The 

student projects have been made mandatory for all the academic programs of the 

University. About 90% of the total projects are carried out within the University 

and about 10% of the projects are carried out at external institutions associated 

with University. A few of the external institutions where the students undertake 

projects work are Indian Institute of Integrative Medicine (IIIM), Jammu, ISRO, 

CCMB, Hyderabad, etc. The students who want to undertake the research project 

within the University by using the available research facilities are assigned a 

faculty member who acts as guide to the student. Also a group of two to three 

students may be assigned a common project under the guidance of a faculty 

members who supports and guide them in their pursuit. 

 

2.3.14 Does the university have a well qualified pool of human resource to 

meet the requirements of the curriculum? If there is a shortfall, how is it 

supplemented?  

Reply: Yes the University has a well qualified pool of human resources to meet 

the requirements of the curriculum. All the faculty members as well as the 

technical staff in the different schools of study have extensive knowledge of their 

subject area and  are able to impart education to the students to the best of the 
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satisfaction of the students. In case there is shortfall in the pool of human resource 

the recruitment process is initiated to fill up the vacant posts. In case of any need 

for making addition to the pool of human resource for the emerging and the new 

area of study or disciplines, the required number of posts are got sanctioned from 

the appropriate forum of the University justifying the requirement  and there after 

filling of the posts on need based. Moreover the shortfall is also supplemented by 

way of inviting guest is due faculty and experts in the relevant field from outside 

to meet requirements of curricula.  57% of the faculty of the University are with 

Ph.D. qualifications. 

 

 

2.3.15 How are the faculty enabled to prepare computer-aided teaching/ 

learning materials? What are the facilities available in the university for such 

efforts?  

Reply:  

¶ All  the faculty members are well versed with computer aided teaching. 

¶ All the faculty members are provided with a computer with internet 

connectivity and a printer. 

¶ The Wi-Fi enabled smart class rooms supplement the computer aided 

Teaching. 

¶ Every faculty is given a personal laptop and other computing equipmentôs 
at the time of the joining.  

¶ Faculty can further purchase any equipment that they need.  

¶ The institute provides latest softwareôs, e.g. Adobe, CAD/CAM etc. to its 

faculty to help in creating learning material.  

¶ All the classrooms are equipped with projectors to enable faculty in 

delivering and testing these learning materials.  

 

2.3.16 Does the university have a mechanism for the evaluation of teachers by 

the students / alumni? If yes, how is the evaluation feedback used to improve 

the quality of the teaching-learning process?  

Reply: The University  has a mechanism for the evaluation of teachers by the 

students. The University has devised a Students Feedback form whereby at the 

end of the Academic Year , the students fill up the feedback form and rate the 

faculty members on various parameters such as Teaching, Reference books 

suggested, Teaching aids used, Working examples, Written Material etc. and the 

rating is done as Excellent/Good/fair/Not satisfactory. The feedback so obtained 

from the students is evaluated upon and the assessment of the faculty as rated by 

the students is worked out. The assessment/evaluation of the faculty by the 

students is communicated to the faculty members concerned and are advised to 

improvise upon those areas in which they do not obtain a good rating. Also the 

evaluation of feedback is reflected while assessing the Annual Appraisal of the 

faculty which in term effects their promotion avenues under Carreer Advancement 

scheme. 

 

2.4       Teacher Quality 
 

2.4.1 How does the university plan and manage its human resources to meet 
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the changing requirements of the curriculum?  

Reply:  The University continuously advertises for faculty positions at various 

levels for different disciplines in  

(a) Renowned publications like University News , Job Quest etc. ,  

(b) National Level News papers  like  Employment News, Time of India , 

Hindustan times , Tribune etc. 

(c) Local Newspapers like Daily Excelsior , State Times etc. . 

ü Besides this, these advertisement are also uploaded on University Website 

for wider publicity.  

 

2.4.2 Furnish details of the faculty  

Reply:  
 

 Highest  Professors Associate Assistant   

 Qualification    Professors Professors Total  

  

Male Female Male Female Male Female 

  

      

 Permanent teachers         

 D.Sc./D.Litt.           

 Ph.D. 3    1  46 14  64  

 M.Phil.      2   2  

 PG     1  35 7  43  

 UG    1  1  

 Temporary teachers        

 Ph.D.        1 1 1 1 

 M.Phil.             

 PG       1   1  

 UG        1  1  

 Part-time teachers        

 Ph.D.           

 M.Phil.           

 PG            

 Total  3   2  85 23  113  

2.4.3 Does the university encourage diversity in its faculty recruitment? 

Provide the following details (department / school-wise).  

Reply:  

Department 

/ School 

%age of 

faculty 

from the 

same 

University 

%age of faculty 

from other 

universities 

within the 

State 

%age of faculty 

from 

universities 

outside the 

State 

%age of 

faculty 

from 

other 

countries 

School of Physics - 22.2 77.7 - 

School of Mathematics - 55.5 44.4 - 

School of Computer Science & 

Engineering 
27.2 9 63.6 - 
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School of Electronics & 

Communication Engineering 
12.5 - 75 12.5 

School of Architecture and 

Landscape Design 
10 - 90 - 

School of Mechanical Engineering 8.3 25 58.3 8.3 

School of Biotechnology - 23.5 76.4 - 

School of Energy Management 50 - 50 - 

School of Philosophy & Culture - - 100 - 

School of Languages & Literature  40 60 - 

School of Business 17.6 11.7 70.5 - 

¶ The % age of various faculty members at SMVDU at above have 

been    calculated with respect to their highest qualification. 

 

2.4.4 How does the university ensure that qualified faculty are appointed for 

new programmes / emerging areas of study (Bio-technology, Bio-informatics, 

Material Science, Nanotechnology, Comparative Media Studies, Diaspora 

Studies, Forensic Computing, Educational Leadership, etc.)? How many 

faculty members were appointed to teach new programmes during the last 

four years?  

Reply: The University continuously advertises for faculty positions at various 

levels for different disciplines in:  

(a) Renowned publications like University News, Job Quest etc.,  

(b) National Level News papers like Employment News, Time of India, 

Hindustan times, Tribune etc. 

(c) Local Newspapers like Daily Excelsior, State Times etc.  

Besides, these advertisement are also uploaded on University Website for wider 

publicity  

1. Further, 08 no. of faculty member were appointed to teach Bio-

technology programmes during the last four years whose details 

w.r.t their qualifications are mentioned below: 

S.No Name Qualification Any other   

 Dr. Rakesh 

Kumar  

B.Sc. (Biology) 

M.sc. (Human Genetics)  

Ph.D 

As Postdoctoral Research Associate at 

UT Southwestern Medical Centre 

(UTSW) , Dallas TX, USA w.e.f  

Nov,2009 to Dec,2012 

 

Postdoctoral Research Associate at 

Washington University School of 

Medicine in St.Louis, M.O, U.S.A 

(April 2009-Nov.2009) 

 Dr. Vinod Singh  Ph.D (Immunology)  

M.Sc(Biochemistry)  

B.Sc(Zoology,Bot, Chem)  

Qualified Joint  CSIR-UGC National 

Level Test  for Lectureship in Life 

Sciences  in the year 1997 
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Postdoctoral Fellow at NCBS, 

Bangalore w.e.f Dec,2009 to 

July,2011 

 

Post Doctoral Fellow at NCI, NIH, 

USA w.e.f June,2004 to June,2009 

 Dr. Ekta Rai Ph.D (Human Genetics ) 

M.Sc(Biotechnology)  

B.Sc ( Biological Sciences)  

 

Qualified Joint  CSIR-UGC National 

Level Test  for Lectureship in Life 

Sciences  in the year 2005 

 

Post Doctoral Fellow in UT 

Southwestern Medical Sciences . 

 Dr. Swarkar 

Sharma 

B.Sc (Hons.) in Zoology 

M.Sc. in Human Genetics,  

Ph.D in Human Genetics)  

Post Doctoral Fellow at  Texas 

Scottish Rite Hospital, Dallas, USA 

w.e.f  May 2008 to Nov,2012 

 

 Dr. Narendra 

Kumar Bairwa 

B.Sc(Chem.,Zoology , 

Botany) 

M.Sc(Marine Biotech) 

Ph.D(Life sciences) 

 

 

Qualified Joint  CSIR-UGC National 

Level Test for Lectureship in Life 

Sciences  in the year 1998 

 

Postdoctoral Researcher at 

Department of Biochemistry & 

Molecular Biology, Medical 

University of South Carolina, 

Charleston , SC  

 

Post-Doctoral Researcher at 

Department of pathology, Iowa 

University , Iowa w.e.f Sept,2003 to 

Sept, 2004. 

 Dr. Indu Bhushan B.Sc. 

M.Sc. (Biochemistry) 

Ph.D. (Biochemistry) 

 

 Dr. Raju 

Shankarayan 

 

B.Pharma,  

M.Tech 

Ph.D.(Biochemical Engg. 

& Biotechnology) 

Qualified Joint  CSIR-UGC National 

Level Test  for Lectureship Life 

Sciences  in the year  2003 

 Dr. Mohita 

Sharma 

B.Sc,  

M.Sc 

Ph.D(Chemistry) 

Qualified CSIR-NET in Chemical 

Sciences in June,2014 

 

 

2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are on the 

rolls of the university?  

Reply: 03 Adjunct Professors have been appointed by the University. 
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2.4.6 What policies/systems are in place to academically recharge and 

rejuvenate teachers (e.g. providing research grants, study leave, nomination 

to national/international conferences/ seminars, in-service training, 

organizing national/international conferences etc.)?  

Reply:  The University lays great impetus on Professional & Academic 

development of its Faculty members. All Faculty members are encouraged to 

participate in national/international conferences/ seminars, Workshops, Faculty 

Development Programmes, Short Term Programmes, QIP's etc. Besides this, 

being a young University many Faculty members are currently pursuing Ph.D. for 

which all necessary administrative support is provided by the University. 

 

2.4.7 How many faculty received awards / recognitions for excellence in 

teaching at the state, national and international level during the last four 

years?  

Reply: The University also has a unique policy wherein Faculty members are 

provided Professional Development Assistance for each faculty member of 

SMVD University to the extent of Rs. 50,000/- per annum i.e., Rs. 1,50,000/- for 

a block period of three years . 

This allowance is issued to the Faculty members so as to enable them to utilize 

this amount for attending academic conferences for research paper presentations 

or chairing sessions in the conferences within and outside the country, including 

the travel cost, registration fee, conference membership fee for professional 

bodies, buying of subject related books / journals/ including computer related 

scientific equipments & subscription to academic journals . 

 

The Professional Development Assistance is also given to Faculty members  for :- 

ü International air travel including taxi charges, metro / local train (or 

suitable combination of these) between the place of stay and the air port; 

ü Visa fees and airport tax (if applicable); 

ü Registration fee for the conference; 

ü Boarding and lodging for the period of the conference plus two days i.e., 

one day prior to the conference and the other day after the conference; 

ü Local travel at the place of the conference; 

ü Expenses for attending one workshop or tutorial upto two days associated 

with the conference; and  

ü Medical insurance connected with the international travel & foreign travel 

insurance. 

ü Payment of membership fee for reputed professional bodies; 

ü Purchase of relevant books / professional journals/ periodicals / computer / 

laptop/ ipad or other relevant scientific equipments.  

 

The Faculty members are also encouraged to write /apply for Research Projects  

and Sponsored Consultancy. As on date 30 Research Projects are being 

undertaken by SMVDU Faculty members in different disciplines. 

 

Further , two Faculty members of SMVDU have also been selected for the  

prestigious Raman Post Doctoral Fellowship for pursing Post Doctoral Fellowship 
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in USA in their respective academic fields . The University has extended all 

possible administrative support to them including Study Leave, etc. 

 

2.4.8 How many faculty underwent staff development programmes during 

the last four years (add any other programme if necessary)?  

Reply: Academic Staff Deveopment Programes  Number of Faculty  

Refresher    courses 53 

HRD   programmes 07 

Orientation programmes 54 

Staff training conducted by the university 38 

Staff training conducted by other institutions 30 

Summer / Winter schools, workshops, etc. 17 

 

2.4.9  What percentage of the faculty have  

Reply:  

 Been 

invited 

as 

resource 

persons 

in 

Worksho

ps / 

Seminars 

/ 

Conferen

ces 

organize

d by 

external 

professio

nal 

agencies

?  

Worksho

ps  /  

Seminar

s  / 

Confere

nces 

recogniz

ed by 

national 

/ 

internati

onal 

professio

nal 

bodies?  

Presente

d papers 

in 

Worksh

ops / 

Seminar

s / 

Confere

nces 

conduct

ed or 

recogniz

ed by 

professi

onal 

agencies

?  

Teachi

ng 

experi

ence in 

other 

univer

sities / 

nation

al 

institu

tions 

and 

other 

institu

tions?  

Industrial 

engagement?  

Inter

natio

nal 

exper

ience 

in 

teach

ing?  

School of 

Physics 

77% 100% 88% 11% 0% 11% 

School of 

Mathemati

cs 

0% 100% 100% 80% 0% 0% 

School of 

Computer 

Science and 

\Engineerin

g 

10% 40% 50%  Nil  Nil  

School of 

Electronics 

and 

Communic

25% 90%  88% 25% have 

worked in 

industry 

12.5

% 
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ation 

Engineerin

g 

School of 

Architectur

e and 

Landscape 

Design 

10% 20% 33% 10% 10%  

School of 

Mechanical 

Engineerin

g 

Nil  70% 100%  Nil  Nil  

School of 

Biotechnolo

gy 

85% 100% 100% 50% Dr. Sharada 

Potukuchi 

worked at 

Pioneer Seed 

Company Ltd., 

Hyderabad in 

the capacity of 

Production 

Assistant, Sr. 

Research 

Assistant from 

May 1988-Feb. 

1990. 

nil 

School of 

Energy 

Manageme

nt 

100% 100% 100% Nil  100% Nil  

School of 

Philosophy 

& Cultural 

0% 100% 100% 0% 0% 0% 

School of 

Language 

& 

L iterature  

10% 30% 100% Nil  Not applicable Nil  

School of 

Business 

30% 100% 100% 100% 100% 0% 

School of 

Innovation 

& 

Communit

y 

Developme

nt 

100% 100% 100% 100% Industrial in 

signing an MOU 

with EMC 

Corporation  

Nil  

 

2.4.10 How often does the university organize academic development 

programmes (e.g.: curr iculum development, teaching-learning methods, 
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examination reforms, content / knowledge management, etc.) for its faculty 

aimed at enriching the teaching-learning process? 

Reply: The University regularly seeks opinion from its Faculty members and 

academic experts for making amendments /revisions in the Course Curriculum 

which are approved by the Board of Studies (BOS) of various Schools of Study at 

SMVD University aimed at enriching the teaching-learning process. 

 

The above matter is placed before the Academic Council members for discussions 

and for approval. 

 

2.4.11 Does the university have a mechanism to encourage  

Reply:  Mobility of faculty between universities for teaching?  
 

ü The University has a established system of inviting faculty members of 

external institutions of repute, like IIT, NIT, IIM,  Central Universities etc. 

at SMVDU to participate as resource persons for delivering special/guest 

lecture(s) to the faculty/students of this University. 

ü The University has been conducting  'Colloquium Series' in the 

University since 2002, where  renowned researchers and 

academicians/Professors are invited to the university to deliver lectures on 

various academic and contemporary topics  for the students and faculty to 

listen them. It is expected that such interaction would light the spark in the 

mind of the young students and persuade them to innovate and research.  

ü The University encourages the faculty members to visit various 

industries/institutions through various MoUs/collaboration under 

faculty/students exchange scheme. This helps the faculty members of 

SMVDU to acquire hands on experience of the recent techniques and 

developments in science and technology.  

 

 zFaculty exchange programmes with national and international bodies?  
While no such formal  programmes of Faculty exchange with national and 

international bodies is presently in place at this University, the University has 

invited Professors of foreign Universities to deliver special lecture to the students 

of University. The University has recently invited in the University the following 

foreign senior faculty members: 

 

I. Prof. Ramesh Bansal, University of Pretoria, South Africa for delivering 

an expert lecture on ñSmart Grid Features in Conventional and Renewable 

Power Systemò to students of B.Tech. and M.Tech programs of the 

University. 

II.  Prof. Altaf Wani, Division Chief, Radiobiology, Ohio State University, 

USA delivered an invited talk on ñProtein modifications modulating DNA 

repair responseò to  all the students, research scholars, staff and faculty 

members of the School of Biotechnology.  

 

* If yes, how have these schemes helped in enriching the quality of the 

faculty? 
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With the advent of the programmes,  the quality of the faculty members of 

University is reflected to have been enhanced as under: 

¶ Dr. Swarkar Sharma, Assistant Professor in School of Biotechnology, Shri 

Mata Vaishno Devi University, Katra, J&K, India, contributed as a leading author 

in an international multi-institutional research project that identified a new region 

in human genome ñPAX1 enhancerò responsible for susceptibility to a spinal 

disorder, Adolescent idiopathic scoliosis (AIS). The research work has been 

published in a highly reputed scientific journal ñNature Communicationsò that 

appeared online on 18th March 2015 and gained appreciation worldwide.  

¶ Dr Rakesh Kumar, Assistant Professor School of Biotechnology, SMVDU 

has been appointed as editorial board member and reviewer of prestigious journal 

of cancer and oncology research from 20th Nov 2014 to 20th Nov 2017. Dr 

Rakesh Kumar is already a regular reviewer of nine international 

scientific journals and has published more than 45 research papers, which include 

journals like NATURE and PNAS USA. 

  

¶ Many faculty members of University have visited abroad for attending 

International Conferences for presenting their duly selected research papers. 

 

2.5     Evaluation Process and Reforms 
 

2.5.1 How does the university ensure that all the stakeholders are aware of 

the evaluation processes that are in place?  

Reply: The University ensures that all the stakeholders are aware of the 

evaluation processes that are in place in the following manner: 

¶ The University has fully transparent evaluation process  

¶ The University has a continue evaluation process whereby in a semester 

students are assessed through Minor-I, Minor-II and Major exams along 

with giving of Assignments 

¶ Before the declaration of the results, the students are given an opportunity 

to see their answer scripts in presence of the faculty concerned so that the 

students are aware of the marks awarded to him as per his performance. 

Further, the student is provided freedom to discuss his answer script with 

the faculty concerned and is able to get advise so as to perform better in 

future. 

¶ The evaluation process of the University and the schedule on which this 

process is carried out is informed in advance to all the faculty & students 

through the Academic Calender of the University which is prepared and 

circulated before the start of the Academic Year. 

¶ The evaluation processes of the University such as Minor-I, Minor-II & 

Major exams and the schedule thereof are provided in detail in the 

ñCourses of Studyò booklet, a copy of which is provided to each and every 

student and which covers in detail the course contents, evaluation system 

& procedure, academic session and semesters, requirements for award of 

degree, regulations and procedures for registration and pre-registration, 

slot system for time table, evaluation indices and grading system, 

evaluation methodology for courses. 

¶ The Course Booklet is also available on the University website for the 
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access of all concerned. 

 

2.5.2 What are the important examination reforms initiated by the university 

and to what extent have they been implemented in the university 

departments and affiliated colleges? Cite a few examples which have 

positively impacted the examination management system.  

Reply: The important examination reforms initiated by the University which have 

positively impacted the examination management system are as under: 

¶ After the conclusion of the Major exams in each semesters the results are 

prepared and declared within a period of one month. 

¶ The Students before the declaration of results are given an opportunity to 

see their answer scripts in presence of faculty concerned so as to satisfy 

themselves regrading their performance in the exams and the grades which 

are awarded to them. Moreover the student is able also see that there is no 

answer left unmarked by the examiner.  

¶ For completing the degree requirement the students are required to earn a 

minimum credits as have been allotted to different courses. 

¶ The University follows the examination pattern of that of IITs and the 

same have been directly adopted from the IITs. 

 

2.5.3 What is the average time taken by the university for declaration of 

examination results? In case of delay, what measures have been taken to 

address them? Indicate the mode / media adopted by the university for the 

publication of examination results e.g. website, SMS, email, etc.).  

Reply: The average time taken by the University for declaration of examination 

results of a particular semester is less than one month. Also the students are 

provided with the information regarding the grades earned by them at the school 

level even before the declaration of the results by way of which the students get a 

fair idea his/her performance and the results which are expected. There is seldom 

any delay for declaration of results within the scheduled time. The examination 

results are displayed on the notice board of the schools and also uploaded on the 

University website. 

 

2.5.4 How does the university ensure transparency in the evaluation process? 

What are the rigorous features introduced by the university to ensure 

confidentiality?  

Reply: The University has fully transparent evaluation process. The University 

has a continue evaluation process whereby in a semester student is assessed 

through Minor-I, Minor-II and Major exams alongwith giving of Assignments. 

Before the declaration of the results, the students are given an opportunity to see 

their answer scripts in presence of the faculty concerned so that the students are 

aware of the marks awarded to him as per his performance. Further, the student is 

provided freedom to discuss his answer script with the faculty concerned and is 

able to get advise so as to perform better in future. 

 

2.5.5 Does the university have an integrated examination platform for the 

following processes?  

Reply:  The University have an integrated examination platform for the processes 
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as under: 

Pre-examination processes: Formulation of examination date sheet in 

consultation with all the departments/Schools, providing of blank answer sheets to 

the faculty, printing of attendance sheet of the students registered under the course 

through registration software, notifying of duty chart for the faculty members. 

 

Examination process: Conducting of examination in morning and evening 

session by the faculty members, examination material management. 

 

Post-examination process: Collection of attendance sheets and its evaluation, 

online generation of results, declaration of result, printing of Grade Sheets, 

issuance of grade sheets.  

  

2.5.6 Has the university introduced any reforms in its Ph.D. evaluation 

process?  

Reply: The research scholars are permitted to submit the synopsis only after 

publishing a paper in refereed journal with impact factor. The panel of three 

external examiners is selected from a panel of names provided by the supervisors 

through the Faculty Research Committee and approved by the Vice Chancellor. 

The thesis is evaluated by these three examiners, at least one of which is  from 

aboard.  Specific quality criterion/s have been included in the performa for 

evaluation of Ph.D. thesis by the selected examiners.  

 

2.5.7 Has the university created any provision for including the name of the 

college in the degree certificate?  

Reply: Not applicable. 

 

2.5.8 What is the mechanism for redressal of grievances with reference to 

examinations?  

Reply:  

¶ Before the declaration of the results, the students are given an opportunity to 

see their answer scripts in presence of the faculty concerned so that the 

students are aware of the marks awarded to him as per his performance. 

Further, the student is provided freedom to discuss his answer script with the 

faculty concerned and is able to get advise so as to perform better in future. 

¶ For redressal of grievance with reference to examination the student may 

approach Dean of the concerned Faculty with his/her grievance in writing. 

The Dean concerned after discussing the grievance with the director of the 

school if he finds merit in the same may recommend to the examination wing  

for  redressal of grievance which shall then be dealt with as per the merit of 

the case. 

 

2.5.9 What efforts have been made by the university to streamline the 

operations at the Office of the Controller of Examinations? Mention any 

significant efforts which have improved the process and functioning of the 

examination division/section.  

Reply: There is no office of the Controller of Examinations at this University. All 

the examination related matters are dealt with by Academics & Research Wing. 
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Following are the significant efforts which have improved the process and 

functioning of the Examination wing: 

ü A specialized software has been developed by the University for 

calculating as well as generating of results (CGPA/SGPA), on the basis of 

prevalent grading system. 

ü The manual grade-sheets are also provided by each of the examiners. 

However, since there is in place a examination software, therefore only a 

random checking is required to confirm the results in the examination 

software. In this way, the results are declared early and there is not much 

time-lag  between the finishing of exam and the declaration of the results. 

 

2.6.      Student Performance and Learning Outcomes 

 

2.6.1 Has the university articulated its Graduate Attributes? If so, how does 

it facilitate and monitor its implementation and outcome?  

  Reply: Yes  

The following are the Graduate Attributes articulated by the University 

¶ Understanding of past and present knowledge and ideas,  

¶ Life long learning through directed and self study.  

¶ Self-reflection, self-discovery and personal development  

¶ Ability to communicate effectively. 

¶ Independent, conceptual and creative for problem, identification. 

¶ Creation of new knowledge, understanding through research and enquiry. 

¶ Problem analysis and design/development of solutions. 

¶ Learning/upgradation of skills in context of technological change. 

¶ Function effectively as a individual and as member of a team. 

¶ Applying of knowledge to solve societal and cultural issues. 

¶ Usage of professional engineering solutions for sustainable development. 

¶ Applying of ethical principles, norms of ethical practices. 

¶ Applying of knowledge of engineering and sciences to the solution of 

engineering problems.  

 

 Its implementation and outcome is facilitated as follows: 

¶ The graduate attributes have been instrumental to the students of the 

department of Mechanical Engineering whereby a team of students 

indigenously built an All terrain Vehicle (ATV), which has been 

internationally presented in the SAE-BAJA competition held every year 

from the year 2012 onwards. 

 

2.6.2 Does the university have clearly stated learning outcomes for its 

academic programmes? If yes, give details on how the students and staff are 

made aware of these?  

Reply: The University has clearly stated learning outcomes for its academic 

programmes and the same are reflected in the Course-Booklets of University and 

are also reflected in the vision, mission and objectives of the University.The 

students and staff of the Universty are made aware of the above as they are 

available on the website of the University, as also periodic lectures are organized 
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by the School of Philosophy & Culture for the students/staff of University for 

bringing awareness of the same to them. 

 

2.6.3 How are the universityôs teaching, learning and assessment strategies 

structured to facilitate the achievement of the intended learning outcomes?  

Reply: Each course outline indicates how the structure, lectures, tutorials and labs 

contribute to the learning outcomes.  

¶ The course-contents of every programme are updated as per changing 

needs in the line of intended learning outcomes.  

¶ Frequent exposure and interaction with the industry by way regular 

industrial visits, carrying out industry defined projects and consultancy 

works. 

¶ University sponsors participation of the students in National and 

International seminar/workshop/conferences.  

¶ The faculty and students have access to e-resources in addition to the print 

text books and journals.  

¶ The University has a distinction of having e-library accessible to students 

of University. 

 

2.6.4 How does the university collect and analyse data on student learning 

outcomes and use it to overcome the barriers to learning?  

Reply: The learning outcomes of the Students is monitored through continuous 

evaluations and addressed through minor/major examinations, assignments, 

tutorials and lab. The University obtains feedback from the students twice a year 

on the quality of education being imbibed to them. Student feedback, course wise 

and semester wise is recorded and analysed. The feedback outcomes are discussed 

in the meeting of Academic Affairs Committee constituted in each School of of 

University for the purpose and are used for improving teaching, learning and 

assessment strategies structured to facilitate the achievement of the intended 

learning outcomes. 

 

2.6.5 What are the new technologies deployed by the university in enhancing 

student learning and evaluation and how does it seek to meet fresh/ future 

challenges? 

Reply: The University organizes every year (since 2010) DST sponsored 

INSPIRE  program for the students of University wherein students interact 

with  reputed Scientists/Academicians of various fields of Science to enhance 

their  learning to the tune of technological updates in the field of Sciences. 

¶ University has a distinction of  organizing e-workshops for the students of 

University on various topics of learning in collaborations with IIT, 

Bombay.  

¶ The University deploys the following technological tools for enhancing 

student learning: 

 

ü EDUSAT / NAPTEL 

ü Creation of smart/state-of-art class rooms (with audio/visual aids, 

projectors) for the better learning 

ü NKN. 
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ü Digital Knowledge Centre has been created to access the e-resources. 

ü Foreign language course/s. 

 

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION  
 

3.1       Promotion of Research 
 

3.1.1 Does the university have a Research Committee to monitor and address 

issues related to research? If yes, what is its composition? Mention a few 

recommendations which have been implemented and their impact.  

Reply: The University has four faculties namely Faculty of Engineering, Faculty 

of Sciences, Faculty of Management and Faculty of Humanities and Social 

Sciences. There is a separate Faculty Research Committee (FRC) in each of the 

above said four Faculites. Each of the FRC comprises of senior most faculty 

members (Associate professors/Assistant professors) chaired by Professor/Dean. 

 

Some of the recommendations of FRC as have been implemented are as under: 

¶ In the recent years, the quality of research being undertaken by the 

research scholars at the University has been improved considerably as the 

full time research scholars who are UGC/CSIR- NET/GATE qualified are 

being paid research Assistantship on monthly basis, as per UGC guidelines. 

¶ University has also entered into an MoU with few research 

institutions for promoting research among faculty and students under 

mutual exchange of program. In pursuance to this endeavour, the research 

scholars pursuing Ph.D. and research in either of the institutions get 

benefited. 

¶ For encouraging of research among the faculty members of 

University, Professional Development Assistance (PDA) is paid to each of 

the faculty members for contributing towards research activities and for 

presenting research papers in national/International conferences.  

 

3.1.2 What is the policy of the university to promote research in its affiliated / 

constituent colleges? 

Reply: NA. 

 

3.1.3 What are the proactive mechanisms adopted by the university to 

facilitate the smooth implementation of research schemes/ projects?  

Reply:  

 z   advancing funds for sanctioned projects 

¶ For sanctioned projects to the faculty members as PI, funds are advanced 

to the concerned PI of the research project upon requisition of funds made 

by the PI, specifying the objective/outcome for which they are required. 

 

  z   providing seed money  
The University provides seed money in the shape of Professional Development 

Assistance (PDA) to the faculty members to the extent of Rs. 50,000/- per 

annum for each faculty member, i.e Rs. 1,50,000/- for a block period of 03 years 

for pursuing research and allied activities.  
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 z simplification of procedures related to sanctions / purchases to be made by 

the investigators  

The University has simplified the procedures related to sanctions/purchases  to be 

made by the PI/Co-PI of the project. For small purchases, an amount is advanced 

to PI/Co-PI out of the project funds for affecting the purchases. However, for 

purchases of a larger amount, a Standing Purchase Committee (SPC) in each 

school of study is already in place for facilitating purchases related to specific 

activities under the concerned research project.  

 

 z   autonomy to the principal investigator/coordinator for utilizing overhead 

charges. 

The PI/Co-PI of the project has been granted sufficient autonomy for utilizing the 

overhead charges out of the project funds so far as their utilization is in 

consonance with the guidelines of the funding agency. 

 

 z     timely release of grants 

The grants out of the project funds are released timely as soon as the requirement 

is put-up by the PI concerned so as to enable the PI to utilize the same optimally 

and complete the project within the stipulated time frame. 

 

 z     timely auditing  

The auditing of the finds of the project is done timely so as to ensure that the 

funds are utilized for the purpose for which they have been sanctioned and that 

the funds are utilized within tenure of the project for which they have been 

sanctioned. 

 

 z submission of utilization certificate to the  funding authorities. 
The Utilization Certificate in respect of the funds sanctioned/received for carrying 

out research under the project is prepared, after due examination, jointly by PI & 

Finance Wing of the University. It is got audited from the statutory auditor & 

submitted under the signatures of the PI, FO & Registrar of the University. The 

UC along with the statement of expenditure as well as progress report of the 

project being undertaken are submitted to the funding agency immediately after 

the utilization of the funds, without any delay so as to ensure impetus to research 

under the sanctioned project and to enable the funding agency to the release 

subsequent installment of the grant for carrying out research project in the 

University. 

 

3.1.4 How is interdisciplinary research promoted?  

Reply: Between/among different departments /schools of the university  

By way of encouraging the faculty members to take joint research projects from 

the funding agencies so that the benefits of the research are available to the 

different Schools of the University. The Faculty members have also able to get 

research projects sanctioned from funding agencies which involve the 

participation of more than one School in achieving the desired objectives of the 

research project. 

University organizes Research Seminar of a research scholar to assess his/her 
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performance in the Ph.D. research work, which is attended by research scholars 

and faculty members of various Schools under the same Faculty, whereby 

necessary inputs are taken from research scholars and faculty members of 

different discipline so as to promote inter disciplinary research. 

 

 zcollaboration with national/international institutes / industries.  
The University has presently in place several MoU's with various Research 

Institutes such as Indian Institute of Integrative Medicine, Jammu, M/s Prathistha 

Industries, Secunderabad, M/s Vaishnavi Biotech., Hyderabad, Sardar Swarn 

Singh Instiutue of Renewbale Energy, Kapurthala for encouraging exchange of 

research facilities and students for pursuing of research in either of the institution. 

 

3.1.5 Give details of workshops/ training programmes/ sensitization 

programmes conducted by the university to promote a research culture on 

campus.  
 Reply: University conducts ISTE workshops for students/faculty members of 

University which is conducted by IIT, Bombay with the University as a Remote 

Centre, wherein eminent speakers/academicians of IIT Bombay delivers lecture to 

the participants online. 

 

Training programs on research methodology were organized by the faculty of 

Management for promoting research culture in  the campus. 

 

3.1.6 How does the university facilitate researchers of eminence to visit the 

campus as adjunct professors? What is the impact of such efforts on the 

research activities of the university?  

Reply: University facilitates researchers of eminence to visit the University as  

adjunct professors/faculty members by providing them Handsome Honorarium, 

TA, Boarding & Lodging in the Guest House of University on complimentary 

basis. Each School of the Study is asked to prepare a list of  adjunct professors 

proposed to be invited for being associated with the University as  adjunct 

professors for a limited time period during which they may visit the University 

any time and with their vast knowledge and expertise help the University in 

research related activities particular in the emerging areas. 

 

The impact of such efforts being that the research activities of University are 

boosted considerably and students and faculty members are motivated to be more 

proactive in the field of R&D. The research activities also gets an impetus in the 

sense that with the help of these experts, the University is able to set-up Research 

Centers in emerging areas as also prepare concrete proposals for submitting the 

same to various funding agencies for  setting up research facilities within the 

University. 

 

The University has set up an exclusive School of Innovation and Community 

Development (SICD) which is engaged in entirety in the organizing of academic 

events related to innovation and research. Further to the above, the University has 

also in pipeline the establishing of two exclusive departments for promoting 

advanced research namely 'Centre for Nanotechnology' and 'Technology Based 
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Incubation Centre' (TBIC). 

 

3.1.7 What percentage of the total budget is earmarked for research? Give 

details of heads of expenditure, financial allocation and actual utilization.  

Reply: No specific budget has been earmarked for research. However, the 

expenditure is being incurred both on Teaching & Research work detailed as 

under: 

      Budget Allocation       Actual 

Expenditure 

i) Lab Equipments & Facilities   =  Rs.104.99 Lakh

 Rs.48.31 Lakh 

ii) Lab Consumables & Other Expenses   = Rs. 21.19 Lakh    

 Rs.20.91 Lakh 

        

3.1.8 In its budget, does the university earmark funds for promoting research 

in its affiliated colleges? If yes, provide details.  

Reply: Not Applicable  

 

3.1.9 Does the university encourage research by awarding Post Doctoral 

Fellowships/Research Associate ships? If yes, provide details like number of 

students registered, funding by the university and other sources.  

Reply:  

¶ The University has a mechanism of encouraging research by awarding 

Post Doctoral Fellowships in various School of Study. The Fellow is 

entitled for a fellowship amount of Rs. 40,000/- per month for a period of 

twelve months extendable by another six months twice, subject to 

satisfactory performance in terms of research work/output. He/She is also 

entitled to a Contingency grant upto a maximum of Rs. 40,000/- per year. 

As this provision has recently been introduced at this University the 

registrations of the scholars is under way. 

¶ The University also encourages research by awarding Research 

Assistantship to full time research scholars registered in the University 

who have qualified UGC NET/CSIR/GATE examinations. These full time 

research scholars are provided with an Assistantship of Rs. 14,000/- per 

month for first two year and Rs. 15,000/- per month for next year 

alongwith a Contingency grant of Rs. 12000/- per year for initial two year 

and total Rs. 25,000/-for the third or till the time the research scholar 

submit the thesis. The maximum period of Assistantship is three years 

which is further extendable by one more year subject to review of 

performance by the Faculty Research Committee of the concerned 

School/Faculty. At present 20 research scholars are receiving 

Assistantship. 

 

3.1.10 What percentage of faculty have utilized the sabbatical leave for 

pursuit of higher research in premier institutions within the country and 

abroad? How does the university monitor the output of these scholars?  

Reply: The University started its Academic Programs in the year 2009 only . 

Hence , the faculty in the University is relatively young and in early stages of 
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their academic careers . As such no Faculty members has utilized the sabbatical 

leave for pursuit of higher research in premier institutions within the country and 

abroad. However, two faculty members have been awarded Post Doctoral 

fellowship under Raman Post Doctoral fellowship Scheme of UGC in the fields of 

E&CE and Chemistry. The University has provided them all administrative 

support including study leave so as to enable them to pursue their post doctoral 

research.  

 

3.1.11 Provide details of national and international conferences organized by 

the university highlighting the names of eminent scientists/scholars who 

participated in these events.  

Reply: The University has organized / conducted about 115 Seminars / 

workshops / Conferences (National/International) at SMVD University in the last 

04 years. The prominent National/International conference/s as conducted at this 

University are listed as under: 

S.No. Name of the National 

/International Conference 

Eminent Scientists/Scholars 

1.  IEEE International Conference 

,CSNT-2010  

 

More than 200 delegates from different parts of the 

country and the world attended the conference; 

prominent among them were Director, DRDO and 

ER&IP, Director Naval Research Board, Captain 

Thakur, NRB, Prof. Hun Mandalu, IIT, Delhi, Prof. 

Bhatnagar, Chairman, IEEE & MTT, Tamil Nadu 

and Prof. Suja Abassi, Saudi Arabia etc. 

2.  International Conference on 

Mitochondria Research and 

Medicine, 2010 

Around 150 delegates and 10 invited speakers from 

India, USA and Austria participated in the 

Conference. 

 

Prof. Keshav Singh from Roswell Park Cancer 

Institute, USA,  Prof. Erich Gnaiger, Innsbruck 

Medical University, Austria.  

3.  National Conference on 

Aviation and Outer Space; 

Science Economics and Law 

for Sustainable Development 

April 2011. 

Presidential address by the Shri N. N. Vohra, 

Honôble Governor of J&K and Chancellor, SMVDU 

 

Exposure to over 180 participants/scholars by 

eminent invited speakers to an interdisciplinary 

domain of knowledge. 

4.  National Conference on 

Machine Intelligence Research 

and Advancement, 2012 , 

The conference was attended by many Eminent 

Scientists/Scholars for paper presentation from 

different parts of the country  and DRDO with 

Captain Thakur, being the prominent among them. 

5.  International Conference on 

Myth, Orality and Folklore in 

World Literature, 2012 

More than 100 scholars/  from different parts of the 

country and abroad attended the conference. 

Eminent personalities were Prof. Indranath 

Chaudhari, Former Secretary, Sahitya Academy, 

New Delhi, Proff. Alan Johnson, Idaho State 
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S.No. Name of the National 

/International Conference 

Eminent Scientists/Scholars 

University, U.S.A, Prof. Jay Hansford, University of 

North Carolina Pembroke, Prof. Jasbir jain, 

University of Rajasthan, Prof. Tutun Mukherjee 

Head, Centre for Comparative Literature, University 

of Hyderabad, Prof. Usha Chaudhari, University of 

Delhi, Prof. Mahau Mukherjee from Kolkatta. 

6.  IEEE International conference 

,ICMIRA-2013  

The conference was attended by many young 

researchers. 

Eminent personalities were: Director NIT Nagpur, 

Mr A.H.Moon,Director NIELT -J&K, Prof A 

Rajaraman, Prof Kher, Prof Harleen Kour, Dr Ajay 

Koul, Dr RK Jha ,Mr Anil Bhardwaj,Mr Neeraj 

Tripathi,Dr Hitesh Shah,Dr Raj kumar, Dr Kuldeep 

Sharma, Dr Ankush Anand , Mr Balbir , Dr 

Sourav,Mr Jamini. 

7.  National Conference on Recent 

Trends in Mathematical 

Sciences, 2013 

More than 120 delegates from different parts of the 

country attended the conference. 

The key note speakers were: Prof. P.K jain, 

University of Delhi, Prof. B.S Panda, IIT Delhi, 

Prof. S.D Sharma, Central University of Jammu. 

8.  National conference in Algebra 

, Analysis and Applications, 

2013 

The conference was attended by many Eminent 

Scientists/Scholars for paper presentation from 

different parts of the country and prominent 

personalities among them are:Prof. R. K. Sharma, 

IIT Delhi., Prof. Khalil Ahmed, Jamia Milia Islamia. 

University, Delhi, Prof. Mursleen, AMU, Aligarh. 

9.  International Symposium 

on Biotechnological Advances 

in Cancer Biology : Satellite 

Symposium of the Ataxia 

Telangiectasia International 

Workshop, 2013 

152 delegates/Scholarsparticipated in the 

Conference, with prominent personalities from DST, 

GOI; JK Council of Science & Technology 

(JKCS&T). 

10.  One Day UGC sponsored 

National Conference on 

ñContemporary Issues in 

Business with reference to 

Global Economic Meltdown, 

2013 

The conference was attended by eminent and 

academic professionals; prominent among them 

were Prof. Neelu Rohmetra, University of Jammu, 

Ashok Kumar Matoo, DGM, Reserve Bank of India, 

jammu, Prof. B. C Sharma, Dean, Placements, Prof. 

Varsha Mehta, HOD, The Business School, 

University of Jammu, Prof. N.D Mathur, University 

of Rajasthan; Prof. B.K Basu, University of Kolkata. 

11.  ICSSR sponsored two day 

International Conference on 

ñShifting Paradigms in Applied 

150 academicians and Scholars from Indian and 

abroad attended conference.  

Prominent personalities among them were Prof. 
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S.No. Name of the National 

/International Conference 

Eminent Scientists/Scholars 

Economics and Management: 

Course Correction, 2014. 

Kuldip Kumar, Bond University, Australia, Prof. 

Rajah Rasiah, University of Malaya, Mr. Vibhakar 

Khajuria, Cluster Head, Jammu Region, J&K Bank.  

12.  National Conference  on ñNew 
Challenges and Avenues in 

Philosophy, 2014. 

A pool of students/scholars from Indian and attended 

conference. Prof. Bhuvnesh Sharma, Vice 

Chancellor, Maharishi Mahesh Yogi Vedic 

University, Madhya Pradesh was the Chief Guest in 

the conference. 

13.  National Conference on 

Orchids Science and 

Commerce: Integration of 

Medicinal Orchids, Sustainable 

Development and Societal 

benefits , 2015 

A pool of scholars and eminent personalities  from 

Indian attended conference, the prominent 

personalities were: 

 Dr. A. K. Bhatnagar, Former Professor, University 

of Delhi, President, TOSI, Dr. Promila Pathak, 

Professor of Botany, Panjab University,  Shri K. K. 

Sharma, Director Floriculture, J&K , Mr. A. K. 

Singh, PCCF, J&K,Dr. O. P. Sharma, APCCF, J&K. 

 

3.2       Resource Mobilization for Research 
 

3.2.1 What are the financial provisions made in the university budget for 

supporting studentsô research projects?  

Reply:  
ü The Assistantship is being paid to the Full Time Research Scholars @ 

Rs.14,000/- per month + contingency @ Rs.12,000/- per Scholar 

ü The Assistantship is being paid to the Full Time Research Scholars 

(having UGC/CSIR-NET/GATE qualification) @ Rs. 14000/- per month 

for first two years and Rs. 15000/- per month for next one year (as per 

UGC guidelines) along with a contingency of Rs. 12,000/- per year for the 

initial two years and a total of Rs. 25,000/- for the third year or till the 

time he/she submits the Ph.D. thesis.  

 

3.2.2 Has the university taken any special efforts to encourage its faculty to 

file for patents? If so, how many have been registered and accepted?  

Reply: The University has Intellectual Property Right Policy (IPR) in alignment 

with the Vision and Mission of SMVD University. The policy favours outreach of 

the novel developed at SMVD University. At the same time it motivates the 

faculty, students and researchers of the University to initiate technology transfer 

using the Intellectual Property Right gained over a novel technology. The 

activities of research lead to generation of new Intellectual Property (IP) which is 

to be protected, developed, transferred for the benefit of the society. The 

information on newly created and protected IP is to be disseminated at the earliest 

for the information of all scientific community. Ownership of the IP protects the 

interest of both the inventor and the society at large. The University has also 

constituted a Patent Facilitation Cell comprising of senior faculty members for 

facilitating the registration of patents by the faculty members or other researchers 
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at the University. The cell offers technical assistance to the University for filing 

patent and facilitating access to patent related documents. It also organizes 

technical programs to generate awareness and understanding related to patents on 

Intellectual Property Rights. The University has submitted 03 patents for 

registration in the office of the Patent liasion Officer at New Delhi for screening 

of the patents and acceptance. Besides the University has also constituted an IP 

Management Standing Committee which is the core administrative body 

responsible for evolving detailed procedures to facilitate implementation of IPR 

policy. The Registrar is the ex-offcio, Chairman of the Committee and Dean 

Faculty of Engineering is the Nodel Officer. 

 

3.2.3 Provide the following details of ongoing research projects of faculty:  

Reply:  

Details of ongoing Research Project of Faculty 

 

S

R. 

N

O

. 

YEAR 

WISE 

NU

M

BE

R 

NAME OF THE PROJECT  

 

NAME OF THE 

FUNDING 

AGENCY 

TOTAL 

GRANT 

RECEIVED  

1 MARC

H, 2007 

PR-

15 

SETTING UP 

BIOINFORMATICS 

INFRASTRUCTURE 

FACILITY TO PROMOTE TO 

PROMOTE 

BIOTECHNOLOGY 

EDUCATIONAL ACTIVITIE S  

MINI OF 

BIOTECH, GOI 

RS. 67,57,850/- 

2 19-3-

2009 

PR-

01 

TRAINING THROUGH 

ESTABLISHED 

INSTITUTIONS UNDER HRD 

SCHEME  

MINISTRY OF 

TEXTILE(H) , 

GOI 

RS. 17,32,000/- 

3 1/2/2011 PR-

38 

A CRITICAL STUDY OF 

UDAYANACHARYAôS 

RECONSTRUCTION OF THE 

BUDDHIST DOCTRINES IN 

NYAYAKUSUMANJALI AND 

ATMATATTVAVIVEKA  

UGC RS. 75,000/- 

4 31/03/2

011 

PR-

45 

ELECTRON IMPACT SINGLE 

IONIZATION STUDIES OF 

ATOMS 

CSIR RS. 4,33,500/- 

5 29/8/201

1 

PR-

52 

EFFECT OF SWIFT HEAVY 

ION IRRADIATION ON 

ALKALI -ALKALINE EARTH 

BASED OXIDE 

NANOPHOSPHORS: 

LUMINESCENCE AND 

RELATED STUDIES. 

INTER 

UNIVERSITY 

ACCELERATO

R CENTRE 

(IUAC), NEW 

DELHI 

RS. 6,02,005/- 

6 22/9/201 PR- EXPLORING DST, GOI RS. 7,90,000/- 
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1 54 MYXOBACTERIA FROM 

THE STATE OF J&K FOR 

NOVEL ENZYMES AND 

SECONDARY METABOLITES 

7 17/5/20

12 

PR-

51 

DEVELOPMENT OF 

INORGANIC 

NANOPHOSPHORS: 

LUMINESCENCE AND 

RELATED STUDIES. 

SCIENCE & 

ENGINEERING 

RESEARCH 

BOARD, DEPT. 

OF SCIENCE & 

TECHNOLOGY 

RS. 21,40,568/- 

8 MAY, 

2012 

PR-

57 

EXPLORING MICROBIAL 

DIVERSITY AND MINING 

NOVEL HYDROLASES 

FROM BRACKISH WATER 

LAKES OF LADAKH 

REGION BY METAGENOMIC 

APPROACH 

CSIR RS. 15,03,333/- 

9 1/5/201

2 

PR-

56 

MIRNA STATUS IN BREAST 

TUMORS AND 

THERAPEUTIC POTENTIAL 

J&K STATE 

COUNCIL FOR 

SCIENCE & 

TECHNOLOGY, 

DEPARTMENT 

OF SCIENCE & 

TECHNOLOGY, 

JAMMU / 

SRINAGAR 

RS. 

1,28,54,000/- 

1

0 

15/5/20

12 

PR-

58 

IMPACT OF FDI ON RETAIL 

SECTOR OF JAMMU 

AICTE RS. 5,00,000/- 

11 1/7/201

2 

PR-

60 

CELL & TISSUE 

ENGINEERING OF IN VITRO 

CULTURE OF BACOPA 

MANNIER (L.) TO ENHACE 

BIOMASS & BACOSIDE 

PRODUCTION 

UGC RS.  9,06,800/- 

1

2 

1/7/201

2 

PR-

61 

DESIGN MODIFICATION 

AND ANALYSIS OF EFFECT 

OF VARIABLE 

QUANTIZATION ON A* 

PRUNE, K-MCSP 

ALGORITHM:- FOR VIDEO 

COMPRESSION 

UGC RS. 4,46,800/- 

1

3 

1/7/201

2 

PR-

62 

DEVELOPMENT OF 

MICROBIAL FUEL CELL 

UGC RS. 5,08,115/- 

1

4 

1/7/201

2 

PR-

63 

SECURE & QUALITY OF 

SCIENCE ORIENTED 

ROUTING PROTOCOL FOR 

MANETS 

UGC RS. 4,52,300/- 

1 1/7/201 PR- STUDY OF ECONOMIC UGC RS. 3,37,424/- 
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5 2 64 VALUE ADDED (EVA) OF 

COMPANIES IN INDIAN AS A 

TOOL FOR COMPETITIVE 

ADVANTAGE 

1

6 

1/7/201

2 

PR-

65 

MOLECULAR MODELING 

AND DRUG DOCKING 

STUDY ON CYSTATHIONINE 

BETA LYASE IN 

PATHOGENIC MEMBERS OF 

ENTEROBACTERIACEASE 

UGC RS. 1,55,000/- 

1

7 

1/7/201

2 

PR-

66 

DEVELOPMENT OF 

LOCATION TECHNIQUE FOR 

TWO AND THREE 

DIMENSIONAL WIRELESS 

SENSOR NETWORKS 

UGC RS. 1,38,372/- 

1

8 

20/09/2

012 

PR-

59 

ALKALINE EARTH BASED 

NANOPHOSPHORS: 

SYNTHESIS, 

CHARACTERIZATION AND 

THEIR LUMINESCENCE 

STUDIES 

DEPARTMENT 

OF ATOMIC 

ENERGY 

RS. 16,53,843/- 

1

9 

26/12/2

012 

PR-

68 

FACILITATORS AND 

INHIBITORS OF THE 

FINANCIAL PRACTICES OF 

SMALL AND MEDIUM 

ENTERPRISE (SMES) IN 

JAMMU DISTRICT (J&K), 

INDIA  

AICTE RS. 5,62,911/- 

2

0 

31/12/2

012 

PR-

67 

COLLISION PROCESSES IN 

ATOMIC AND MOLECULAR 

PHYSICS  

SCIENCE & 

ENGINEERING 

RESEARCH 

BOARD (SERB) 

RS. 12,00,000/- 

2

1 

01/04/2

013 

PR-

69 

ADOPTION OF BANKING 

TECHNOLOGIES IN JAMMU 

REGION OF INDIA: AN 

EMPIRICAL STUDY 

UGC RS. 3,78,989/- 

2

2 

25/06/2

013 

PR-

76 

TARGETING SYNTHETIC 

LETHALITY INTERACTION 

AMONG GENOME 

STABILITY AND PROTEIN 

DEGRADATION PATHWAYS 

MEDICATED BY SFC-E3 

LIGASE COMPONENT F-

BOX PROTEINS FOR 

PERSONALIZED DRUG 

DEVELOPMENT.  

DBT, GOI RS. 19,90,000/- 

2

3 

01/08/1

3 

PR-

71 

PROCESS IMPROVEMENT 

OF APPLE FRUITS 

ICSSR RS. 3,12,500/- 
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PRODUCTION IN KASHMIR 

REGION : AN EMPIRICAL 

STUDY 

2

4 

01/07/14 PR-

72 

EXPLORING POTENTIALS OF 

PROBIOTIC BACTERIA AS A 

POTENTIAL SOURCE OF 

PHYTATE DEGRADING 

ENZYMES AND 

BACTERIONCINS 

PRODUCTION  

 DBT, GOI RS. 21,89,580/- 

2

5 

17/02/201

4 

PR-

73 

HUMAN GENETIC 

DIVERSITY AND 

EVOLUTIONARY 

PERSPECTIVES OF TYPE 2 

DIABETES SUSCEPTIBILITY 

IN INDIAN POPULATIONS 

UGC RS. 6,59,898/- 

2

6 

17/02/201

4 

PR-

74 

REPLICATION AND 

CHARACTERIZATION OF 

NEWLY IDENTIFIED T2D 

SUSCEPTIBLE GENETIC LOCI 

IN SOME INDIAN 

POPULATION GROUPS 

UGC RS. 6,59,898/- 

2

7 

APRIL, 

2014 

PR-

75 

GENETIC DIVERSITY AND 

EVOLUTIONARY 

PERSPECTIVES IN 

POPULATION GROUPS OF 

JAMMU & KASHMIR  

NATIONAL 

GEOGRAPHIC 

SOCIETY  

$ 50,000/- 

2

8 

01/05/2

014 

PR-

77 

A COMPARATIVE STUDY OF 

FIRM LEVEL 

COMPETITIVENESS OF 

FOOD PROCESSING UNITS 

OF HIMACHAL PRADESH 

AND JAMMU & KASHMIR  

ICSSR RS. 10,000,00/- 

2

9 

01/01/2

015  

 

PR-

78 

EARTHQUAKE HAZARD 

EVALUATION IN J&K 

HIMALAYA AND WESTERN 

INDO-GANGETIC PLAINS 

UGC-UKIERI RS. 17,81,400/- 

GBP- 17,665/- 

3

0 

 PR-

79 

SEISMIC STRUCTURE AND 

ACTIVE FACULTING AND 

GROUND MOTION 

EVALUATION IN NW 

HIMALAYA  

NATIONAL 

ENVIRONMEN

T RESEARCH 

COUNCIL 

(NERC), UK 

GBP -18,500/- 

3

1 

12/03/1

5 

PR-

80 

GENETIC PERSPECTIVES OF 

TYPE 2 DIABIETES 

SUPECTIVILITY IN 

POPULATION GROUP OF 

J&K, INDIA  

SERB, DST RS. 27,26,000/- 

3 Unique ID to Physics of Earthquakes and UGC Rs. 13,70,000/- 
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2 be alloted on 

receipt of 

Sanctioon 

order from 

UGC 

Delineation of Himalayan 

Thrust Faults in J&K 

3

3 

Unique ID to 

be alloted on 

receipt of 

Sanctioon 

order from 

UGC 

Biological Activity Predictions, 

X-Ray Structure Analysis and 

Molecular Interactions in Some 

Organic Compounds of 

Medicinal Importance 

UGC Rs. 6.03,000/- 

 

3.2.4 Does the university have any projects sponsored by the industry / 

corporate houses? If yes, give details such as the name of the project, funding 

agency and grants received. 

Reply: The National Geographic Society, USA  has sanctioned a research project 

titled, ñGenetic Diversity and Evolutionary Perspectives in population groups of 

Jammu & Kashmirò with an award of $ 50,000/- as genographic grant from 

Genographic project's Scientific Grants Program 

 

3.2.5 How many departments of the university have been recognized for their 

research activities by national / international agencies (UGC-SAP, CAS; 

Department with Potential for Excellence; DST-FIST; DBT, ICSSR, ICHR, 

ICPR, etc.) and what is the quantum of assistance received? Mention any two 

significant outcomes or breakthroughs achieved by this recognition. 

Reply: 

The University School of Biotechnology, School of Computer Science & Enginee

ring, School of Physics & School of Electronics & Communication Engineering, 

have been recognized for its research activities by are UGC -

SAP, DBT, DST & UGC-BSR.The     

 quantum of assistance received from UGC in SAP is Rs. 55,82,331/- 

  under UGC-BSR   is Rs. 9,56,400/-  under  DST  Special  Package  for  J&K  is  

Rs. 20 Lacs  & from  DBT  is Rs. 67,57,850/-.   School  of  Physics  was 

sanctioned fo establishment of   

Electronics Specialization Laboratory by DST under J&K Special Package with 

Rs. 15,000,00/-.  School of Electronics & 

Communication Engineering has established 

centre for Embedded Instrumentation & Networked controls by UGC with grant o

f Rs  

 29 lacs. The School of Computer Science & Engineering was recognized and san

ctioned for project titled, ñ ERP Projectò by MHRD with grant of Rs. 25,00,000/-

 . 

3.2.6 List details of research projects completed and grants received during 

the last four years (funded by National/International agencies).  

Reply: RESEARCH PROJECTS COMPLETED  
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S 

N

O

. 

PROJE

CT/ 

CONS

UL- 

TANC

Y 

 

DURA

TION  

PROJECT  

COORD- 

INATORS 

(PI AND CO-

PIS) 

TOTAL 

APPROV

ED 

FUNDIN

G 

 

SPONSORING 

AGENCY 

PROJECT/ 

CONSULTANCY 

TOPIC  

1.  3 

YEARS 

DR. AJAY KR. 

SHARMA,PI &  

DR. RAJESH 

KR. SHARMA, 

CO-PI 

RS. 

7,93.650/- 

 

 

DEPTT. OF 

ATOMIC 

ENERGY, GOI 

COMPOSITION 

OPERATORS AND 

DYNAMICS OF 

COMPLEX VALUED 

FUNCTION 

2.  9 

MONT

HS 

DR. SANJAY 

MISHRA 

RS. 

28,000/- 

IIM -L A 

COMPREHENSIVE 

MODEL OF BUYING 

BEHAVIOR OF 

MUTUAL FUNDS 

3.  3 

YEARS 

DR. SUPARN 

SHARMA 

RS. 1.78 

LACS 

ICSSR PERFORMANCE 

AND PROSPECTS 

OF SMALL SCALE 

INDUSTRIES IN 

STATE OF J&K 

4.  2 

YEARS 

PROF. 

V.VERMA 

RS. 14.49 

LACS 

TRIFED FERMENTATIVE 

PRODUCTION OF 

LACTIC ACID 

FROM MAHUA 

FLOWERS 

5.  3 

YEARS 

DR, SUSHIL K 

MEHTA & DR. 

H.G.MISHRA 

RS. 7.40 

LACS 

AICTE ENTERPRISING 

JAMMU 

6.  3 

YEARS 

DR. SUPARN 

SHARMA, DR. 

SUNIL GIRI,  

RS. 

6,21,000/- 

AICTE ENTREPRENEURSH

IP DEVELOPMENT 

CELL 

7.  2 

YEARS  

DR.SUNIL GIRI, 

DR.H.G.MISHR

A 

RS.3.69 

LACS 

BPRD ETHICS IN POLICE 

& SOCIAL CHNAGE 

8.  3.5  

YEARS 

DR. SHARDA 

POTULUCHI 

RS.10 

LACS 

NATIONAL 

MEDICINAL 

BOARD 

ESTABLISHMENT 

OF HERBAL 

GARDEN TRIKUTA 

HILLS AT  SMVDU 

9.  1 

YEARS 

PROF.M.L.GAR

G 

RS.1.15 

LACS 

UGC, NEW 

DELHI 

BIPOLAR OF 

STRESS AT WORK 

PLACES 

10.  3 

YEARS 

DR.SUNIL GIRI, 

DR. SAURABH, 

DR. RSAHI 

RS.6.05 

LACS 

AICTE QUALITY 

PRACTICE IN 

SUPPLY CHAIN 
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TAGGAR MANAGEMENT - A 

CASE OF LARGE 

MANUFACTURING 

UNITS IN J&K 

11.  1.5 

YEARS 

DR.S.K.WANCH

OO DR.AJAY 

KOUL DR. 

SAMANTHA 

VAISHNAVI  

DIRECT 

FUNDIN

G 

HRD MINISTRY 

SPONSORED 

IIT ROORKEE 

COORDINATED  

NATIONAL 

PROJECT 

MOBILE VSAT 

ENABLED E-

LEARNING 

TERMINALS  

12.  2 

YEARS 

DR.SANJAY 

KUMAR 

MISHRA 

RS.5.65 

LACS 

UGC A STUDY ON THE 

IMPACT OF 

CORPORATE 

SOCIAL 

RESPONSIBILITY 

PRACTICES ON 

SME 

PERFORMANCE IN 

JAMMU DISTRICT 

13.  2 

YEARS 

DR.JYOTI 

SHARMA, 

DR.SUPRAN 

SHARMA, DR. 

AARTI 

RS.4.5 

LACS 

AICTE DYNAMICS OF 

STRESS AT WORK 

PLACES 

14.  2 

YEARS 

DR. HARI 

GOVIND 

MISHRA PI & 

DR. SUSHIL 

KUMAR 

MEHTA CO-PI 

RS. 

4,78,700/- 

UGC ORGANIZED 

RETAILING IN 

JAMMU 

15.  18 

MONT

HS 

DR. SUPRAN 

KUMAR 

SHARMA, PI 

RS.1,20,0

00/- 

UGC DIMENSIONS OF 

INDUSTRIAL 

SICKNESS IN SMES- 

A STUDY OF 

JAMMU & 

KASHMIR STATE 

16.  24 

MONT

HS 

MR. SANJEEV 

ANAND, PI 

RS. 

1,70,000/- 

+ ONE 

SRF 

CSIR SIMULATION AND 

PERFORMANCE 

EVALUATION OF 

VAPOR-

COMPRESSION-

ABSORPTION(VCA) 

HYBRID 

REFRIGERATION 

SYSTEM FOR 

COOLING AND 

HEATING 

APPLICATIONS 
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17.  3  

YEAR 

PROF. V. 

VERMA, PI 

RS. 11  

LACS 

DABUR INDIA 

LTD. 

DEVELOPMENT OF 

DNA 

FINGERPRINTS IN 

SELECTED 

MEDICINAL 

PLANTS 

18.  33  

MONT

HS 

MS. SONIKA 

GUPTA, PI, DR. 

AJAY KOUL, 

CO-PI, MR. 

SUMEET 

GUPTA, CO-PI 

 

RS. 

25,00,000/

- 

MHRD 

THROUGH IITK 

ERP PROJECT 

19.  28 

MONT

HS 

MR. SUMEET 

GUPTA(PI), DR. 

SHEKHAR 

VERMA(CO-PI), 

MR. SHASHI 

BHUSHAN 

KOTWAL(CO-

PI) 

RS. 13.27 

LACS 

DEPARTMENT 

OF SPACE, 

GOVT. OF 

INDIA  

DESIGN & 

DEMONSTRATION 

OF SET OF 

ALGORITHMS FOR 

HIGH RELIABILITY 

WIRELESS DATA 

ACQUISITION & 

CONTROL 

20.  3 

YEARS 

PROF. 

V.K.BHAT, PI 

RS. 

10,29,400/

- 

NHBM-

DEPARTMENT 

OF SPACE, 

GOVT. OF 

INDIA  

TRANSPARENCY 

OF SKEW 

POLYNOMIAL 

RINGS OVER 

NEOTHERIAN 

RINGS 

21.  3YEAR

S 

DR. ANIL 

KUMAR 

RS. 

6,17,800/- 

UGC ENANTIOSELECTIV

E SYNTHESIS AND 

BIOLOGICAL 

SCREENING OF 

SOME NEW B-

BLOCKERS 

22.  2 

YEARS 

3 

MONT

HS 

DR. JYOTI 

SHARMA, PD & 

DR SUPARN 

SHARMA, CO-

PD 

RS. 

4,46,125/- 

ICSSR TECHNOLOGICAL 

CHANGES IN 

MANUFACTURING 

ORGANIZATIONS: A 

STUDY OF NORTH-

WEST STATES OF 

INDIA  

23.  12 

MONT

HS 

DR. SUPARN 

K.SHARMA-PI, 

DR. SUNIL 

GIRI-PI &  MR. 

SUMEET 

GUPTA-PI 

RS. 

4,40,000/- 

J&K STATE 

ELECTRICITY 

REGULATORY 

COMMISSION 

EMPIRICAL STUDY 

OF PSYCHOLOGY 

AND MINDSET OF 

ELECTRICITY 

CONSUMER IN THE 

STATE OF J&K AND 

THE SOCIAL 

IMPACT OF POWER 
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LOSSES IN JAMMU 

& KASHMIR: 

PERFORMANCE, 

CHALLENGES AND 

OPPORTUNITY 

 

b. Inter-institutional collaborative projects and grants received  

 

i) All India collaboration  

 

PROJECT  

COORD- 

INATORS 

(PI AND CO-PIS)/ 

COORDINATOR  

SPONSORING 

AGENCY 

PROJECT/ 

CONSULTANCY TOPIC  

DR. HARI GOVIND MISHRA 

AS EXTERNAL 

COLLABORATOR 

IIM CALCUTTA  DOES  CSR ACTIVITIES OF 

THE INDIAN FIRMS 

FACILITATE MARKET 

DEVELOPMENT AT THE 

BOTTOM OF THE 

PYRAMID? AN EMPIRICAL 

INVESTIGATION 

DR. S.K.WANCHOO AS 

EXTERNAL COLLABORATOR 

INDIAN INSTITUTE 

OF SCIENCE 

EDUCATION AND 

RESEARCH, 

KOLKATA  

JOINT STUDY OF THE 

SEISMOTECTONICS OF 

KASHMIR HIMALAYA AND  

SEISMIC HAZARD 

ESTIMATION IN THE STATE 

OF J&K 

PROF. V.VERMA/DR. 

SHARADA M POTUKUCHI 

INTEGRATED 

APPROACH FOR 

BAMBOO 

IMPROVEMENT: 

MICROPROPAGATION

, AGROFORESTRY, 

CULTIVATION  

NATIONAL BAMBOO 

MISSION. 

 

ii) International  

Project/Consultancy Topic Sponsoring Agency Grants Sanctioned 

EARTHQUAKE HAZARD 

EVALUATION IN J&K 

HIMALAYA AND 

WESTERN INDO-

GANGETIC PLAINS 

UGC-UKIERI RS. 17,81,400/- 

GBP- 17,665/- 

SEISMIC STRUCTURE 

AND ACTIVE FACULTING 

AND GROUND MOTION 

EVALUATION IN NW 

HIMALAYA  

NATIONAL 

ENVIRONMENT 

RESEARCH 

COUNCIL (NERC), 

UK 

GBP -18,500/- 
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 UNIVERSITY OF 

FREE STATE, 

SOUTH AFRICA 

NO FUNDING 

 

3.3       Research Facilities 
 

3.3.1 What efforts have been made by the university to improve its 

infrastructure requirements to facilitate research? What strategies have been 

evolved to meet the needs of researchers in emerging disciplines?  

Reply: The University has setup specialized laboratories such as Mass Array Lab 

in the School of Biotechnology in which human and plant population based 

studies are undertaken. Besides Molecular Biology Lab, a Microbiology lab and 

Plant tissue lab has also been setup in the School of Biotechnology. A Centre for 

Embedded Instrumentation and Network control has been set up in School of 

Electronics & Communication Engineering. A Technology Based Incubation 

Centre is being setup by the Faculty of Management. A Nano Technology Cell has 

been setup by the School of Physics. Internet labs are setup in all the schools to 

enable the researchers to have access to internet. Uninterrupted Internet services 

have been provided in SMVDU campus from two Internet Service Providers viz. 

60 Mbps internet leased line connectivity from Reliance Communications 

Reliance and 1 Gbps Internet leased line link from BSNL under NMEICT. With 

the endeavor of Network Centre team, SMVDU is now a part of NKN (National 

Knowledge Network) connecting all Universities in India including IIT, IISc, 

NIT, etc. For meeting the needs of the researchers are provided with 

Assistantship, PDA is being given to faculty members. The researcher are 

provided with accommodation in Hostels, they are given access to research labs, 

library facilities, internet facilities and guidance from any of the faculty memebrs 

in the emerging disciplines. 

 

3.3.2 Does the university have an Information Resource Centre to cater to the 

needs of researchers? If yes, provide details of the facility.  

Reply: The University has a Board of Academic Research and Consultancy called 

as BARC which acts as Information Resource Centre to the researchers. 

 

3.3.3 Does the university have a University Science Instrumentation Centre 

(USIC)? If yes, have the facilities been made available to research scholars? 

What is the funding allotted to USIC?  

Reply: No. 

 

3.3.4 Does the university provide residential facilities (with computer and 

internet facilities) for research scholars, post-doctoral fellows, research 

associates, summer fellows of various academies and visiting scientists 

(national/international)?  

Reply: The University provides residential facilities with computer and internet 

facilities for research scholars, post-doctoral fellows, research associates, summer 

fellows of various academies and visiting scientists. These facilities are provided 

in the Hostels to the researchers and in the guest house of the University for the 

visiting scientists. 
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3.3.5 Does the university have a specialized research centre/ workstation on-

campus and off-campus to address the special challenges of research 

programmes?  

Reply: The University has specialized research facilitating Centres. Centre for 

Embedded Instrumentation and Network controls at School of Electronics & 

Communication Engineering. Centre for Excellence in Biotechnology, Centre for 

Advanced manufacturing Centre for Energy Management & water Resource, & 

Centre of Excellence for Entrepreneurial Development. 

 

3.3.6 Does the university have centres of national and international 

recognition/repute? Give a brief description of how these facilities are made 

use of by researchers from other laboratories.  
Reply: The University has specialized research facilitating Centres. Centre for 

Embedded Instrumentation and Network controls at School of Electronics & 

Communication Engineering.  Besides a Mass Array Lab for plant and human 

based studies has been setup at School of Biotechnology. 

 

3.4       Research Publications and Awards 
 

3.4.1 Does the university publish any research journal(s)? If yes, indicate the 

composition of the editorial board, editorial policies and state whether it/they 

is/are listed in any international database.  

Reply: No.  

 

3.4.2 Give details of publications by the faculty:  

Number of papers published in peer reviewed journals (national / 

international)  

Reply: Monographs  

Chapters in Books 

  z   Books edited  

 z    Books with ISBN with details of publishers  

 z     Number listed in International Database (For e.g. Web of  Science, Scopus, 

Humanities International Complete, EBSCO host, etc.)  

 z    Citation Index ï range / average  

 z    SNIP  

 z    SJR  

 z   Impact Factor ï range / average z    h-index  

 

  

Numb

er of 

paper

s 

publis

hed in 

peer 

revie

Mo

nog

rap

hs  

C

ha

pt

er

s 

in 

Bo

ok

s 

B

oo

ks 

ed

ite

d   

Books with 

ISBN with 

details of 

publishers  

Number 

listed in 

International 

Database 

(For e.g. Web 

of Science, 

Scopus, 

Humanities 

International 

Cit

ati

on 

In

de

x-

Ra

ng

e/A

S

N

I

P

  

SJ

R 

Im

pa

ct 

Fa

cto

r-

Ra

ng

e/a

H-

in

de

x 
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wed 

journ

als 

(natio

nal / 

intern

ationa

l) 

Complete, 

EBSCO host, 

etc.)   

ver

ag

e 

ver

age   

SO

P 

191 Nil  6 11 Concept of 

Electrodyna

mics 

Author:VIna

y Kumar & 

Yugal 

Khajuria  

ISBN: 978-

81-8487-445-

7 

Narosa 

Publishing 

House, New 

Delhi 

~100 0-

40

0/0

3(p

er 

op

ubl

ica

tio

n) 

N

ot 

Av

ail

ibl

e  

No

t 

Av

aila

ble  

0-

9/1

.5 

3-

12/3 

SO

M  

238 Nil   Ni

l 
&  238    0.2

53 

to 

1.5

4 

As 

per 

JCR 

2012 

Scie

nce 

Editi

on  

SC

SE 

 30 Nil  01 Sudesh 

Kumar, 

ñWimax 

Technology: 

Security 

issues and 

Solutionsò, 

ISBN NO 

978-3-8484-

0840-5, 

Lambert 

Academic 

publisher 

Germany 

March 2012 

 

    0.2

5-

1.0

0/1

-3 

 

SECE: Faculty  

  Mo C B Books with Num Hum Cit S SJ Im H-
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Nu

mbe

r of 

pap

ers 

pub

lishe

d in 

peer 

revi

ewe

d 

jour

nals 

(nat

iona

l / 

inte

rnat

iona

l) 

nog

rap

hs  

ha

pt

er

s 

in 

Bo

ok

s 

oo

ks 

ed

ite

d   

ISBN with 

details of 

publishers  

ber 

listed 

in 

Inter

natio

nal 

Data

base 

(For 

e.g. 

Web 

of 

Scien

ce, 

Scop

us,   

anitie

s 

Inter

natio

nal 

Com

plete, 

Dare 

Data

base 

- 

Inter

natio

nal 

Socia

l 

Scien

ces 

Direc

tory, 

EBS

CO 

host, 

etc.)  

ati

on 

In

de

x-

Ra

ng

e/A

ver

ag

e 

N

I

P

  

R pa

ct 

Fa

cto

r-

Ra

ng

e/a

ver

age   

in

de

x 

Dr. 

Vipa

n 

Kakk

ar 

35 1   System on 

Chip Design, 

Lambert 

Academic 

Publishing, 

ISBN:978384

7324393 

       

Dr. 

K.R. 

Jha 

28 

(Inte

rnati

onal 

Jour

nals) 

Nil  Nil  Ni

l 

Terahertz 

planar 

Antennas for 

Future 

Communicati

on, Springer, 

Int. 

Switzerland, 

ISBN-

13:978-

3319023403, 

2014 

25 __ 1.3

7 

(Sc

op

us 

Els

evi

er) 

0.

34

9-

1.

46 

0.1

93-

0.8

5 

0.3

40-

1.5

42 

(@

20

13 

5( 

Scop

us) 

Mr. 

Sum

eet 

Gupt

a 

3 - 1 - - - - - - - - 2 

(Go

ogle

) 



89 

 

Dr. 

Mani

sh 

Sabr

aj 

7 - - - -      0.2

-1 

 

Mr. 

Shas

hi B. 

Kot

wal 

2 - 1 - - - - - - - - - 

Dr. 

A.K 

Pand

it 

5 1   1        

Mr. 

Sach

in K. 

Gupt

a 

4     2  11.

5 

  0.9

4 

2 

Mr. 

Vijay 

K. 

Shar

ma 

12 0 0 0 0 8  2   0.7 3 

Mr. 

Ashi

sh 

Suri 

3            

SAL

D 

4 Nil  2 Ni

l 

Nil  Nil       1.5-

2.6 

SME 25 01 Nil  01 Nil  25  15    04 

SBT Refer point no. ó22 concerning Publicationsô in the Evaluative Report of 

School/Department of Biotechnology. (at page no. 301) 
SEM 18  01        Hi

gh

est 

IF

= 

5.5

10)

, 

Lo

we

st  

IF 

= 

1.6

71 
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SoPC 21 01 08          

SLL  45 02 07 01 02 @        

SOB             

SICD 08            

 

Note &: SOM: Books with ISBN with details of publishers : 

Author Title ISBN No.  Publisher 

Prof. V. K. Bhat An Introduction to Real Analysis 978-84265-705-8 Alpha Science International  

limited  

Prof. V. K. Bhat Modern Algebra and Applications 948-81-8487-

328-3 

Narosa Publishing House 

Dr. Kuldip Raj Substitution Operators on some 

function spaces 

10: 3838398432 Lambert Academic publishing, 

 Germany 

Dr. Rakesh 

Kumar 

Non Markovian Queues with 

catastrophic and Restoration 

978-3-659-

32895-4 

Lambert Academic publishing, 

 Germany 

 

Note @: SoL&L: Books with ISBN with details of publishers : 

S.N

o. 

Name of the Book Publisher ISBN No. 

1 Vandhana Sharma Bawa Jitto Satyam Books International. 2011 ISBN 81-89478 

-12-5. 

2 Vandhana Sharma Studies in Myth, 

Orality and Folklore in World 

Literature. 

Number of pages- 429 

New Delhi: Atlantic Publishers & 

Distributors Ltd. 2013.  

 

ISBN 978-81 

-269-1800-3 

 

 

Note SOB: Books with ISBN with details of publishers : 

Author Title ISBN No.  Publisher 

Dr. Suparn 

Sharma 

Performance & Prospects of 

Small Scale Industries in the 

State of J&K 

978-81-7831-

260-6 

Manak Publications Pv. Ltd., Delhi 

Dr. Kakli 

Majumdar 

Quetitature methods for 

Managers 

978-8108488-

226-1 

Himalaya Publishing House 

Dr. Kakli 

Majumdar 

Dynamics of food grains 

production in WB 

10:190608342

8 

13:97819-

06083-427 

Idea India.com Cooperjal Ltd, UK 

Dr. Sushil Kr. 

Mehta 

1. Portfolio Selection 

and Investment. 

2. The Determinants of 

Debt Ownership Structure- An 

Empirical Evidence 

1. 10:817

6299006/13:978

8176299008. 

2. 10:384

7378287/13:978

-3-8473-7828-0 

Deep & Deep Publications Pvt. Ltd. 

Delhi. 

 

Lambert Academic Publishing 

Germany. 

 

Name of 

the 

Faculty 

No. 

of 

pap

Mo

nog

rap

Cha

pter

s in 

Edite

d 

books 

Books with 

ISBN 

(Mention 

No. of 

papers 

listed in 

So

urc

e 

Sc

ie

nti

Impact 

Factor 

(Maxi

h-

index(

Maxi
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er 

pub

lish

ed 

(in 

pee

r 

revi

ew

ed 
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s0 

hs boo

ks 

publisher internatio

nal 

database 

nor

ma

liz

ed 
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pac

t 

per 

pa

per 

(S

NI

P) 

(M

axi

mu

m) 

fic 

Jo

ur

na

l 

Ra

tin

g 

(S

JR

) 

(

M

ax

im

u

m) 

mum) mum) 

Prof. D. 

Mukhopad

hyay 

          

Dr. Supran 

K Sharma 

25   02 01 15  0.

20 

0.70 4 

Dr. Sunil 

Giri      

(On 

Extraordin

ary Leave) 

          

Dr. Jyoti 

Sharma 

39 0 03 0 0 23 0.3

74 

0.

23 

- 4 

Dr. Kakali 

Majumdar 

19  7  02 

Himala

ya 

publishi

ng 

House, 

IdeaInd

ia 

     

Dr. Sushil 

Kr Mehta 

22    2  

Deep and 

Deep, 

Lambert 

     

Dr. 

H.G.Mishr

a 

          

Dr. 

Ashutosh 

Vashishtha 

12 - 3 - - 10 0.8

37 

0.

38

6 

3.8 

(RePe

C/IDE

AS) 

30 
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Dr.  

Saurabh 

18  2   8   3.5  

Dr. Arti 

Devi 

11 0 0 0 0 7 0.3

74 

0.

18

6 

0.515 3 

Ms. Rashi 

Taggar 

15 0 0 0 0      

Dr. Sanjay 

Kr. Mishra 

7 0 1 0 0 7 0.6

00 

0.

24

0 

0.424 6 

Dr. 

Meenakshi 

Gupta 

20 0 2 1 1 (Lambert 

Academic 

publishing, 

Germany) 

     

Ms. Syeda 

Shazia  

Bukhari 

6          

Dr. Roop 

Lal 

Sharma 

3 0         

Dr. 

Deepak 

Jain 

20          

Mr. 

Pabitra 

Jena 

13          

 

 

3.4.3 Give details of  

 z    faculty serving on the editorial boards of national and international 

journals  

 z   faculty serving as members of steering committees of international 

conferences recognized by reputed organizations / societies  

Reply:  

 faculty serving on the editorial boards of 

national and international journals  

faculty serving as members of 

steering committees of 

international conferences 

recognized by reputed 

organizations / societies  

SOP 1. Section Editor, Journal of Integrated 

Science and Technology is an international 

journal , ISSN No.: ISSN 2321ï4635. 

2. Selected as a Guest Editor for a special 

issue on ñComputational Materials Scienceò to 

be published in International Journal 

ñMaterials Focusò (American Scientific 

Publisher). 

None 

SOM   
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SCS

E 

Mr Sudesh Kumar is the reviewer of 

International Journal on Web Service  

computing(IJWSC)  

    ISSN:0976-9811 

Mr Sudesh Kumar is the reviewer of 

International Journal on Adhoc Networking 

Systems 

 

Dr Sunanda and Dr Sakshi is the 

Program Committee Member for the 

upcoming International Conference on 

Computing, Communication and 

Automation, going to be held at School 

of Computer Science  

     & Engineering, Galgotia University, 

Uttar Pradesh from 15
th
 -16

th
 May 2015 

SEC

E 

Dr. Amit Kant Pandit  
1. Editorial board MEMBER 

international journal  

IJACI,INBASA,IJ3E,IJBEIA 

2. Member of Editorial board of 

International journal of Engineering 

and Technology, Singapore (ISSN-

1793-8244) 

3. Member of Editorial board of various 

International journals 

4. Reviewer IEEE Sensors Journal 

Publications 

5. Reviewed Research papers  as a 

member of Editorial board of 

International journal of Engineering 

and Technology, Singapore (ISSN-

1793-8244) 

Dr. Vipan Kakkar  
Member of Executive council, IEEE, 

India (2013-2014) 

Mr. Sumeet Gupta 
Member of Executive Committee of 

IETE (2015), Jammu chapter 

Dr. Amit K. Pandit  
i) Chair  (Newsletter Committee ) , 

Executive Committee of IEEE 

Computer Society Chapter, India 

Council-2012 

ii)  Joint Secretary (Conference and 

workshop ) , Executive Committee of 

IEEE Computer Society Chapter India 

Council -2012 

iii)  MIR Labs Member 

iv) Technical Director/consultant, 

non-executive  MIRAG,MIR LABS 

v) Member Program committee, of 

IEEE, International Conference on 

Computational Intelligence and 

Communication Networks (CICN 

2012),Mathura 

vi) Local Chair and Convener IEEE 

International Conference CSNT 2011 

from 3-5
th
 June 2011 at SMVDU 

vii)  Member Program committee, of 

IEEE, International Conference on 

Computational Intelligence and 

Communication Networks (CICN 

2010, 26
th
 Nov- 28

th
 November 2010), 

RGPV, Bhopal. 

viii)  Member Program committee, of 

IEEE, 6th International Conference on 

Next Generation Web Services 

Practices  (NWeSP 2010), Gwalior26
th
 

Nov- 28
th
 November 2010) 

ix) Member Technical Program 

committee, of IEEE, International 

Conference on Computational 
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Intelligence and Communication 

Networks CICN 2011Gwalior. 

x) Member Admission Committee  

for Post-graduation (B.Tech ) in 

SMVDU 

xi) Chair News Letter Committee 

IEEE India CS Chapter ( Executive 

Committee 2013 

xii)  Reviewer and TPC member in 

IEEE International Conference in Hong 

Kong, Singapore, Indonesia, Malaysia, 

India :- IAPEC 2012,APACE 2012, 

BEIAC 2012, CHUSER 2012, 

ICOS2012,PECON 2012, SCOReD 

2012 , ISBEIA 2012, ISCAIE 2012 

,ISCI 2012 ,IS3e 2012, SHUSER 2012, 

ISIEA 2012, ISWTA 2012, BEIAC 

2013, IC3e 2013, ICWiSe2013, ISCI 

2013, SHUSER 2013, ISWTA 2013 

SAL

D 

Nil  Nil  

SME Nil  Nil  

SBT Dr. S. Potukuchi, Associate Professor: 
Reviewer for:  

i. Industrial Crops and Products; ISSN 
No.: 0926-6690 

ii.  Natural Product Research; ISSN No.: 
1478-6419 

iii.  African Journal of Food Science; ISSN 
No.: 1996-0794 

iv.  Biological Forum; ISSN No.: 0975-1130 
v. Biotechnology Progress; ISSN No.: 

8756-7938 
vi.  Australian Journal of Crop Science; 

ISSN No.: 1835-2707 
 

Dr. S. Vaishnavi, : Reviewer for  

¶ FLORA, Elsevier 
 

Dr. Rakesh Kumar: Reviewer for:  
i. Journal of Human Reproduction  

ii.  Journal of Androlo gy 
iii.  Journal of Molecular Vision  
iv.  Andrologia  
v. Journal of Assisted Human 

Reproduction  
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vi.  Editorial Board of International  
Journal of Cancer and Oncology       Research 

vii.  Editorial Board of National Journal of 
Enzymology & Metabolism, Hyderabad . 

SEM 01 Nil  

SoPC   

SoL

L  

                                Dr. Amitabh Vikram Dwivedi 

1. Member, Advisory Board, The 

Apollonian: A Journal of Interdisciplinary 

Studies (TAJIS) Member, Board of 

Editors, International Journal of 

Humanities and Cultural Studies (IJHCS)      

2. Member, Board of Editors, International 

Journal of Humanities and Cultural 

Studies (IJHCS)   

3. Member, Board of Editors, Indian Journal 

of Comparative Literature and Translation 

Studies (IJCLTS) ISSN: 2321-8274  

4. Reviewer, Language Science Press, 

Historical Linguistics  

5.  Peer-Reviewer, Journal of Studies in 

History and Culture, ISSN: 2349-0934 . 

6. Member, Editorial Board, Linguistics and 

Literature Studies, Horizon Research 

Publishing Corporation ISSN: 2331-642X 

(Print) . 

7. Member, Editorial Board, International 

Journal of English Language, Literature, 

and Translation Studies, E-journal . 

8. Member, Editorial Board, The Golden 

Line:  A Magazine on English Literature, 

The Department of English, Bhatter 

College, Dantan.  

9. Reviewer, Journal of ELT and Applied 

Linguistics (JELTAL) ISSN: 2347-6575   

 

SOB $ Nil  

SIC

D 

2.  Reviewer for the International Journal 

ñSuperconductor Science and Technology ò IOP 

publication. 

3.  Member of the Technical Programme 

Committee for the International Conference on 

Advances in Computers, Communication, and 

Electronic Engineering (COMMUNE-2015) held 

from 16 to 18 March 2015 in the University of 

Kashmir. 

Member of the Technical Programme 

Committee Workshop on Learning 

Technologies for Developing Countries 

held in conjunction with the 

IEEE International Conference on 

Advanced Learning Technologies (ICALT 
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2011) http://www.ask4research.info/icalt/2

011/, 6-8 July 2011, Athens, Georgia, 

USA. 

 

SOB $: faculty serving on the editorial boards of national and international 

journals : 

Name of the 

Faculty 

National 

Committ

ee 

(Name) 

Internatio

nal 

Committe

e (Name) 

Editorial Board (Name of 

the Journal) 

Other (Please 

specify) 

Prof. D. 

Mukhopadhyay 

    

Dr. Supran K 

Sharma 

 

 

 

 

 01 (Arth Anvesan)  

Dr. Jyoti Sharma  

 

 

 

 03 (Personnel Management, 

Arth Anvesan, World 

Journal of Business 

Management 

 

Dr. Sushil Kr 

Mehta 

 

 

 

 01 (Arth Anvesan)  

Dr. Ashutosh 

Vashishtha 

 

 

 

 01 (Arth Anvesan)  

Dr, Saurabh   01 (Arth Anvesan)  

Dr. Arti Devi  

 

 03 Chronicle (SMVD 

University Katra), 

Times@SMVDU (SMVD 

University Katra, Arth 

Anvesan (SMVD 

University, Katra) 

 

Dr. Rashi Taggar  

 

 

 

 01(Arth Anvesan)  

Dr. Sanjay Kr. 

Mishra 

 

 

 

 

 01 (Journal of Financial 

Service Marketing, indexed 

in Scopus, Published by 

Palgrave Macmillan, UK) 

 

Dr. Meenakshi 

Gupta 

 

 

 

 03 (Academic Journals 

online) registered with 

society registration,  

government of India, 

Chief Advisor to 

International Journals of 

Multidisciplinary 

  

http://www.ask4research.info/icalt/2011/
http://www.ask4research.info/icalt/2011/
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Research Academy 

(IJMRA) 

Editorial member of  MERC 

Globalôs  International 

Journal of Management 

Mr. Pabitra Jena  

 

 

 01(Arth Anvesan)  

 

3.4.4 Provide details of  

 z     Research awards received by the Faculty and Students  

 z   National and International recognition received by the faculty from 

reputed professional bodies and agencies  

Reply:  

 Research awards received by the 

faculty and students  

National and international recognition 

received by the faculty from reputed 

professional bodies and agencies  

SOP Faculty:Faculty:                                                                              

                 The J&K State Council for Science 

and Te chnology ñJ&K Young Scientists 

Award for the year 2010ò presented by 

Honôble Vice President of India Shri. M H 

Ansari on September 17, 2012. 

 

Recipient of Best Paper Award for 

the paper presented during the 

International Conference on 

Superconductivity & Magnetism 

(ICSM-2008), organized by Ankara 

University, Antalya, Turkey, August 

24-29, 2008. There were 180 

presentations by over 500 delegates 

representing 50 countries. 

 

Recipient of Best Paper Award for 

the paper presented during the 3rd 

J&K State Science Congress, 

organized by University of Jammu 

February, 2008. 

 

DST Young Science Award under FTP 

scheme 

 

Awarded IASc-INSA-NASI Summer 

Research Fellowship-2012. 

 

 Students: 
 

Dr. S.K Wanchoo 

a) Member National Level Scientific 

Review Committee of the IRIS 

(Initiative for Research and 

Innovation in Science) a programme 

of DST-Intel-CII. 

 

b) Evaluator 21st & 22nd National 

Children Science Congress, 

organized by DST, GOI and Bhopal 

December 27-31, 2013 and 

Bangalore December, 27-31, 2014 

respectively. 

 

c) Reviewer for the International Journal 

ñSuperconductor Science and 

Technologyò IOP publication. 

d) Member of the Technical 

Programme Committee for the 

International Conference on Advances 

in Computers, Communication, and 

Electronic Engineering (COMMUNE-

2015) scheduled from 16 to 18 March 

2015 in the University of Kashmir. 

e) Member of the Technical 

Programme 

Committee Workshop on Learning 

Technologies for Developing 

Countries held in conjunction with the 

IEEE International Conference on 

Advanced Learning Technologies 
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Ms. Pallavi Gupta, a doctoral student 

(admitted in 2011) of the 

school/department, received the Fair & 

Lovely Foundation award for pursuing 

higher studies. 

 

Mr. Mohit Manhas received the third 

best poster award in the ñ5
th
 

International Conference on 

Luminescence and its Applications 

(ICLA 2015)ò, 9-12 February, 2015 

held in Bangaluru. 

 

Ms. Swati Sharma, an M.Sc. (Physics) 

student enrolled in the session 2009-11 

as topper of the programme received 

INSPIRE fellowship for pursuing 

doctoral studies. 

 

M.Sc. studentsô posters received best 

poster award in the National Science 

Symposium, 25-27 February, 2015 held 

at SMVD University, Katra. 

(ICALT 

2011) http://www.ask4research.info/ic

alt/2011/, 6-8 July 2011, 

Athens, Georgia, USA. 

Dr.. J. Sharma 

 

¶  Expert member for the evaluation of 

M.Phil. Dissertation at 

¶  Jawaharlal Nehru University, New 

Delhi. (2011-2012). 

¶ Reviewer of book chapter published by 

John Wiley & Sons. 

¶ Reviewer of articles published in 

journals like Elsevier B.V., Holland.  

 

 Dr. Vinay Kumar  
¶ Dr. Vinay Kumar, Expert Member 

nominated by IUAC for three years 

(2012-2015).     

¶ Dr. Vinay Kumar, Evaluation 

Committee Member, National 

Research Foundation, South Africa. 

SOM Nil  None 

SCSE 1. Dr. Sunanda Received Best 

Paper Award in a UGC 

Sponsored National Conference 

on Recent Trends in 

Information Technology. RTIT 

(2009). 

2. Dr Sakshi Received Best Paper 

Award in a UGC Sponsored 

National Conference on Recent 

Trends in Information 

Technology. RTIT(2009). 

3. Dr Sakshi Received Best Paper 

Award in 5
th
 JKSCIENCE 

congress 2010. 

Nil  

SECE Nil  ¶ Dr. Vipan Kakkar & Dr. Amit K. 

Pandit ïSenior Member IEEE 

¶ Mr. Sumeet Gupta & Mr. Swastik 

Gupta Member IEEE 

¶ Mr. Sumeet Gupta, Executive 

Member , Jammu Chapter 

SALD Nil  FIIA,AIIA,MCA,ISOLA,UAESoE  

SME Nil  Research work published in ASME 

SBT 
Dr. Swarkar Sharma, Asstt. Prof., 

Dr. Swarkar Sharma, Asstt. Prof: 

http://www.ask4research.info/icalt/2011/
http://www.ask4research.info/icalt/2011/
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received: 

1. Russel A. Hibbs Basic Science 

Award 2012 and 2014, by 

Scoliosis Research Society, 

USA. 

2. John S. Appelton Spine 

Research Award 2009 by 

Texas Scottish Rite Hospital, 

Dallas, USA. 

 

Dr. Indu Bhushan Sharma, Asstt. 

Prof., School of Biotechnology: 

 

received Young Scientist Award in 

the National Conference on Energy, 

Environment and Biological 

Research supported by DST, CSIR, 

GOI for his contributions in research. 

 

Dr. Sharada M Potukuchi Sharma, 

Asstt. Prof., School Biotechnology: 

 

Received Young Scientist Award in 

the National Conference on Energy, 

Environment and Biological 

Research supported by DST, CSIR, 

GOI for her contributions in research. 

 

 

1. Recognized as Leading Health 

Professional of the World-2014 

(Medical Genetics) by International 

Biographical Centre, Cambridge, UK. 

2. Invited as Speaker at 62
nd

 Annual 

Conference of American society of 

Human Genetics held at San 

Francisco, USA. 

3. Invited as Speaker at 2014 Next Gen 

Genomics & Bioinformatics 

Technologies (NGBT) Conference at 

NIMHANS, Bangalore, India.  

4. contributed as a leading author in an 

international multi-institutional 

research project that identified a new 

region in human genome ñPAX1 

enhancerò responsible for 

susceptibility to a spinal disorder, 

Adolescent Idiopathic Scoliosis (AIS). 

The research work has been published 

in the scientific journal ñNature 

Communicationsò. The research team 

comprised of almost 50 scientists from 

institutions of USA, Japan and China. 

Ramalingaswami Fellowship to Dr. 

Narendra Kumar Bairwa, Asstt. Prof., SBT 

Dr. Narendra Kumar Bairwa, Asstt. Prof.,  

was Awarded Ramalingaswami Fellowship 

towards the project proposal titled ñTargeting 

synthetic lethality interaction among Genome 

stability and protein degradation path ways 

medicated to  SFC-E3 ligase component F-

box proteins for personalized drug 

developmentò sanctioned by Deptt. of 

Biotechnology, Ministry of Science and 

Technology, Government of India for an 

amount of Rs. 87.08 Lacs. 

 

Prof. V.Verma, Director School of 

Biotechnology: 

 

He was nominated as a member of the 

Research Advisory Committee (RAC) of 

National Botanical Research Institute (NBRI), 

Lucknow in 2014 by Director General, 
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Council of Scientific & Industrial Research 

(CSIR), New Delhi. 

 

SEM None Dr. Sanjeev Anand received certificate for 

outstanding contribution in reviewing for 

Energy conversion & Management Journal. 

SoPC   

SoLL   

SOB # Nil  

SICD %  

 

#SOB:research awards received by the faculty and students  

Name of the Faculty Awards and recognition received (National and International) 

(Please specify) 

Dr. Jyoti Sharma Award of UGC-Fellowship for Ph.D. 

 

Dr.  Saurabh 2 Qualified University Grants Commissions National Eligibility 

test for Lectureship in December ï 2000. (National) 

Received Gandhi Award of Leadership ï 2001, by Eldeco Housing 

Corporation, Lucknow. (Regional) 

 

Dr. Ashutosh Vashishtha 1. UGC Fellowship for PhD at IIT Roorkee. 

2. Best paper award for research paper titled ñShadow Banking: A 

complement or a substitute to traditional banking? Paradigm for 

Sustainable Business: People, Planet & Profitò Department of 

Management Studies, IIT Roorkee, March 8-9, 2013.  

3. Third Prize won in National Research Paper Presentation 

Competition, Held at Institute of Management and Research, 

Bharti Vidyapeeth University, February 20, 2010. New Delhi 

Dr. Sanjay Kr. Mishra Received Certificate of Merit  from Kumaun University, Naintal 

for Standing First in the Merit of MBA Program for the Batch 

2001-03. 

 [2002 and 2003] Received Kamla Dhingra Memorial Scholarship 

for being the ñBest Student of the Yearò during MBA Program. 

[1995] Was Conferred ñOutstanding Studentò by Agra College, 

Agra in Its Annual Magazine ñVanniò. 

 

 

% SICD :  research awards received by the faculty and students  

S

. 

N

o

. 

Faculty National/ International 

funding agency 

Title of the Project Total grant sanctioned/ 

received 
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1 Dr. S. K. 

Wanchoo 

NMEICT, MHRD, GOI 

through IITR 

VSAT Enabled 

Mobile e-Learning 

Terminals (MeLTs) 

~Rs. 45,00,000/- in the 

form of two MeLTs which 

we had designed as a part 

of this project.      (2009 - 

2011) 

3  Dr. S. K. 

Wanchoo, 

PI 

University Grants 

Commission 

Physics of 

earthquakes and 

delineation of 

Himalayan thrust 

faults in J&K  

13,70,000/- (2015-2018) 

4  Dr. S. K. 

Wanchoo, 

Indian PI 

UGC-UKIERI Thematic 

Partnership with 

University of 

Cambridge, UK & 

IISERK 

Earthquake hazard 

evaluation in J&K 

Himalaya and 

western indo-

gangetic plains. 

Rs. 17,81,400/- by UGC 

and GBP 17665 by 

UKIERI. 

(2015-2016) 

5  Dr. S. K. 

Wanchoo, 

Indian 

Joint Co-

PI 

Natural Environment 

Research Council, UK 

with University of 

Cambridge and IISERK 

Seismic structure 

and active faulting 

and ground motion 

evaluation in NW 

Himalaya  

GBP 18500 

(2015-2017) 

 

National and international recognition received by the faculty from reputed 

professional bodies and agencies : 

Faculty (Dr. S. K. Wanchoo)  

Ἀ The J&K State Council for Science and Technology ñJ&K Young 

Scientists Award for the year 2010ò presented by Honôble Vice 

President of India Shri. M H Ansari on September 17, 2012. 

Ἀ Recipient of Best Paper Award for the paper presented during the 

International Conference on Superconductivity & Magnetism 

(ICSM-2008), organized by Ankara University, Antalya, Turkey, 

August 24-29, 2008. There were 180 presentations by over 500 

delegates representing 50 countries. 

Ἀ Recipient of Best Paper Award for the paper presented during the 

3rd J&K State Science Congress, organized by University of 

Jammu February, 2008. 

Ἀ Special Certificate awarded by the University of Mumbai for 

having stood First at the M.Sc (Physics) Degree Examination in 

May, 2000.  

Ἀ Recipient of the ñIVS Prof. D.Y.Phadke Memorial Prizeò for 

having secured the highest marks in M.Sc. (Physics ) Degree 

Examination held in May,2000. 

Ἀ Recipient of the ñProf. M.C.Joshi Memorial Prizeò for having 

secured the highest marks in M. Sc. (Physics) Degree Examination 

held in May, 2000. 

Ἀ Recipient of the ñMerit Scholarshipò from the University of 

Mumbai for standing first in M. Sc. Part ï I (Physics) Examination 

Held in May 1999. 

Besides the above work of Dr. S. K. Wanchoo has been recognized by National 
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and International agencies in the form of Travel awards to enable him to travel 

abroad and present his work: 

Ἀ Travel Grant:  Department of Science & Technology, MST, GOI, 

India ("Fall Meeting ï 2014, American Geophysical Union (AGU). 

(December 15-19, 2014) ~ 1.7 Lacs 

Ἀ Received the LINC partial travel Award: ($1400) from 

Massachusetts Institute of Technology, USA (LINC-2013) and 

travel grant of Rs. 42,000/- by SMVD University for presenting 

our paper during the Sixth International Conference of LINC-2013, 

May 19-23, 2013 at MIT, USA. 

Ἀ Received the LINC partial travel Award: ($1200) from 

Massachusetts Institute of Technology, USA (LINC-2010), and 

travel grant of Rs. 25,000/- by J&K State Council for Science & 

Technology, Govt of J&K and Rs. 33,000/- by SMVD University 

for presenting our paper during the Fifth International Conference 

of LINC-2010, May 23-26, 2010. 

Ἀ Travel grant: Department of Science & Technology, MST, GOI, 

India ("International Conference on Superconductivity & 

Magnetism, Antalya, Turkey. (August 24-29, 2008) ~ 1.2 Lacs 

Ἀ Travel grant: All India Council for Technical Education 

(AICTE) , India ("Sixth International conference on New Theories, 

Discoveries & Applications of Superconductors & Related 

Materials, at Sydney, Australia (January 9-11, 2007). ~1.2 Lacs. 

 

3.4.5 Indicate the average number of successful M.Phil. and Ph.D. 

scholars guided per faculty during the last four years. Does the university 

participate in Shodhganga by depositing the Ph.D.  theses with INFLIBNET 

for electronic dissemination through open access? 

Reply: The details regarding average number of successful Ph.D. scholars guided 

per faculty during the last four years are as under: 

  Average number of Ph.D. scholars guided/produced per faculty during the 

last four years: 0.66 Ph.D. scholars currently pursuing Ph.D. per faculty member 

at SMVDU: 02  

 Yes, the University participates in Shodhganga by depositing the Ph.D 

theses with INFLIBNET for electronic dissemination through open access. As on 

date, the University has deposited 26 number of Ph.D. Thesis with INFLIBNET.  

 

3.4.6 What is the official policy of the university to check malpractices and 

plagiarism in research? Mention the number of plagiarism cases reported 

and action taken.  

Reply: Yes, the University has following strict guidelines to  check malpractices 

and Plagiarism  in research: 

¶University has developed its own 'Anti- Plagiarism Software' to  check 

malpractices and Plagiarism  in research.  

¶The University encourages the students to present the research papers in 

National/International Conferences.  In this regard, the research paper to be 

presented by them in  National/International Conferences the same are 

checked through 'Anti- Plagiarism Software' for possibility of  Plagiarism and 
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only in case of their research papers found novel in nature and free from any 

Plagiarism, they are permitted to attend the   National/International 

Conferences for the purpose. 

The Ph.D. Thesis submitted by each of the research scholars are also put for check 

against the possibility of  any Plagiarism. In this way, quality and novel research 

is promoted in the University.  

 

3.4.7 Does the university promote interdisciplinary research? If yes, how 

many interdepartmental / interdisciplinary research projects have been 

undertaken and mention the number of departments involved in such 

endeavours?  

Reply: The University has completed one interdisciplinary MHRD sponsored 

research project on ñERPò with PI and CoPI from different department of 

Engineering. Besides it. 

 

The University also promotes interdisciplinary research in the Ph.D. Program/s 

being offered by the University. The University offers Ph.D. Program in ñEnergy 

Managementò and in Manufacturing & Automation which programs are  

interdisciplinary to the stream of Mechanical Engineering. 

 

3.4.8 Has the university instituted any research awards? If yes, list   the 

awards.  

Reply : No 

 

3.4.9 What are the incentives given to the faculty for receiving state, national 

and international recognition for research contributions?  

Reply: The University  has a unique policy wherein Faculty members are 

provided Professional Development Assistance for each faculty member of 

SMVD University to the extent of Rs.50,000/- per annum  i.e., Rs.1,50,000/- for a 

block period of three years . This allowance is issued to the Faculty members so 

as to enable them to utilize this amount for attending academic conferences for 

research paper presentations or chairing sessions in the conferences within and 

outside the country, including the travel cost, registration fee, conference 

membership fee for professional bodies, buying of subject related books / 

journals/ including computer related scientific equipments & subscription to 

academic journals . 

 

The Professional Development Assistance  is also given to Faculty members  for 

:- 

(a) International air travel including taxi charges, metro / local train (or 

suitable combination of these) between the place of stay and the air port; 

(b) Visa fees and airport tax (if applicable); 

(c) Registration fee for the conference; 

(d) Boarding and lodging for the period of the conference plus two 

days i.e., one day prior to the conference and the other day after the 

conference; 

(e) Local travel at the place of the conference; 

(f) Expenses for attending one workshop or tutorial upto two days associated 
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with the conference; and  

(g) Medical insurance connected with the international travel & foreign travel 

insurance. 

(h)Payment of membership fee for reputed professional bodies; 

(i) Purchase of relevant books / professional journals/ periodicals / computer / 

laptop/ ipad or other relevant scientific equipments.  

 

3.5       Consultancy 
 

3.5.1 What is the official policy of the university for structured consultancy? 

List a few important consultancies undertaken by the university during the 

last four years. 

 

Reply: The University has framed specific rules governing Consultancy jobs, 

since the University encourages its faculty members to undertake Consultancy 

jobs without undermining the fundamental responsibilities towards the University 

for which they are employed. The entire expenditure for the operation of the 

Consultancy jobs is required to be met by the sponsoring agency, governmental or 

non-governmental. The responsibility for the consultancy job lies with the 

Consultant I/c (CI). The Project proposals for Consultancy jobs are formulated in 

the format prescribed by the concerned funding agency. While taking into the 

account, the budget heads for consultancy jobs among others also includes the 

Administration overheads. All Consultancy proposals are to accompanied with a 

written communication from the client organization clearly indicating title of the 

consultancy job, scope of work, duration amount of consultancy, deliverables etc. 

The work on consultancy jobs are undertaken only after prior approval of the 

Competent Authority. The list of Consultancy jobs undertake by the faculty of the 

University is as under: 



105 

 

3.5.2 Does the university have a university-industry cell? If yes, what is its 

scope and range of activities?  

Reply: The University has a  university-industry cell which is called as Training 

andPlacement Cell. Its scope and range of activities include: 

 

¶ Campus Placements. 

¶ Industrial Visits  

¶ Summer Internship 

¶ Knowledge exchange  

 

3.5.3 What is the mode of publicizing the expertise of the university for 

consultancy services? Which are the departments from whom consultancy 

has been sought?  

Reply:  The expertise of the University is made known to the Higher education 

Department of the State Government and therefore the expertise of the University 

can be utilized for the consultancy jobs by the agencies who require the same 

S. No. Particulars of Project Funding Agencies

(1) (2) (3) (4) (5)

1 50,000 50,000

2 200,000 200,000

3 M/s INTEX Industries 100,000 100,000

4 PWD Divison Jammu 630,000 315,000

5 50,000 50,000

6 50,000 50,000

Name of Faculty 

member consultant

Total amount of  

Consultancy in Rs. 

Amount 

Received in Rs.

Mr.Sumeet Gupta, 

Asstt. Prof, SECE

MRT survey and 

Analysis  of Godrej 

Bhavan, Mumbai  

M/S Godrej & Boyce 

Mfg.Ltd.

Mr.Sumeet Gupta, 

Asstt. Prof, SECE

Design consultation 

for  wilreless sensor 

network(zigbee)  

M/S Spirax Marshall 

Pvt. Ltd. Maharashtra

Dr.Sunil Giri

Asstt. Prof, FOM

Industrial Consultancy 

Jammu

Mr.V.K Dogra

Asstt. Prof, SALD

Structural Consutancy 

of Multi Level Parking 

in Super Speciality 

Hospital

Jammu

Mr.V.K Dogra

Asstt.Prof, SALD

Structural Consutancy 

for design of shed to 

store electrical 

equipments with Ex. 

Engg. Electric Central 

Stores Division

Jammu

Central Store 

Division , Rail Head 

Complex, Jammu

Dr. Amit Kant Pandit, 

Dr. Saurabh & Dr. 

Sunil Giri, Asstt. Prof, 

SMVDU

Consumer Complaint 

Handling Through IT 

Integration for 

M/s Banyan  

Consulting  Services
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after obtaining the details of experts from the Higher education Department. 

Further through director correspondence also the experts from the University are 

made known to the important sponsoring agencies for matters related to project 

and consultancy. The departments of the University from Consultancy services 

has been sought are:  

 

¶ School of Architecture & Landscape Design,  

¶ School of Business,  

¶ School of Electronics & Communication Engineering. 

 

3.5.4 How does the university utilize the expertise of its faculty with regard to 

consultancy services?  

Reply: The University utilizes the expertise of its  faculty with regard to 

consultancy services as under: 

¶ The University encourages its faculty members to undertake Consultancy 

jobs without undermining the fundamental responsibilities towards the 

University for which they are employed. The entire expenditure for the 

operation of the Consultancy jobs is required to be met by the sponsoring, 

governmental or non-governmental. The responsibility for the consultancy 

job lies with the Consultant I/c (CI).  

¶ The Overhead charges for Consultancy funded by the government 

agencies range from 0 to 15%. In case of Consultancy proposals supported 

by non-government agencies the overhead charges range from 35% to 37 

%. 

¶ The standard terms and conditions of contract for consultancy for utilizing 

the expertise of faculty with regard to consultancy services include project 

planning with the client, responsibility of the University to carry out the 

consultancy, discretion, sub-contracting by the University, results of the 

projects to be the propriety of client, inventions and publishing the results 

/ outcome of the consultancy. 

 

3.5.5 List the broad areas of consultancy services provided by the university 

and the revenue generated during the last four years.  

Reply: The  broad areas of consultancy services provided by the faculty members 

of the University are Design consultation for  wireless sensor network(zigbee), 

Structural Consultancy & Consumer complaints. The revenue generated by the 

University is Rs. 2,51,895/-. 

 

3.6 Extension Activities and Institutional Social Responsibility (ISR)  

 

3.6.1 How does the university sensitize its faculty and students on its 

Institutional Social Responsibilities? List the social outreach programmes 

which have created an impact on studentsô campus experience during the last 

four years.  

Reply: Activities under National Service Scheme (NSS): The National Service 

Scheme runs several programs and conduct activities promoting institutional 

social responsibility such as, Environmental Awareness Campaign, Plantation 

Drive, Tree-Talk (with the Dept. of Forest, Govt. of J&K), Awareness about drug-
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abuse, Clean Campus and Swachh Bharat Abhiyan, Activities in collaboration 

with agencies like NDRF, Red Cross Society, Narcotics Control Bureau (NCB) 

etc.  

Vikalp:  Vikalp is another studentsô initiative (supported by NSS) which runs 

evening classes on regular basis for children from the neighbouring villages of the 

university. Vikalp offers classes to the children/students of local area including 

certain skills development, computer literacy etc. it also involves these students in 

cultural activities, promote athletics, takes care of their health through medical 

check-up etc. About 80-100 students take benefit every semester and the program 

is running for last 6 years. This is an ongoing and regular activity that the 

university offers for the underprivileged children of the adjoining rural area. The 

philosophy behind the program is to give an opportunity to the children for 

holistic development of personality, exposure and quality education. At the same 

time, it also gives the university students (who extend their services to the 

program) an opportunity to develop in them a sense of service and sensitize them 

towards their social responsibility.  

Educational/Awareness/Sensitization initiatives in collaboration with School of 

Innovation and Community Development: NSS has conducted several educational 

/awareness sessions, National Sciences Day programs at the nearby high / higher 

secondary schools, middle schools and their teachers aiming at providing 

exposure and inspiration towards research and career opportunities in science and 

also at how to develop scientific temper in our day to day life.  

 

3.6.2 How does the university promote university-neighbourhood network 

and student engagement, contributing to the holistic development of students 

and sustained community development? 

Reply: Right from the inception, the university has made it its aim to involve the 

local people in developmental activities. The university has given enough 

employment and job opportunities for the people of neighbouring area. The entire 

house-keeping staff, security staff and some the non-teaching staffs are from the 

neighbouring area only. Through the above mentioned Vikalp program, the 

university is in continuous communication with the parents of those children who 

are benefitted by the program. The university has also taken initiative to organize 

free medical camps for the people of neighbouring villages. As a matter of 

practice, we invite the local people in our cultural programs and other important 

events. In all of the above ventures, our students and faculty are directly involved 

so as to sustain university-neighbourhood network.  

 

3.6.3 How does the university promote the participation of the students and 

faculty in extension activities including participation in NSS, NCC, YRC and 

other National/ International programmes?  

Reply: The university, under its several categories of extension activities (NSS, 

sports, cultural, educational etc.) organizes a number of events in which the 

students from outside institutions are invited and the university students are also 

sent to other universities/institutions to take part in their events. In the academic 

year 2014-15 alone, a good number of students have participated in 12 cultural 

and sports inter-university events in different institutions of the country and 15 

NSS activities have been organized. 2 of our students have been selected to 
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represent the Universityat an international event based upon their extra-ordinary 

performance in a national event namely Indian Students parliament (Bharatiya 

Chhatra Sansad) organized by MIT-SOG, Pune (Jan. 2015).   

 

3.6.4 Give details of social surveys, research or extension work, if any, 

undertaken by the university to ensure social justice and empower the 

underprivileged and the most vulnerable sections of society?  

Reply: NA 
 

3.6.5 Does the university have a mechanism to track the studentsô 

involvement in various social movements / activities which promote 

citizenship roles?  

Reply: Yes. The university organizes certain events under NSS, like Legal 

Awareness Camps, National Votersô Day seminar and pledge session, Run for 

Unity rally, Swachh Bharat Abhiyan on and around the campus, Environmental 

Awareness rally under the theme óSave the Trikuta Mountainsô etc. These 

activities instill in students a high sense of responsibility and citizenship. The 

university keeps record of all events and studentsô participation in them. Rather, 

the university has made it compulsory for all UG 1st year students to devote a 

minimum of 40 hours service to such activities and based upon their performance 

they are given audit-pass grade which is a necessary condition for the completion 

of the degree.   

 

3.6.6 Bearing in mind the objectives and expected outcomes of the extension 

activities organized by the university, how did they complement studentsô 

academic learning experience? Specify the values inculcated and skills learnt.  

Reply: Given the universityôs commitment to all extensional activities, it also 

gives equal opportunity to all students to take part as well as organize events of 

variety of interest such as educational/awareness based activities, campaign and 

rallies, fund-raising, environmental, disaster management training, film-making 

for social change, cyber safety and society etc. We take continuous feed-back 

from students as well as faculty/resource persons involved about the impact of the 

events/sessions. Based upon the assessment, we find that these events help 

inculcate following values and they also impart certain skills as mentioned below:  

Values inculcated: Social responsibility, Team-spirit, Citizenship, Selfless 

service.   

Skills learnt: Event management, working in a team, self discipline, Dealing with 

human affairs and social communication, Public relationship and involving 

common public in events, basic skills of safety and disaster response.  

 

3.6.7 How does the university ensure the involvement of the community in its 

outreach activities and contribute to community development? Give details 

of the initiatives of the university which have encouraged community 

participation in its activities. 

Reply: The university ensures the involvement of the community in its outreach 

activities through continuous communication, involving them in activities by 

giving a chance to be associated as well as by taking help from them, by 

organizing events/camps outside the campus.   
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3.6.8 Give details of awards received by the institution for extension activities 

and/contributions to social/community development during the last four 

years.  

Reply: We never target awards. Right from the day one, we orient students to 

undertake service-based activities without expectation of any recognition. We 

treat this sense of selfless service at a high value. We painstakingly focus on the 

meaningful sustenance of our activities and deliberately prefer staying away from 

the toil for getting rewards.  

 

3.7       Collaboration 
 

3.7.1 How has the universityôs collaboration with other agencies impacted the 

visibility, identit y and diversity of activities on campus? To what extent has 

the university benefitted academically and financially because of 

collaborations?  

Reply: 

¶ The University has in place about 15 collaboration/s/MoU's  with other 

agencies/research institutes of India which has impacted the visibility, 

identity and diversity of activities in the University as under: 

 

Ἀ Both SMVD University and the other institute (associated with us 

through Collaboration/MoU) have facilitated faculty/students 

exchange programme for mutual utilization of manpower, 

infrastructure, research facilities and other resources available in either 

of the Institute. 

Ἀ Industry officials/scientists are invited periodically at this University for 

evaluation of dissertation/projects undertaken by the students of 

University in their UG/PG program. 

Ἀ This University permits registration/admission of candidates from 

industries/Institutes (associated with us through Collaboration/MoU) 

to the various PG as well as Ph.D Degree Programmes with  guides 

from both of the institutions has proved a welcoming step for 

encouraging  diversity of activities in the  campus. 

Ἀ Both faculty members of University and industry officials provides 

expertise in their respective core area of specialization in the various 

academic/ research activities in either of the institutes. 

Ἀ Industries facilitate this University to access to external funding agencies 

as may be required in R&D related activities at this University. 

Ἀ Industries also provides placements to the meritorious students of this 

University.  

 

All the above activities have academically benefited our students to understand & 

learn new cutting edge technologies and financially benefited our University in 

the mutual utilization of manpower, infrastructure, research facilities and other 

resources available in either of the Institute. 

 

3.7.2 Mention specific examples of how these linkages promote  
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Reply: 

  z     Curriculum development  

¶ Industry officials extend their valuable expertise for evaluation of 

Dissertation as well as Major Projects of students of UG/PG program being 

pursued by them in the University. 

 z     Internship  

¶ Students of various PG program/s offered by the University undertake 

Internship in the institutes associated with us through Collaboration/MoU. 

 z     On-the-job training  

¶ The students of University after obtaining Jobs (through campus 

placements) get offers from the companies for 'On-the-job training'  for a 

period of 2 to 3 months.  

 z     Faculty exchange and development Research. 
ü The faculty of University visit periodically institutes (associated with us 

through through Collaboration/MoU) and are benefited through sharing of 

expertise of Scientists/industry officials especially in the R&D domains 

and the same expertise is utilized by them for development of University 

in the academic and research areas.    

 z     Publication 
ü The Ph.D. Scholars of University registered under the supervision of 

external supervisor from industries receive valuable guidance and exposure of 

expertise for publication of research papers in peer-

reviewed/national/international journals of good impact value. 

  z  Consultancy  
ü Upon establishing of linkages with industries/institutes through 

Collaboration, the University has also been able to undertake number of 

consultancies. 

 z     Extension  
ü The University improved/amended academic rules of University for the 

benefits of students of University  

ü The University has conducted training program on ñResearch 

Methodologyò  for the students of the University to promote research related 

activities. 

 

 z     Student placement  
ü The University has a written agreement with Industries for providing 

of  placements to the meritorious students of this University 

 

 z    Any other (please specify):  
 

The University has also a written agreement to the effect of jointly 

articulating of mechanism for developing technology transfer under the 

provision of Intellectual property right. 

 

3.7.3 Has the university signed any MoUs with institutions of 

national/international importance/other universities/ industries/corporate 

houses etc.? If yes, how have they enhanced the research and development 

activities of the university? 
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Reply: The University has signed about 19 MOU's  (as detailed below) with   

institutions of national/international importance/other universities/ industries. 

 

1. MOU between National Institute of Wind Energy Chennai and SMVDU. 

2. MOU  between SMVDU and M/s Prathista Industries, Secunderabad. 

3. MOU  between SMVDU between M/s Vaishnavi Biotech Ltd. 

4. MOU between SMVDU Indian Institute of Integrative Medicine, Jammu 

(CSIR), Jammu. 

5. MOU between SMVDU and Sher-e-Kashmir University of Agricultural 

Sciences and Technology (SKUAST), Jammu.  

6. MOU between SMVDU & Jammu University 

7. MOU Between SMVDU and  Sardar Swaran Singh National Institute Of 

Renewable Energy, Kapurthala, Punjab. 

8. MOU between SMVDU & Micro, small & Medium Enterprises 

Development Institute (MSME), Govt. of India.  

9. MOU between  SMVDU and Kurukshetra University. 

10. MOU Between SMVDU & Thappar Univ, Patiala 

11. MOU Between SMVDU & M/s Dabur India Ltd. 

12. MOU Between SMVDU & IIT Roorkee 

13. MOU Between SMVDU & State Forest Research Institute, J&K 

14. tirparty agreement between SMVDU Laval Univ. Canada and  Prathista 

Industries Ltd., Secunderabad, India 

15. MOU Between SMVDU and Orel State Technical University (Orel, 

Russia). 

16. MOU Between SMVDU and Kun Shan University, Taiwan. 

17. MOU Between SMVDU and Aachen University of Applied Sciences 

(AcUAS),Germany. 

18. MOU Between SMVDU and IIT, Delhi 

19. MOU Between SMVDU and RUHR-University, Bochum, Germany. 

The entering of MoU's with the above institutions has enhanced the research and 

development activities of the university as under: 

Ἀ Both SMVD University and the other institute (associated with us 

through Collaboration/MoU) is utilizing of Scientific manpower, 

infrastructure, research facilities and other resources available in the 

industries for enhancement of research in the campus. 

Ἀ Industry officials provides expertise in their respective core area of 

specialization in the various academic/ research activities of the 

University. 

Ἀ Industries facilitate this University to access to external funding 

agencies as may be required in R&D related activities at this 

University. 

Ἀ Industries also facilitate sponsorship programs for research 

collaboration. 

There is also in place a mutual agreement for joint undertaking of collaborative 

projects from the national and international funding agencies to share the grant, 

publication and IPR. 
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3.7.4 Have the university-industry interactions resulted in the establishment / 

creation of highly specialized laboratories / facilities?  

Reply: The University-Industry interactions resulted in the establishment (under 

process) of two exclusive specialized laboratories/Centres for carrying out various 

R&D and allied activities at this University namely 'Centre for Nanotechnology' 

and 'Technology Based Incubation Centre' (TBIC). 

 

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES  

 

4.1      Physical Facilities 
 

4.1.1 How does the university plan and ensure adequate availability of 

physical infrastructure and ensure its optimal utilization?  

Reply:  The University has a planning committee to prepare the plans for 

University expansion and the proposals for ensuring adequate availability 

physical infrastructure for the purpose. The Board of Studies recommends for the 

starting of new programs of higher learning and also projects the related 

infrastructure and manpower requirements. The infrastructural requirements as 

per the University plan are forwarded to the University Building & Works  

Committee which comprises experts from administration & engineering fields 

which finally gives its final recommendations for the setting up of requisite 

physical infrastructure as per position of funds and the detailed project plans. The 

final approval is accorded by the Executive Council after which administrative 

approval for the bills of quantities and the estimates prepared are approved. This 

is a continues process and takes place from time to time as per the expansion and 

growth of the University. The optimal utilization is ensured through the intake of 

the number of students for the various programs and providing theme the required 

infrastructural facilities within the University being of a residential in nature. 

 

4.1.2 Does the university have a policy for the creation and enhancement of 

infrastructure in order to promote a good teaching-learning environment? If 

yes, mention a few recent initiatives.  

Reply: The University has a policy for the creation and enhancement of 

infrastructure in order to promote a good teaching-learning environment in the 

sense that the planning committee of the University has created a ten years 

futuristic plan for expansion of the University and for enhancement of 

infrastructural facilities. This initiative by the University envisages the increase in 

the academic programs, student strengths, number of faculty and staff and 

ultimately raising the University to new height within the next year planning for 

which has been completed. The policy is to look for the future . 

 

4.1.3 How does the university create a conducive physical ambience for the 

faculty in terms of adequate research laboratories, computing facilities and 

allied services?  

Reply: The university has created a conducive physical ambience for the faculty 

in terms of adequate research laboratories, computing facilities and allied services 

in the way that all the faculty members have been provided with independent 

cabins with workstations, internet facility on PC's, printers, fax machine in the 
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departments and internal telephone exchange of the University, research centres & 

lab for doing research, Conference rooms in each of the Schools , internet labs, 

library services available during working hours and upto late night hours, intranet 

facility.  

 

4.1.4 Has the university provided all departments with facilities like office 

room, common room and separate rest rooms for women students and staff?  

Reply: Yes, the university provides all schools with facilities like office room and 

common room  for women students and staff. 

 

4.1.5 How does the university ensure that the infrastructure facilities are 

disabled-friendly?  

Reply: The University buildings are provided with approach ramps and handicap 

toilet facilities. The requirements of the physically disabled students are specially 

attended by their fellow students, NSS volunteers and faculty members. There are 

classrooms in each building on the ground floor. 

 

4.1.6 How does the university cater to the requirements of residential 

students? Give details of  

 z Capacity of the hostels and occupancy (to be given separately for men and 

women)  

Reply: Being a fully residential University, the campus provides comfortable 

single, double and triple seated accommodation to all the students. University has 

05 Boysô hostels and 02 Girlsô hostels in the campus. These hostels have the 

capacity to accommodate more than 500 girls and 1000 boys. The rooms in the 

hostels are spacious and ventilated and have been designed to provide sufficient 

interaction among the students, yet with the maximum possibility of personal 

space. All the hostels are at the walking distance of about 3 to 5 minutes from the 

School. Dining is provided to the hostel students four times a day (Breakfast, 

Lunch, Evening Tea & Snacks and Dinner) through established contractor(s) at a 

well negotiated per day rate.   

 

 z   Recreational facilities in hostel/s like gymnasium, yoga centre, etc.  

The university has sports hall with the four best quality International standards TT 

Tables in it. In addition to Indoor Badminton court the other indoor games like 

carom, chess etc. are also played here. The University has established two Gym 

centres in the campus. This centre is equipped with Parallel bars, uneven bars and 

weight exercise equipment.  Along with these the University has three Volley ball 

Courts, lawn tennis court, three basketball courts and a football as well as cricket 

ground. 

 

 z   Broadband connectivity / Wi-fi facility in hostels.  

24X7 hours Wi-fi as well as broadband internet facilities are also available in all 

hostels. 

 

4.1.7 Does the university offer medical facilities for its students and teaching 

and non-teaching staff living on campus?  

Reply: The University has a well equipped Medical-aid Centre which functions 
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round the clock. The University has One Medical Officer and Two Dy. Medical 

Officers, one of which is female. The Centre also has a pathology lab. Other 

facilities at the centre include availability of ambulance round the clock, an in-

patient ward, OPD is conducted everyday, emergency car facility, availability of 

medicines. Physiotherapy and    Dental care facility. 

 

4.1.8 What special facilities are available on campus to promote studentsô 

interest in sports and cultural events/activities?  

Reply: The special facilities as available on campus to promote studentsô interest 

in sports and cultural events/activities are: 

¶ Playground 

¶ Basket ball, lawn tennis, volley ball and badminton courts. 

¶ Table Tennis 

¶ Football, Cricket ground. 

¶ Cram board, chess, dot board 

¶ Body building, Gymnasium 

 

The students participating in sports and cultural events as part of University team 

for participating in contests are provided with a relaxation of 10% in attending the 

classes. The students excelling in sports and culture activities are considered for 

University Awards/Medals which are presented to the students in the annual 

convocation of the University. 

 

4.2       Library as a Learning Resource 
 

4.2.1 Does the library have an Advisory Committee? Specify the composition 

of the committee. What significant initiatives have been taken by the 

committee to render the library student/user friendly?  

Reply: We have Library Committee. The committee comprises Directors of all 

Schools, Deans of Faculties, Registrar and Librarian. Vice Chancellor or his 

nominee is the Chairman of the committee. 

In order to enable library more user friendly, following initiatives have been 

taken: 

Since the university is located far from the main city of Jammu hence Book Bank 

section has been created. Further, to enrich the variety in collection, Text Book 

Section has been established. In 2007 students were issued 2 books at a time for a 

week. Duration was increased to a fortnight. In 2010, the committee increased the 

number of books and duration for students from 2 to 4 for 1 month respectively. 

Book exhibitions are orginised. It also deliberates on other issues related to 

infrasturcture requirement. The Library is a modern facility housing a digital 

library having 70 PCôs, 3 reprographic facilition and 2 printers. 

 

 

4.2.2 Provide details of the following:  

Reply:  
Details as follows: 

  z Total area of the library (in Sq. Mts.) -  30101 (35000 Square yards) 

  (Engineering Section to Confirm ) 
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 *  Total seating capacity   - 100 

  z Working hours (on working days, on holidays, before   

 examination, during examination, during vacation) 

  Library remains open  all days except  Holidays of the University. 

    Timings of the Library are as follows: 

Sr. No. Collection Days Timings 

1 Book Stacks for 

Circulation 

Monday-Friday 9:00 AM - 5:00 p.m. 

2 Reference Monday-Friday 9 A.M. - 8 P.M. & 

9:00 PM - 10 PM 

3 Saturday- Sunday 10 A.M. ï 5:00 PM 

Reading Room: 24X7 

During Exams: Library is open till 11:00 p.m. (Monday ï Friday) 

During Vacations Library is operational in the weekdays from 9:00 a.m. to 5:00 p.m. 

 

 z     Layout of the library (individual reading carrels, lounge area for 

browsing and relaxed reading, IT zone for accessing e-resources) 

 z      Clear and prominent display of floor plan; adequate sign boards; fire 

alarm; access to differently-abled users and mode of access to 

collection 

 (To be provided by SALD) & (Ramp to be constructed by 

Engineering 

  Section for Differently abled users) 

 

4.2.3 Give details of the library holdings:  

 

Reply: Details of the library holdings: 

 

a)      Print (books, back volumes and theses) 

 Books  40,000+(Including Book Bank books) 

 Back Volumes  200+ 

 Theses     25 

 

b) Average number of books added during the last three years : 

       482 (1st of april 2012-12th of March  2015) 
 

c)      Non Print (Microfiche, AV)      Nil 

 

d)      Electronic (e-books, e-journals) 

 E-Books      1211 

 E-journals    9693 

             e)      Special collections (e.g. text books, reference books, 

standards,  patents) 8000 aprox. (excluding patents) 

   

f) Book Banks   15247 

g) Question Banks  Nil  

 



116 

 

4.2.4 What tools does the library deploy to provide access to the collection? 

Reply:  Tools of the Librrary deployed: 

  z OPAC  http://172.17.172.10:8080/webopac/html/ Yes 

 

  z Electronic Resource Management package for e-journals  Yes 

 

  z Federated searching tools to search articles in multiple databases  No 

  z Library Website        

  http://www.smvdu.ac.in/index.php/research/central-library- 

 link.html       Yes 

 

          z           In-house/remote access to e-publications:  Yes 

  through vlib (virtual Library) 

  http://vlib.smvdu.ac.in    

    

4.2.5 To what extent is ICT deployed in the library? Give details with 

regard to  

Reply: 

  z     Library automation       Yes 

  z    Total number of computers for general access      40 

  z    Total numbers of printers for general access     01 

 z   Internet band width speed    

            60Mbps from reliance Communications & 1Gbps from NKN                

under NMEICT 

    z    Institutional Repository: dissertation and theses are provided  

           through INFLIBNET (UGC)             Yes 

 

  z     Content management system for  e-learning :   NIL  

  

  z     Participation in resource sharing networks/consortia (like   

  INFLIBNET): DELNET and INFLIBNET [INDEST till 2014.] 

 

4.2.6 Provide details (per month) with regard to  

Reply: 

 z       Average number of walk-ins : around 2000 

  z Average number of books issued/returned:  4060 

   z     Ratio of library books to students enrolled  27:1  

  [6 books issued per student per month] 

  z     Average number of books added during the last four years  65+ 

   z   Average number of login to OPAC 

  ( to be provided by networking section) 

   z  Average number of login to e-resources 

    (to be provided by INFLIBNET) 

  z Average number of e-resources downloaded/printed (to be   

              provided by INFLIBNET) 

 

 z  Number of IT (Information Technology) literacy trainings organized 

../../../../Documents%20and%20Settings/HP/Application%20Data/My%20Documents/h
http://www.smvdu.ac.in/index.php/research/central-library-
http://www.smvdu.ac.in/index.php/research/central-library-link.html
http://vlib.smvdu.ac.in/
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 Induction and Orientation programme, Online Journals, e-Books -Yes 

 

4.2.7 Give details of specialized services provided by the library with 

regard to  

Reply: 

 z      Manuscripts       Nil  

 z      Reference        Yes 

 z      Reprography/Scanning     Yes 

 z      Inter-library Loan Service      Yes 

 z      Information Deployment and Notification z        Yes 

(On this day, New Arrivals of books, Contents page service of Journals) 

 *  OPACS        Yes 

 z     InternetAccess                                                                       Yes 

 *  Downloads                                                                             Yes   

 z       Printouts        Yes 

 z     Reading list/ Bibliography compilation z          (On Request)    

 *  In-house/remote access to e-resources      Yes 

 http://vlib.smvdu.ac.in    

 z       User Orientation          Yes 

 (Information search retrieval, information collection and 

organisation, compilation of bibliography and  plagiarism)  

 z       Assistance in searching Databases  z                  Yes 

 *  INFLIBNET/IUC facilities                Yes 

 

4.2.8 Provide details of the annual library budget and the amount spent for 

purchasing new books and journals.  

Reply:  

 Budget (FY: 2014-15) 
a. Books       - 25 Lac 

b. Print+Online journals     - 50 Lac 

Expenditure till date (FY: 2014-15) 
c. of Books    - Rs. 8,00,000/- 

d. Print Journals    - Rs. 2.25 Lac 

e. E-Journals    - Rs. 34 Lac 

 

4.2.9 What initiatives has the university taken to make the library a 

óhappening placeô on campus?  

Reply: Induction, Exhibitions, Orientation and Training and presentation by 

various e-resources publishers, Information on education & scholarships at UK. 

 

4.2.10 What are the strategies used by the library to collect feedback from its 

users? How is the feedback analysed and used for the improvement 

of the library services?  

Reply : Through Suggestion Box 

 

4.2.11 List the efforts made towards the infrastructural development of the 

library in the last four years.  

Reply: The following items were added. Digital Library, stacks, Almirahs, Blade 

http://vlib.smvdu.ac.in/
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servers, Computer Chairs, Computer tables etc., furniture for Library conference 

room, Online UPS, Power Inverter. Air conditioner in the Reference Section and 

Periodical Section has been installed. 

 

4.3      IT Infrastructure  
 

4.3.1 Does the university have a comprehensive IT policy with regard to  

Å IT Service Management  

Å Information Security  

Å Network Security  

Å Risk Management  

Å Software Asset Management  

Å Open Source Resources  

Å Green Computing  

Reply: The University has Comprehensive Network Policy in place and in mainly 

related to IT Service Management, Information Security, Network Security , Risk 

Management, Open Sources Resources, and Software Asset Management. 

 

4.3.2 Give details of the universityôs computing facilities i.e., hardware and 

software.  

Reply: 
Å Number of systems with individual configurations;:576  

Å Computer-student ratio : 1:2 

Å Dedicated computing facilities: i Internet Lab/2 Sun Solaris 

Servers for Computation. 

Å LAN facility: 1 Gps across campus through optical fibre cable 

across campus  

Å Proprietary software :19 

Å Number of nodes/ computers with internet facility:576  

 

4.3.3 What are the institutional plans and strategies for deploying and 

upgrading the IT infrastructure and associated facilities?  

Reply: i). SMVDU has established the state of art ñNetwork centerò which serves 

as pivotal for providing the network and Internet services across the Campus with 

24x7 availability. SMVD University Network (UnivNet) covers all Academic 

building, Hostels, Administrative Offices, Auditorium, VC Residence, Central 

Workshop, Medical Aid Centre, Guesthouse, faculty and staff residences.  

 

ii) The network and internet services of the SMVD UnivNet are backed by Layer 

3 Core Switch from Cisco, HP & Huawei, 135 Nos. Layer 2 distribution Switches, 

CISCO Pix Firewalls for Security, Central Authentication Gateway and Network 

Management System. 

 

iii) Uninterrupted Internet services have been provided in SMVDU campus from 

two Internet Service Providers viz. 60 Mbps internet leased line connectivity from 

Reliance Communications Reliance and 1 Gbps Internet leased line link from 

BSNL under NMEICT. With the endeavor of Network Centre team, SMVDU is 

now a part of NKN (National Knowledge Network) connecting all Universities in 
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India including IIT, IISc, NIT, etc.  

 

iv) Network Centre houses 18 Dell/Sun/IBM servers (DHCP, DNS, Proxy, 

Domain controller (smvdu.ac.in), Virtualization Server, Web server 

(www.smvdu.ac.in), Intranet Server (intranet.smvdu.ac.in), Symantec Antivirus 

Server, Library Server (Libsys), Application servers for School of Mechanical 

Engineering, College of Management. 

 

4.3.4 Give details on access to on-line teaching and learning resources and 

other knowledge and information database/packages provided to the staff 

and students for quality teaching, learning and research. 

Reply: Over 12 online workshops had already been conducted through virtual 

Classroom facility under NMEICT using AVIEW. Thus, a new era begun at 

SMVDU for providing online teaching to the students of SMVDU by the 

Professors from IIT's, IISc's etc. 

 

4.3.5 What are the new technologies deployed by the university in 

enhancing student learning and evaluation during the last four years and 

how do they meet new / future challenges?  

Reply: Aakash project had been initiated in SMVDU with collaboration with IIT 

Bombay. Under this project, SMVDU receives 200 Aakash Tablets for ICT based 

learning and evaluation. The online quiz were conducted in which students 

answers the online questions onto Aakash Tab and and evaluation will be 

displayed immediately after the quiz. 

 

4.3.6 What are the IT facilities available to individual teachers for effective 

teaching and quality research? 

Reply: Virtual Classroom facility using AVIEW has been provided to faculty and 

this facility is extended for conducting online workshops. 

 

4.3.7 Give details of ICT-enabled classrooms/learning spaces available 

within the university? How are they utilized for enhancing the quality of 

teaching and learning?  

Reply: There is dedicated Lecture theater developed as Model ICT Classroom 

and one Lab ñInternet Labò is developed as ñICT Lab ñ. Both these facilities have 

been used by faculty and visiting professors for conducting the orientation 

sessions, lectures and hands on workshop. 

 

4.3.8 How are the faculty assisted in preparing computer- aided teaching-

learning materials? What are the facilities available in the university for such 

initiatives?  

Reply:  Various tutorials, materials have been provided to faculty for preparing 

computer -aided teaching learning materials. An Online portal 

http://network.smvdu.ac.in and http://moodle.smvdu.ac.in are in pipeline to put all 

teaching materials and evaluation at one place. 

 

4.3.9 How are the computers and their accessories maintained?  

Reply:  Proper stock entry registers have been maintained at various schools at 

http://moodle.smvdu.ac.in/
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SMVDU. 

 

4.3.10 Does the university avail of the National Knowledge Network 

connectivity? If so, what are the services availed of?  

Reply: Yes, SMVDU is a part of NKN. Video conferencing and Internet are the 

two main facilities availed through NKN. 

 

4.3.11 Does the university avail of web resources such as Wikipedia, 

dictionary and other education enhancing resources? What are its policies in 

this regard?  

Reply: Faculty and students of SMVDU actively use Wikipedia, dictionary and 

other online courses like EDX, MOOC's in their respective area of engineering 

and sciences. 

 

4.3.12 Provide details on the provision made in the annual budget for the 

update, deployment and maintenance of computers in the university.  

Reply: Normally, on an average, 100 PC's with latest configuration have been 

procured on yearly basis by different departments of the university with overall 

budget of Rs. 50 Lacs. 

 

4.3.13 What plans have been envisioned for the gradual transfer of teaching 

and learning from closed university information network to open 

environment?  

Reply: The University planned for transition from proprietary software to Open 

source software. In a major initiative, all PC's / Laptops in SMVDU use Open 

Office instead of Microsoft Office. 

 

4.4     Maintenance of Campus Facilities 

 

4.4.1 Does the university have an estate office / designated officer for 

overseeing the maintenance of buildings, class-rooms and laboratories? If 

yes, mention a few campus specific initiatives undertaken to improve the 

physical ambience. 

Reply: Yes, the university has a University Engineer & a Deputy University 

Engineer   for overseeing the maintenance of buildings, class-rooms and 

laboratories. The University also undertakes horticulture related activities leading 

to beautification of Campus. The engineering/estates wing ensures regular upkeep 

and maintenance of the University buildings including the hostels and the 

residential areas. Landscape architecture is taken up for beautifying the campus 

and for developing of lawns and  plantations of trees. Cleanliness is given special 

emphasis and the campus is kept neat and clean.  Special parking areas have been 

developed for parking of the vehicles and the campus is lit up street lights 

installed  in all the ares within the campus including floadlights wherever 

required. 

 

4.4.2 How are the infrastructure facilities, services and equipments 

maintained? Give details.  

Reply: SMVD University has its own Engineering Wing (Civil & Electrical) to 
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maintain the infrastructure of the Campus with all the basic services to fulfil the 

needs of the Faculties, Staff and Students of the Campus. The University is also 

engaging various agencies to maintain the equipments by Annual Maintenance 

Contract System.  

 

CRITERION  V: STUDENT SUPPORT AND PROGRESSION 
 

5.1      Student Mentoring and Support 
 

5.1.1 Does the university have a system for student support and mentoring? 

If yes, what are its structural and functional characteristics?  

Reply: Right at the time of admission all first year students are allotted as mentor 

from amongst faculty members in each school. The responsibility of mentor is to 

conduct interaction with the allotted group of students and to take care of their 

academic as well as personal problems and provide guidance for carrier planning. 

A part from this each school has a Student-Faculty Committee (SFC) through 

which the academic need, curriculum revision, improvement in teaching-learning 

methods are monitored.  

 

5.1.2 Apart from classroom interaction, what are the provisions available for 

academic mentoring?  

Reply: Apart from the curricular learning, students have ample of opportunity off 

the working hours to take part in Personality Development Programs, Panel 

discussions on emergent issues, Group discussions/debate/event 

management/media related activities. University has a Mind-Meet forum to 

conduct panel discussions for students. The senior students also organized 

evening classes related to advanced skills/ software /programming etc. for the 

juniors. 

 

5.1.3 Does the university have any personal enhancement and development 

schemes such as career counselling, soft skill development, career-path-

identification, and orientation to well-being for its students? Give details of 

such schemes.  
 

Reply: The University has a Training & Placement Cell that organizes placement 

activities for passing-out students. The Training & Placement Cell also undertakes 

to run programs to prepare students to face interviews for placements  including 

grooming, group discussions etc.  Computer based mock tests are also undertaken 

to prepare students. Humanities and Social Sciences courses are also included into 

the B. Tech curriculum for soft skill development of the students. The Training & 

Placement Cell also provides pre-placement training for the students which 

includes orientation sessions, mock test, mock interviews, resume writing & soft 

skill sessions. Apart from the curricular learning, students have ample of 

opportunity off the working hours to take part in Personality Development 

Programs, Panel discussions on emergent issues,  Group discussions/debate/event 

management/media related activities. University has a Mind-Meet forum to 

conduct panel discussions for students. The senior students also organized 

evening classes related to advanced skills/ software /programming etc. for the 
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juniors. 

 

5.1.4 Does the university provide assistance to students for obtaining 

educational loans from banks and other financial institutions?  

Reply: Wherever required the University on request of the students seeking  

educational loans from banks and other financial institutions issues them a 

consolidated fee structure certificate and bonafide certificate  for  its submission 

to their concerned bank to enable them to obtain educational loan. Further, the 

University has within its campus branches of two banks namely J&K Bank Ltd. & 

Oriental Bank of Commerce. During the time of admission every year, the 

University facilitates the needy students to obtain educational loans from these 

banks. 

5.1.5 Does the university publish its updated prospectus and handbook 

annually? If yes, what are the main issues / activities / information included / 

provided to students through these documents? Is there a provision for online 

access?  

Reply: Yes, the   university publishes its updated prospectus and handbook 

annually.  The main issues / activities / information included / provided to 

students through these documents are: 

 

Prospectus (Admission Brochure) 

¶ Fee Structure of the University. 

¶ Application form for Admission. 

¶ Brief regarding University profile. 

¶ Governing Bodies of the University. 

¶ Financial Assistance and other facilities available. 

¶ Admission Procedure. 

¶ Academic framework (briefs of the Schools). 

¶ Resource & support systems. 

¶ Conduct & Discipline. 

¶ Academic Calendar. 

 

Handbook of Courses of Study 

¶ School wise details of programs of study and syllabus of the courses. 

¶ Examination Procedure. 

¶ Evaluation System 

¶ Requirements for Continuation of Admission. 

¶ Requirements for Award of Degree. 

¶ Regulations and Procedures for registration & per-registration. 

¶ Slot system for time table. 

¶ Attendance requirements. 

¶ Credit system etc. 

 

Yes there is a provision for online access of the Prospectus (Admission Brochure) 

& Handbook of Courses of Study that of on the University website. 

5.1.6 Specify the type and number of university scholarships / freeships given 

to the students during the last four years. Was financial aid given to them on 
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time? Give details (in a tabular form) for the following categories: UG / PG / 

M.Phil / Ph.D. /Diploma/others (please specify). 

Reply: The University Offers two types of Scholarship/Assistantship to its 

meritorious students with the objective enhancing their academic performance 

and inculcating in them a professional work culture. 

 

1. Student Merit Cum Means Scholarship Scheme (SMMSS) 

2. Research Assistantship Programme. 

 

Student Merit Cum Means Scholarship Scheme (SMMSS) 

Shri Mata Vaishno Devi University (SMVDU) is providing Student Merit Cum 

Means Scholarship (SMMSS) (on semester basis) to the top 10% meritorious 

students in each class/program of University since 2005. Under this Scholarship 

scheme, tuition fee waiver is granted (upto 100%) to the eligible students in each 

class/program of University on the basis of CGPA earned by them at the end of 

each semester (for continuing students). For newly admitted students to B.Tech. 

And B.Arch. Program, SMMS is provided on the basis of their score in 

competitive examination JEE Mains and to newly students to MBA program on 

the basis of their score/performance in CAT. In this manner, the students are 

strongly motivated to improve their academic performance. 

 

The details regarding the eligible students who have been awarded Student 

Merit Cum Means Scholarship in the last four years is as under: 

 

 

 

 

 

 

Research Assistantship Programme 

 

SMVDU is also providing monthly Research Assistantship to selected meritorious 

full time research scholars since 2007.  Further, since 2013-14 onwards, for the 

purpose of intake of quality Ph.D. Research scholars,  Full Time Research 

Scholars (having UGC/CSIR-NET/GATE qualification) are paid Assistantship  @ 

Rs. 14000/- per month for first two years and Rs. 15000/- per month for next one 

year (as per UGC guidelines) along with a contingency of Rs. 12,000/- per year 

for the initial two years and a total of Rs. 25,000/- for the third year or till the time 

he/she submits the Ph.D. thesis. 

 

The details regarding the eligible students who have been awarded Research 

Assistantship in the last four years is as under: 
 

Program 2011 2012 2013 2014 

Ph.D. 2 1 2 11 

The Scholarships and Assistantships (as financial aid) are given to the 

Student Merit Cum Means Scholarship Scheme(SMMSS)

Program 2010 2011 2012 2013

UG 78 106 156 92

PG 51 37 43 25
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students concerned on time for facilitating the students. 

 

5.1.7 What percentage of students receive financial assistance from state 

government, central government and other national agencies (Kishore 

Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, etc.)?  

Reply: 10 to 15% of the students receive financial assistance from state 

government, central government and other national agencies. 

 

5.1.8 Does the university have an International Student Cell to attract foreign 

students and cater to their needs?  

Reply: No 

 

5.1.9 Does the university provide assistance to students for obtaining 

educational loans from banks and other financial institutions?  

Reply: Wherever required the University on request of the students seeking  

educational loans from banks and other financial institutions issues them a 

consolidated fee structure certificate and bonafide certificate  for  its submission 

to their concerned bank to enable them to obtain educational loan. Further, the 

University has within its campus branches of two banks namely J&K Bank Ltd. & 

Oriental Bank of Commerce. During the time of admission every year, the 

University facilitates the needy students to obtain educational loans from these 

banks. 

 

5.1.10 What types of support services are available for  

Reply:  

ozverseas students  

The University has recently earmarked a few seats from each of its existing 

UG/PG programs for students belonging to NRI/Foreign sponsored category. 

Admissions are therefore available to the overseas students in the University 

programs  upon their applying for the same and payment of requisite fee. 

 

 zPhysically challenged / differently-abled students  

The University buildings are provided with approach ramps and handicap toilet 

facilities. The requirements of the physically disabled students are specially 

attended by their fellow students, NSS volunteers and faculty members. There are 

classrooms in each building on the ground floor. 

 

 zSC/ST, OBC and economically weaker sections  

For the benefit of SC/ST, OBC and economically weaker sections an ñEqual 

Opportunity Cellò (EOC) has been created by the University under the ages of 

UGC. The functions of the EOC are as under: 

 

¶ To ensure equity and equal opportunity to the community at large in the 

University and bring about social inclusion. 

¶ To enhance the diversity among the students, teaching and non-teaching staff 

population and at the same time eliminate the perception of discrimination. 

 

¶ To create a socially congenial atmosphere for academic interaction and for the 
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growth of healthy interpersonal relationships among the students coming from 

various social backgrounds. 

¶ To make efforts to sensitize the academic community regarding the problems 

associated with social exclusion as well as aspirations of the marginalized 

communities. 

¶ To help individuals or group of students belonging to the disadvantaged section of 

the society to contain the problems related to discrimination. 

¶ To look into the grievances of the weaker section of society and suggest amicable 

solution to their problems. 

¶ To disseminate the information related to schemes and programmes for the 

welfare of the socially weaker section as well as notifications/ memoranda, office 

order of the Government or other related agencies/organizations issued from time 

to time. 

¶ To prepare barrier free formalities/procedures for admission/registration of 

students belonging to the disadvantaged groups of the society. 

¶ To establish coordination with the government and other agencies/organizations to 

mobilize academic and financial resources to provide assistance to students of the 

disadvantaged groups. 

¶ To organise periodic meetings to monitor the progress of different schemes. 

¶ To adopt measures to ensure due share of utilization by SC/ST in admissions, 

recruitments (teaching and non-teaching posts) and to improve their 

performances. 

¶ To sensitize the School on the problems of SC/ST and other disadvantaged 

groups. 

 

sztudents participating in various competitions/conferences in India and 

abroad  

For the students participating in various competitions/conferences 

(National/International) in India both for individual and team events, the students 

are provided 10% relaxation in mandatory requirement for their preparing and 

participating in the competition/conference. The participating students are 

provided with TA/DA as well as registration fee from the University side to 

enable the students participates in these competitions. The students are 

encouraged to participate in the research papers of the faculty and also get a 

chance to present these research papers in nationl/international conferences as 

authored or co-authored by them. 

 

 hzealthcentre, health insurance etc.  
The University has a well equipped Medical-aid Centre as support service for the 

students residing at the campus which also functions round the clock. The 

University has One Medical Officer and Two Dy. Medical Officers, one of which 

is female. The Centre also has a pathology lab. Other facilities at the centre 

include  availability of ambulance round the clock, an in-patient ward , OPD is 

conducted everyday, emergency car facility, availability of medicines. 

Physiotherapy and Dental care facility, free medicines are available for the 

students. 

 

szkill development (spoken English, computer literacy, etc.)  
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The University offers mandatory skill development courses for B.Tech. students. 

Besides the Training & Placement Cell of the University is also actively 

participated in  providing skill development activities to the students particularly 

those in the final year to enable them to have better placement. 

 

pzerformance enhancement for slow learners  
University has a Mind-Meet forum to conduct panel discussions for students. The 

senior students also organized evening classes related to advanced skills/ software 

/programming etc. for the juniors. Besides informal help groups have been formed 

by the Schools comprising of senior students so a to guide such of the students 

who are slow learners and enable them to cope up with the pace of academics. 

Each of the groups has a faculty member as its mentor who guides and consoles 

the student who are slow learners and approach the mentor for performance 

enhancement. 

 

ezxposure of students to other institutions of higher learning/ 

corporates/business houses, etc.  
A eminent lecture serious is conducted by the University where the University 

invites eminent researchers and academicians to give a talk/lecture to the students 

and faculty. In addition, students take up internship positions in well-known 

companies and reputed academic institutes to work on new technologies. Regular 

Industrial tours are conducted for the students. Senior functionaries of business 

houses are invited for sharing of their experiences and providing guidance to the 

students. The students in their final year are required to take up a Major project 

which the students prefer to do the projects in reputed 

concerns/institutions/business houses. 

 

pzublication of student magazines  

A student magazine named óPratibimbô is published annually by the University. 

Besides e-times, an online monthly e-news letter of the University also includes 

publications of the students. 

 

5.1.11 Does the university provide guidance and/or conduct coaching classes 

for students appearing for Civil Services, Defence Services, NET/SET and 

any other competitive examinations? If yes, what is the outcome?  

Reply: An ñEqual Opportunity Cellò (EOC) has been created by the University 

under the ages of UGC for providing guidance and/or conduct coaching classes 

for students appearing for Civil Services, Defence Services, NET/SET and any 

other competitive examinations particularly to SC/ST, OBC and economically 

weaker sections. Under EOC the facility members of the University undertake this 

guidance /coaching classes besides if required representatives of Academic 

/reputed institutes are also hired from outside. A total of 43 students were 

benefited from the EOC in the year 2013-14. 

 

5.1.12 Mention the policies of the university for enhancing student 

participation in sports and extracurricular activities through strategies / 

schemes such as  

 z additional academic support and academic flexibility in   examinations  
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 zspecial dietary requirements, sports uniform and   materials  

 zany other (please specify)  

Reply: For enhancing student participation in sports and extracurricular activities 

the following are the various strategies/schemes as per the policy of the 

University are: 

¶ The students actively participating in Sports  and extracurricular activities 

in zonal/state level/national level inter-university level competitions are 

provided with the relaxation of the 10% in the mandatory attendance 

requirement. 

¶ The students participating and excelling in  sports and extracurricular 

activities are considered for various awards / medals as instituted with 

particular emphasis on sports and  and extracurricular activities. Such of 

the students become eligible for various University awards / medals which 

are given at the time of convocation. Besides the students participating in 

sports and extracurricular activities in the various events at 

zonal/national/inter-university level are also given academic flexibility in 

examinations as their examination are re-schedule if the event for which 

they are proceeding falls within the examination schedule of the 

University. These students participated in sports and extracurricular 

activities are also provided assistance by the University in the shape of 

TA/DA/registration fee, boarding & loading expenses. 

¶ Uniforms or Dresses / Sports Kits are provided to the students free of cost, 

participating in the tournaments organised by the Association of Indian 

Universities and also for the students participating in few Intra-University 

Tournaments. 

¶ Material / Sports Equipments are provided to the needy students on the 

issuance basis during the session and at the time of tournaments. 

¶ Dietary requirements: SMVD University provides balanced and Hygenic 

diet / refreshments to the students participating  in the Championships 

organised by the Association of Indian Universities. 

¶ Also, the Bus / Train fares, Accommodation charges, Match fees of the 

Team for participating in the tournaments is bear by the SMVD 

University.  

¶ The University has created spots infrastructure with its campus such as 

courts of lawn tennis, volley ball , basket ball, providing facilities for 

indoor games like table tennis, cram , chess, dot board, gymnasium for 

track and filed event the University is constructing a stadium to encourage 

the sports facilities. The University has a separate sports budget. The 

University has engaged two full time coaches/physical education 

instructor on full time basis. Outstanding sports man are honoured in the 

various functions of the University. 

 

5.1.13 Does the university have an institutionalized mechanism for studentsô 

placement? What are the services provided to help students identify job 

opportunities, prepare themselves for interview, and develop 

entrepreneurship skills?  

Reply: Training & Placement Cell 
Shri Mata Vaishno Devi has established full-fledged Training & Placement Cell 
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consisting of Student Coordinators, Faculty coordinators and Placement Officer. 

The Training & Placement Cell assists in Campus Placements for the graduating 

students at SMVDU. Training & Placement Officials and the Volunteers provide 

possible assistance to the recruiters for Pre-placement Discussions, conducting 

Tests & Interviews and Hospitality of the Campus hiring Team. The Hospitality 

and the functioning of the Placement Cell at SMVDU is applauded and well 

received by the visiting recruiters every year.  

 

Student Placement Support at SMVDU: 
ü Training and Placement Cell of the university invites companies for on 

campus placement of the students. 

ü Training and Placement Cell of the university helps students in their 

placements through off campus/joint campus/pool campus drives. 

ü Training & Placement cell in association with concerned schools prepares 

students on soft skills, online tests, Group Discussion, interviews etc. to 

equip them to face the selection process confidently. 

ü University has a separate entrepreneurship Development Cell which 

regularly conducts programs to develop entrepreneurship skills and 

motivation in the students. 

 

SMVDU offers following facilities to the recruiters: 
1. Lodging and Boarding facility to the Campus recruitment team. 

2.  Local Transportation from Jammu Airport/ Railway station and for sightseeing.               

3.  University Infrastructure: 

i. State-of- art auditorium ñMatrikaòof 1000 audience capacity. 

ii.  Seminar Hall ñSanskriti  Kakshò of 300 sitting Capacity. 

iii.  Four Special Lecture Theaters each having sitting capacity of 150 persons. 

iv. 20 Class rooms each having sitting capacity of 60 students to conduct 

written test in case of pool campus drives. 

v. Air-conditioned GD/ Conference rooms/ Interview rooms. 

4. Facilitation for ñMaa Vaishno Darshanò. 

5. E-placement and video conferencing facility. 

 

5.1.14 Give the number of students selected during campus interviews by 

different employers (list the employers and the number of companies who 

visited the campus during the last four years).  

Reply: The details regarding number of students selected during campus 

interviews by different employers is as under: 

 Last 4 Yearôs Campus Placement Record 

CLASS-2011 CLASS-2012 CLASS-2013 CLASS-2014 

No. of 

companie

s  

22 No. of 

companies  

16 No. of 

companies  

16 No. of 

companie

s  

13 

Total  

Placement 

151 Total  

Placement 

151 Total  

Placement 

139 Total  

Placemen

t 

65 

Shortliste 59 Shortlisted 11 Shortlisted 48 Shortliste 20 
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d for SSB for SSB for SSB d for SSB 

Total  210 Total  162 Total  187 Total  85 

Company-wise details Company-wise details 

Company-wise 

details 

Company-wise 

details 

Number 

of 

Students 

Placed 

Name of 

Company 

Number 

of 

Students 

Placed 

Name of 

Company 

Numbe

r of 

Student

s 

Placed 

Name of 

Company 

Numbe

r of 

Student

s 

Placed 

Name of 

Company 

6 
Prathista 

Industries 
74 

Tata 

Consultancy 

Services 

Ltd. 

41 

Tata 

Consultanc

y Services 

Ltd. 25 

Tata 

Consultancy 

Services 

Ltd. 

39 

Tata 

Consultancy 

Services 

Ltd. 

11 

HCL 

Technologie

s 
28 

HCL 

Technologi

es 
4 

TechAspect 

Solutions 

Pvt. Ltd. 

29 

HCL 

Technologie

s 
2 

Water 

Health India 

Pvt. Ltd. 
3 

Water 

Health 

India Pvt. 

Ltd. 

9 

Final Year 

students of 

Engineering 

shortlisted 

by Indian 

Navy for 

SSB 

2 

Water 

Health Pvt. 

Ltd. 
5 

HDFC Bank 

Ltd. 
21 Capgemini 

1 

ITC Ltd. 

5 
HDFC Bank 

Ltd. 
7 

SBI Life 

Insurance 

Ltd. 
7 

Mahindra 

Logistics 

Ltd. 

11 

3
rd

 Year 

Students of 

Engineering 

shortlisted 

by Indian 

Army for 

SSB  

3 

SBI Life 

Insurance 

Ltd. 
20 Capgemini 25 

Indian 

Army  

(Shortlisted 

for SSB 

from 

Campus) 5 

Cognizant 

Solutions 

(Off 

Campus) 

2 Nestle India 8 

Mahindra 

Logistics 

Ltd. 
23 

Indian 

Navy  

(Shortlisted 

for SSB 

from 

Campus) 1 

VODAFON

E (Off 

Campus) 

2 Syntel 11 
Indian Army  

(Shortlisted 
1 ITC 

5 

L&T 

Infotech 
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for SSB 

from 

Campus) 

16 Capgemini 2 

L & T 

Infotech 

Ltd. 
8 

SBI Life 

Insurance 

Co. Ltd. 7 

ICICI Bank 

3 
Fujitsu India 

Ltd 
2 

India 

Infoline Ltd. 
1 Bosch 

2 

DHFL 

Pramerica 

Pvt. Ltd. 

1 
HCL 

Comnet Ltd. 
2 

Hindustan 

Coca Cola 

Ltd. 
2 

Sarveshwar 

Overseas 
6 

Orange 

Business 

Services 

7 
ICICI Bank 

Ltd. 
2 Bosch Ltd. 6 

Yes Bank 

Ltd. 
6 

Water 

Health India 

Pvt. Ltd. 

1 NIIT Ltd. 11 
ICICI Bank 

Ltd. 
3 

Reliance 

Securities 3 
BOSCH  

2 

Liliput 

Kidswears 

Ltd. 

3 

Bajaj 

Allianz Life 

Insurance 

Co. 

11 
Prathista 

Industries 
    

6 

Mahindra 

First Choice 

Wheels Ltd. 

1 Indian Navy 2 

DLF 

Pramerica 

Life 

Insurance 

Company 

    

3 
HDFC 

Standard 
1 

Yes Bank 

Ltd. 
5 

ICICI Bank 

Ltd. 
    

4 
Bajaj 

Allianz     
        

4 
Intelligence 

Bureau 
            

1 

Sasken 

Comm. 

Tech. Ltd. 

            

14 
IBM (off 

Campus) 
            

59 

Indian Army 

(Shortlisted 

for SSB) 

            

1 

Hindustan 

Coca Cola 

Ltd. 

            

 

5.1.15 Does the university have a registered Alumni Association? If yes, what 

are its activities and contributions to the development of the university?  

Reply:  
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¶ The SMVDU Alumni association was established in the year 14thJanuary 

2007 with the first ever Alumni meet of the passed out batches of College 

of management. The formal SMVDU Alumni Association was 

introduced with a written constitution and structure on 12thJanuary 2008, 

duly approved by all the alumni members. The SMVDU Alumni 

Association is not a registered association. 

¶ The association was formed with the following objectives: 

ü To strengthen and building life long bonds of kinship with the 

University 

ü To encourage the mutual understanding and support of the members, 

ü To have a platform of dialogue between the members, and university 

community. 

ü For the creation, the application and dissemination of knowledge. The 

alumni to be crucial change agents to transform leadership. 

ü To sponsor social and professional activities of the Alumni association 

ü To promote communication, promote fund raising within the 

association for social and community development. 

ü Alumni is instrumental in guiding and helping students in their 

trainings, placements etc 

ü The SMVDU alumni association is a platform of interaction and 

mutual growth. It has a definite structure as described in the 

constitution. It is a self-sustaining body with the contribution from the 

alumni members. 

ü The SMVDU alumni association is a platform for the pass out students 

where they can look back and return the best to the society. They can 

experiment/innovate with the help of students and faculty on the 

campus. 

 

5.1.16 Does the university have a student grievance redressal cell? Give 

details of the nature of grievances reported. How were they redressed?  

Reply: Yes. A Grievance Redressal Committee has been constituted for the 

purpose of ensuring transparency in admission and with the objective of 

preventing unfair practices and also to provide a mechanism to the students for 

redressal of their grievances. 

The constitution of the Grievance Redressal Committee as under: 

¶ Dean, Faculty  of Engineering   (Chairman) 

¶ Dean, Faculty of Management 

¶ Dean, Faculty of Humanities & Social Sciences 

¶ Dean, Faculty of Sciences 

¶ Chief Proctor SMVDU 

¶ Section Officer Legal    (Member Secretary) 

 

The grievances as and when received are forwarded to the above committee for 

their examination and proper redressal. 

 

5.1.17 Does the university promote a gender-sensitive environment by (i) 

conducting gender related programmes (ii) establishing a cell and mechanism 
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to deal with issues related to sexual harassment? Give details.  

Reply: The University being resident in nature promote a gender-sensitive 

environment. It has established a committee called as Gender Sensitization 

Committee against Sexual Harassment (GSCASH) for  providing of mechanism 

to deal with issues   related to sexual harassment. The senior most female faculty 

member of the University is nominated as the chairman of GSCASH. The other 

constitution of GSCASH includes Two faculty members ( at least one women) 

specially elected to serve on GSCASH, One woman officer and one woman staff 

member, Two Wardens( at least one women), Two students ( at least one woman) 

specially elected to serve on GSCASH, One eminent women academician from 

outside the University & One women representative of an NGO. The functions of 

GSCASH are as under: 

¶ Gender Sensitization and Orientation. 

¶ Crisis Management and mediation. 

¶ Formal Inquiry and redressal. 

A Complete set of rules and procedures have been provided for functioning of 

GSCASH and the provision of these rules and procedures apply to all students, 

academic staff, non-teaching staff on rolls of the University as well as to 

residents, service providers and outsiders who may be within the territory of the 

University at the Time of Commission of act. These rules and procedures also 

provides the penalties to be imposed and provision for appeal. 

 

The GSCASH also conducts Gender related sensitization workshop from time to 

time at University Campus. 

 

5.1.18 Is there an anti-ragging committee? How many instances, if any, have 

been reported during the last four years and what action has been taken in 

these cases?  

Reply: Yes, An Anti-ragging Committee (along with Anti-Ragging squads) is 

constituted every year in the University, as per the Constitution and Guidelines, as 

provided in the UGC regulations on Curbing the menance of ragging in Higher 

Educational Institutions, 2009, under an intimation of the same to the UGC for 

information. During the last four years, only one instance of Anti-Ragging has 

been reported in the University in the year 2013, which was also reported to UGC 

subsequently. Further, to curb the recurrence of such incidents in the University, 

necessary measure viz: round the clock Ant-raggging Control Room was set up in 

the University for the purpose, after the establishing of which no fresh case of 

anti-ragging has been reported in the University. 

 

5.1.19 How does the university elicit the cooperation of all its stakeholders to 

ensure the overall development of its students?  

Reply:  

¶ By Liaising with the industry and arranging Industrial visits of the 

students as well as visits of important functionaries of the University to 

campus for training and placement of the students. 

¶ Providing of all the necessary facilities to the students at the campus so 

that the parents of the students are fully satisfied and convinced with the 

education being imparted to their child and corporate with the University 

http://www.ugc.ac.in/oldpdf/ragging/Notice_raging.pdf
http://www.ugc.ac.in/oldpdf/ragging/Notice_raging.pdf
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in all respects. 

¶ Providing with  qualified faculty in each of the departments and making 

them available all the necessary infrastructure and necessary facilities as 

well as opportunity for career advancement so the faculty is able to 

nurture the students academic as well as from the prospective of overall 

development to make them good professionals and citizens. 

¶ Providing of update information and seeking regular guidance/inputs from 

the various regulating authorities of the University such as Board of 

Academics, Research and Consultancy (RBARC), Academic Council & 

the Executive Council. 

 

5.1.20 How does the university ensure the participation of women students in 

intra - and inter-institutional sports competitions and cultural activities? 

Provide details of sports and cultural activities where such efforts were 

made.  

Reply: The University has divided all the students in five houses (JAL, VAYU, 

AGNI, PRITHVI & AKASH) among which boys and girls are equally distributed, 

this in turn ensures the participation of female students in all the cultural and 

sports activities. All the cultural and sports activities are organized at inter- house 

level so that the female students can participate and compete in all events. 

 

5.2       Student Progression 

 

5.2.1 What is the student strength of the university for the current academic 

year? Analyse the Programme-wise data and provide the trends for the last 

four years. 

Reply:  

Student Progression %age 

UG to PG* 10.94 

PG to M.Phil*  

PG to Ph.D 9.1 

Ph.D to Post-Doctoral Nil  

 Employed 

 

Ἀ Campus selection     52 (approx) 

 

Ἀ Other than campus recruitment   20  

 

5.2.2 What is the programme-wise completion rate during the time span 

stipulated by the university?  

Reply:  
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BATCH Program Stream Total Appeared Total Passed % of pass student 

2011

UG B.Tech.(CSE) 56 55

99.00%

B.Tech.(ECE) 59 59

B.Tech.(IBT) 36 35

B.Tech.(ME) 13 13

B. Arch 39 39

Total Student 203 201

PG M.B.A 43 43

100.00%

M.B.A.(BE) 46 46

M.A.(Eng) 15 15

M.SC.(Math) 17 17

M.Sc.(Phy) 16 16

M.Sc.(Bio) 30 30

M.Tech.(EM) 29 29

M.Tech.(M&A) 9 9

                             Total Student 205 205



 

 
 

2012

UG B.Tech.(CSE) 47 47

99.00%

B.Tech.(ECE) 49 49

B.Tech.(IBT) 8 8

B.Tech.(ME) 35 33

B. Arch 32 32

Total Student 171 169

PG M.B.A 47 47

100.00%

M.B.A.(BE) 20 20

M.A.(Eng) 17 9

M.SC.(Math) 8 8

M.Sc.(Phy) 18 18

M.Sc.(Bio) 29 29

M.Tech.(M&A) 6 6

M.A(Phil) 9 9

Total Student 154 154

2013

UG B.Tech.(CSE) 50 50

98.00%

B.Tech.(ECE) 78 73

B.Tech.(IBT) 10 10

B.Tech.(ME) 61 59

B. Arch 35 34

Total Student 234 226

99.00%

PG M.B.A 50 49

M.B.A.(BE) 8 8

M.A.(Eng) 20 19

M.SC.(Math) 17 17

M.Sc.(Phy) 19 19

M.Sc.(Bio) 29 29

M.Tech.(M&A) 2 2

M.A(Phil) 8 8

M.Tech(CSE) 7 7

M.Tech(ECE) 3 3

                               Total Student 165 164

2014

UG B.Tech.(CSE) 45 44

98.00%

B.Tech.(ECE) 82 81

B.Tech.(IBT) 12 12

B.Tech.(ME) 59 59

B. Arch 35 34

Total Student 233 230

PG M.B.A 50 50

99.00%

M.B.A.(BE) 17 16

M.A.(Eng) 20 20

M.SC.(Math) 20 20

M.Sc.(Phy) 20 20

M.Sc.(Bio) 23 22

M.Tech(ECE) 4 4

M.A(Phil) 6 6

M.Tech(CSE) 9 9

Total Student 169 167



 

 

5.2.3 What is the number and percentage of students who appeared/ qualified 

in examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE / CAT / GRE / 

TOFEL / GMAT / Central / State services, Defense, Civil Services, etc.?  

Reply: The number and percentage of students who appeared/ qualified in 

examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE / CAT / GRE / 

TOFEL / GMAT / Central / State services, Defense, Civil Services, etc. 

Sr. Category No. Of Students 

1 Civil Services 3 

2 IES 2 

3 
Kashmir Adminstrative Service 

(KAS)- State services. 
4 

4 NET 66 

5 GATE 210 

6 Defence services 26 

7 SLET 2 

 

5.2.4 Provide category-wise details regarding the number of Ph.D./ 

D.Litt./D.Sc. theses submitted/ accepted/ resubmitted/ rejected in the last 

four years.  

Reply:  

S.No. Name of the Stream Number of Ph.D. Theses 

submitted/accepted 

1 Engineering 14 

2 Sciences 16 

3 Management/Business Economics 10 

4 English  2 

5 Philosophy 1 

Total Ph.D. theses submitted/accepted 43 

Further,  no Ph.D. Thesis rejected in the last four years. 

 

5.3       Student Participation and Activities 
 

5.3.1 List the range of sports, cultural and extracurricular activities available 

to students. Furnish the programme calendar and provide details of studentsô 

participation.Reply:  

Reply: The university has a well defined structure of Cultural and Sports events 

for both the semesters. The talent hunt cum welcome of freshers event 

'Concordance', the Annual Technical Festival 'Titiksha', Sports and  Cultural 

Festival 'Resurgence',  Architecture Festival 'Srijan', management Festival 'Tattva' 

are organized every year.  Apart from these big events, there are regular cultural 

and sports activities. The NSS also conduct different camps /awareness 

sessions/rallies throughout the year.  



 

 

 

Students Participation ad Achievement in 

University/State/Zonal/Nationa/International level etc. 
 

In Session 2011-12:  
No Inter University was attended by SMVD University Team. 

 

In Session 2012-13:  
Only one Basketball ï North Zone Inter University was attended by 11 Men 

(Students ) of SMVD University Team. 

 

In Session 2013-14:  
No Inter University was attended by SMVD University Team. 

 

In Session 2014-15:  

SNo

. 

Game/Sports  Achievement Venue No. of  Students 

(M/W)  

1 Badminton: North- Zone 

Badminton (M/W) Championship 

Dated: 27
th
 to 30

th
 October, 2014. 

Won the 1
st
 

Round (Inter-

Varsity) 

University of 

Jammu 

6-Men 

7-Women 

2 Foot ball: North-Zone Footbal 

(M) Tournament 

Dated: 3
rd

 to 8
th
 December, 2014. 

 Participantion 

only (Inter-

varsity) 

Punjab 

University, 

Chandigarh 

16-Men 

3 Basket ball: North-Zone 

Basketball Tournament. 

Dated: 20
th
 to 25

th
 December, 

2014. 

Participantion 

only (Inter-

varsity) 

Punjab 

Technical 

University, 

Jallandhar. 

11-Men 

4 Kho-Kho: North-Zone Inter-

varsity Tournament for Women. 

Dated: 21
st
 to 24

th
 December, 

2014.  

Participantion 

only 

CSJM 

University, 

Kanpur. 

11-Women 

5 Kho-Kho: North-Zone Inter-

varsity Tournament for Men. 

Participantion 

only 

CSJM 

University, 

Kanpur. 

11-Men  

6 Athletics: All India Inter-

University Athletics 

Championship (M/W) 

Dated: 16
th
 to 20

th
 January, 2015. 

Some Athletics 

finished at place 

5
th
 and 6

th
 in the 

Championship 

Rajiv Gandhi 

Institute of 

Health 

Sciences, 

Bangalore. 

12-Men 

04-Women 

7 Boxing: North-Zone Inter-varsity 

Championship in the month of 

February, 2015. 

Won the 1
st
 round 

of the 

Championship 

Lovely 

Professional 

University, 

Jallandhar 

07-Men 

 

Special Sports facilities available on Campus to promote students interest in 



 

 

Sports 
 

SN

o 

Games/Spor

ts 

Facilities available Equiptments Remarks 

1 Athletics 
Men/Women   

Multipurpose stadium 

available, Strength training 

Gymnasium, 8-Lane Athletic 

track etc. 

All equipments. Javelin, 

Shotput, Discuss, High 

jump etc. 

Coaches 

available for 

training camps. 

2 Tug of War 
Men/Women   

Ground available. Rope, flags -do- 

3 Cricket  
Men/Women   

A well developed pitch 'n' 

ground is available. 

All cricket required 

material is available i.e. 

Mats, Bats, Balls etc. 

-do- 

4 Kabaddi and 

Kho-Kho 

Grounds are available 

including Kho-Kho poles etc. 

All equiptments. -do- 

5 Football Ground with good posts 

available 

Other equipments available 

i.e. Football, Nets, Posts 

etc. 

-do- 

6 Volley ball Two Volley ball courts are 

available 

All equiptments -do- 

7 Basket ball Two Basket ball courts are 

available. 

All other equipments -do- 

8 Lawn Tennis One well maintained Lawn 

Tennis court is available. 

Rackets, Nets, Tennis balls 

etc. 

-do- 

9 Table Tennis Six T-T tables are available TT bats, Balls, Tables, Nets 

etc. 

-do- 

10 Badminton Four Badminton courts are 

available. 

All equipments available. -do- 

11 Marathon 

Race n Cross 

Country 

A road run from SMVDU 

gate no. 01 to Panthal  

(Village) & back.  

Amublance of the 

University, Security 

Guards. 

-do- 

12 Futsal, 

Carrom, 

Chess, Dart 

Board. 

Ground, Hall, Tables, darts 

are available. 

All equipments present. 

 

-do- 

13 Electronic 

games 

Internet hall is available. Computer, gadgets, cables 

etc. 

-do- 

14 GYM Hall Two Gym halls are available.  -do- 

 

Sports Calendar 2014-15 

S.No. Activity  Week/Month/Date Remarks 

1 International Youth 12/08/14 Awards & Medals Presentation 



 

 

Day-Celebration Function Symposium on Topics of 

Internation understanding and peace. 

2 Independence day 

celebration 

15-08-2014 Flag hosting cultural activities based 

on patriotism and regional integration 

also Prize distribution Function. 

3 Table-Tennis & 

Carom Board 

Competitions for 

SMVDU Staff  

3
rd

 week of August, 

2014 

For teaching and technical staff. 

4 Badminton & Chess 

Competitions for 

SMVDU Staff 

3
rd

 week of August, 

2014 

For teaching and technical staff 

5 National Soprts Day 28-08-2014 to 29-08-

2014 

In the honour of Major Dyan Chand. 

The Hockey Wizard. Holding of one 

Hockey Exhibition Match, Yoga and 

Sports Quiz. 

6 Talent Search 1
st
 week of 

September, 2014 

Students will be screened and tested 

for speed agility strength and 

flexibility and also their aptitude and 

level of participation. 

7 Volleyball Tournment 1
st
 week of 

September, 2014 

Inter-faculty 

8 Intra-University 

ñCross Countryò (10 

Kms) 

2
nd

 week of 

September, 2014 

From SMVDU to Panthal and back. 

9 Basketball Officials 3
rd

 week of 

September, 2014 

Inter-faculty for students of 

University. 

10 03-days Inter-

University 

(Basketball, 

Volleyball, Fencing, 

Archery. Judu/Wushu) 

4
th
 week of 

September, 2014 

The teams from various technical 

universities would be invited to take 

part in the State Level Goodwill 

games. 

11 Cricket Tournament 

for Students 

3
rd

 week of October, 

2014 

The limited over matches to be 

organized during Intra-University 

Competitions to select University 

Team. 

12 Goodwill competition 

between employees of 

SMVDU and 

SMVDSB 

4
th
 week of October, 

2014 

Table Tennis, Badminton 

13 Inter-University 

Soprts and Youth 

Festival 

3
rd

 week of 

November, 2014 

Table-Tennis, Badminton, Tug of War 

and Basketball etc. 



 

 

14 Republic Day 

Celebration 

26-01-2015 Hosting of Flag by the Hon'ble Vice 

Chancellor followed by Ceremonial 

Funcation and Award Ceremony. 

15 3-days Trekking for 

Boys 

4
th
 week of Jan., 2015 Pancheri to Patnitop and Back. 

16 2-days Trekking camp 

for Girls 

4
th
 week of Jan., 2015 SMVDU to Devipendi and Back. 

17 Intra-University Kho-

Kho (Girls) 

1
st
 week of Feb., 2015 The matches will be organized as per 

the strength of various wings. 

18 Basic Snow skiing 

Course for Boys 

1
st
 week of Feb., 2015 Four outstanding and best students to 

be sponsored for seven days snow 

skiing course at Gulmarg organized 

by Jawahar Institute of 

Mountaineering and Trekking. 

19 Lawn Tennis 2
nd

 week of Feb., 

2015 

The competitions in both the sections 

will be organized on the basis of 

league and Knock out. 

20 Athletics (All Jumps 

and throws) 

3
rd

 week of Feb., 

2015 to 2
nd

 week of 

March, 2015 

The events would be covered with 

due representation to the selectded 

athletes representing various 

departments. 

21 Athletics (Races) 3
rd

 week of March, 

2015 

Right from 100 Mtr to 5000 Mtr in 

the straight races. The Competitions 

will be orgazied in the events of relay. 

22 Seminar on Games, 

Sports and Physical 

Education 

4
th
 week of March, 

2015 

All India Level Seminar on the given 

topic will be organized in the 

Universty. 

23 Resurgence 05-07, April, 2015 Resurgence 2014 events which 

include all possible and the Sports 

events depending on the interest of 

the students. 

 

Note: Pre-Inter -University Coaching camps in different disciplines such as 

Yoga, Basketball (M), Kho-Kho (M), Volleyball (M), Athletics and other 

Marshal Arts will be conducted under the Supervision of Technical Experts. 

 

5.3.2 Give details of the achievements of students in co-curricular , 

extracurricular and cultural activities at different levels: University / State / 

Zonal / National / International, etc. during the last four years.  

Reply:  
1. SMVDU Students participated in North Zone Inter University Youth 

Festival (November 2012) organized by Association of Indian Universities 

(AIU). SMVDU team stood 1
st
 in óLiterary and Fine Artsô category. 

2. SMVDU students participated in Tata Crucible Campus Quiz at GCW 

Parade (1
st
 Edition at Jammu), March 2013. The team of Mr. Vedanta 



 

 

Sharma and Mr. Luhar Karan Singh secured 1
st
 position, won a cash prize 

of Rs. 75,000/- . 

3. SMVDU students participated in Indian Students Parliament organized by 

MIT-SOG Pune (January 2015). Two speeches of our students were 

selected for the final round presentation and Mr. Shubham Tiwari was 

ranked amongst óBest Speakerô category. 

4. SMVDU students participated in North Zone Inter University Youth 

Festival (January 2014) organized by Association of Indian Universities 

(AIU) at University of Jammu. SMVDU student Himangshu Pathak got 

third prize in óOn Spot Paintingô category. 

5. SMVDU students Mr. Yashvendra Pratap Singh and Mr. Shubham Tiwari 

were selected to participate in óInternational Youth Summit for Next 

Generationô organized by World Organization for Students & Youth, 

supported by Ministry of External Affairs, GOI (February 2015), New 

Delhi. 

 

5.3.3 Does the university conduct special drives / campaigns for students to 

promote heritage consciousness?  

Reply: The University organizes tours of the students particularly those School of 

Architecture & Landscape Design at the various heritage sites so as to promote  

heritage consciousness and preservation  among the students. Such visits are 

undertaken at the expense of the University. 

 

5.3.4 How does the university involve and encourage its students to publish 

materials like catalogues, wall magazines, college magazine, and other 

material? List the major publications/ materials brought out by the students 

during the last four academic sessions. 

Reply: The University publish annual students magazine, event brochures and 

other occasional publicity materials (like posters, leaflets etc.). The university has 

committees for each of such activities in which students are involved. The 

Students Affairs Council (SAC) has a Students Publication Board which takes 

care of all students publications. The students are actively involved in designing 

the magazine, placement and admission brochures, brochures and posters for 

event publicity. The university publishes an annual students magazine named 

Pratibimb'. 

5.3.5 Does the university have a Student Council or any other similar body? 

Give details on its constitution, activities and funding.  

Reply:  

¶ The University is fully residential in character and all the students have to 

live in the hostels or need to be attached to a hostel (in case exemption from 

compulsory hostel living is accorded by the Competent authority in 

exceptional circumstances). As the Hostels have been classified generally on 

the basis of gender and sometimes UG/PG, the concept of ñHouseò got 

evolved in the past so as to have even distribution of activities among 

students when classified by the ñHousesò which is not possible by their 

being classified by the Hostel of residence alone. Thus, it is considered 

worthy to have representatives from both channels, i.e. ñHostelsò and 

ñHousesò.   

¶ The highest level of studentsô body will be óStudents Affairs Councilô 



 

 

(SAC) and shall have its constituent Boards and Inter-hostel Committees as 

follows:  

1. Board for Hostel Management (BHM) 

2. Board for Sports Activities (BSA) 

3. Board for Cultural Activities (BCA) 

4. Board for Students Welfare (BSW) 

5. Board for Students Publications (BSP) 

6. Board for Professional Activities (BPA) 

7. Inter-hostel Disciplinary Committee  

8. Inter-hostel Network Affairs Committee 

9. Inter-hostel Finance and Audit Committee 

10. Any other Board/Inter-hostel committee, as approved by the 

SAC. 

 SAC will be chaired by the VC where as the Boards will be chaired by the 

concerned president. In absence of Chairman as described here, the Dean of 

Students, concerned Boardôs Vice President, respectively, will chair the 

concerned Bodies. From the point of view of Studentsô Organization (SAC 

and its constituent Boards), the University will be considered to have the 

following ñHostelsò and ñHousesò 

 

Hostels: 

¶ Nilgiri 

¶ Vindhyachal 

¶ Trikuta-Kailash (Combined) 

¶ Shivalik 

¶ Vaishnavi 

¶ New Hostels as and when constructed and become (fully/largely) 

operationalized. 

 

Houses: 
Jal 

Vayu 

Agani 

Akash 

Prithvi 

New House as and when constituted by the SAC 

 

The existing students are residents of one of the above mentioned Hostels and 

already belong to one of the above Houses to which they were allotted at the 

time of admission. The new students will be allotted to these House by 

systematic random sampling process applied to the entire set of new students 

after arranging their entry numbers in computer generated standard sequence 

in alphabetic order or any other suitable method approved by the SAC.   

For various Committees and the Boards constituted after the first round of 

Elections at óHostelò or ñHouseò level, the representatives from these two 

channels will be represented in well defined manner as indicated in this 

Constitution subsequently under various Sections. 

 



 

 

Structure of Studentsô Bodies and Election Process 

At Hostel Level 
Each Hostel will have the following Committees 

 ̧ Hostel Mess Committee 

 ̧ Hostel Sports Committee  

 ̧ Hostel Cultural Committee  

 ̧ Hostel Maintenance Committee 

 ̧ Hostel Welfare Committee 

 ̧ Hostel Publication Committee 

 ̧ Hostel Reading Room Committee 

 ̧ Hostel Network Affairs Committee 

 ̧ Hostel Disciplinary Committee 

 ̧ Hostel Finance and Audit Committee 

 ̧ Any other, as approved by the SAC 

 

Hostel Affairs Committee (HAC) 

  

The HAC will be the supreme body for the management of all hostel affairs and 

will implement the decisions executable at its level and submit its 

recommendations to concerned Board and/or SAC wherever needed. HAC will 

consists of secretaries of each of the committees as stated in section 4.1 and two 

(02) HAC representative elected by that hostel resident student of SMVDU and 

two (02) SAC representative elected by that hostel resident student of SMVDU. 

 

Each of the Committees at the Hostel level  as mentioned in Section 4.1 will have 

five (05) studentsô representatives elected by all the resident students of SMVDU  

in each hostel. The Five (5) elected members shall elect their Secretary who will 

be a Member of the Hostel Affairs Committee (HAC).  

 

The Secretaries of all the above mentioned hostel level Committees and the 

directly elected 4 members (2HAC+2SAC) shall elect the Secretary of HAC. 

 

All Secretaries of various Committees, other than HAC, at the Hostel level will 

constitute  corresponding Boards as mentioned in Section 3.0. 

 

Two First Year Students in each Hostel (where ever applicable) to be co-opted in 

the   Hostel Affairs Committee of the Hostels. 

 

Nomination of one first year student for each Hostel (where ever applicable) 

Student Affairs Council within one month of the last date of Admissions in the 

Fall Semester. 

 

At House Level: 

House Sports Committee (HSC)  
Each House will elect nine (09) representatives for HSC, who will subsequently 

elect the House Sports Secretary. 

House Cultural Committee (HCC)  
Each House will elect nine (09) representatives for HCC, who will subsequently 

elect the House Sports Secretary. 



 

 

 

 In case of tie among two or more contestants, the method of toss shall be adopted 

in all the elections in the Hostels, Houses, Boards, SAC etc. 

 

Election Timing 
 ̧ The entire election process shall be completed in February/March every 

year. 

 ̧ Notification shall be issued by the Dean of Students (or his office), in 

consultation with the Honôble Vice Chancellor, at least 10 days before the 

last date of filing the nomination. 

 ̧ The whole process of elections, i.e. nominations, withdrawals, elections at 

all stages etc shall be completed within 10 days from the last date of 

nominations at the First Stage of the elections. 

 ̧ All the Boards shall be formed within 7 days after the declaration of the 

results of the First Stage of the studentsô elections in the Hostels.   

 ̧ The process of election of the General Secretary of the SAC will be 

completed within 2 or 3 days after the formation of all the Boards. The 

SAC shall be announced soon after the election of its General Secretary.   

 

Disciplinary Procedure 
The Disciplinary Committee as mentioned in Sec 3.0 will take necessary 

action in all cases related to the breach of discipline. In cases of serious 

indiscipline, the matters will be referred to the Universityôs Disciplinary 

Committee.  

 

Meetings and Meeting Procedure: 
All committees, Boards, and SAC will have formal meetings at least once in 

each regular semester with due written notice adequately in advance (at least 

2 days).  

 

Constitution Amendment Procedure: 
Minor Changes in the constitution will be done by the SAC whereas the 

Major Changes will be done by the AC/AAC, and approved by the EC.  

 

¶ Role and Composition of SAC: The role of the Council (SAC) is to 

involve the students of the University in the matters considered relevant to their 

holistic personality growth and professional development through various 

activities, not related to their academic programs. The SAC is intended to provide 

a policy making platform for the students with the support of University faculty 

and authorities. The composition of SAC will be as follows: 

 ̧ Vice Chancellor    éé..           Chairman 

 ̧ Dean of Students    éé..   Vice Chairman 

 ̧ Registrar  

 ̧ Associate Deans of Students 

 ̧ President of each Board (viz. BHM, BSA, BCA, BSW, BSP, and BPA) 

 ̧ All Wardens and Associate Wardens 

 ̧ General Secretary, SAC 

 ̧ Secretaries of all Hostel Affairs Committees (HAC) from each hostel 

 ̧ SAC Representatives (2 from each hostel) 



 

 

 ̧ General Secretaries of various Boards 

 ̧ General Secretary,  Inter-hostel Disciplinary Committee  

 ̧ General Secretary,  Inter-hostel Network Affairs Committee 

 ̧ General Secretary,  Inter-hostel Finance and Audit Committee 

 ̧ Assistant Registrar (Students Affairs) / S.A. Section I/C éé Member 

Secretary 

 

Emergency Committee of Student Affairs Council 
The Student Affairs Council shall have an Emergency Committee for attending to 

urgent issues pertaining to residence of students in particular the disciplinary 

aspects comprising of the following members; 

Permanent Members: 
1. Dean of Students 

2. Associate Dean of Students (Male Faculty Member) 

3. Associate Dean of Students (Female Faculty Member) 

4. General Secretary, SAC 

5. General Secretary, BHM 

6. General Secretary, Inter Hostel Disciplinary Committee 

 

Invitee (as per the matter under discussion): 
1. General Secretary / Secretaries of concerned Boards  

2. HAC Secretary / Secretaries of concerned Hostel(s) 

3. Director(s) of concerned School(s) 

4. Warden(s) of concerned Hostel(s) 

 

Constituent Boards of Student Affairs Council (SAC) 
 

Role and Composition of various Board 
There shall be Boards and Inter-hostel committees as mentioned in chapter 32 of 

the statute and shall be called Constituent Boards and Inter-hostel Committees of 

SAC. All the student members of each Board and inter-hostel Committee shall 

elect their Secretary and shall be called as General Secretary of respective Board 

and Committee.Board for Hostel Management (BHM) 

Board for Hostel Management (BHM) is a constituent body of the SAC and shall 

be responsible for policy formation, co-ordination and review of all matters 

relating to the overall management of the hostels. The Board shall be subjected to 

all decisions, rules and regulations which may be laid down from time to time by 

the SAC and the authorities of the University. The Board shall be having its own 

sub-committees and cells as considered desirable from time to time. The 

composition of the Board shall be as follows: 

ü Dean of Student                                                    - President/ 

Chairman 

ü Associate Dean(s) of Students 

ü All Wardens and Associate Wardens 

ü  General Secretary, BHM 
ü HAC Secretary of each hostel 

ü Mess Secretary of each hostel 

ü  Maintenance Secretary of each hostel 

ü  General Secretary, Inter-hostel Disciplinary Committee  



 

 

ü General Secretary, Inter-hostel Network Affairs Committee 

ü General Secretary, Inter-hostel Finance and Audit Committee 

ü Assistant Registrar (Student Affairs) / S.A. Section I/C             -  Member 

Secretary 

 

Board for Sports Activities (BSA) 
Board for Sports Activities (BSA) is a constituent body of the SAC and shall be 

responsible for policy formation, co-ordination and review of all matters relating 

to the sports activities of the University. It shall ensure that adequate facilities are 

given to the students for games and sports. BSA will provide a forum to the 

students to discuss and formulate policies, budget etc and organization of sports 

activities in the University. The Board shall be subjected to all decisions, rules and 

regulations which may be laid down from time to time by the SAC and the 

authorities of the university. The Board shall be having its own sub-committees 

and cells as considered desirable from time to time. The Activity/Club coordinator 

will be elected by the respective Houses. All Activity/Club coordinators from all 

the Houses will elect Activity/Club Secretary.  The composition of the Board shall 

be as follows: 

(a) President, BSA (faculty member nominated by the Vice Chancellor)  - 

Chairman 

(b) Vice President (faculty member nominated by the Vice Chancellor) 

(c) Faculty Coordinator for each Game/Sport 

(d) General Secretary, BSA   
(e) Sport Secretary of each hostel 

(f) Sports Secretary of each of the  5 óHousesô (Jal, Vayu, Agni, Aakash and 

Prithvi) 

(g) Captain of each Game/Sport 

(h) Sports Officer                                                                         - Member 

Secretary 

 

Board for Cultural Activities (BCA)  
Board for Cultural Activities (BCA) is a constituent body of the SAC and shall be 

responsible for policy formation, co-ordination and review of all matters relating 

to the cultural activities of the University. It shall ensure that a congenial and 

encouraging environment is provided to the students for grooming and nurturing 

their talent by organizing various cultural activities through different activity 

clubs. The Board shall provide a forum for the students to discuss and formulate 

policies, budget etc and organization of cultural activities in the University. The 

Board shall be subjected to all decisions, rules and regulations which may be laid 

down from time to time by the SAC and the authorities of the universities. The 

Board shall be having its own sub committees and cells as considered desirable 

from time to time. The Activity/Club coordinator will be elected by the respective 

Houses. All Activity/Club coordinators from all the Houses will elect 

Activity/Club Secretary. The composition of the Board shall be as follows: 

President, BCA (faculty member nominated by the Vice Chancellor)   - 

Chairman 

Vice President (faculty member nominated by the Vice Chancellor) 

Vice President each of Activity/Club (drama, music, debate, fine arts, 

dance etc.) 



 

 

Cultural Secretary of each of the 5 óHousesô (Jal, Vayu, Agni, Aakash and 

Prithvi)  

Cultural Secretary of each hostel    

Activity/Club Secretary 

General Secretary, BCA                        - Member Secretary 

          

Board for Student Welfare (BSW) 
Board for Student Welfare (BSW) is a constituent body of the SAC and shall be 

responsible for policy formation, co-ordination and review of all matters relating 

to the studentsô welfare. The Board shall provide a forum for the students to 

discuss and formulate policies related to the studentsô welfare activities in the 

University. The Board shall be subjected to all decisions, rules and regulations 

which may be laid down from time to time by the SAC and the authorities of the 

universities. The Board shall be having its own sub committees and cells as 

considered desirable from time to time. The Board may also recommend 

temporary financial support (very short term loan) to the needy students. The 

composition of the Board shall be as follows: 

(a) President, BSW (faculty member nominated by the Vice Chancellor)  - 

Chairman 

(b) Vice President (faculty member nominated by the Vice Chancellor) 

(c) Chief Counselor of the University/equivalent 

(d) Associate Dean(s) of Students  

(e) Two Wardens (one each from boys hostels and girls hostels) 

(f) Welfare Secretary of  each hostel 

(g) General Secretary, BSW                           - Member Secretary 

 

Board for Student Publications (BSP) 
Board for Student Publication (BSP) is a constituent body of the SAC and shall be 

responsible for policy formation, coïordination and review of all matters relating 

to the Board. The BPS shall provide a forum among the students for cultivating 

literary talent and highlight the matter of professional interest within and for 

SMVDU community. The Board shall disseminate information so as to develop 

well informed, articulate and participant community life and increase the social 

awareness of the community through responsible and constructive journalistic 

practice. The Board shall be subjected to all decisions, rules and regulations 

which may be laid down from time to time by the SAC and the authorities of the 

universities. The Board shall be having its own sub committees and cells as 

considered desirable from time to time. The composition of the Board shall be as 

follows: 

¶ President, BSP (faculty member nominated by the Vice Chancellor)   

- Chairman 

¶ Vice President (faculty member nominated by the Vice Chancellor) 

¶ One faculty from each (Academic) School  

¶ BSP representative from each School 

¶ BSP Secretary of each hostel 

¶ Reading Room Secretary of each hostel 

¶ General  Secretary, BSP                 - 

Member Secretary 



 

 

 

Board for Professional Activities (BPA) 
Board for Professional Activities (BPA) is a constituent body of the SAC and shall 

be responsible for policy formation, co-ordination and review of all matters 

relating to the professional and co-curricular activities of the students. This Board 

will provide a forum to the students to discuss and formulate policies, budget etc 

and organization of professional and co-curricular activities in the University such 

as Technical Festival, Management Festival, Literature Festival, Philosophy Day, 

National Science Day, National Engineersô Day, Automobile/robotics making and 

display etc. The Board shall be subjected to all decisions, rules and regulations 

which may be laid down from time to time by the SAC and the authorities of the 

University. The Board shall be having its own sub-committees and cells as 

considered desirable from time to time. The composition of the Board shall be as 

follows: 

¶ President, BPA (faculty member nominated by the Vice Chancellor)  

- Chairman 

¶ Vice President (faculty member nominated by the Vice Chancellor) 

¶ One faculty from each (Academic) School  

¶ One UG student from each (Academic) School from I/II year  

¶ One UG student from each (Academic) School from III/IV & V(if 

applicable) year  

¶ 4 PG students (one each from MBA, M.Sc./M.A., M.Tech. and 

Ph.D.) 

¶ General Secretary,  BPA                     - Member Secretary 

 

Inter -hostel Disciplinary Committee (IDC) 
a) Faculty member nominated by the Vice Chancellor           - Chairman    

b) Secretary of Hostel Disciplinary Committee of each hostel 

c) General Secretary, IDC                                                    - 

Member Secretary 

 

Inter -hostel Network Affairs Committee (INAC) 
(a) Faculty member nominated by the Vice Chancellor               - 

Chairman    

(b) Secretary of Hostel Network Affairs Committee each hostel 

(c) General Secretary, INAC                                                    - Member 

Secretary 

Inter -hostel Finance and Audit Committee (IFAC) 
(a) Faculty member nominated by the Vice Chancellor              - 

Chairman    

(b) Secretary of Hostel Finance and Audit Committee each hostel 

(c) General Secretary, IFAC                                        - Member Secretary 

 

The General Secretary of any Board or Inter-hostel committees may be removed, 

if two-third of his electorate votes for his removal in a vote of no 

confidence. A vote of no confidence shall be considered if at least one-

third of the concerned electorate petition in writing to the President of the 

Board to do so. A vote of no-confidence against anyone post can be moved 



 

 

only once a year.   

All the Boards shall submit their recommendations to the Dean of Student for 

approval by the competent authority of the University. 

 

Quorum : Fifty percent (50%) of the members of SAC, different Boards, and 

Committees will constitute the quorum of the respective body. 

 

The University provides funding for the functioning of the SAC. 

 

5.3.6 Give details of various academic and administrative bodies that have 

student representatives on them. Also provide details of their activities.  

Reply: The University have the various Academic and Administrative bodies that 

have student representatives are Anti Ragging Committee, GSCASH, SAC. The 

GSCASH Committee upon receiving of the grievances  are forwarded to the 

above committee for their examination and proper redressal. The University being 

resident in nature promote a gender-sensitive environment.  The functions of 

GSCASH are as under:- 

¶ Gender Sensitization and Orientation. 

¶ Crisis Management and mediation. 

¶ Formal Inquiry and redressal. 

A Complete set of rules and procedures have been provided for functioning of 

GSCASH and the provision of these rules and procedures apply to all students, 

academic staff, non-teaching staff on rolls of the University as well as to 

residents, service providers and outsiders who may be within the territory of the 

University at the Time of Commission of act. These rules and procedures also 

provides the penalties to be imposed and provision for appeal. The Anti Ragging 

Committee shall functions as per the UGC regulations on Anti Ragging. 

 

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT  
 

6.1       Institutional Vision and Leadership 
 

6.1.1 State the vision and the mission of the university.  

Reply:  

VISION  
Establishment of a scientific & technical University of excellence to nurture 

young & talented human resource for the service of Indian society & world at 

large, preserving the integrity and sanctity of human values. 

 

 

MISSION  
The mission of the University is the pursuit of education, scholarship and research 

at the highest international level of excellence. 

 

OBJECTIVES  
Provide education and training of excellent quality both at undergraduate and 

postgraduate levels. 

 



 

 

Ensure that the University achieves and maintains an international standing in 

both teaching and research. 

 

Promote study and research in new and emerging areas and encourage academic 

interaction of the faculty and students at national and international levels. 

 

Encourage close collaboration with industry and facilitate the application of 

research for commercial use and for the benefit of society. 

 

6.1.2 Does the mission statement define the institutionôs distinctive  

characteristics in terms of addressing the needs of  the society, the students it 

seeks to serve, the institutionôs tradition and value orientations, its vision for 

the future, etc.? 

Reply: Yes the mission statement define the institutionôs distinctive 

characteristics in terms of addressing the needs of  the society, the students it 

seeks to serve, the institutionôs tradition and value orientations, its vision for the 

future, etc., since the mission of the University is the pursuit of education, 

scholarship and research at the highest international level of excellence. 

 

6.1.3 How is the leadership involved  

 z  in ensuring the organizationôs management system development, 

implementation and continuous improvement?  

Reply: The Executive Council of the University is the highest decision making 

body of the University which gives approval to the policy matters of the 

University. It is chaired by the Chancellor of the University who is the Hon'ble 

Governor of the state of J&K. The Academic Council is the highest Governing 

body of the University for providing approval to academic related matters. The 

leadership of this University through the above governing bodies provides the 

necessary framework for the development of the University (both academically & 

administratively), taking appropriate policy decisions for smooth running of the 

university, approving academic and administrative plans for expansion of the 

University, making of appointments to all the faculty positions and other high 

level non-teaching positions of the University, to regulate and enforce discipline 

among the faculty and staff, to manage and regulate finance, accounts, 

investments, property and  all important administrative affairs of the University, 

to delegate powers as may be deemed fit, conduct of Convocations. 

 

* in interacting with its stakeholders? 

Reply: The leadership maintains continues liaison with its stake holder being the 

industry, students, governmental agencies, financial institutions, regulatory bodies 

such UGC AICTE etc.   Organizing seminars, symposia and workshops on state 

of art topics of national interest to industrial executives. Alumni meets are 

conducted from time to time. Interacting with industrial executives and mapping 

their expectations to academic bodies. 

 

*in reinforcing a culture of excellence? 
 Reply: By conducting technical festivals, symposiums and seminars in the 

various schools  by encouraging participation in the same from the students. The 

University has instituted awards/medals in favour of such of the students who 



 

 

excel in extra-curricular activities and sports. Providing of 100% financial 

assistance to the students for attending National /International 

Conferences/Seminars held within India for presentation of their research papers 

authored by them. Encouraging the students to participate in technical /project 

competitions within and outside the state.  Providing of Scholarships to the 

students by the University to the meritorious students for wavier of tuition fee in 

each semester in inculcate them  team sprite and culture of excellence. A number 

of activities are organized by the University related to extra-curricular activities 

and sports whereby students get a chance to excel in activities like quiz 

competition, sports, debate competitions, culture activities. 

 

*in identifying organizational needs and striving to fulfill them? 

 

Entering into MoU's with leading Universities/technical institutions for student 

exchange program and fully utilizing the expertise and facilities of the other 

institutions particularly where such facilities are not available within the 

University. By maintaining liaison with different funding agencies to fund the 

University so as to ensure continuous flow of funds for smooth functioning of the 

University, making appropriate efforts for saving / investments of the surplus 

funds available with the University. 

 

6.1.4 Were any of the top leadership positions of the university vacant for 

more than a year? If so, state the reasons.  

Reply: No. 

 

6.1.5 Does the university ensure that all positions in its various statutory 

bodies are filled and meetings conducted regularly?  

Reply: Yes 

 

6.1.6 Does the university promote a culture of participative management? If 

yes, indicate the levels of participative management.  

Reply: Yes the University promotes a culture of participative management. The 

levels of participative management are as under: 

 

¶ The University is fully residential in character and all the students have to 

live in the hostels or need to be attached to a hostel (in case exemption from 

compulsory hostel living is accorded by the Competent authority in 

exceptional circumstances). As the Hostels have been classified generally on 

the basis of gender and sometimes UG/PG, the concept of ñHouseò got 

evolved in the past so as to have even distribution of activities among 

students when classified by the ñHousesò which is not possible by their 

being classified by the Hostel of residence alone. Thus, it is considered 

worthy to have representatives from both channels, i.e. ñHostelsò and 

ñHousesò.   

¶ The highest level of studentsô body will be óStudents Affairs Councilô 

(SAC) and shall have its constituent Boards and Inter-hostel Committees as 

follows:  

1. Board for Hostel Management (BHM) 

2. Board for Sports Activities (BSA) 



 

 

3. Board for Cultural Activities (BCA) 

4. Board for Students Welfare (BSW) 

5. Board for Students Publications (BSP) 

6. Board for Professional Activities (BPA) 

7. Inter-hostel Disciplinary Committee  

8. Inter-hostel Network Affairs Committee 

9. Inter-hostel Finance and Audit Committee 

10. Any other Board/Inter-hostel committee, as approved by the 

SAC. 

 SAC will be chaired by the VC where as the Boards will be chaired by the 

concerned president. In absence of Chairman as described here, the Dean of 

Students, concerned Boardôs Vice President, respectively, will chair the 

concerned Bodies. From the point of view of Studentsô Organization (SAC 

and its constituent Boards), the University will be considered to have the 

following ñHostelsò and ñHousesò 

Hostels: 

¶ Nilgiri  

¶ Vindhyachal 

¶ Trikuta-Kailash (Combined) 

¶ Shivalik 

¶ Vaishnavi 

¶ New Hostels as and when constructed and become (fully/largely) 

operationalized. 

Houses: 
Jal 

Vayu 

Agani 

Akash 

Prithvi 

New House as and when constituted by the SAC 

 

The existing students are residents of one of the above mentioned Hostels and 

already belong to one of the above Houses to which they were allotted at the 

time of admission. The new students will be allotted to these House by 

systematic random sampling process applied to the entire set of new students 

after arranging their entry numbers in computer generated standard sequence 

in alphabetic order or any other suitable method approved by the SAC.   

For various Committees and the Boards constituted after the first round of 

Elections at óHostelò or ñHouseò level, the representatives from these two 

channels will be represented in well defined manner as indicated in this 

Constitution subsequently under various Sections. 

 

Structure of Studentsô Bodies and Election Process 

At Hostel Level 
Each Hostel will have the following Committees 

Hostel Mess Committee 

Hostel Sports Committee  

Hostel Cultural Committee  



 

 

Hostel Maintenance Committee 

Hostel Welfare Committee 

Hostel Publication Committee 

Hostel Reading Room Committee 

Hostel Network Affairs Committee 

Hostel Disciplinary Committee 

Hostel Finance and Audit Committee 

Any other, as approved by the SAC 

 

Hostel Affairs Committee (HAC) 

  

The HAC will be the supreme body for the management of all hostel affairs and 

will implement the decisions executable at its level and submit its 

recommendations to concerned Board and/or SAC wherever needed. HAC will 

consists of secretaries of each of the committees as stated in section 4.1 and two 

(02) HAC representative elected by that hostel resident student of SMVDU and 

two (02) SAC representative elected by that hostel resident student of SMVDU. 

 

Each of the Committees at the Hostel level  as mentioned in Section 4.1 will have 

five (05) studentsô representatives elected by all the resident students of SMVDU  

in each hostel. The Five (5) elected members shall elect their Secretary who will 

be a Member of the Hostel Affairs Committee (HAC).  

 

The Secretaries of all the above mentioned hostel level Committees and the 

directly elected 4 members (2HAC+2SAC) shall elect the Secretary of HAC. 

 

All Secretaries of various Committees, other than HAC, at the Hostel level will 

constitute  corresponding Boards as mentioned in Section 3.0. 

 

Two First Year Students in each Hostel (where ever applicable) to be co-opted in 

the   Hostel Affairs Committee of the Hostels. 

 

Nomination of one first year student for each Hostel (where ever applicable) 

Student Affairs Council within one month of the last date of Admissions in the 

Fall Semester. 

 

At House Level: 

House Sports Committee (HSC)  
Each House will elect nine (09) representatives for HSC, who will subsequently 

elect the House Sports Secretary. 

 

House Cultural Committee (HCC)  
Each House will elect nine (09) representatives for HCC, who will subsequently 

elect the House Sports Secretary. 

 

 In case of tie among two or more contestants, the method of toss shall be adopted 

in all the elections in the Hostels, Houses, Boards, SAC etc. 

 

Election Timing 



 

 

1. The entire election process shall be completed in February/March every 

year. 

2. Notification shall be issued by the Dean of Students (or his office), in 

consultation with the Honôble Vice Chancellor, at least 10 days before the 

last date of filing the nomination. 

3. The whole process of elections, i.e. nominations, withdrawals, elections at 

all stages etc shall be completed within 10 days from the last date of 

nominations at the First Stage of the elections. 

4. All the Boards shall be formed within 7 days after the declaration of the 

results of the First Stage of the studentsô elections in the Hostels.   

5. The process of election of the General Secretary of the SAC will be 

completed within 2 or 3 days after the formation of all the Boards. The 

SAC shall be announced soon after the election of its General Secretary.   

 

Disciplinary Procedure 
The Disciplinary Committee as mentioned in Sec 3.0 will take necessary 

action in all cases related to the breach of discipline. In cases of serious 

indiscipline, the matters will be referred to the Universityôs Disciplinary 

Committee.  

 

Meetings and Meeting Procedure: 
All committees, Boards, and SAC will have formal meetings at least once in 

each regular semester with due written notice adequately in advance (at least 

2 days).  

 

Constitution Amendment Procedure: 
Minor Changes in the constitution will be done by the SAC whereas the 

Major Changes will be done by the AC/AAC, and approved by the EC.  

¶ Role and Composition of SACThe role of the Council (SAC) is to 

involve the students of the University in the matters considered relevant to their 

holistic personality growth and professional development through various 

activities, not related to their academic programs. The SAC is intended to provide 

a policy making platform for the students with the support of University faculty 

and authorities. The composition of SAC will be as follows: 

 ̧ Vice Chancellor    éé..           Chairman 

 ̧ Dean of Students    éé..   Vice Chairman 

 ̧ Registrar  

 ̧ Associate Deans of Students 

 ̧ President of each Board (viz. BHM, BSA, BCA, BSW, BSP, and BPA) 

 ̧ All Wardens and Associate Wardens 

 ̧ General Secretary, SAC 

 ̧ Secretaries of all Hostel Affairs Committees (HAC) from each hostel 

 ̧ SAC Representatives (2 from each hostel) 

 ̧ General Secretaries of various Boards 

 ̧ General Secretary,  Inter-hostel Disciplinary Committee  

 ̧ General Secretary,  Inter-hostel Network Affairs Committee 

 ̧ General Secretary,  Inter-hostel Finance and Audit Committee 

 ̧ Assistant Registrar (Students Affairs) / S.A. Section I/C éé Member 

Secretary 



 

 

 

Emergency Committee of Student Affairs Council 
The Student Affairs Council shall have an Emergency Committee for attending to 

urgent issues pertaining to residence of students in particular the disciplinary 

aspects comprising of the following members; 

Permanent Members: 
Dean of Students 

Associate Dean of Students (Male Faculty Member) 

Associate Dean of Students (Female Faculty Member) 

General Secretary, SAC 

General Secretary, BHM 

General Secretary, Inter Hostel Disciplinary Committee 

Invitee (as per the matter under discussion): 
General Secretary / Secretaries of concerned Boards  

HAC Secretary / Secretaries of concerned Hostel(s) 

Director(s) of concerned School(s) 

Warden(s) of concerned Hostel(s) 

 

6.1.7 Give details of the academic and administrative leadership provided by 

the university to its affiliated colleges and the support and encouragement 

given to them to become autonomous.  

Reply: Not Applicable  

 

6.1.8 Have any provisions been incorporated / introduced in the University 

Act and Statutes to provide for conferment of degrees by autonomous 

colleges?  

Reply: Not Applicable  

 

6.1.9 How does the university groom leadership at various levels? Give 

details.  

Reply: The faculty members are made In-charge of the various cells and Centres 

giving them the additional responsibilities and providing them autonomy to 

handle the challenging tasks in that particular field such as  Faculty I/c 

Networking, Faculty I/c Website, Faculty I/c Telecommunication, faculty I/c 

Guest House etc. Besides the University has constituted a Administrative Affairs 

Committee wherein faculty members and administrative functionaries of the 

University discuss and deliberate upon the various administrative issues of the 

University and provide inputs for effective administration and positive 

contributions for laying down of policies for better administration and 

management of the University. Numerous on the job training programs are also 

conducted  for the purpose. 

 

6.1.10 Has the university evolved a knowledge management strategy? If yes, 

give details.  

Reply: Yes, the University has  evolved a knowledge management strategy the 

details of which are as under: 

¶ The knowledge related to all the academic matters of the University has 

been codified in the form of a comprehensive document ñCourses of 

Studyò which provides all the regulations, course contents, regulations 



 

 

and procedures, evaluation system etc. This document is updated every 

year and a copy of the revised version is provided to all the students, 

faculty and other staff members. The document is also available on the 

University website. 

¶ Besides the University also publishes an Annual report, a bi-annual 

Chronicle, a monthly e-news letter, codifying all the important 

information of the University including the latest updates, achievement, 

events, research activities etc. 

¶ The website of the University is a store house of a knowledge  

 

6.1.11 How are the following values reflected the functioning of the 

university?  

Reply: Contributing to national development 

¶ The University is committed to make to society progress through the 

pursuit of knowledge, dissemination, and application of knowledge in all 

the endeavors. 

¶ The University has  got sanctioned  several projects funded by various 

government sponsoring agencies such as UGC, AICTE, DST, DBT, 

SERB, DAE, ICSSR, ICPR , CSIR  for national development. 

¶ The ñTeam Mechanixò of School of Mechanical Engineering (SME) 
participated in the National Level EventïSAE BAJA 2014, held at 

Pithampur, Indore (M.P). SAE BAJA is an annual event organized by SAE 

INDIA (Society of Automotive Engineers) in which various technical 

minds from across the country come together for showcasing their 

intellectual skills for a common task. This time the task offered was 

Design and Fabrication of an All Terrain Vehicle (ATV). ñTeam 

Mechanixò SMVDU was the only Team from the State of Jammu and 

Kashmir to qualify the phase-I (Virtual BAJA) National Level Event, in 

which more than 325 teams all across the country participated at 

Bangalore in the month of July 2013. Teams from institutes of high repute 

like IITs and NITs also presented their design ideas at a common platform, 

however, only 125 teams were selected for phase ïII including ñTeam 

Mechanixò SMVDU.  A substantial achievement for SMVDU was 

recorded by the Universityôs ñTeam Mechanixò, wherein it cleared 3 

Certification Levels leaving behind countryôs premier institutions like IIT 

Delhi, IIT Hyderabad and several NITôs. This was for the first time that 

SMVDU students were successful in running the All Terrain Vehicle on 

the designed track at a National platform where teamôs from all across the 

country participated in a highly competitive and challenging environment 

before a panel of experts from U.S and India. Though initially the cost of 

Fabrication of the All Terrain Vehicle (ATV) was estimated at about 6.25 

lacs for which financial support was sought from sponsors including 

SMVDSB (to whom request for sponsorship for an amount of Rs. 6.25 

lacs was made in December, 2013), the ñTeam Mechanixò SMVDU 

actually designed and fabricated the ATV at a lower cost of less than 5.50 

Lacs, with funds provided by the University from its own resources. 

 

Fostering global competencies among students 



 

 

¶ The students of the University are encouraged in their final year proceed 

for internship program in the various reputed research institutes.  

¶ The University has entered into MoU with reputed institution/research 

institutions  to foster scientific learning and growth among students of the 

University who are benefited in academics & research through these 

MOU's.. 

¶  Eminent lecture series is conducted by the different schools whereby 

Internationally acclaimed  scientists and researchers are invited fior 

delivering lectures to the students of the University. 

¶ Students are encouraged and provide all assistance to apply for higher 

studies in reputed Universities aboard. 

 

Inculcating a sound value system among students 

¶ Sound moral values are inculcated among the students by their 

involvement in NSS activities through the course which is compulsory for 

the B.Tech students. 

¶ Community Development activities  is a vital component of NSS carried 

out by NSS volunteers for promoting sound value system of morality 

among the students of University. In this regard a Community 

Development Programs are  periodically organized by NSS at SMVD 

University. 

¶ VIKALP is a special program organized at University towards inculcating 

a sound value system and social contribution in the society, whereby 

efforts are made by the students of University for extending basic 

education (including medical care) to the needy childrens residing nearby 

the campus. 

¶ Community Harmony Week is also observed by NSS units at University 

periodically for inculcating the moral values among the students of the 

University. 

    

Promoting use of Technology 

¶ Encouraging students to take up projects on technological advances in 

their final year 

¶ The University encourages  blended learning by using e-learning resources 

such as e-journal, e-magazines, online lecture, on-line lecture videos, 

lectures of experts using national knowledge network, usage of resources 

from NPTEL, e-books etc. The University encourages blended learning. 

The students utilize learning resources available to enhance their 

knowledge better. The Wi-Fi enabled campus encourages blended learning 

by way of providing access to website containing e-learning resources. In 

addition, through the Audio-Visual Centers, the NPTEL course materials 

are made available to the students, The University library has Digital 

Library. 

¶ Conducting of regular online workshop Under National Mission on 

Education through ICT (NMEICT), MHRD, Govt. of India in SMVD 

University- a remote centre through A-view software (online). 

¶ Aakash workshop are conducted at the University.  

¶ The University has separate telephone exchange provided by BSNL and 



 

 

telecom facility is available to all the faculty members and staff within 

their offices and in their residence. 

 

 Quest for excellence 

The students are motivated to excel in academics, extra-curricular activities & 

cultural activities. The University has instituted awards and medals for excelling 

in  academics, extra-curricular activities & cultural activities. The University has 

also instituted a separate award and a medal alongwith cash prize to be given to 

the Best Girl Student in every academic year. Besides University also wards 

scholarships in the shape of Students Merit cum Means Scholarship Scheme 

whereby 10% of the topper students have been provided with tuition fee wavier 

ranging from 100% to 10%. The students are given best of the infrastructure 

facilities for sports and on the sports equipments including special diet and 

services of sports coaches for excelling in sports activities at inter-University, 

state, zonal and national level. 

 

6.2       Strategy Development and Deployment 
 

6.2.1 Does the university have a perspective plan for development? If yes, 

what aspects are considered in the development of policies and strategies?  

 

Reply: The world has seen a radical change over the period of last two decades. 

With the rapid change in the technology, particularly in communication, 

information and networking there has been major changes in the various 

dimensions of the social, scientific, political and business/economic facets of our 

lives across the globe. Shri Mata Vaishno Devi University has been established to 

contribute to the world in general and India in particular through excellence in 

scientific, technical and study of business and their specialized branches. The 

University has a clear laid out plan for development in order to serve as a valuable 

think-tank in providing solution to pressing issue/problems confronting society, 

industry and environment. In respect of the development of policies and strategies 

the University has clearly laid out its vision, mission and objectives. 

Vision of the University:  ñEstablishment of a Scientific & Technical 

University of Excellence to nurture 

young talented human resource for the service of 

Indian Society & World at large preserving the 

integrity and sanctity of human values.ò 

Mission of the University: ñThe Mission of the University is the pursuit of 

Education, Scholarship and Research at the 

highest International levels of excellenceò  

Objectives of the University: 

¶ To provide education and training of 

excellent quality both at undergraduate and 

postgraduate levels. 



 

 

¶ To ensure that the University achieves and maintains 

an international standing in both 

teaching and research. 

¶ To promote study and research in new and emerging 

areas and encourage academic interaction of 

the faculty and students at national and international 

levels. 

¶ To encourage close collaboration with industry and 

facilitate the application of research for 

commercial use and for the benefit of society. 

The University has well defined strategy which is reflected in the organisation 

structure and the policies adopted. The University has been promoting research 

based teaching and learning and has various involvements for community 

development through its organisational inputs. The specifically dedicated School 

for Innovation and Community Development, Centre for Incubation, NSS 

activities as mandatory activity are some of the institutional initiatives that 

integrate the learning objectives with the comprehensive contribution to the 

society. The University follows UGC guidelines for recruitment and leaves for the 

faculty in order to match the quality standards of national level. The regular 

interactive discourses with the industry enhance the exposure of the students and 

the faculty and create an experiential learning environment that helps students to 

compete at international level. Some of the salient aspects of strategies developed 

and deployed by University are described briefly in subsequent section. 

¶ Teaching and learning: 

The University has well- crafted programs designed on the pattern of some of 

the best institutions of the country. It offers programs at undergraduate levels as 

well as post graduate level in the field of science, technology, business and 

humanities. The University also offers doctoral and post-doctoral programs in 

various streams. The well thought of syllabus for the various courses in the 

programs is designed after thorough deliberations at the level of various faculty 

meetings, Board of Studies of Schools, Board of Academics Research and 

Consultancy, Academic Council and the Executive Council of the University.    

University follows a well-organized and transparent admission system. 

Admissions into various programs are through national level examinations as well 

as duly constituted committees.  Open credit system has been introduced in the 

University under which students have been given the flexibility to opt for elective 

courses offered by other schools other than their own. Structured feedback on 

curriculum and teaching pedagogy has been institutionalized and feedback 

analysis is being used for introducing changes in curriculum or teaching 

pedagogy.  

A system of peer learning, student mentoring, team building and organization 

of events and student involved academic programs have been implemented to 

ensure an inclusive academic ambience in each and every school. The academic 

calendar is prepared in advance and executed meticulously. The conventional as 



 

 

well as modern teaching methods are adopted by the faculty. The focus is more on 

experiential learning, participative learning and case based learning. Student 

seminars, assignments, projects, field work and internships are part of the 

curriculum in majority of the programs. The students are provided with academic 

guides for interaction beyond classrooms. The University has initiated Student 

Merit cum Means Scholarship Scheme (SMMSS) to inculcate work culture and 

competitive spirit among the students. SMMSS has been launched for the first 

time in the state of Jammu & Kashmir by any University at this scale.  

The University has around 112 qualified faculty members out of which 64 

faculty members are Ph.D. and more than forty have post graduate qualification.  

¶ Research and Development: 

The University has sspecial focus on sponsored and collaborative research 

projects, training, consultancies and MDPs. All the faculty members, research 

scholars, students, people from industry, scholars from other Universities, 

scientists from research institutions are given access to research facilities in the 

University.  Various schools have produced 29 Ph.D. in last ten years and nearly 

131 students are pursuing their Ph.D. The cumulative numbers of publication of 

faculty members of SMVDU at national and international level is more than 1200. 

Some of the publications are in high impact journals. The faculty members have 

been able to mobilise grants of more than 10 crores in last ten years through 

various national and international agencies.  

For the development of the skills in research and teaching the various school 

of the University has organised more than 8 refresher courses, more than 10 FDPs 

in various areas such as research methodology, training sessions on data analysis, 

workshops on statistical applications and orientation programs on advancements 

in research.  

In order to promote the various research initiatives the University has created 

various facilities , such as, Centres of Excellence in Research, Centre for 

Embedded Instrumentation & Networked Controls, Centre of Excellence in 

Biotechnology, Centre for Advanced Manufacturing, Centre for Energy 

Management & Water Resources, and Centre of Excellence for Entrepreneurial 

Development.   

The University has an exclusive Nano-technology Cell that involves faculty 

members from different disciplines of science and engineering in order to promote 

inter-disciplinary research in niche area of nano-technology. University has also 

established an Institutional Ethical Review Board under the chairmanship of Vice-

Chancellor and members from different fields of the society in order to supervise 

the ethical issues and malpractices, etc. in research.  

The University is in process of establishing a Central Instrument facility for 

advanced research. For exposure of scholars three is a proposal for 

institutionalising Visiting Student Internship Program and Vising Students 

Research Program. The University also has a plan for establishing a Human 

Resource Development Centre for training the faculty members. 



 

 

¶ Community Engagement:  

The University has a unique and separate School of Innovation and 

Community Development with a focus on innovative and interdisciplinary 

training and capacity building. The school also focus on building the competence 

of the young students of nearby local and remote areas so as to build the required 

critical human resource pool for strengthening and expanding science and 

technology. It regularly organises DST sponsored INSPIRE program. It has also 

collaborated with IIT Roorkee and other institutions of North India for a pilot 

study of VSAT enabled mobile E Learning Terminals. The school is in process of 

setting up one of the largest field based broadband seismological experiment in 

J&K Himalaya. Also there is a proposal for setting up a community radio station 

at SMVDU as an initial step for sharpening the skills of students as well as 

launching base for mass communication program on the campus. 

The University has an Office of Dean-of-Students which functions as a centre 

to promote cooperation and fellowship among students on campus, to build their 

personality and making their stay comfortable on the campus. The responsibilities 

of the office include hostel administration, extra-curricular activities, welfare, 

conduct, discipline, fee concessions, and health of students. In order to give the 

much needed exposure to the students outside the campus, this office coordinates 

different cultural and academic tours for them and arranges travel concessions for 

them. The students are provided with travel allowance and other necessary kits for 

their participation in cultural and sports activities organized by other Universities 

/ Institutions across country. 

Various extracurricular activities such as a cultural event to welcome the new 

students called CONCORDANCE;  the technical festival TITIKSHA ; the 

management festival, TATTVA ; the literary festival, LITLIFE ; the architecture 

festival SRIJAN;  and an annual cultural and sports festival called 

RESURGENCE are organised on the campus.  

The University has initiated NSS activities since its inception. All 

undergraduate students are required to enrol for NSS in the first year. The 

University also has informal organisation named as Vikalp which is a studentsô 

initiative (supported by NSS) that runs evening classes on regular basis for 

children from the neighbouring villages of the University. It also offers classes to 

the children/students of local area including certain skills development, computer 

literacy etc. It takes care of involving those students in cultural activities, 

promotes athletics, takes care of their health through medical check-up etc. On the 

National Science Day celebrations at the University, special care is taken to 

involve school children from the neighbourhood. 

¶ Human Resource Planning and Development 

The University is aware of its requirement of suitable faculty and support 

staff. As a policy every school of the University aspires to have the faculty student 

ratio of 1:15. In terms of faculty recruitment the University follows three tier 

system of UGC i.e. Assistant Professor, Associate Professor and Professor. The 

faculty is selected through a stringent process as per the UGC norms at all the 



 

 

levels by duly established selection procedure and inviting applications through 

advertisements in national level dailies. The faculty and staff is appointed on the 

basis of performance; merit and high level scrutiny of applicants qualifications 

and rich past experience.  The vacancies are generated through a regular 

consultation in a meeting of Deans and Directors chaired by Vice Chancellor and 

approved by the Executive Council. The promotions of the faculty members are as 

per the UGCôs Career Advancement Scheme. All the faculty members for 

promotions for one level to another or through direct recruitment at various levels 

have to undergo a faculty seminar at school level in front of faculty members and 

the scholars.  

The faculty development programs are organised on the campus and faculty 

members are encouraged for taking up orientation and refresher courses. The 

University has signed MoUs with many Universities and Institutions in India and 

abroad for teacher and student exchange programmes leading to research, skill up-

gradation and study programmes. The faculty members are encouraged for 

upgrading the skills through study leaves at institutions of repute at national and 

international level.  

For the development of the skills in research and teaching the various Schools 

of the University has organised more than 8 refresher courses, more than 10 FDPs 

in various areas such as research methodology, training sessions on data analysis, 

workshops on statistical applications, orientation programs on advancements in 

research in past few years. 

¶ Industry Interaction  

The University divulges its expertise also to the industry as well as the society 

with the help of various development programmes. This is reflected not only in 

the grants and consultancies that the University has been mobilized but also more 

than 10 programmes organised by various schools in last few years. The 

University benefits with the involvement of the experts from industry in Board of 

Studies of various Schools as well as in Executive Council.  The experts from 

industry and other research and academic institutions help in curriculum design 

and research and delivery. The University has signed Memorandum of 

Understanding with various national and international academic, professional and 

research institutes as well as industry to augment the learning process and to 

develop research and development infrastructure.   

The organizations mutually benefit in terms of various development programs, 

consultancies and projects for themselves and training and placements for 

students as well as research inputs for faculty members and researchers. Some of 

the significant organizations are such as Intex Ltd., Orange Ltd.; Cadilla; Cipla; 

Lupin; TCS; United Phosphorus; Prathista Industries; Water Health Pvt. Ltd; 

HDFC Bank Ltd.; SBI Life Insurance Ltd.; ICICI Bank Ltd.; NIIT Ltd.; M/s 

Vaishnavi Biotech Ltd; M/s Dabur India Ltd; State Forest Research Institute; 

HCL; Capegemini; Phillips; L&T; SBI; J&K bank; Coca Cola; Mahindra 

logistics; Mahindra First Choice etc.  

SMVDU has been able to receive support from industry also for the 



 

 

establishment of some of the labs such as Freescale Systems Laboratory 

established in collaboration with M/S Freescale Semiconductor Pvt. Ltd. 

(erstwhile Motorola Semiconductors) and Xilinx Lab, established with Technical 

support from M/s Xilinx Ltd. 

The University encourages entrepreneurship and has proposed for a 

technology based Incubation Centre with support of DST, GOI. 

¶ Internationalisation 

The University through various endeavours creates opportunities for 

international collaborations for research and academic developments. In this field 

the University has also executed various MoUs with international universities for 

student exchange and faculty development in various areas. Some of the 

significant MoUs have been with Laval University, Canada; Orel State Technical 

University (Orel, Russia); Kun Shan University, Taiwan; Aachen University of 

Applied Sciences (AcUAS),Germany;  and RUHR-University, Bochum, 

Germany. 

The SMVD University also has collaboration with University of Cambridge, 

UK and  IISER Kolkatta for setting up major field experiment in J&K Himalayas 

for crustal structure and active faulting in the region. The University has 

organised various international conferences on various research topics in past few 

years. With colloquium and lecture series the University invites experts from 

industry and academia at international level to interact with the students. Some of 

the faculty members also have the international exposure of  research and 

industrial experience such as  for visiting Mobile Computing and Broadband 

Networking Lab (MBL), National Chiao Tung University (NCTU), Hsinchu, 

Taiwan, (Republic of China), Post-Doctorate Fellowship San Diego University; 

USA on Raman Fellowship Philips Electronics; Netherlands, Delft University of 

Technology, Netherlands. 

The faculty members are also encouraged to seek funds from various support 

agencies for international exposure. Most of the faculty members have presented 

their papers at international platforms in various countries such as Turkey, Jordan, 

Sri Lanka, Canada, Netherland, China, Kuwait, USA etc. The faculty members 

participate in various international conferences in India and abroad with the 

support of the University through a Professional Development Allowance (PDA). 

The University at various levels attempts to synergise the academics 

requirements with community development. The University plans to introduce 

various integrated courses and expand its academic strength over the period. With 

expansion in infrastructure and academic programs as well as strong governance 

the SMVD University is accelerate and deliver towards the requirement of higher 

education in India. 

 

6.2.2 Describe the universityôs internal organizational structure and decision 

making processes and their effectiveness.  

Reply: The decision making processes of the University are made at the 

appropriate levels of hierarchy. However for policy matters and those having 



 

 

administrative / academic compulsion select Committee have been constitutive to 

facilitate participative decision making process such as Board of Academics, 

Research & Consultancy (BARC), Academics Affairs Committee (AAC), 

Administrative Affairs Committee. By virtue of constitution of these committees 

the decisions made are more effective these have been arrived at consensus  and 

not arbitrary and are therefore mutually acceptable to all the affected in the 

University. 

 

6.2.3 Does the university have a formal policy to ensure quality? How is it 

designed, driven, deployed and reviewed? 

Reply: Quality for academic matters and  for support services are handled 

differently and there are different policies. Policies for academics (both teaching 

and research) to ensure quality are designed and developed at the level of the 

appropriate bodies i.e Board of Academics, Research & Consultancy (BARC), 

Academics Affairs Committee (AAC) & Academic Council. These policies are 

then implemented with the approval of the Executive Council (the highest 

executive body of the University). The policies are reviewed on time to time basis 

as per need and as per recent developments. The University policy to ensure 

quality for support services are designed through the Administrative Affairs 

Committee &  the Committee of Deans & Directors. These are then implemented 

and reviewed as per need from time to time. 

   

6.2.4 Does the university encourage its academic departments to function 

independently and autonomously and how does it ensure accountability?  

Reply: The University provides sufficient autonomy to its academic departments  

to function independently and autonomously. Adequate delegation of powers are 

made in the favour of Deans of various Faculties & Directors of the Schools 

through the ordinances of the University. The Directors of the School are also 

have administrative power to handle administrative affairs of their concerned 

school. Each school has an Academic Affairs Committee to discuss, deliberate 

and recommend on the academic affairs of the school. Each School prepare its 

own budgetary requirements as per the needs of the Schools on Academic Year 

basis. So far as possible the University administration doesnot intervene or 

meddle in the internal affairs of the Schools. However for policy matters 

concerning academic and administrative affairs of concerned school can refer 

these policy matter for discussion and decisions such as BARC and  

Administrative Affairs Committee. The University ensures accountability of the 

Schools by issuing them circulars and reminder and seeking six monthly report 

from each of the School regarding their functioning and achievements. Further 

accountability is also ensured through the regular meetings of Deans & Directors 

chaired by the Vice Chancellor and also attended by Registrar and other 

Administrative functionaries.  

 

6.2.5 During the last four years, have there been any instances of court cases 

filed by and against the institute? What were the critical issues and verdicts 

of the courts on these issues?  
Reply:  

Status of SMVD Universityôs Court Cases pending adjudication before 

various Honôble Courts at Jammu /Reasi 



 

 

SN

o. 

Title of the Case Name of 

the 

Court  

Subject matter Interim / 

Final 

Orders 

Current 

Status 

 Land Cases 

1. Shri Mata Vaishno 

Devi University  

V/s  

Pritam Singh & 

Ors. 

 

Honôble 

High 

Court at 

Jammu. 

A Civil First Appeal has 

been filed by the 

University against the 

Judgment of Principal 

District Judge, Udhampur 

whereby the compensation 

awarded by the Collector  

Land Acquisition, 

Udhampur in respect of 

land acquired in Village 

Sira-Kotla for 

establishment of the 

University was 

substantially enhanced. 

The Hon'ble 

High Court 

has stayed 

the 

Judgment 

dated 

21.07.2008 

passed by 

the  

Principal 

District 

Judge, 

Udhampur.   

Pending for 

final hearing. 

To be listed 

in the weekly 

Cause List.  

2 Baj Singh & Ors. 

Vs.  

State & Ors. 

 

Honôble 

High 

Court, 

Jammu 

The petitioners whose land 

/ shops was acquired in 

Village Sira-Kotla has 

sought indulgence of the 

Hon'ble Court for allotment 

of four residential plots in 

the rehabilitated colony on 

the analogy of four shops 

allotted to him.  

No interim 

directions.  

Pending for 

final hearing. 

3. S.M.V.D.S. Board 

& ANR. 

 Vs 

Ashok Kumar & 

ORS. 

 

 

 

 

 

Honôble 

High 

Court 

Jammu 

 

 

 

 

 

 

 

 

 

The joint Civil First 

Appeals has been filed by 

the University against the 

Judgment of Principal 

District Judge, Reasi 

whereby the compensation 

awarded by the Collector  

Land Acquisition, 

Udhampur in respect of 

land acquired in Village 

Kakryal for establishment 

of the University was 

substantially enhanced. 

 

 

The 

operation of 

Judgment 

passed by 

District 

Judge, Reasi 

and decree 

for 

enhancemen

t of 

compensatio

n has been 

stayed by 

the Hon'ble 

Court.  

Pending for 

further 

hearing 

 

 

 

 

 

 

 

 

 

 

4. S.M.V.D.S. Board 

& ANR. 

Vs.  

Chaman Lal & 

ORS.  

 

Honôble 

High 

Court 

Jammu 

 

 

-Do- 

 

 

-Do- 

 

 

-Do- 
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Court  

Subject matter Interim / 

Final 

Orders 

Current 

Status 

5. S.M.V.D.S. Board 

& ANR. 

Vs.  

Charan Dass & 

ORs. 

Honôble 

High 

Court 

Jammu 

-Do- -Do- -Do- 

6. Shiv Dass & Ors.  

V/s  

Jagan Nath & 

SMVDU & Ors. 

Principal 

District 

& 

Session 

Judge, 

Reasi 

The petitioners whose land 

also came under 

acquisition have filed the 

reference petition against 

the award of the Collector 

Land Acquisition, 

Udhampur alongwith their 

inter-se dispute relating to 

the ownership of acquired 

land.  

No interim 

directions / 

orders.  

At the stage 

of framing of 

issues by the 

Hon'ble 

Court.  

7. Janak Singh Vs.  

State & Ors.  

Honôble 

High 

Court 

Jammu 

The petitioner (Janak 

Singh) claimed to be a co-

sharer in the land falling in 

Village Sira-Kotla which 

was acquired for 

establishment of SMVD 

University has sought 

directions to Respondent 

no. 1 (Commissioner / 

Secretary, Revenue 

Department, J&K State) 

and Respondent no. 2 

(Collector Land 

Acquisition, Udhampur) to 

make provision for re-

determination of the 

amount of compensation 

on the basis of award of 

Court and payment of 

enhanced solatium 

(Jabrana) @ 30% instead 

of 15% for compulsory 

acquisition of land under 

J&K State Land 

Acquisition Act at par with 

Central Land Acquisition 

Act by declaring Section 

23(2) as Ultra Vires being 

violative of Article 19 (g) 

and 300 (A) of the 

No interim 

directions / 

orders. 

Pending for 

further 

hearing. 
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the 

Court  
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Final 

Orders 

Current 

Status 

Constitution of India and 

payment of Compensation 

to the petitioner at a rate 

determined by the District 

Judge, Udhampur vide 

Judgment dated 

27.07.2008. 

 

Service Matters (Faculty / Staff) 

1. Akshay Tikoo  

V/s  

SMVDU 

 

Honôble 

High 

Court, 

Jammu 

The petitioner, who was 

working as Associate 

Professor in School of 

Biotechnology, SMVDU 

had challenged his order of  

discharge from the service 

during the period of his 

probation. 

 

 

The Writ 

Petition has 

been 

dismissed as 

not 

maintainabl

e vide Order 

dated 

24.02.2014 

by the 

Honôble 

High Court 

holding that 

SMVD 

University 

is not a 

óStateô or an 

óauthorityô 

within the 

meaning of 

Arcticle-12 

of the 

Constitution 

of India and 

as such not 

amenable to 

the Writ 

jurisdiction 

as neither it 

is 

financially, 

functionally 

and 

administrati

vely 

dominated 

The LPA 

against the 

Order dated 

24.02.2014 

of the Single 

Judge has 

been 

preferred 

before the 

Division 

Bench of 

Honôble 

High Court, 

Jammu and 

the matter is 

fixed for 

further 

hearing.  
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by or under 

the control 

of the 

Government 

nor the 

Central / 

State 

Government

s are 

exercising 

the 

supervisory, 

administrati

ve or 

financial 

control over 

it.  

2 Vivek Kumar  

V/s  

SMVDU & Ors. 

 

Honôble 

High 

Court, 

Jammu 

The petitioner was working 

as Sr. Technical Asstt. in 

the School of Mechanical 

Engineering (SME), 

SMVDU and included in 

the panel of Selection of 

Lecturers in School of 

Mechanical Engineering 

advertised during the year 

2009. However, taking in 

view the non-requirement 

of Lecturers in the 

specialization possessed by 

the petitioner (i.e. 

Production), the offer of 

appointment was not issued 

in his favour. The 

petitioner aggrieved of 

non-issuance of 

appointment order has filed 

the petition for issuance of 

appointment order in his 

favour. 

One post of 

Lecturer in 

the relevant 

discipline 

has been 

reserved. 

Pending for 

further 

hearing.  

3. Sandeep Kumar   

Vs  

SMVDU & Ors.  

 

Honôble 

High 

Court, 

Jammu 

The petitioner, who was 

working as Horticulture 

Assistant has challenged 

his order of  discharge 

from the service during the 

No interim 

directions.  

Pending for 

further 

hearing. 
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period of his probation.  

 

4. Sandeep Kumar   

Vs  

SMVDU & Ors.  

 

Honôble 

High 

Court, 

Jammu 

The petitioner has filed a 

fresh writ petition for 

obtaining directions for 

quashing the advertisement 

dated 07.05.14 so far as it 

advertises the post of 

Horticulture Assistant on 

the ground that in case the 

advertised post of 

Horticulture Assistant is 

filled up then the pending 

writ petition as at S.No. 3 

above  will become 

infructuous.   

The 

advertiseme

nt 

notification 

in so far as 

it pertains to 

the post of 

Horticulture 

Assistant 

has been 

stayed.  

Pending for 

further 

hearing. 

 

  

5. Daulat Raj & Ors.  

Vs  

State & Ors. 

 

Honôble 

High 

Court, 

Jammu 

The petitioners have  

challenged their 

disengagement as Hostel 

Supervisors on temporary 

and adhoc basis, which was 

ordered owing to non-

availability of sanctioned 

posts.  

No interim 

directions. 

Pending for 

further 

hearing. 

6. Vikas Bhola  

Vs. 

Shri Mata Vaishno 

Devi University & 

Ors.  

 

Honôble 

High 

Court, 

Jammu 

The petitioner working as 

Lecturer in School of 

Architecture and 

Landscape Design (SALD) 

was removed from the 

services owing to his 

involvement in a case of 

Sexual, Mental & Physical 

Harassment and the order 

of removal has been 

challenged by the 

petitioner. 

No interim 

directions. 

Pending for 

final hearing. 

7. Dr. Amit Sharma 

Vs. 

SMVDU & Ors. 

 

 

Honôble 

High 

Court, 

Jammu 

The Petitioner, who is 

working as Assistant 

Professor (Civil 

Engineering) in School of 

Architecture and 

Landscape Design 

(SALD), were suspended 

owing to his prima-facie 

involvement into the 

No interim 

directions. 

Pending for 

final hearing.  
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allegations of Serious Mis-

Conduct as reported by the 

Director, SALD. The 

petitioner has challenged 

the Order of Suspension 

and re-instatement of his 

services.   

 

8. Dr. Amit Sharma  

Vs.  

SMVDU & Ors.  

 

Honôble 

High 

Court, 

Jammu 

The Petitioner, who is 

working as Assistant 

Professor (Civil 

Engineering) in School of 

Architecture and 

Landscape Design 

(SALD), has challenged 

the selection and 

appointment of Mr. Aditya 

Kumar Singh as Associate 

Professor in School of 

Architecture and 

Landscape Design (SALD) 

alongwith his appointment 

as Director, SALD. The 

petitioner while seeking 

quashment of above 

selection and appointment 

of Mr. Aditya Kumar Singh 

has also prayed for his own            

re-designation / 

appointment as Associate 

Professor (Civil 

Engineering) in School of 

Architecture and 

Landscape Design 

(SALD). 

No interim 

directions. 

Pending for 

final hearing.  

9. Dr. Amit Sharma  

Vs.  

Shri Mata Vaishno 

Devi University  

Honôble 

High 

Court, 

Jammu 

The petitioner working as 

Assistant Professor, SALD 

presently under suspension 

has challenged the Show-

Cause notice of proposed 

penalty of Removal from 

the services of the 

University. 

The Hon'ble 

Court vide 

interim 

order dated 

12.07.2013 

has directed 

to maintain 

status-quo.  

Pending for 

final hearing.  

10. Dr. Pallav Sharma  

Vs. 

Honôble 

High 

The Petitioner has 

challenged the recovery of 

The Hon'ble 

Court has 

Pending for 

further 
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Shri Mata Vaishno 

Devi University  

 

Court, 

Jammu 

excess amount of salary 

drawn by him owing to 

wrong fixation. 

directed that 

the present 

status of the 

petitioner 

shall not be 

disturbed 

with further 

direction 

that the 

recovery 

shall defer 

till next date 

of hearing.   

hearing.  

11 Dr. Vidhushi 

Kapahi  

Vs.  

Shri Mata Vaishno 

Devi University  

Honôble 

High 

Court, 

Jammu 

The Petitioner has 

challenged the recovery of 

excess amount of salary 

drawn by him owing to 

wrong fixation. 

 

 

The Hon'ble 

Court has 

directed that 

the present 

status of the 

petitioner 

shall not be 

disturbed 

with further 

direction 

that the 

recovery 

shall defer 

till next date 

of hearing.   

Pending for 

further 

hearing.  

12 Himank Nargotra 

Vs. SMVDU  

Honôble 

High 

Court, 

Jammu 

The petitioner has 

challenged the 

advertisement notice dated 

08.05.14 hoisted on the 

University website inviting 

applications for faculty 

positions on the grounds of 

non-publishing of the same 

in National newspaper.     

  

No interim 

directions.  

Pending for 

further 

hearing.  

13. Dr. Sunil Kumar 

Wanchoo & anr. 

Vs. SMVDU & 

Ors.  

Honôble 

High 

Court, 

Jammu 

The petitionerôs working as 

Assistant Professors in 

AGP of Rs.8,000/- has 

sought the indulgence of 

the Honôble Court for 

quashing the Order dated 

25.11.13 which contains a 

No interim 

directions.  

Pending for 

further 

hearing.  
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condition of 12 year tenure 

to make the petitioner 

eligible for further 

advancement as Associate 

Professor in AGP of 

Rs.9,000/- and to consider 

the petitionerôs 

advancement from 

Rs.8,000/- to Rs.9,000/- on 

completion of 3 years 

service in terms of UGC 

Regulations 2010. 

Studentôs Admission Cases 

1. Shri Mata Vaishno 

Devi University 

V/s   

Esha Sajgotra  

Honôble 

Division 

Bench, 

J&K 

High 

Court, 

Jammu 

 

 

A Civil 1
st
 Miscellaneous 

Appeal against the Award 

dated 10.02.2011 passed by 

J&K State Consumer 

Disputes Redressal 

Commission has been filed 

by University arising out of 

complaint titled  Esha 

Sajgotra Vs. Shri Mata 

Vaishno Devi University 

whereby the State 

Commission   while 

allowing the complaint had 

directed the Appellants 

(SMVDU) to pay 

compensation of Rs. 4.50 

Lacs alongwith interest to 

the complainant (ex-

student) who was asked to 

discontinue her admission 

a she had not secured the 

requisite limit of CGPA to 

become eligible for 

continuation in next 

semester.  

  

The Hon'ble 

Division 

Bench has 

stayed the 

order passed 

by the  J&K 

State 

Consumer 

Disputes 

Redressal 

Commission 

subject to 

deposit of 

awarded 

amount.  

Pending for 

further 

hearing 

Motor Accidental Claim Case (MACT Case) 

1. Noor Fatima Vs. 

National Insurance 

Co. Ltd. & Ors. 

Motor 

Accident

al Claim 

Tribunal, 

Jammu 

The complainant who 

received certain injuries 

during an accident with 

university vehicle has 

claimed compensation 

No interim 

directions.  

Pending for 

further 

hearing.  



 

 

SN

o. 
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the 
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Final 
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Current 

Status 

from the concerned 

Insurance Company.  

 

Status of SMVD Universityôs Court Cases decided by Various Honôble 

Courts / Forums  

 

S.No

. 

Title of the 

Case 

Name of 

the Court 
Subject Matter Details of Disposal 

1. Farida Vs. 

Divisional 

Manager, 

Oriental 

Insurance 

Company 

& SMVDU 

Motors 

Accidental 

Claims 

Tribunal 

Jammu 

On 20.07.2007, the University Staff 

bus while coming from Jammu 

towards University campus met 

with an accident near Nagrota with 

a private matador wherein one Mr. 

Raju R/o Vijaypur travelling in the 

matador succumbed to the grievous 

injuries received by him during the 

accident. The petitioner being the 

real sister of the deceased filed a 

claim of Rs.15.00 Lacs as 

compensation from the 

respondentôs viz. Insurance 

Company and SMVD University. 

The Insurance Company denied 

the claim on the ground that 

driver of the University vehicle 

was not holding valid License at 

the time of accident as such 

violated the terms and conditions 

of the Insurance Policy and 

argued for fastening the liability 

on the University.  

The University while 

leading its evidence 

satisfied the Motors 

Accidental Claims 

Tribunal that the driving 

license was in good 

condition and upto date. 

However, the Insurance 

Company could not  lead 

the evidence to prove that 

the driving license was not 

valid and effective (which 

the concerned Regional 

Transport Officer had 

already confirmed as óNot 

Validô) as the University 

succeeded in concluding 

the evidence and got 

rights closed for leading 

any further evidence 

either by the University or 

the Insurance Company. 

As such, the Presiding 

Officer, M.A.C.T. vide 

Order dated 30.11.2009 

passed an award of Rs. 

3,99,000/-                  (Rs. 

Three Lacs and Ninety-

Nine Thousand Only) 

alongwith interest against 

the Insurance Company 

which stands satisfied by 

them without any further 

appeal by the petitioner.  

2. Paramdeep 

Vs 

SMVDU & 

Honôble 

High 

Court, 

The services of the petitioner who 

was working as helper on 

contractual basis was terminated in 

The case was listed twice 

before the Honôble Court 

but owing to non-presence 
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. 

Title of the 

Case 

Name of 

the Court 
Subject Matter Details of Disposal 

Ors. Jammu accordance with the terms and 

conditions of his Offer of 

Engagement w.e.f. 09.01.2007 

which was challenged by the 

petitioner.   

 

 

of the petitioner or his 

Counsel and persistent 

arguments by the Standing 

Counsel SMVDU, the 

petition was dismissed in 

default vide Order dated 

02.07.2010 and thereafter 

no restoration petition was 

filed which is now time 

barred. 

3. Novita 

Sharma V/s 

SMVDU 

Honôble 

High 

Court, 

Jammu 

The petitioner was working as 

Section Officer. She availed leave/s 

at various occasions which were 

allowed to her under rules. 

Thereafter, the petitioner sought 

Leave without pay on medical 

grounds. However, despite being 

informed that no further leave shall 

be allowed to her and to join duties 

immediately, the petitioner 

preferred to remain on unauthorized 

absence from the duties as such her 

services were terminated vide 

Order dated 23
rd

 August 2007. 

Aggrieved of this, the petitioner 

filed the petition challenging her 

termination from the services.  

The petitioner has 

withdrawn her petition to 

approach respondent 

University to seek 

redressal of her grievance 

vide Honôble High Court 

Order dated 29.11.2010 

which stands settled in the 

shape of revalidation of 

one monthôs salary in lieu 

of Notice Period, C.P.F. 

accumulations etc. 

4. Esha 

Sajgotra 

V/s 

SMVDU. 

Honôble 

State 

Redressal 

Commissi

on, 

Jammu 

(J&K 

Consumer 

Protection 

Act). 

The complainant applied for 

undergoing the P.G. Course (M.A. 

Philosophy) in the year 2008 and 

admitted in the said course. On the 

representation of the complainant 

permission was accorded by the 

SMVDU to drop from appearing in 

1
st
 Semester. The complainant was 

allowed to undergo 2
nd

 Semester 

and she secured SGPA of 4.80 in 

the 2
nd

 Semester. However, the 

complainant was not allowed to sit 

in the 3
rd

 Semester on the ground 

that she had not secured the limit of 

CGPA of 5 to become eligible for 

continuation to 3
rd

 Semester. She 

was accordingly directed to 

discontinue her admission in the 

above said course. Aggrieved of 

An appeal before the 

Honôble Division Bench, 

J&K High Court has been 

filed and the operation of 

the order passed by the 

Honôble State Redressal 

Commission, Jammu has 

been stayed subject to 

depositing of the Awarded 

amount.  
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. 
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above, the complainant filed a 

complaint U/S 10 of J&K 

Consumer Protection Act seeking 

compensation of Rs.72.00 Lacs 

comprising different heads viz. loss 

of career, mental harassment, 

physical harassment and refund of 

all the tuition fee/ hostel charges. 

However, the J&K State Consumer 

Disputes Redressal Commission, 

Jammu allowed the complaint and 

vide its decision dated 10.02.2011 

directed the Respondent University 

to reimburse the complainant Rs. 

4.50 lacs alongwith Rs. 4000/- 

towards Litigation charges. 

5. Vikas 

Bhola Vs. 

Roop Avtar 

Kaur & 

Anr. 

(APSWP 

No. 

41/2012 & 

IN CPW 

No. 

93/2012) 

Honôble 

High 

Court, 

Jammu 

The petitioner working as Lecturer 

in School of Architecture and 

Landscape Design (SALD) found 

involved in a case of Sexual 

Harassment under Gender 

Sensitization Committee Against 

Sexual Harassment (GSCASH). 

The petitioner filed an appeal 

before the Appeals Committee 

constituted under Rule X (3) of 

GSCASH. Aggrieved of non-

disposal of his appeal by the 

Appeals Committee, the petitioner 

filed a writ petition no. 40/2012 

which was disposed of by the 

Honôble High Court vide its order 

dated 29.02.2012 with the 

directions to the Appeal Committee 

to dispose of the Appeal within one 

week. Pursuant to the above 

directions of Honôble High Court, 

the Appeals Committee disposed of 

the Appeal within the stipulated 

time period of one week and the 

same was forwarded to the office of 

Honôble Chancellor, SMVDU 

through Registrar, SMVDU. The 

petitioner not satisfied with the 

above, filed a Contempt petition 

which was disposed of by the 

Honôble High Court vide its order 

Considering the Status 

report filed by the 

University in the matter, 

the case was dismissed of 

by the Honôble Court 

during November 2012.  
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dated 10.04.2012 with the 

directions to the respondent 

university to report the compliance 

of the Honôble High Court Order 

dated 29.02.2012. Pursuant to the 

above directions, the requisite 

Compliance Report stands filed 

before the Honôble High Court. The 

petitioner again filed a Civil 

Miscellaneous application for 

revival of contempt petition before 

the Honôble High Court. The 

Honôble High Court vide its order 

dated 03.07.2012 directed to file a 

Status Report on the orders issued 

by the Competent Authority on the 

petitionerôs appeal. Pursuant to the 

above directions of Honôble High 

Court, the Requisite Status Report 

stands filed before the Honôble 

High Court.   

 

 

6. 

 

Vikas 

Bhola Vs. 

SMVDU & 

Ors. (SWP 

No. 

2664/2012) 

 

Honôble 

High 

Court, 

Jammu 

 

The petitioner working as Lecturer 

in School of Architecture and 

Landscape Design (SALD) owing 

to his involvement in a case of 

Sexual, Mental and Physical 

Harassment was required to be 

removed from the services in terms 

of decision taken in the 18
th
 

meeting of Executive Council held 

on 01.09.2012. Accordingly, a 

Show-Cause notice of the proposed 

punishment of removal was served 

on the petitioner. The petitioner 

challenged the same before the 

Honôble High Court. 

 

The case was listed before 

Honôble High Court on 

14.12.2012. However, 

Honôble High Court 

taking into consideration 

the order of removal dated 

12.12.2012 already passed 

by the respondent 

University dismissed the 

petition as withdrawn with 

the liberty to the petitioner 

to challenge the order of 

removal. 

7. Mohinder 

Kumar vs 

SMVDU & 

Ors. (SWP 

No. 

2742/2010) 

Honôble 

High 

Court, 

Jammu 

The services of petitioner were 

engaged as Driver on 

contractual/temporary basis on six 

monthly basis with regular breaks. 

However, the period was not 

extended after the completion of six 

months period owing to reasons of 

indiscipline on his part which was 

The writ petition was 

dismissed by the Honôble 

High Court vide its Order 

dated 04.09.2013 

observing that no case of 

interference is carved out.  
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established through an Enquiry. The 

petitioner had approached the 

Honôble High Court for 

continuation and regularization of 

his services as Driver at SMVD 

University. 

8. Oma Devi  

vs State & 

Ors. (SWP 

No. 

245/2011) 

Honôble 

High 

Court, 

Jammu 

The services of petitioner who is 

wife of Mohinder Kumar were 

engaged as Hostel Supervisor 

through M/s Good House Keeping 

Contractor were replaced by the 

Good House Keeping Contractor. 

The petitioner had approached the 

Honôble High Court for 

continuation and regularization of 

her services as Hostel Supervisor at 

SMVD University. 

The writ petition was 

dismissed by the Honôble 

High Court vide its Order 

dated 04.09.2013 

observing that no case of 

interference is carved out. 

9. Mohinder 

Kumar vs 

RNK 

Bamezai & 

Ors.  

(SWP No. 

49/2011) 

Honôble 

High 

Court, 

Jammu 

The petitioner had filed a Contempt 

petition for non-compliance of the 

interim orders dated 27.11.2010 

passed by the Honôble High court 

regarding  maintaining status quo in 

respect of the petitioner as also in 

respect of the accommodation 

retained by him. 

The contempt petition 

disposed of in terms of 

Honôble High Courtôs 

Order dated 04.09.2013 in 

SWP No. 2742/2010 

which has been dismissed 

by the Honôble Court.  

10. Oma Devi  

vs RNK 

Bamezai & 

Ors. 

(SWP No. 

47/2011) 

Honôble 

High 

Court, 

Jammu 

The petitioner had filed a Contempt 

petition for non-compliance of the 

interim orders dated 07.02.2011 

passed by the Honôble High court 

regarding maintaining  status quo in 

respect of the position of the 

petitioner.     

The contempt petition 

disposed of in terms of 

Honôble High Courtôs 

Order dated 04.09.2013 in 

SWP No. 245/2011 which 

has been dismissed by the 

Honôble Court. 

11. 

 

Akshay 

Tikoo  

V/s  

SMVDU 

(SWP No: 

1815/2008) 

Honôble 

High 

Court, 

Jammu 

The petitioner was working as 

Associate Professor in School of 

Biotechnology, SMVDU. During 

the period of his probation, his 

performance was found to be ñNot 

Satisfactoryò as such the probation 

was extended further. Even after 

extension of period of probation, 

his overall performance was found 

to be ñVery Poorò by the Appraisal 

Committee and with the 

recommendations of Appraisal 

Committee approved by the 

Honôble Chancellor, SMVDU, the 

The Writ Petition has been 

dismissed as not 

maintainable vide Order 

dated 24.02.2014 by the 

Honôble High Court 

holding that SMVD 

University is not a óStateô 

or an óauthorityô within 

the meaning of Arcticle-

12 of the Constitution of 

India and as such not 

amenable to the Writ 

jurisdiction as neither it is 

financially, functionally 
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petitioner was discharged from the 

services of SMVD University w.e.f. 

23.12.2008 in terms of Clause-1 of 

terms and conditions governing his 

appointment. Aggrieved of the 

above, the petitioner has filed the 

writ petition before the Honôble 

Court thereby challenging his Order 

of discharge from the services of 

the University. 

and administratively 

dominated by or under the 

control of the Government 

nor the Central / State 

Governments are 

exercising the supervisory, 

administrative or financial 

control over it.        

 

6.2.6 How does the university ensure that grievances / complaints are 

promptly attended to and resolved effectively? Is there a mechanism to 

analyse the nature of grievances for promoting better stakeholder-

relationship?  

Reply: Yes. A Grievance Redressal Committee has been constituted  for the 

purpose of ensuring transparency in admission and with the objective of 

preventing unfair practices and also to provide a mechanism to the students for 

redressal of their grievances. 

 

The constitution of the Grievance Redressal Committee as under: 

¶ Dean, Faculty  of Engineering   (Chairman) 

¶ Dean, Faculty of Management 

¶ Dean, Faculty of Humanities & Social Sciences 

¶ Dean, Faculty of Sciences 

¶ Chief Proctor SMVDU 

¶ Section Officer Legal   (Member Secretary) 

 

The grievances as and when received are forwarded to the above committee for 

their examination and proper redressal. The University being resident in nature 

promote a gender-sensitive environment. It has established a committee called as 

Gender Sensitization Committee against Sexual Harassment (GSCASH) for  

providing of mechanism to deal with issues   related to sexual harassment. The 

senior most female faculty member of the University is nominated as the 

chairman of GSCASH. The other constitution of GSCASH includes Two faculty 

members ( at least one women) specially elected to serve on GSCASH, One 

woman officer and one woman staff member, Two Wardens( at least one women), 

Two students ( at least one woman) specially elected to serve on GSCASH, One 

eminent women academician from outside the University & One women 

representative of an NGO. The functions of GSCASH are as under: 

¶ Gender Sensitization and Orientation. 

¶ Crisis Management and mediation. 

¶ Formal Inquiry and redressal. 

A Complete set of rules and procedures have been provided for functioning of 

GSCASH and the provision of these rules and procedures apply to all students, 

academic staff, non-teaching staff on rolls of the University as well as to 



 

 

residents, service providers and outsiders who may be within the territory of the 

University at the Time of Commission of act. These rules and procedures also 

provides the penalties to be imposed and provision for appeal. The GSCASH also 

conducts Gender related sensitization workshop from time to time at University 

Campus. 

 

6.2.7 Does the university have a mechanism for analyzing student feedback 

on institutional performance? If yes, what was the institutional response?  

Reply: The University has a mechanism for the evaluation of teachers by the 

students. The University has devised a Students Feedback form whereby at the 

end of the Academic Year , the students fill up the feedback form and rate the 

faculty the faculty members on various parameters such as Teaching, Reference 

books suggested, Teaching aids used, Working examples, Written Material etc. 

and the rating is done as Excellent/Good/fair/Not satisfactory. The feedback so 

obtained from the students is evaluated upon and the assessment of the faculty as 

rated by the students is worked out. The assessment/evaluation of the faculty by 

the students is communicated to the faculty members concerned and are advised 

to improvise upon those areas in which they do not obtain a good rating. Also the 

evaluation feedback results reflect while assessing the Annual Appraisal form of 

the faculty which in term effects their promotion avenues under Carreer 

Advancement scheme. 

 

6.2.8 Does the university conduct performance audit of the various 

departments?  

Reply:  The University conducts performance audit of the various Schools. The 

Schools are required to submit six monthly reports of the Schools on the various 

issues which covers research, status of the students, projects sanctioned to the 

School's faculty, reporting of various workshops/seminars/conferences etc. held in 

the School. 

 

6.2.9 What mechanisms have been evolved by the university to identify the 

developmental needs of its affiliated institutions?  

Reply: Not Applicable  

 

6.2.10 Does the university have a vibrant College Development Council 

(CDC) / Board of College and University Development (BCUD)? If yes, detail 

its structure, functions and achievements.  

Reply: Not Applicable  

 

6.3 Faculty Empowerment Strategies 

 

6.3.1 What efforts have been made to enhance the professional development 

of teaching  and non-teaching staff? 

Reply:  The following efforts have been made to enhance the professional 

development of teaching and non-teaching staff 

ü Faculty development program for teaching staff are organized at the 

University by the Faculty of Management. 

ü Faculty members are also encouraged to attend the Faculty Development 

Programmes (FDP), national and international conferences for research 



 

 

paper presentation and are provided financial assistance for the same. 

ü Various Refresher courses, Management development programmes, Short 

term courses, Training programmes etc. are organized for the non-teaching staff 

of University for improving their technical/administrative skills for the purpose. 

ü Professional development allowance (PDA) @ Rs. 50,000/- per annum  is 

given to the faculty  members. 

ü Faculty members of University are also encouraged to apply to Post-

Doctoral fellowship in India and abroad. If selected, they are allowed to proceed 

on deputation/study leave for pursuing Post-Doctoral fellowship. 

 

6.3.2 What is the outcome of the review of various appraisal methods used by 

the university? List the important decisions. 

Reply:  
ü Yearly appraisal is done for monitoring of performance of the faculty in 

the field of academic, research and allied activities.  

ü The University has devised a special format for assessing the performance 

of the teachers on different relevant parameters. The feedback from the students, 

in this prescribed format, are obtained on semester basis regarding the course 

and the faculty teaching them on different parameters. 

ü The appraisal of the faculty comprises of : 

 ̧ Self-analyses of the activities undertaken and the achievements, remarks 

of the immediate superior, being the Director of the School, remarks of the 

concerned Dean of the Faculty, remarks of the Appraisal Committee and 

decision of the Vice Chancellor. 

  
For non-teaching staff of University, yearly appraisal is done based on a 

framework evolved which assesses the performance of the concerned staff on 

various parameters viz: Timely disposal of work, Communication skills with the 

colleagues, technical efficiency.  

 

The outcome of above system of appraisal methods adopted by the university are as 

under: 

1. The faculty members get the opportunity of promotion though Career 

Advancement Scheme (CAS). 

2. The faculty members are advised to improve upon their weak areas of 

teaching and allied activities. 

3. The efforts of the faculty members who receive outstanding rating in the 

appraisal are appreciated by the Competent Authority and subsequently 

they are provided a letter of appreciation. 

4. The non-teaching employees as outcome of their appraisal are advised to 

strengthen upon their shortcomings. Those performing exceptionally well 

are given a letter of appreciation by the Competent Authority. 

 

6.3.3 What are the welfare schemes available for teaching and non- teaching 

staff? What  percentage of staff have benefited from these schemes in the last 

four years? Give  details. 

Reply: The various welfare schemes for the teaching and non- teaching staff are as 

under: 

¶ Medical Reimbursement for self and dependent family members. 



 

 

¶ Medical Aid Centre which functions round the clock for the staff of the 

University (especially residing in the campus). 

¶ Professional development allowance (PDA) @ Rs. 50,000/- per annum is 

given to the faculty members. 

¶ Advance from the Employer Provident Fund (CPF) of the employees. 

¶ Facility of staff bus for commuting of staff. 

¶ Facility of mini buses for residents of campus for commuting of their 

children from camps to near by schools and back. 

¶ Providing of rent free staff quarters in the University campus. 

¶ Providing of 'child care leave' and 'maternity leave' to the female 

faculty/staff of the University. 

¶ Providing of paternity leave to the male employees. 

¶ Relaxation of fee for the employees admitted to the part-time Ph.D. 

Program in the University. 

¶ Availability of two ambulances round the clock in the University for the 

purpose. 

 

ü More than 70% of the staff  have benefited from these schemes in the last 

four years. 

6.3.4 What are the measures taken by the University for attracting and 

retaining eminent faculty?  

Reply: The measures taken by the University for attracting and retaining eminent 

faculty are as under: 

ü The University provides the UGC scale and Career Advancement Scheme 

(CAS) to the Faculty members besides giving the advance increments to 

the faculty who are Ph.D. Holders. 

ü The University provides all the facilities in the campus such as fully 

furnished rent free residential quarters, a clean and pollution free 

environment, 24 hrs electricity and water supply, ample opportunities for 

infrastructure and research, good library facilities, individual PC's, internet 

connectivity, Wi-Fi, Professional Development Assistance to the faculty 

members, re-employment of efficient senior faculty members after 

superannuation. 

ü A Committee has been constituted to recommend providing of pensionary 

benefits to the senior faculty members to attract and retain them. 

ü Faculty are also permitted to proceed for Post-Doctoral fellowship in the 

institutes of repute within  India as well as abroad. 

 

6.3.5 Has the university conducted a gender audit during the last four 

years? If yes,  mention a few salient findings.  

Reply: Although the University does not conduct the gender audit. However, it 

has taken number of measures for protecting and promoting the interests 

of the female gender: 

ü Recruitment of faculty/staff in the University are made, in view of 

keeping/maintaining good proportion of females in the strength of 

teaching/non-teaching staff of University. 

ü The university sensitizes the needs and welfare of the women staff and 

students of the University and gives due consideration to the gender 



 

 

issues. 

 

6.3.6 Does the university conduct any gender sensitization programmes 

for its faculty? Reply: The University being resident in nature promote a gender-

sensitive environment. It has established a committee called as Gender 

Sensitization Committee against Sexual Harassment (GSCASH) for providing of 

mechanism to deal with issues related to sexual harassment. The senior most 

female faculty member of the University is nominated as the chairman of 

GSCASH. The other constitution of GSCASH includes Two faculty members ( at 

least one women) specially elected to serve on GSCASH, One woman officer and 

one woman staff member, Two Wardens( at least one women), Two students ( at 

least one woman) specially elected to serve on GSCASH, One eminent women 

academician from outside the University & One women representative of an 

NGO. The functions of GSCASH are as under: 

(a) Gender Sensitization and Orientation. 

(b) Crisis Management and mediation. 

(c) Formal Inquiry and redressal. 

 

A Complete set of rules and procedures have been provided for functioning of 

GSCASH and the provision of these rules and procedures apply to all students, 

academic staff, non-teaching staff on rolls of the University as well as to 

residents, service providers and outsiders who may be within the territory of the 

University at the Time of Commission of act. These rules and procedures also 

provides the penalties to be imposed and provision for appeal. 

 

The GSCASH also conducts Gender related sensitization workshop from time to 

time at University Campus. 

 

6.3.7 What is the impact of the Universityôs Academic Staff College 

Programmes in  enhancing the competencies of the university faculty?  

Reply: The University has submitted its proposal (in the prescribed format) to 

UGC for sanction of Academic Staff College (Human Resource Development 

Centre) at the University and the approval of which is likely to be received 

shortly. 

 

Financial Management and Resource Mobilization 
 

6.4.1 What is the institutional mechanism available to monitor the effective 

and efficient use of financial resources?  

Reply: All the funds are utilized by following laid down procedures, rules and 

regulations as per the Statues & Purchase Rules of the University. The purchase 

proposals duly recommended by School Level/Department Level Committees are 

approved by the Registrar/ Vice Chancellor as the case may be. Payments are 

processed after due inspections of material received, issuance of GRôs & after 

undertaking internal audit. Expenditure is being incurred at different levels as per 

delegation of authority and is monitored by the Finance Wing headed by the 

Finance Officer.  

 

6.4.2 Does the university have a mechanism for internal and external audit? 



 

 

Give details. 

Reply: University has an effective internal Control mechanism under which each 

document involving  financial implications is duly scrutinized and then only 

processed further for payment. The Annual accounts of University are being 

audited by independent Chartered Accountant firm, which is designated as 

Statutory Auditors of University, on annual basis. 

 

6.4.3     Are the institutionôs accounts audited regularly? Have there been any 

major audit objections, if so, how were they addressed? 

Reply: Universityôs Annual Accounts are being audited by Universityôs Statutory 

Auditors annually. There are no major audits Objections in audited accounts.  

However, minor comments related to audited accounts are usually discussed in 

Universityôs approved Bodies viz Finance Committee & Executive Council for 

taking corrective measures, required if any.  

 

6.4.4 Provide the audited income and expenditure statement of academic 

and administrative activities of the last four years. 

Reply: The Audited Income & Expenditure statements of SMVD University for 

the last four years are enclosed. 

 

6.4.5 Narrate the efforts taken by the university for resource mobilization. 

Reply: Major chunk of University funds are raised from Studentôs fee receipts. 

Appropriate hike in fee structure on annual basis is planned to cover the 

inflationary trends. Idle funds are invested in the form of FDRs at competitive rate 

of interest offered by banks to earn maximum return on deposits. 

 

6.4.6 Is there any provision for the university to create a corpus fund? If yes, 

give details. 

Reply: A Corpus Fund to the tune of Rs.20.00 Crore ( Rupees twenty Crore only) 

has been created by the University.  

 

6.5 Internal Quality Assurance System 

 

6.5.1 Does the university conduct an academic audit of its departments? If 

yes, give details. 

Reply: No formal academic audit of the the various schools is done. However 

all  School of study are required to submit their six monthly progress regarding 

the functioning, achievements & future plans of the Schools. These are then 

put up to the Competent Authority after due verification and the important 

issues are put up for consideration in BARC. 

 

6.5.2 Based on the recommendations of the academic audit, what specific 

measures have been  taken  by the university to improve teaching, learning 

and avaluation? 

Reply: The University does not conduct an Academic Audit. 

  

6.5.3 Is there a central body within the university to continuously review 

the teaching learning process? Give details of its structure, methodologies of 

operations and outcome? 



 

 

Reply: The University has constituted a School Academic Affairs Committee 

(SAAC) in all the School of study for reviewing the teaching learning process on 

continuous basis. All the faculty concernedare the members of SAAC. The SAAC 

meets regularly and all the issues related to academics including teaching learning 

process are discussed upon and deliberations are made for continuous 

improvement of the process as per the need and in the light of new developments. 

The recommendations of the SAAC are then put up before the Board of Studies of 

the concerned School. Each School has a Board of Studies (BOS) which 

comprises of concerned Dean of Faculty, Director, All Faculty Members, One 

Faculty Member from a School of allied discipline and two to four external 

experts in the relevant field from outside the University. The Board of Studies is 

the final authority for recommending the revision of academic curriculum starting 

of new courses and all academic matters particularly teaching learning process. 

The recommendations of the BOS are approved by the Academic council. 

 

6.5.4 How has IQAC contributed to institutionalizing quality assurance 

strategies and processes? 

Reply: IQAC constituted earlier is being re-constituted. The quality assurance 

strategies and processes of IQAC are being formulated.  

 

6.5.5 How many decisions of the IQAC have been placed before the 

statutory authorities of the university for implementation? 

Reply: Nil  

 

6.5.6 Does the IQAC have external members on its committees? If so, 

mention any significant contribution made by such members. 

Reply: NA 

 

6.5.7 Has the IQAC conducted any study on the incremental academic 

growth of students from disadvantaged sections of society? 

Reply: NA 

 

6.5.8 What policies are in place for the periodic review of administrative 

and academic departments, subject areas, research centres, etc. 

Reply: For the periodic review of administrative and academic departments, 

subject areas, research centres, etc. following policies are in place: 

Ι Academic Affairs Committee and Board of Studies has been constituted 

for each of the School to review academic issues. 

Ι Administrative Affairs Committee has been constituted to review 

administrative issues. 

Ι The meeting of the Academic Council are held twice a year, which is the 

highest decision making body for Academic issues. 

Ι  The meeting of the Executive Council are held twice a year chaired by 

Hon'ble Governor of the J&K State and Chancellor of the University which is 

the highest decision making body. 

 

 

 



 

 

Criterion VII: INNOVATIONS AND BEST PRACTICES 

 

7.1       Environment Consciousness 
 

7.1.1 Does the university conduct a Green Audit of its campus?  

Reply:  
a) While no official 'Green Audit' of campus is carried out in the University. 

However, there in place is a 'National Service Scheme Committee' in the  

University which is devoted to  identify various environmental issues in 

the vicinity of the Campus and to devise and implement effective 

measures for the same. 

 

b) 'National Service Scheme Committee', in collaboration with International 

Volunteer Foundation Jammu has conducted Environmental Awareness 

Campaign two times in the year 2014 to aware the local public about their 

responsibilities towards environment which is an integral part of human 

life.  

 

7.1.2 What are the initiatives taken by the university to make the campus 

eco-friendly? Reply:  

 z       Energy conservation  
ü  The School of Energy Management of University has taken certain 

measures towards the objective of Energy Conservation and in pursuance 

to this endeavour, the School of Energy Management, in collaboration 

with National Institute of Wind Energy, Chennai, Tamil Nadu (Formerly, 

Centre for Wind Energy Technology (C-WET), has installed ñSolar 

Radiation Resource Assessment (SRRA) stationò in the campus for 

assessing the solar insolation in the campus and harnassing of the same for 

evolving technology of  'Solar Photovoltaics', in the University for the 

purpose of Energy conservation to the considerable extent. 

 

 z      Use of renewable energy 
ü The University has recently signed MoU with Sardar Swaran Singh 

National Institute of Renewable Energy (SSS-NIRE), Kapurthala in this  

endeavour. 

 

  z       Water harvesting  
The University has a facility of Rain Water harvesting in the reservoir made for 

the purpose and utilize the same for various related purposes. 

 

 z       Check dam construction  
ü The construction of one  Check dam  across one of the drainage in the 

campus is under process for the purpose of breaking  the flow of rain 

water during the monsoons, and allowing the same  to seep into the 

soil and to avail the followng advantages: 
(a) Storing of  surface water for use both during and after the monsoon. 

(b) ground water recharge of the area as recharge of water helps in raising 

the water table in the area and for  availability of water ensures for 

increase of agricultural yield in the agricultural land lying in the 



 

 

vicinity in the campus. 
 

 z     Efforts for Carbon neutrality  
(a) In order to reduce pollution trees are planted on the campus is planted 

periodically by the NSS volunteers. 

(b) Further, the University  allows only restricted entry of  vehicles as to keep 

carbon emmissions at a check. 

 

  z      Plantation  
ü NSS volunteers as a part of their Community Service take active 

participation in the plantation of the campus and as a result of the same, 

the University is well traversed with vegetation all around. 

 

 z     Hazardous waste management 
ü The University reviews the campus regularly and take necessary actions 

for better disposal of wastes. 

 

  z      e-waste management  
ü A exclusive Committee is constituted in the University for disposing off 

electronic products which are nearing the end of their useful life.   

 

 z      any other (please specify) : Nil 

 

7.2 Innovations  
 

7.2.1 Give details of innovations introduced during the last four years 

which have created a positive impact on the functioning of the university.  

Reply: The University has introduced the following innovations in the Academic 

System of University which have proved for beneficial on the functioning of the 

university: 

 

a) The University has introduced a system of 'Summer Semester' of 8 

weeks duration during the summer break period, in the interest of the 

students, whereby students can re-register for backlog courses and courses 

with lower grade scoring, thereby   avail & utilize the vacation period for 

improving their CGPA and clearing their backlogs for timely completion 

of their UG/PG degree programs at SMVD University with improved 

CGPA. 

b) Management of academic processes like registration, grade management 

through the specialized online system and software. Further, a 'Payment 

Gateway' has also been developed in the University for enabling the 

student to deposit the fee or any amount for the purpose through online 

mode. 

c) Board of Cultural Activities (BCA) have been constituted in the University 

for promoting the participation of the students in the Cultural and Sports 

activities. 

d) The University has devised specific provisions for sponsoring the students 

of University for their participation in the National and International 

conferences for presenting their research papers.  



 

 

e) The University has constituted Student Affairs Council (SAC) for 

recommending new academic developments and dealing/resolving various 

issues of the students in the School. 

f) Board of Undergraduate Studies (BUGS) and Board of Postgraduate 

Studies (BPGS) has been constituted in the University (besides Faculty 

Research Committee (FRC) at each College level), for deliberating upon 

and recommending/devising various strategies/policies for the advancing  

the academic system of the University both academically and 

technologically. 

g)  The  University has started following Scholarship/Assistantship program 

for encouraging the students/research scholars, as an incentive  to improve 

their academic performance: 

I. For the purpose of intake of quality Ph.D. Research scholars,  Full 

Time Research Scholars (having UGC/CSIR-NET/GATE 

qualification) are paid Assistantantship  @Rs. 14000/- per month for 

first two years and Rs. 15000/- per month for next one year (as per 

UGC guidelines) along with a contingency of Rs. 12,000/- per year for 

the initial two years and a total of Rs. 25,000/- for the third year or till 

the time he/she submits the Ph.D. thesis.  

II.  Shri Mata Vaishno Devi University (SMVDU) has initiated Student 

Merit Cum Means Scholarship Scheme (SMMSS) to granting tuition 

fee waiver (upto 100%) to the meritorious students in each 

class/program of University. In this manner, the students are strongly 

motivated to improve their academic performance. 

 

 

7.3       Best Practices 
 

The two major Best Practices which have contributed to better academic and 

administrative functioning of the University are as follows: 

 

Title of Best Practice - 1 

 

Professional Development Assistance (PDA) 
 

Objectives of the Scheme 

 

The objective of the Practice is: 

 

The University has made a provision for providing Professional Development 

Assistance (PDA) to the Faculty Members for their professional academic 

development in terms of their research paper presentations or chairing sessions 

in National / International conferences. PDA includes the travel cost, conference 

registration fee, membership fee of Professional bodies, buying of subject 

related books/Journals/including computer related scientific equipments and 

subscription to academic Journals. 

 

 



 

 

The Amount 

 

The sanction of PDA in favor of Faculty Members of SMVD University is to the 

extent of Rs. 50,000/- per annum for each Faculty Member, i.e., Rs. 1,50,000/- for 

a block period of three years (2014-2017) with effect from 1
st
 April, 2014 till 31

st
 

March, 2017. 

 

The Practice 

 

A survey of the academic rules and regulations of large number of 

Universities/Institutions of repute in India and Abroad indicated that this kind of a 

practice was financially helpful for their Faculty Members /Scientists.  

 

The implementation of the system is based on the criteria as given below: 

 

i. The financial support under PDA for attending National/International 

Conference will be subject to Faculty member either presenting a paper or 

chairing a session in his/her area of specialization in the said conference. It 

is essential that the theme of the Conference should be relevant to the 

concerned faculty Memberôs professional field of teaching and research.  

 

ii.  He/she should have published at least three research papers in 

reputed/refereed Journals/Conferences of repute in the preceding three years 

from the date of first application in the block period of three years. This is a 

onetime requirement of the entire block of three years.  

 

iii.  The maximum ceiling for utilization of PDA in the first year would be Rs. 

0.50 lacs which would be carried forward to the next year in the block 

period (in case of under/non-utilization). The amount of PDA available to 

the faculty shall however, not exceed the maximum limits of Rs. 1.5 lacs in 

the third year of the block period. 

 

Evidence of Success 

 

The results indicate the successful utilization of the funds granted under PDA to 

the Faculty Members of SMVD University. A total of 21 Faculty Members of 

SMVD University have benefitted from the Practice in a short span of one year 

since its implementation. The Assistance has been availed for the following 

purposes till date: 

 

i. Conferences in India   - 15 

ii.  Conferences Abroad   - 05  

iii.  Membership of professional Societies - 09 

iv. Purchase of Books & materials  - 02   

 

Problems Encountered and Resources Required 

 

So far no problem has been encountered and the provision is facilitating and 

encouraging the Faculty for more research and more international exposure for 



 

 

achieving academic excellence.  

 

Notes 

 

The Practice has been implemented since 1
st
 April 2014 and is being successfully 

utilized. PDA is helping to the enhancement of professional activity and exposure 

to diverse view points to a research problem which is very important for a 

developing University. 

 

 

Title of Best Practice - 2 

 

Introduction of Summer Semester 
 

 

Objective of the Practice 

 

The objectives of introducing the Summer Semester were as follows: 

 

i. Ensure continuation of academic activity during the vacation period for 

interested students. 

 

ii.  Providing students an opportunity to do additional credits in courses of 

their choice during the vacation period. 

 

iii.  Providing those students, who are on the verge of passing out but are short 

by a few credits, to take / earn the requisite credits and pass out with their 

compatriots rather than wasting an additional semester or year. 

 

iv. Providing students an opportunity to retake the classes for backlog courses 

during the vacation period and clear the same so that their academic 

workload is not excessive during normal semester. 

 

v. Provide students with an opportunity to retake classes in courses where 

they have achieved a lower grade earlier and wish to attempt to improve 

the grade. 

 

The Context 

 

The key contextual features and challenges addressed in designing and 

implementing this practice are as follows: 

 

i. Each School offers a multitude of courses during the normal semester, 

however it is critical to identify the specific courses which each School 

will be in a position to offer during the Summer Semester.  This is because 

during the vacation period the full strength of faculty is not available in 

each School.  

 



 

 

ii.  It then becomes imperative to identify the courses that the students may be 

interested in taking during the Summer Semester so that only those 

courses are offered. 

 

iii.   Further a mechanism needs to be devised at each school level to schedule 

the vacation of the faculty such that sufficient faculty is available in the 

school to run the offered courses. 

iv. A mechanism also was required to be devised such that some incentive 

was available to the faculty who were teaching these courses forsaking 

their vacation period. 

 

The Practice 

 

A survey of the academic rules and regulations of large number of Universities 

and institutions of repute in India indicated that few institutions including the IITs 

had the concept of Summer Semester in their academic system.  It was also 

observed that it would be very difficult to implement this system for affiliating 

universities and only residential universities are well placed to introduce this kind 

of system. 

 

The implementation of the system is as given below: 

 

a. The Summer Semester spans over the complete months of June & July.   

 

b. A student can register for a maximum of 12 credits during the Summer 

Semester. 

 

c. The interested students are required to submit their choices of the courses, 

in the specified form, a week before the commencement of the summer 

semester.  Students can submit choices for backlog courses, for improving 

grades in courses where they have passed with a low grade or take an 

altogether fresh course.   

 

d. Based on the choices submitted by the students, the schools then consider 

the courses to be offered.  A course may be offered in class room mode if 

at-least six students have offered their choice for the same.  Regular 

classes are held for the courses registered.  However, those students who 

are on the verge of completing their degree but are falling short by a few 

credits can register for additional credits on self-study basis as well where 

the minimum class strength does not apply.  The school also considers the 

availability of faculty before making the decision regarding the courses to 

be offered. 

 

e. Once the list of courses being offered is displayed, the students register for 

the semester and classes commence by 1st June.  Classes are held in an 

accelerated manner so that the complete syllabus is covered. 

 

f. The faculty members associate with the teaching-evaluation process are 

paid remuneration as notified earlier. 



 

 

 

Evidence of Success 

 

During the summer semester 2014 a total of 25 courses were offered and 67 

registrations were done.  This is the second time that the Summer Semester is 

being held in 2015.  This year 39 courses have been offered and a total of 130 

registrations have been done which include cases of backlogs, improvement as 

well as fresh courses.  Large number of students who are on the verge of passing 

out and may have had to wait for one or two additional semesters to clear their 

backlog courses have been provided an opportunity to pass out with their 

compatriots.  The statistics clearly show that the Summer Semester is gaining 

popularity with the students with larger number of students using the opportunity 

to improve upon their performance and be better placed before commencement of 

regular semesters. 

 

Problems Encountered and Resources Required 

 

It was essential to ensure that the students did not see this as some kind of 

shortcut to clear their backlog courses.  The system was devised such that regular 

classes, as they happen during the normal semester, are held.  Minimum 

attendance criterion applies and students undergo courses with the same rigor as 

they would during the normal semester.  The requirement of minimum number of 

students is introduced to ensure that a formal class is held regularly.   

 

   ----------------o--------------- 

 

 

Besides the above two Best Practices, the other seven ñBest Practicesò being 

followed at Shri Mata Vaishno Devi University, which the University would 

like to include are as under: 

 

Title of the Best Practice - 3 
 

Students Organization 
 

 

Objectives of the Practice: 

 

The Objective of the Students Organization is to involve the students of the 

University in the matters considered relevant to their holistic personality growth 

and professional development through various activities in addition to their 

academic programs. The Students Organization is intended to provide a policy 

making platform for the students with the support of University faculty and 

authorities. 

 

The Context: 

 

A new system for the studentôs affairs has been adopted by the university recently 



 

 

because there was a lack of students representation in various students activates 

like sports, cultural, discipline, professional development etc.  

 

The Practice: 

 

The University is fully residential in character and all the students have to live in 

the hostels.  As the Hostels have been classified generally on the basis of gender 

and sometimes UG/PG, the concept of ñHouseò got strengthened  so as to have 

even distribution of activities among students when classified by the ñHousesò 

which is not possible by their being classified by the Hostel of residence alone. 

Thus, it is considered worthy to have representatives from both channels, i.e. 

ñHostelsò and ñHousesò. The highest level of studentsô body is óStudents Affairs 

Councilô (SAC) and has its constituent Boards and Inter-hostel Committees as 

follows:  

 

 

i. Board for Hostel Management (BHM) 

ii.  Board for Sports Activities (BSA) 

iii.  Board for Cultural Activities (BCA) 

iv. Board for Students Welfare (BSW) 

v. Board for Students Publications (BSP) 

vi. Board for Professional Activities (BPA) 

vii.  Inter-hostel Disciplinary Committee  

viii.  Inter-hostel Network Affairs Committee 

ix. Inter-hostel Finance and Audit Committee 

 

For electing the members of various Boards the elections are held to form 10 

committees in each hostel. Each committee elects 5 members and these elected 

members elect their Secretary who is a Member of the Hostel Affairs Committee 

(HAC). For HAC the elections are also held to elect 2 HAC and 2 direct SAC 

members. The HAC, consisting of 14 members elect their Secretary, who is the 

member of SAC. The elections are also being held for House Sports Committee 

and House Cultural Committee all 5 houses.  The elected representatives of House 

Sports and House Cultural Committee elect the House and Sports Secretary for 

their inclusion in the respective Boards. After the elections for Secretaries of 

various Boards, the highest body of Student organization, SAC is formed and the 

composition of SAC will be as follows: 

 

a. Vice Chancellor   éé..           Chairman 

b. Dean of Students   éé..   Vice Chairman 

c. Registrar  

d. Associate Deans of Students 

e. President of each Board (viz. BHM, BSA, BCA, BSW, BSP, and BPA) 

f. All Wardens and Associate Wardens 

g. General Secretary, SAC 

h. Secretaries of all Hostel Affairs Committees (HAC) from each hostel 

i. SAC Representatives (2 from each hostel) 

j. General Secretaries of various Boards 

k. General Secretary,  Inter-hostel Disciplinary Committee  



 

 

l. General Secretary,  Inter-hostel Network Affairs Committee 

m. General Secretary,  Inter-hostel Finance and Audit Committee 

n. Assistant Registrar (Students Affairs) / S.A. Section I/C ééMember 
Secretary 

 

Evidence of Success: 

 

The various Committees, Boards and finally SAC are formed to involve more 

students in the various activities like sports, cultural, Discipline etc and to give 

more power to students to solve their problems. This Student Organization helps 

the hostel authorities enormously to monitor the mess facilities, sports and 

cultural activities within the hostels and within the University. Encouraged from 

the outcomes of the Student Organization, a point system is being prepared by the 

students for the allotment of rooms in the hostels. 

 

Problems Encountered and Resources Required: 

 

It took some time for the students to understand the system and some problems 

while holding the elections were encountered when the practice was adopted first 

time at SMVDU. After this system having been in existence for one year, the 

elections for the 2
nd

 SAC (2015-16) held in March-April 2015 were very smooth 

without any problem.  

 

 

 

 

 

 

 

Title of the Best Practice - 4 

 

Students Merit-cum-Means Scholarship Program 
 

 

Objectives of the practice 

 

The objective of the Scheme is to provide financial assistance to the meritorious 

students and students from the poor background in each course to enable them to 

pursue professional and technical courses 

 

The context 

 

Universities in todayôs world play an important role in overall development of 

students and enhancing their skills. In order to attract good students and provide 

educational and financial support to the students from poor background, every 

university must offer some scholarship schemes for the benefit of students as 

Scholarships allow deserving students to attain their educational goals, meet their 

professional objectives and succeed to their fullest ability.  Keeping this in view, 



 

 

the University has initiated Student Merit Cum Means Scholarship Scheme 

(SMMSS) from 2005 to inculcate work culture and competitive spirit among the 

students.  

 

The practice 

 

a. Offered to fulltime degree programmes. 

 

b. Awarded to top 10% meritorious students as per the following scheme:  

 

i. For a class strength of 55 to 60 students = 6 students 

ii.  For a class strength of 45 to 54 students = 5 students  

iii.  For a class strength of 35 to 44 students = 4 student 

iv. For a class strength of 25 to 34 students = 3 student  

v. For a class strength of 15 to 24 students = 2 student  

vi. For a class strength of less than 15 students = 1 student  

 

c. Students given semester tuition fee waiver of the annual tuition fee for the 

semester concerned in the following manner (in a class of 60). 

 

i. First = waiver of 100 % of the semester tuition fee  

ii.  Second = waiver of 75 % of the semester tuition fee  

iii.  Third = waiver of 50 % of the semester tuition fee  

iv. Fourth = waiver of 30 % of the semester tuition fee  

v. Fifth = waiver of 20 % of the semester tuition fee 

vi. Sixth = waiver of 10 % of the semester tuition fee  

 

d. A minimum CGPA of 8.5 is compulsory for a student to be eligible for 

award of SMMSS.  

 

e. Students from poor background & securing a CGPA of 9.0 and above are 

also entitled to 100% tuition fee waiver of the semester tuition fee. The student 

shall however, have to show sufficient and convincing official proof to the 

SMMSS Monitoring Committee members of his eligibility under the aforesaid 

clause. 

 

     f. Awarded for the performance in a given semester only.  

 

g. To the newly admitted students on the basis of their score in competitive 

examination (AIEEE for B.Tech and B.Arch), performance in MAT and/or 

CAT+GD+PI (incase of M.B.A. and M.B.A. (BE)), percentage of marks in 

qualifying examination incase of the programmes where admissions are based 

on the same. In case of the programmes where admission is not on the basis of 

merit rank order of any national level entrance examination we may follow the 

percentage of marks obtained in the qualifying examination by the concerned 

candidate as the criteria for award of SAP with a lower ceiling of 80% 

minimum.  

 

h. SMMSS Committee ensures smooth implementation and monitoring of 



 

 

SMMSS scheme.  

 

i. SMMSS scholarship is not awarded If a student is eligible to receive a 

similar assistance towards tuition fee provided by some external agency.  

 

Evidence of Success 

 

The practice has been implemented since last ten years. Hundreds of the students 

have availed the advantage of this facility. The practice is quite successful and the 

parents of the students have expressed their gratitude for extending this help to 

their wards.  A total of nearly 1000 students on merit basis have availed this 

scholarship. 

 

Problems Encountered and Resources Required 

 

No problem has been encountered so far for implementation of this scheme. 

 

 

Title of the Best Practice - 5 

 

National level B.Tech and B. Arch Admission process 
 

 

Objectives of the Practice  

 

To have a transparent admission process that would result in attracting students 

from all over India in Engineering and Architecture (UG) courses, University 

became a part of National Level Process of All India Engineering Entrance 

Examination (Now known as JEE main) followed by allotment of students 

through central Counselling conducted each year by Central Counselling Board 

(later named as Central Seat Allocation Board and this year named as JoSAA) 

constituted each year by MHRD, GOI. This is the same process through which all 

the premier institutions like IITs, NITs, IIITs etc admit students.  

   

The Context  

 

When SMVDU was established the biggest challenge was to devise a strategy so 

as to make SMVDU a premier National level Institution. Among several 

requirements to achieve this goal, one of the most important needs was to attract 

quality students from all over and that too through a credible admission process. 

GOI started centralized counselling process for NITs in the year 2003. This as a 

matter of fortuitous coincidence matched with the establishment of SMVDU. A 

lot of effort was put in and thus MHRD allowed SMVDU to join the said pool 

from 2004. SMVDU became one of a very few intuitions of its type to become 

part of the GOI administered online admission process. At times the prevailing 

situation in the State has deterred some students from outside State to come and 

join us although we have been able to recover from such phases time and again 

indicating the resilience and success of the process.  



 

 

   

The Practice 

 

When SMVDU was established the people at the helm understood the need and 

consciously made all-out effort to convince MHRD to allow admission to various 

courses (Engineering and Architecture at UG level) through the same process as 

that of the NITs as IITs system would not allow a non-IIT type institution to be in 

their pool. This placed SMVDU at the National scene right from the word go. 

During the past 11 years of the process the University did face several challenges, 

but the uniqueness of the process was such from the year 2015-16 we shall be 

admitting students through a process in which even IITs are a part now.  

 

The students throughout the country appear in a single entrance examination 

conducted simultaneously throughout by CBSE each year. The successful students 

are then allowed to participate in the centralized counselling process administered 

by a high powered committee constituted each year by MHRD, GOI. The 

software and database is hosted by National Informatics Centre. Students have 

access to this process online. Once a seat is allocated in any of the participating 

institutes, they are required to report to the nearest reporting centre (SMVDU 

being one of them) to complete the admission process. Lot of flexibility is 

designed in the whole process to allow up-gradation of branches both within and 

across the Institutes. Even the first instalment of fee is also paid at the said 

reporting centre itself. The students finally go to the institute to pay the balance 

fee and start attending the classes. 

  

Evidence of Success  

 

The evidence of success can be gauged from the fact that we have already had 

students from over 24 states. Hundreds of our graduates have been placed in 

companies such as TCS, IBM, HCL etc to name a few. A sizeable number of them 

have done well in National level exams such GATE etc. A good number of them 

have qualified and entered IAS, IES etc. Quite a few are either studying or 

working in other countries such as USA, UK etc. After the establishment of 

SMVDU the number of students appearing in AIEEE/ JEE has seen a steady rise. 

Prior to that students from J&K would go to other states for Engineering 

education and we have been able to be successful in attracting students to our 

State in spite of teething problems and the fact that SMVDU was first State 

University of our State to achieve this success. This has been the biggest USP of 

this process as we have been able to provide much needed relief to the aspiring 

students and their parents.    

  

Problems Encountered and Resources Required  

 

The major problem was to convince the stake holders to allow SMVDU to be a 

part of this National process which could be successfully achieved. The 

uniqueness of this process was and has been the least dependence on the internal 

resources of the University. As a result no major problems have been encountered 

in the process of admissions to engineering courses. 

 



 

 

Notes  

 

We strongly believe and have been advocating to several Universities both within 

and outside our State to adopt this best practice considering the results that we 

have been able to achieve with minimal investment of effort and resources viz-a-

viz independent admission/ counselling process. According to us all it should be 

mandatory for all the Universities offering such programmes to admit students 

through this central pool. We would be willing to assist any University desirous of 

following this process. 

 

Any other information regarding Innovations and Best Practices which the  

university would like to include 

 

 
Title of the Best Practice - 6 

 

Shri Mata Vaishno Devi Shrine Board Medal  

for Best Girl Student 
 

Objective:  
 

The objective of constituting such awards is manifold. The specific objectives of 

the award are as follows: 

 

a. To recognize and recompense the Girl Students who are innovative and 

consistently provide excellent and consistent performance in 

multidimensional field including academics. 

 

b. To boost up the overall personality of the Girl students of SMVDU.  

 

c. To encourage healthy competition among students who spend their most 

productive time with each other. 

 

d. To support and promote at the institution level the governmentôs initiatives 
for the overall development of the society, particularly girls. 

 

The Context: 

 

The University, through these awards, encourages the bright girls to come forward 

and show by example, the best qualities in leadership and comradeship.  The 

results show that stimulus such as these, tend to lift the performance of students 

several notches.  It motivates students to healthy competition not only in 

academics but also within their personal lives.         

 

The Practice  

 

Shri Mata Vaishno Devi University encourages its budding inmates with suitable 

rewards. Within 11 years of its establishment, the University has instituted a 



 

 

number of awards like Chancellorôs Gold Medal, Vice Chancellorôs Gold Medal, 

Universityôs Silver Medal, Shri Mata Vaishno Devi Shrine Board Gold Medal and 

since last year, ñShri Mata Vaishno Devi Shrine Board Medal for Best Girl 

Studentò. 

 

The 21st Meeting of the Executive Council, 2014, approved the institution of Shri 

Mata Vaishno Devi Shrine Board for offering Medal for Best Girl Student of the 

SMVD University.  

 

Shri Mata Vaishno Devi Shrine Board Medal is to be awarded to the Best Girl 

Student of the Year 2014 which shall be funded by SMVDSB with weightage for 

Academic & Co-curricular/Extra-curricular activities as follows: 

  

a. Academic performance requirement: CGPA 8.0 & above. 

 

b. Co-curricular & Extra-curricular activities on the basis of points/score   

obtained by the student as per the following Award Points Table : 

 

Award Points Table for Co-curricular and Extra -curricular Activities  

 

S. 

No. 

Event Max 

Pts. 

Level of 

Achievement/ 

Participation  

Maximum Points for Level of 

Participation  

  

Level of Participation 

Local State National International  

1 Presenting 

paper in 

Conference 

and 

Seminars. If 

best paper 

awardee: 

40 Best paper 4 12 24 40 

Paper 

Presentation 

3 9 18 30 

2 Participation 

in Sports 

  

20 Ist Prize 2 6 12 20 

2nd Prize 1.5 4 8 15 

3rd Prize 1 3 6 12 

Participation 0.5 2 4 8 

3 Participation 

in Debate / 

Quiz/ 

Conference 

(without 

presentation) 

20 Ist Prize 2 6 12 20 

2nd Prize 1.5 4 8 15 

3rd Prize 1 3 6 12 

Participation 0.5 2 4 8 

4 Participation 

in Cultural 

Activities 

20 Ist Prize 2 6 12 20 

2nd Prize 1.5 4 8 15 

3rd Prize 1 3 6 12 

Participation 0.5 2 4 8 



 

 

5 Maximum points (if Best Paper & 

First prize in each activity) 

10 30 60 100 

  

Note: Summation of all points for prizes in any individual activity at the local level, 

State level and National level shall not exceed the total points for that activity at State 

level, National level and International level respectively. 

  

The Award consists of a cash prize of Rs. 50, 000/-(Rupees Fifty thousand only), a 

gold medal & certificate of award.  

 

Evidence of Success:  

 

So far one Student Vishakha Bargotra Entry No. 2010EEC44 will be awarded in 

the coming convocation, 2015. 

 

Problem encountered:  
 

When girls are given special attention some queries naturally arise, which are bit 

tricky to answer in an era, when the world has shrunk into a global village and 

social media has revolutionized contacts and socializing and when we are 

continually talking about equal opportunity and equal rights for men and women. 

 

Why special award for Girls?   

 

The answer lies, in maybe, because of the uniqueness of our culture and mindset 

of our still predominantly patriarchal society where boys enjoy a certain degree of 

preference, in spite of massive awareness campaign by government as well as 

opening up of massive communication channels through internet access.  We still, 

unfortunately, as a society, are beset with issues such as female infanticide, dowry 

deaths etc., and crimes against women are still rampant within our society.   

 

Shri Mata Vaishno Devi Shrine where we worship supreme deity in form of 

divine mother, it is only natural that we encourage female students through such 

encouragements and inducements. This award is an endeavor in this direction. 

 

Title of the Best Practice ï 7 

 

Faculty Selection Procedure at SMVDU 
 

Objectives of the Practice: 

 

The main objective of SMVD University is to select the best Faculty who excel in 

their respective disciplines in a transparent and rigorous process. 

 

The Context: 

Faculty members are the very basic pillars on which an Institution/ University is 

based. SMVDU being a new University requires urgent and quick selection of 

qualified faculty in various engineering, science, management and other allied 

disciplines. SMVDU lays great importance on the selection of bright and 



 

 

intelligent faculty drawn from all parts of India as well as the World, who excel in 

their respective academic disciplines and are in tune with the latest research and 

innovations in their respective fields. 

 

The Practice: 

The Faculty Recruitment process starts with publishing of a detailed 

advertisement in leading National newspapers and also uploading the same on 

University website.  

 

The applications received are screened / shortlisted by a duly constituted short 

listing committee based on the eligibility criteria laid down in UGC 2010/ COA 

guidelines. 

 

The constitution of Selection Committee as per University Statutes comprises of 

the  Vice Chancellor himself and also includes Expert Nominee of the Honôble 

Chancellor (Governor of J&K), Expert Nominee(s) of the Executive & Academic 

Councils. 

 

The External Experts are invited from leading academic institutions/universities 

of the Country, who are luminaries in their respective academic disciplines.  

The shortlisted candidates are then also called to give seminar before the Faculty 

of the concerned School and personal interview before a duly constituted 

Selection Committee. The faculty of the School are expected to rate each 

candidate individually in the prescribed format on a 5 point scale from ñpoor to 

outstandingò. All feedback forms are duly analyzed and submitted by the Director 

of the School to Honôble Vice Chancellor. This helps the Selection Committee to 

filter / select candidates for the subsequent interview. 

 

In order to accommodate candidates from abroad, interviews are conducted on 

Skype. 

 

Evidence of Success: 

 

Because of its dynamic recruitment procedure the University has been able to 

attract nearly half of its faculty strength from states other than J&K. 

 

The Faculty in many departments hold prestigious awards / fellowships, like, 

Young Scientist Awards, Raman Post Doctoral Fellowships, Ramalinga Swami 

Fellowship, Post Doc Fellowship of South Africa, etc. 

 

Problems Encountered & Resources Required: 

The major problem that the University faces in the above process is that SMVDU 

being remotely located, getting the availability of External Experts for mutually 

acceptable dates for conducting the Selection Committee Interviews for a 

particular discipline are quite difficult and this sometimes delays the recruitment 

process. 

 

 

 



 

 

Title of the Best Practice - 8 

 

Ph.D. Thesis Evaluation 
 

Objectives of the Practice 

 

i. To improve quality and status of teaching and research. 

 

ii.  To ensure publication of papers in refereed National/International 

Journals and Conferences. 

 

iii.  To evaluate the levels of knowledge and research. 

 

iv. To monitor the progress of Ph.D. work of full time/part time Ph.D. 

scholars. 

 

v. To impress upon the Research student that their findings must be a 

unique piece of research work, characterized either by the 

discovery of new facts, or by a fresh interpretation of facts or 

theories. 

 

vi. To evince the candidateôs capacity for critical examination and 

judgment.  

 

The Context 

 

Research is systematic investigation towards increasing the sum of 

knowledge which may be used to promote progress of the society. To keep 

up oneself in pace with the growing needs and demands has become most 

essential parameter. To meet such demands a continuous research and 

development of new projects has become the need of the hour.  

 

Evaluation is the systematic assessment of the implementation and the 

outcomes of a project, compared to predefined standards, as a means to 

contributing to future projects and this motivated SMVDU to strengthen 

the system of thesis evaluation of its research scholars through the Faculty 

Research Committee (FRC) as well as the examiners appointed to evaluate 

the research work of the Ph.D. students. 

 

The Practice 

  

At SMVDU, the Ph.D. theses are, as a regular practice, sent to the foreign 

as well as Indian examiners (external/internal) for evaluation. Since Ph.D. 

is the highest degree, the examiner is expected to make a thorough and 

critical examination of the thesis and give an exhaustive report, justifying 

its acceptance/ revision / rejection for the award of the Ph.D. degree. The 

examiners are also requested to provide their observations, based on 

evaluation of the thesis viz. general comments, strengths/weaknesses of 



 

 

the thesis, background and relevance of the research problem, clarity of 

the objectives, review of literature and aspects of the candidateôs work 

which demonstrate his/her capability to carry out independent research. 

 

The examiners are further desired to give a detailed report on the thesis as 

it may help the candidate in revision / modification of the thesis as well as 

for possible publication in the book form. 

 

To come up to the expectation of the examiners evaluating the thesis, the 

Ph.D. students are encouraged for at least publication of two papers, out of 

which one should be first authored, in peer reviewed National/ 

International Journals.  

 

The UGC-NET/GATE qualified Full Time Ph.D. Scholars of SMVDU are 

given financial assistance and provided opportunity to render academic 

support to their respective School / Faculty. The assistantship continues 

subject to his/her satisfactory academic performance, defined by minimum 

SGPA of 7.5 in the preceding semester and/or his / her satisfactory 

performance in the Comprehensive Examinations, research work and 

discharge of responsibilities assigned under the Assistantship Scheme. 

 

Evidence of Success  

 

There is a tremendous improvement in thesis writing and performance of 

the research scholars. The Students come out with original findings and 

responses. The practice has been sustained and the quality of the research 

work has improved. There is a significant change the presentations made 

by the research students. The motivation for better performance by 

students in their research work would not have been possible without this 

practice. Till June 2015, 33 students have been awarded degree and 15 

have submitted their Thesis while 113 are actively pursuing their doctoral 

work in various Schools of Science, Engineering, Management and other 

Faculties. 

 

Problems Encountered and Resources Required 

 

No major problem is being faced except that sometimes it takes time, 

more than expected, from the foreign examiners in getting their consent 

to be on Board of Examiners for evaluating the thesis. In some cases, it is 

also observed that the level of expectation by the examiners appointed 

from the overseas Universities are much higher than the research work 

done by the students here. 

 

 

 

 

 

 

 



 

 

Title of the Best Practice - 9 

 

Ph.D. Regulations and Ph.D. Thesis Submission 

Guidelines. 

 

 

Objectives of the Practice 

 

The main objective of the university is the pursuit of education and 

research at the highest international levels of excellence. Besides 

providing education and training of excellent quality both at undergraduate 

and postgraduate levels, one of the objectives of the university is to 

promote study and research in new and emerging areas, encourage 

academic interaction of the faculty and students. In order to fulfill this 

objective, the university has introduced Ph.D. programme leading to a 

degree of Doctor of Philosophy (Ph.D.) in scientific, technical, economics 

and management areas. To ensure that the minimum standards and 

procedures for award of Ph.D. degree are followed. It is to further ensure 

that the submission of the Ph.D. thesis may be in a standard format by all 

the research students. 

 

The Context 

 

It was observed that the research scholars of the University were using 

different formats and styles/fonts for compilation of their Ph.D. thesis 

submitted by them with the University.  

 

It was, therefore, felt important that all Ph.D. theses should follow 

standard format as prescribed by UGC/INFLIBNET Centre for 

submission of print as well as electronic version of the theses. An updated 

self-explanatory Standard Template was, as such, devised with broad 

guidelines for thesis preparation and its submission by the research 

students at SMVDU. 

 

The Practice 

 

All Ph.D. supervisors are strongly encouraged that the Ph.D. thesis 

submitted by their research scholars are in the standard prescribed format 

and as per the broad guidelines. The Ph.D. thesis not adhering to the 

prescribed format are liable to be returned to the Ph.D. supervisor/student 

for re-submission in the prescribed format. 

 

This Ph.D. Regulations at SMVDU presents comprehensive information 

on Ph. D. programme of the University and every candidate is expected to 

follow the procedures laid down for fulfilling the requirements of Ph.D. 

programme. It is presumed that the candidates admitted to the Ph.D.  

programme are aware of the basic philosophy of academic programme of 

the University.  



 

 

 

These Regulations serve as a practical guideline for Ph.D. students as well 

as their supervisors which give detailed introduction on admission 

eligibility, short listing and intake, registration, time limit for Ph.D. Work, 

thesis supervisors, faculty research committees, performance monitoring, 

procedure of comprehensive examination, financial assistance to the 

students, synopsis/thesis submission, thesis evaluation, and award of Ph.D. 

degree etc. 

 

Evidence of Success  

 

Appropriate guidance/supervision is vital to the successful completion of a 

Ph.D. degree. Excellent doctoral supervision implies a partnership based 

on mutual respect that benefits both Ph.D. students and their supervisors in 

their research and careers. 

 

There is an Improvement in the quality of thesis writing and performance 

of the research scholars. The thesis submitted by the SMVDU research 

students are appreciated by the examiners in their reports. So far no thesis 

in any discipline been rejected or refused by any National or Foreign 

examiner. 

 

The Ph.D. Regulations establishes a general vision of excellent Ph.D. 

supervision and provided practical information and guidance to the Ph.D. 

students, supervisors and the Faculty Research Committee on the formal 

and informal arrangements during the various stages of the Ph.D. program. 

 

Problems Encountered and Resources Required 

 

No problem is experienced so far as Ph.D. thesis submission is 

concerned. Whenever there is lack of understanding of and/or confusion 

in the interpretation of Ph.D. rules / regulations, the same is clarified to 

the concerned Ph.D. student / Supervisor. 

 

 

 

 



 

 

Evaluative Report of the Department/School of Computer Science & 

Engineering  

 

 

1. Name of the Department :       School of Computer Science & Engineering 

 

2. Year of establishment :              2004  

 

3. Is the Department part of a School/Faculty of the university?    

 

Faculty of University 

 

4. Names of programmes offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., D.Sc., D.Litt., etc.)  

 

¶ B.Tech. in Computer Science & Engineering 

¶ M.Tech. in Computer Science & Engineering 

¶ Masters in Computer Applications (MCA) 

¶ Ph. D. 

 

5. Interdisciplinary programmes and departments involved            Nil  

 

6. Courses in collaboration with other universities, industries, foreign 

institutions, etc.    Nil 

 

7. Details of programmes discontinued, if any, with reasons         Nil  

 

8. Examination System: Annual/Semester/Trimester/Choice Based Credit 

System  

¶ Semester 

 

9. Participation of the department in the courses offered by other departments   

Nil  

 

10. Number of teaching posts sanctioned,  filled and actual 

(Professors/Associate  

 

Professors/Asst. Professors/others)    

 

 Sanctioned Filled Actual (including 

CAS & MPS) 

Professor 

 2 nil nil 

Associate Professors 

Asstt. Professors 

 
14 11 11 

Others 

 

- - - 



 

 

 



 

 

11. Faculty profile with name, qualification, designation, area of specialization, 

experience and research under guidance  

 

Name Qualification Designati

on 

Specialization No. of 

Years of 

Experience 

No. of Ph.D./ 

M.Phil.  

students 

guided for 

the last 4 

years 

 

 

 

 

 

 

 

Dr. Ajay Koul Ph.D Assistant 

Professor 

Wireless  Adhoc 

Networks 

13 yrs  Nil  

 

Mr Manoj Kumar MTech 

Ph.D(Pursuing) 

Assistant 

Professor 

Computer Engg. 11Yrs Nil  

 

Ms. Sonika Gupta MCA, Ph.D 

(Pursuing) 

Assistant 

Professor 

 Data Mining 10 yrs Nil  

 

Dr. Sunanda Gupta Ph.D Assistant 

Professor 

 Algorithm 

optimization 

 9yrs Nil  

 

Dr.  Sakshi Arora Ph.D Assistant 

Professor 

Algorithm 

optimization 

 9yrs Nil  

 

Dr. Naveen Gondhi Ph.D Assistant 

Professor 

Network Security  10 yrs Nil  

 

Ms Pooja Sharma B.E, MBA, 

Ph.D.(Pursuing) 

Assistant 

Professor 

VANETs  12 yrs Nil  

 

Mr. Sanjay Sharma M.Tech. Assistant 

Professor 

  Network Security, 

Image Processing 

 15 yrs Nil  

 

Mr. Deo Prakash M.Tech, Ph.D 

(Pursuing) 

Assistant 

Professor 

 Sensor Networks  7 Yrs Nil  

 

Mr. Anuj Mahajan M.Tech. Assistant 

Professor 

 Web mining, 

Software 

Architecture 

5 yrs Nil  

 

Mr. Sudesh Kumar M.Tech. Assistant 

Professor 

 Network security  4.5 yrs Nil  

 

 

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors     Nil  

 

13. Percentage of classes taken by temporary faculty ï programme-wise 

information   Nil  

 

14. Programme-wise Student Teacher Ratio 



 

 

S.No Program Student Teacher Ratio 

1 B.Tech. 1:20 

2 M.Tech 1:3 

3 MCA 1:5 

15. Number of academic support staff (technical) and administrative staff: 

sanctioned, filled and actual. 

S.No Support Staff Sanctioned Filled Actual 

1 Academic  NA NA 4 

2 Administrative NA NA 1 

 

16. Research thrust areas as recognized by major funding agencies   

 Wireless Network Security 

 

17. Number of faculty with ongoing projects from a) national b) 

international funding agencies and c) Total grants received. Give the 

names of the funding agencies, project title and grants received project-

wise.  

S.No Funding 

Agency 

Project Title Grants 

Received 

1 UGC Secure and QoS Oriented Routing protocol for 

MANETs 

7.68 Lakhs 

 

18. Inter-institutional collaborative projects and associated grants received    

NIL 

 

a)  National collaboration b)  International collaboration 

 

19. Departmental projects funded by DST-FIST; UGC-SAP/CAS, DPE; 

DBT, ICSSR, AICTE, etc.; total grants received.    Nil 

 

20. Research facility / centre with  

 

a)  state recognition    Nil 

b)  national recognition          Nil 

c)  international recognition   Nil               

 

21. Special research laboratories sponsored by / created by industry or 

corporate bodies   Nil 

 

22. Publications:  

 z  Number of papers published in peer reviewed journals (national / 

international)   30 

 

 z     Monographs         Nil 

 z   Chapters in Books       Nil                                                                       

 z     Edited Books    one 

 z     Books with ISBN with details of publishers    

        a)  Sudesh Kumar, ñWimax Technology: Security issues and 

Solutionsò, ISBN NO 978-3-8484- 



 

 

            0840-5, Lambert Academic publisher Germany March 2012 

 z     Number listed in International Database (For e.g.  Web of Science, 

Scopus,  

Humanities International Complete, Dare Database - International 

Social Sciences Directory, EBSCO host, etc.)  

 z    Citation Index ï range / average z      SNIP  

 z     SJR  

 z    Impact Factor ï range / average        0-25 -1.00           

            z      h-index                                                    1-3  

 

23. Details of patents and income generated   Nil 

 

24. Areas of consultancy and income generated   Nil 

 

25. Faculty selected nationally / internationally to visit other laboratories / 

institutions  

 

a) industries in India and abroad                         Nil 

 

26. Faculty serving in  

 

a) National committees b) International committees c) Editorial 

Boards d) any other (please specify)  

1) Mr Sudesh Kumar is the reviewer of International Journal on 

Web Service  computing(IJWSC)  

    ISSN:0976-9811 

2) Mr Sudesh Kumar is the reviewer of International Journal on 

Adhoc Networking Systems 

     (IJANS)  

 3) Dr Sunanda and Dr Sakshi is the Program Committee Member 

for the upcoming International Conference on  

     Computing, Communication and Automation, going to be held 

at School of Computer Science  

     & Engineering, Galgotia University, Uttar Pradesh from 15
th
 -

16
th
 May 2015 

4)Paper Setter for setting the paper in the discipline of 

ñInformation Technologyò for the post of  

    Engineeer-IT. 

       5)Checking of Papers sent by University of Jammu. 

      6) MCA entrance exam paper setting and checking. 

 

 

27. Faculty recharging strategies (UGC, ASC, Refresher / orientation 

programs, workshops, training programs and similar programs).  

            



 

 

28. Student projects  

 

¶ percentage of students who have done in-house projects including 

inter-departmental projects  70% 

 

¶ percentage of students doing projects in collaboration with other 

universities  

 

/ industry / institute  30% 

 

29. Awards / recognitions received at the national and international level by    

 

¶ Faculty  

1. Dr. Sunanda Received Best Paper Award in a UGC Sponsored 

National Conference on Recent Trends in Information 

Technology. RTIT (2009). 

2. Dr Sakshi Received Best Paper Award in a UGC Sponsored 

National Conference on Recent Trends in Information 

Technology. RTIT(2009). 

3. Dr Sakshi Received Best Paper Award in 5
th
 JKSCIENCE 

congress 2010. 

 

 

¶ Doctoral / post doctoral fellows   Nil 

¶ Students  Nil 

 

30. Seminars/ Conferences/Workshops organized and the source of funding 

(national  

 

/ International) with details of outstanding participants, if any.  

The following workshops / Seminars were organised in the school 

1. Organized a Two-week ISTE sponsored workshop on 

"Computer Networking" from 31 - 06
th
 July, 2014 in 

collaboration with IIT Bombay. 

2. Organized a Two-week ISTE sponsored workshop on 

"Computer Programming from 16-21
st
 June, 2014 in 

collaboration with IIT Bombay. 

3. Organized a Two-week ISTE sponsored workshop on 

"Database Management Systems" from 21
st
 -31

st
 May, 2013 

in collaboration with IIT Bombay. 

4. Organized a Two-week ISTE sponsored workshop on 

ñEngineering Mechanicsò from Nov 26, 2013 to Dec. 06, 

2013 in collaboration with IIT Bombay. 

5. Organized a Two-week ISTE sponsored workshop on 

ñSignals and Systemsò from 2
nd

-12
th
 Jan, 2014 in 

collaboration with IIT Kharagpur. 

6. 2-DAY ISTE WORKSHOP ON ñRESEARCH METHODS IN 

EDUCATIONAL TECHNOLOGYò in collaboration with IIT 

Bombay, 2
nd

 and 9
th
 Feb, 2013. 


