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INTRODUCTION

Shri Mata Vaishno Devi University was established by Jammu & Kashmir Shri
Mata Vaishno Devi University Act, 1999 (Act No. Xl of 1999) of J&K
Legislature. The Objective of passing the act was providing dr the
establishmet of incorporation of a residential and highly technical university in
the state of Jammu & Kashmir to offer scientific and technical education of the
highest standards. The Governor of the state of Jammu & Kashmir shall by virtue
of his office be the Chmellor of the University. The Vice Chancellor is the
Principle Executive and the Academic Officer of the University anebfioio
Chairman of the Executive Council, Academic Council & Finance Committee of
the University.

The University has been recogedz under section 2(f) and 12(B) dle
University Grants Commissiofct, 1956 The University is situated near the holy
town of Katra (being the holy abode of the divine Goddess, Mata Vaishno Devi
Ji). The University is located nearly 40 km from the townJammu and its
location is just in the lap of the holy Trikuta hills. The University has been
established in a serene environment and has an area of nearly 470 acres. The
academic system, syllabi and evaluation procedures have been largely adopted on
the pattern of Indian Institutes of Technology. The University has signed
Memorandum of Understanding with various national and international academic,
professional and research institutes as well as industry to augment the learning
process and to develop raseh and development infrastructure.

The University is located on 470 acres of land in the lap of Trikuta Hills, the
abode of Shri Mata Vaishno Devi at about 2700 feet above the sea level. The
pyramidal type architecture merges beautifully with the yalilee ambience of

the surrounding serene hills. The surrounding green hills and the perennial stream
of Jhajjar in the east minimize the effects of hot and cold winds and produce a
pollution free atmosphere on the campus. The average day temperaturenarsu

is around 350 to 400 Celsius lesser than the surrounding areas of Jammu region
and the maximum and minimum temperatures in winter are about 140 and 50
Celsius respectively. A moderately high hill full of vegetation on the Western side
of the campus sélds the campus, particularly the residential zone, from the long
summer afternoons. The slight incline of the campus provides an ideal place for
endurance exercises the spiritual influence of the Divine Mother and Holy Shrine
is palpable on the campushiwh helps add spiritual dimension to the quality of
education and life on the campus. An early morning and late evening walk, along
the Shrine Axis and other loop roads, surrounded by evenly placed lovely trees
and clear sky with sparkling stars, refresheody, mind and the soul. The
University is located close to centers of commerce but at the same time distance
from the maddening crowds of the major cities, which can distract students. The
activities on the campus are designed to provide ample scopatdéoaction
between students, faculty, staff and visiting guests, even beyond normal working
hours to promote sefitudy, competition, innovation, creativity, setinfidence

and nurture their hidden talent to enable students to make optimum use of their
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potential and shape as responsible citizens. The students are encouraged to study,
analyze and understand their emotions, mind, thoughts and the consequences of
their own actions. Students are our ambassadors and as an excellent alumni are
considered to ba great asset.

The University is about 12 Kms south of holy town of Katra and is about 40 Kms
north of Jammu, the winter capital of J&K, overlooking JamB@wnagar national
highway (NH1A). Jammu is accessible through road, rail and air routes. Train
connectivity has been extended to Katra, which is about 8 km from campus.

Being a fully residential university, the campus provides comfortable single,
double and triple seated hostel accommodation to all the students. There are
sufficient indoor and outloor sports facilities available to the students/residents.
The University has remarkable infrastructure in the shape of state of the Art
Auditorium with seating capacity of 1000 is an excellent center for academic,
cultural and social functions. Differefibrums and clubs like Music, Dance,
Drama, Quiz, Adventure, Mintheet forum etc. help students to utilize their spare
time in a more creative and innovative way
recreation facilities for the faculty and staff. The casyprovides an ideal
atmosphere for healthy interactions and competition among students and access to
faculty and professionals from corporate world and other leading institutes. Our
students are encouraged to take part in eodrdcular activities andwery effort

is made to expose them to the competitive world.

The University also provides all the basis infrastructure facilities for the all round
development of the students and for attending to their diverse needs while living
in the vicinity of the cenpus located in a remote rural area with no market place
around the Campus. The University has Large Seminar Halls, well equipped
laboratories and Conference Hall, Computer Centers, Canteecafdlesitlets,
Shopping Complex, a Medical Aid Centre withidestial doctors (both male &
female) and medical assistance and two ambulances providing round the clock
facilities, a gym with all the modern equipment, a yoga centrd, eannectivity

in the University including the Hostels, adequate sports facilithsas long
tennis courts, badminton courts, basketball courts etc. , recreation room in the
hostels, Laundry facility and students mess providing vegetarian and nutritious
food at most reasonable rates. The University also has a Placement Cell, a well
furnished Guest House having sufficient rest rooms, Bank branches of J&K Bank
& Oriental Bank of Commerce with ATM facility, Post office, a Security agency
for providing security cover. Backup facility in the shape ofegatorses. The
University has 24 hars uninterrupted electricity and water supply.

The University has the following four Faculties consisting of following twelve
Schools which promote five Undergraduate, eleven Postgraduate, one Integrated
program(s), Ph.D. in twelve disciplines and Hasttoral Research.

Faculties
1 Faculty of Engineering
1 Faculty of Management



1 Faculty of Sciences

1 Faculty of Humanities & Social Sciences
Schools
School of Computer Science & Engineering
School of Biotechnology
School of Electronics & Communication Engering
School of Mechanical Engineering
School of Architecture & Landscape Design
School of Energy Management
School of Business
School of Physics
School of Mathematics
School of Languages & Literature
School of Philosophy & Culture
School of Innovatior& Community Development

=4 =4 4 -4_5_49_9_9_°5_2_-2._-2-

The University offers four undergraduate degree programs in Engineering & one
undergraduate degree program in Architecture discipline(s), One Integrated (5
Years) program in Economics, eleven postgraduate programs in Engineering,
Management, Science & Humanities disciplines. Besides the University offers
Ph.D. programs in eleven streams of Engineering, Management, Science &
Humanities disciplines. The programs offered by the University are based on
Choice Based Credit System withet students provided with flexibility in
choosing elective courses across departments/schools. The Curriculum is
designed and reviewed periodically to enable the students and prepare tteem viz
viz the existing and future needs of the industry & socigtg Academic Year of

the University is divided into two sessions viz. First Academic Session August to
December & Second Academic Session January to May. Besides there is also a
Summer semester of eight weeks duration during the summer break period for
providing opportunity to students with backlog of courses to register in the
Summer semester and utilize the vacation period for clearing such courses and/or
for some advanced courses as admissible. The University has adopted a
continuous evaluation system fibre students rather than focus only at term end
exams. This system ensures that the students develop the ability to study regularly
and do not need to put any extra ordinary work towards the end of the semester.
During the course of a semester which isiggally of 90 working days the
students are required to sit for three gestlled Minokl, Minor-Il & Major after

30, 60 & 90 working days. Students are also given a minimum of two
Assignments by the Faculty members. The University has a well structured
Academic Calendar providing the schedule of all the Academic activities
including the examinations. The performance of the students are evaluated in
terms of two indices viz. The Semester Grade Point Average (SGPA) which is the
Grade Point Average for a Sester and Cumulative Grade Point Average
(CGPA) which is the Grade Point for all the completed semesters at any point in
time.

The University has a transparent merit based admission process for admission to
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its UG, PG & Doctoral programs. Applicationseainvited through adequate
publicity in print media (both National & Local) and other modes of publicity. All
the technical programs of the University are AICTE approved and the allocation
of seats in different UG/PG disciplines are strictly as per til&€T &l norms. The
University has well qualified faculty from all parts of India and all the faculty
members resides on the campus since the University offers special impetus on
research and provides ample opportunities for the same. The University has three
research centers. The University has recently taken the initiative in the state of
J&K for starting of a Centre for Nano Technology since the University has
gualified faculty in this particular field inviting large opportunities of research.
Besides the Unersity has to its credit a large number of Major/Minor research
Projects sanctioned by various funding agencies like UGC, DST, DBT, AICTE
etc. to the various faculty members of the University. The University has a
distinction of organizing various Nationa& International Conferences/
Workshops /Seminars and also Faculty Development Programmes wherein
participants and mentors from all over the country participate.

Uninterrupted Internet services have been provided in SMVDU campus from two
Internet ServiceProviders viz. 60 Mbps internet leased line connectivity from
Reliance Communications Reliance and 1 Gbps Internet leased line link from
BSNL under NMEICT. With the endeavor of Network Centre team, SMVDU is
now a part of NKN (National Knowledge Networl)rmecting all Universities in
India including IIT, IISc, NIT, etc.

The University since its inception in the year 1999 however startedits 1
Academic program in the year 2004 and the first batch of students of passed out
in the year 2006. Therefore witha short span of 10 years the University has
grown from a student strength of &#the year 2004 to 1502 in the year 2014,
from a faculty strength of 10 in the year 2004 to faculty strength3inlthe year

2015,

The University provides Scholarship its top 10% meritorious students in the
form of wavier in the tuition fee ranging from 100% to 10%.

The University has had the unique distinction of being inaugurated by Dr. A.P.J.
Abdul Kalam the then President of India in the year 2004. Th&1 & 4™
Convocations of the University held in the year 2008, 2011 & 2014 respectively
were addressed by the then Prime Minister (Dr. Manmohan Singh), then President
of India (Smt. Pratibha Devisingh Patil) and the Wresident of India ( M.
Hamid Ansari).

There are qualified faculty members capable of providing all the necessary inputs
to 1502 students admitted purely on the basis of merit. The admissions are made
on JEE Main ranking, MAT / CMAT /GATE scores, written tests, interviews and
group discussian etc, wherever applicable. Students from over twenty two
different states of the country epitomize a healthy amalgamation of different
cultures, religions and languages on the campus. The campus is a classic example
of a mini Cultural India with studentsom far off places from Kashmir to Kerala.
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The University is also making an effort to create extensive univensltystry
cooperation. There are many on going research projects with assistance from
various supporting organizations.

VISION AND MISSION

VISION

Establishment of a scientific & technical University of excellence to nurture
young & talented human resource for the service of Indian society & world at
large, preserving the integrity and sanctity of human values.

MISSION
The mission of the Unersity is the pursuit of education, scholarship and research
at the highest international level of excellence.

OBJECTIVES
Provide education and training of excellent quality both at undergraduate and
postgraduate levels.

Ensure that the University ackies and maintains an international standing in
both teaching and research.

Promote study and research in new and emerging areas and encourage academic
interaction of the faculty and students at national and international levels.

Encourage close collabdian with industry and facilitate the application of
research for commercial use and for the benefit of society.



Executive Summary
Shri Mata Vaishno Devi University was established through an Act of
J&K State Legislature in 1999 as an autonomous, fullyeasial and technical
University of excellence with grant and continuing support from Shri Mata
Vaishno Devi Shrine Board, Katra and University Grants Commission.

The University is recognized under section 2(f) and 12(B) of University
Grants CommissioAct 1956. The University has witnessed a remarkable growth
and has transformed 470 acres of barren land in the lap of Trikuta hills, the abode
of Shri Mata Vaishno Devi, into a magni f
academic system, syllabi and evaluatiamgedure has been in line with top
institutes of India such as IITs and lIMs.

The University is located on 470 acres of land in the lap of Trikuta Hills,
the abode of Shri Mata Vaishno Devi at about 2700 feet above the sea level. The
pyramidal type arclécture merges beautifully with the valley like ambience of
the surrounding serene hills. The surrounding green hills and the perennial stream
of Jhajjar in the east minimize the effects of hot and cold winds and produce a
pollution free atmosphere on thampus. The average day temperature in summer
is around 3%to 40 Celsius lesser than the surrounding areas of Jammu region
and the maximum and minimum temperatures in winter are ab8uarih %
Celsius respectively. A moderately high hill full of vedieta on the Western side
of the campus shields the campus, particularly the residential zone, from the long
summer afternoons. The slight incline of the campus provides an ideal place for
endurance exercises the spiritual influence of the Divine MotheHahdShrine
is palpable on the campus, which adds spiritual dimension to the quality of
education and life on the campus. An early morning and late evening walk, along
the Shrine Axis and other loop roads, surrounded by evenly placed lovely trees
and clea sky with sparkling stars, refreshes body, mind and the soul. The
University is located close to centers of commerce but at the same time distance
from the vexing crowds of the major cities, which can distract students.

The activities on the campus adesigned to provide ample scope for
interaction between students, faculty, staff and visiting guests, even beyond
normal working hours to promote sskudy, competition, innovation, creativity,
selfconfidence and nurture their hidden talent to enablelestis to make
optimum use of their potential and shape as responsible citizens. The students are
encouraged to study, analyze and understand their emotions, mind, thoughts and
the consequences of their own actions. Students are our ambassadors and as an
excellent alumnus are considered to be a great asset. The University has signed
Memorandum of Understanding with various national and international academic,
professional and research institutes as well as industry to augment the learning
process and to delap research and development infrastructure.

The University has had the unique distinction of being inaugurated by the
President of India in the year 2004. University had held four convocations and its
1%'& 3" and 4" Convocations were addressed bg Brime Minister; President of
India and VicePresident of India. The"2Convocation was addressed by the Shri
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N R Narayana Murthy, founder of Infosys. Over the years the University has been
able to carve out a niche to cater to the needs in higher edusattor of the
Country. A detailed summary of the strengths and limitations of the University, as
well as its effort in order to cope up with the challenges in higher education have
been discussed in subsequent sections.

1. Curricular Aspect:

Shri Mata \aishno Devi University is a muldisciplinary University and
offers varied courses in emerging areas that are in congruence with the
developmental needs of the country. The courses designed are innovative and
contemporary to the requirements of the emmnent. The University has four
faculties: Faculty of Engineering, Faculty of Management, Faculty of Sciences
and Faculty of Humanities and Social Sciences. Every faculty has a Dean as an
academic head. Every Faculty has various schools. Currently ther&ityiveas
twelve schools under these faculties. The schools have directors who are
responsible for the academic and other administration of their schools.

The strength of the University lies in its innovative courses in technology,
science, managemenma humanities. The University imparts undergraduate and
post graduate programs in Computer Science, Electronics & Communications,
Mechanical Engineering, Energy Management, Physics, Mathematics
Biotechnology, Architecture & Landscape Design, Languages latsdature,
Philosophy & Culture, Economics and Business Administration. In all the
University offers five programs at undergraduate level, 11 programs at post
graduate level, an innovative five years integrated dual degree program in
economics, and Ph.[programs through thirteen schools.

The University has a webirganized system of curriculum development and
academic administration with an academic affairs committee in each school which
has faculty as members along with the director of the school dademic
administration of the school. University has a separate Board of Studies in each
school where experts from other Universities, industry and research institutions
and faculty members from the schools are the members. The deliberations are
made on thb curriculum and future development of the schools. Each faculty in
the University has a Faculty Research Committee (FRC) to discuss and facilitate
the research activities of the various schools in the faculty. Dean of faculty is the
chairman of FRC alongvith the directors of the schools and senior faculty
members on rotation basis. The deliberations and policy decisions as made in a
university level committee i.e. Board of Academics Research and Consultancy
(BARC) for coordination and promotion of intesdiplinary research and
academic delivery. BARC has Vice Chancellor as the chairman along with
directors of the school and dean of faculties as members. For all the academic
matters of the University such as curriculum development, admission,
examination,recognition of degrees and all other acts as may be necessary for
proper execution of the provisions of the act, statutes and ordinances and all
matters relating to the health and welfare of the students the University has an
Academic Council. The academicouncil consists of Vice Chancellor as
chairman, all deans of faculties of basic disciplines and student affairs, all
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directors of schools, and librarian as-adkcio member along with external
member with high level of experience and expertize fronerotimiversities,
industry and research institutions. The University through this mechanism reviews
academic programs at least twice in a year and takes measures for introducing
new programs/changes in existing programs/ changes in regulation/changes in
evduation system. The University regularly collects feedback from students,
teachers, industry and public and reacts accordingly in curriculum development.
The syllabi are periodically modified to meet the emerging requirements of
industry and other sectors.

During the assessment period the University has taken many new initiatives to
strengthen on the quality standards of curricular aspects. The following are the
key initiatives:

U The university has introduced one five year integrated program in
economics ath post graduate programis MCA. Besides, university is
planning to introducedual degree programme (DDP) in MSc. DDP
(Biotechnology), MSc. DDP (Biochemistry) and MSc. DDP (Genetic)
MSc. (Genetic) M.Tech. (Network Security), MCA (5 yr. integrated
progranme DDP), MTech (VSLI& Embedded), MTech. (Signal
Processing), MTech (Bio Med), Integrated MTeécltrh.D., MTech (FT)
Renewable Energy, MTech (Mech. Design) MTech. (Thermal Systems),
M.Arch., MBA (5 yr. DDP), MSc. Economics (5 yr DDP), MSc.
Mathematics (5 yDDP) , MSc. Physics (5 yr DDP) , MSc. Chemistry (5
yr DDP), MA (5 yr DDP) Social Sciences (Psychology, Sociology,
Political Science, Geography, Public Management, History), MA
Philosophy (5 yr DDP), MA Language & Literature (5 yr DDP)

U Open credit systemas been introduced under which students have been
given the flexibility to opt for elective courses being offered by other
schools other than their own. To enable the students for this, slot based
centralised time table system on the basis ofregéstraton information
submitted by the students, has been introduced in every semester of every
academic session of the university.

U Structured feedback on curriculum and teaching pedagogy has been
institutionalized and feedback analysis is being used for intiogu
changes in curriculum or teaching pedagogy.

U To provide high level of academic flexibility, striking balance has been
maintained between humanities and social sciences, basic sciences and
applied sciences, engineering and technology and management.

U The faculty members have exposure of education, research and
development programs through fellowships, and tie up with the
institutions of repute in India as well as abroad.

U The university also offers courses in morality, ethics and human rights as
electivesto the undergraduate students.

U The audit course on NSS has been introduced and each student is required
to participate for 40 hrs in a year in various NSS activities of his choice.

U Special focus is given on the courses with potential of employability

U The University has focus upon the sethployment ad hence it has also
introduced @rtificateProgram in Enterpris®anagement in collaboration
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with SIDBI.

U The programs at undergraduate level and-gostuate level have course
with interdisciplinary inputs

U The University has an Equal Opportunity Cell for students from weaker
sections. The cell trains the students for various competitive exams as well
as provides tuitions in various courses.

U The University also has a School of Innovation and Community
Devebpment which aims to build the competency of the young students
through innovative and interdisciplinary capacity building initiatives.

U The University has various MoU with national level institutions to
enhance research based and experiential learnithg students.

2. Teaching, Learning and Evaluation:

The University has a wetlirganized and transparent admission system.
Admissions into various programs are through national level examinations as well
as a duly constituted committee. All the admissionB.ifech programs are based
on merit in accordance with the rank obtained in the Common Entrance Test or
marks obtained in qualifying examinations. The University follows inclusive
policy and as such all schools provide pre admission counselling.

The femée students constitute more than 50% in many schools. In order to
cater to the student diversity each and every department organizes orientation
programs/induction programs for fresher students. Distinctive approaches of
teaching and learning are adoptedatidress the needs of slow learners, average
learners and advanced learners. A system of peer learning, student mentoring,
team building and organization of events and student involved academic programs
have been implemented to ensure an inclusive acadamibience in each and
every school.

The academic calendar is prepared in advance and executed meticulously. The
conventional as well as modern teaching methods are adopted by the faculty. The
focus is more on experiential learning, participative learrang case based
learning. Student seminars, assignments, projects, field work and internships are
part of the curriculum in majority of the programs. The students are provided with
academic guides for interaction beyond classrooms. The advanced leaxhers an
research students take partnership in research projects with the faculty members.
The ICT based teachidgarning is promoted by providing sufficient
infrastructure. The University has initiate&tudent Merit cum Means
Scholarship Scheme (SMMSS)o inculkcate work culture and competitive spirit
among the students. SMMSS has been launched for the first time in the state of
Jammu & Kashmir by any University at this scale. The student feedback on
performance of teachers is collected and analysed regulaghyoased on that
measures are taken to improve quality of teacheagning process.

The Universityhasaround 1B qualified faculty members out of whiclb6
faculty members are Ph.D. and more than forty have post graduate qualification.
The UGC norms arsetrictly followed for recruitment of faculty members. The
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teachers are encouraged continuously to upgrade their teaching skills. To enable
this refresher courses and orientation programmes are regularly organized in the
University as well as the faculty mmers are serfor training and development
programs. The University has a Professional Development Allowance (PDA)
scheme through which the teachers are encouraged to adopt alternative teaching
methods and are now geared up to adopt methods for delivdrg class rooms

as well as upgrade their research skills.

In addition to the regular faculty, the University uses the services of adjunct
Professors as well as input from the distinguished experts from the reputed
institutions.  All the faculty membsrare well acquainted with ICT enabled
teachinglearning process. Many teachers whomoredwith awards and medals
for their academic achievements. All the stakeholders are well informed about the
evaluation processes.

The University follows a semestsystem of examinationThe objective of
the examination system at SMVDU is to expose students to continuous evaluation
rather than focus only at term end exarifis system ensures that the students
develop the ability to study regularly and do not nemgut any extraordinary
work towards the end of the semestEhis system also puts the onus on students
to perform consistently and not study in a sporadic manAkso, the system
encourages the use of assignments to inculcate the spirit ééawlhg in the
students besides developing ability to solve practical probldins.examinations
schedule is communicated at the beginning of the academic year and executed
accordingly. The examinations costsof two minor exams within the semester
and one m@ar exam at the end of the semester. The examination process is
computerized and the results are processed and declared within 30 days after the
examinations. Adequate care has been taken to ensure transparency and security
of the evaluation system.

Thestudents are also provided internet centres anBiWécility at the hostels
to have extended learning and to interact with faculty and experts beyond
classroom.

The University has signed MoUs with many Universities and Institutions in
India and abroadesulting in teacher and student exchange programmes leading to
research, skill wgradation and study programmes.With the objective
of providing a platform for discussion and deliberations to academia SMVDU
Colloquium Series has been initiatedThe obgctive of the SMVDU
ColloquiumSeries is to invite internationally renowned researchers and
academicians to the university and provide an opportunity for the students and
faculty to listen them. It is expectéaat such interaction would light the spark in
the mind of the young students and persuade them to innovate and research

The SMVD University in its very early years has been able carve a niche
through its practices in teaching and learning process and in evaluation system.
Some of the key strengthrems that have contributed to the effective learning
environment of SMVDU can be attributed as:
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1. Full time residential campus (excluding one PG program of M. Tech.
Energy Management)
2. Transparent process of admissions

3. Attracting meritorious students

4. The combination of students with different social and economic
backgrounds students from other states and proportional representation of
female students.

5. Well qualified experienced and young teaching faculty

6. Various approaches to support slow learners andnadddearners

7. Effective implementation of academic schedule and teaching plans

8. Focus on experiential and participative learning

9. Involving experts from industry and other research and academic

institutions in curriculum design and research and delivery

10.Extensive use of ICT in teaching and learning beyond classrooms

11.Prevalence of student centric learning environment

12.Student faculty Committee for mentoring relationship

13.Continuous evaluation process and transparency in evaluation methods

14.Computerization of resuprocess

15.Evaluation by three examineis one from within the state, one from
outside the state and one from foreign country for Ph.D. theses evaluation

16.Focus on teacher development programs organised for faculty members.

17.Student participation in organigl academic programs such as seminars,
conferences, workshops etc.

18.Student seminars, student events and contests, student participation in
national level seminars and conferences and competitions to promote
creative thinking and desired competencies.

3. Resarch, Consultancy and Extension:

The University Special focus on sponsored and collaborative research
projects, training, consultancies and MDPs. All the faculty members, research
scholars, students, people from industry, scholars from other Universities,
scientists from research institutions are given access to research facilities in the
University.

Over the period SMVDU has been providing impetus over the research and
sponsored research which has started reflecting in its number of Ph.D. produced,
majo r projects and consultancies, FDPO6s, MD
The Dean along with faculty research committee supervises the progress of the
research work of the students. The salient facts towards the research capabilities
of SMVDU are as fobhws:

1. Various schools have producefl Rh.D. in last ten years and nearly 131

students are pursuing their Ph.D.

2. The research output is reflected in the publications in national and
international journals as well as books or chapters in books. The
cumulative numbers of publication of faculty members of SMVDU at
national and international level is more than 1200. Some of the
publications are in high impact journals.
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10.

11.

12.

13.

14.

15.

16.

The faculty members have been able to mobilise grants of more than 10
crores in last ten years.

The faculty is involved in research and consultancy and hence has been
mobilizing grants of more than 2 crores in last few years.

The University depends mostly on various funding agencies and industrial
and research organizations for financial supporunaertake research
projects, such as, UGC, AICTE, CSIR, DST, MHRD, DBT, BARC,
ISRO, ICSSR, DRDO, DPE, etc.

The faculty has organised nearly 8 conferences and 33 seminars at national
and international level.

The university is encouraging more patent®tigh innovation schemes.
The university despite of in its initial stages has been able to file for and
achieve a few patents.

For the development of the skills in research and teaching the various
school of the university has organised more than 8 refresiurses, more

than 10 FDPs in various areas such as research methodology, training
sessions on data analysis, workshops on statistical applications, orientation
programs on advancements in research.

The expert lectures are organized to promote reseanctpetency and
culture on the campus.

The University imparts its expertise also to the industry as well as the
society with the help of various development programmes. This is
reflected not only in the grants and consultancies that the university has
beenmobilized but also more than 10 programmes organised by various
schools in last few years.

Faculty members and scholars are permitted and encouraged to undertake
research by collaborating with other research organizations.

University encourages faculty méers and scholars to attend national and
international conferences/workshops/seminars/training programmes.

The university has a provision for Professional Development Allowance
(PDF) that allows faculty members to make expenditures towards his
research & well attending various developmental programmes including
seminars/conferences/workshops, etc. in India as well as in foreign in
countries.

In order to promote the various research initiatives the university has
created various facilities , such as, €es of Excellence in Research,
Centre for Embedded Instrumentation & Networked Controls, Centre of
Excellence in Biotechnology, Centre for Advanced Manufacturing, Centre
for Energy Management & Water Resources, and Centre of Excellence for
EntrepreneuriaDevelopment.

The university has an exclusive Narezhnology Cell that involves
faculty members from different disciplines of science and engineering in
order to promote intedisciplinary research in niche area of nano
technology.

University library ha also established an Institutional Ethical Review
Board under the chairmanship of ViGdancellor and members from
different fields of the society in order to supervise the ethical issues and
malpractices, etc. in research.
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17.Many faculty members have reeed awards for their research
contribution from Government, professional bodies and associations at
National and International level.

18. The many of the faculty members also serve as resource persons, sessional
chairmen, keynote speakers and special guestmény of the academic
events such as National and International seminars, conferences,
workshops and symposia.

19. Some of the faculty members of the university also serve as members of
editorial board of various national and international journals of eeput

20. The university has had various associations at various point of time to
smooth out and promote research with the help of MoUs. Some of the
significant MoUs are witiNational Institute of Wind Energ@hennai; M/s
Prathista Industries, Secunderabad; M#&skhavi Biotech Ltd.; Indian
Institute of Integrative Medicine, Jammu (CSIR), JamBhere-Kashmir
University of Agricultural Sciences and Technology (SKUAST), Jammu;
Jammu UniversitySardar Swaran Singh National Institute Of Renewable
Energy, Kapurtha, Punjab; MSMEDI, GOI; Kurukshetra University;
Thappar University, Patiala; M/s Dabur India Ltd; [IT Roorkee; State
Forest Research Institute, J&K; Laval University, Canada; Orel State
Technical University (Orel, Russia); Kun Shan University, Taiwan;
Aachen University of Applied Sciences (AcUAS),Germany; IIT, Delhi;
RUHR-University, Bochum, Germany.

The university has a defined research and consultancy policy. It promotes the
revenue sharing schemes of consultancy and project assistance. The university
aknowledge the support of UGC, DBT, etc. in promoting these centres.
However the university still feels the limitations of resources as well as the
proximity to the happening world as one of the impeding factor that have often
tried to overcome the enthasm of the young learning faculty members.

4. Infrastructure and Learning Resources

A Physical Infrastructure

The University has 470 acres of land in the lap of Trikuta hills and witnessed a
remarkable growth in terms of Physical infrastructure since itdlestment.
Jammu is accessible through road, rail and air route.

The University campus comprises of Academic blocks, Administrative block,
Various labs, Workshops, Library, Network Centre, Hostels, Auditorium, Sport
Ground, Gymnasium, Horticulture wing§mall Shopping Complex, Gas Agency,
Medical Aid Centre, Guest House, Helipad, Residential Complex, Post office,
Banks, Cafeteria.

A Academic and Administrative block
Academic area consists of four main buildings which houseHaaulties
namely, Faculty bEngineering, Faculty of Management, Faculty of Humanities
& Social Sciences and Faculty of Sciences, with appropriate spaces for faculty,
staff, reference libraries and classrooms etc., surrounded by new academic block
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with four blocks, which houses ckasooms, science laboratories, computer labs
and theatres etc. All the buildings are interconnected and have open interactive
spaces. Adjacent to these are the building complexCémtral Work Shomand
School of Architecture and Landscape Design. Totahber of class rooms in
campus is 39. Total number of Computer labhSsvith total number of Computer
Node in the labs, .

The administrative block lies close to the academic area. The administrative
block, located at slight elevation, houses for offider the Vice Chancellor,
Registrar Finance division and other administrative officers.

A Library
SMVDU has wellstructured Central Library and decentralized libraries in all the
Schools.For smooth functioning of the library work Library Committee isstduted.
The committee comprises Directors of all schools, Dearfsaotilties, Registrar and
Librarian. Vice Chancellor or his nominee is the Chairman of the committee. In order
to enable library user friendly, special initiatives are taken. Since tiversiy is
located far from the main city of Jammu hence Book Bank section is created. Further,
to enrich the variety in collection Text Book Section has been established. Book
exhibitions are organized. Total area of the library (in Sq. NM&101(3500 Square
yards).Total seating capacity 500. Library remains opeon all days exceptolidays
of the UniversityLibrary holdings consist of the followings:
a) Print (books, back volumes and theses)
1. Books 40,000(Including Book Bank books)
2. Back Volumes 200

3. Theses 25
b) Electronic (ebooks, gournals)
1. E-Books 1211
2. E-journals 9693
C) Special collections (e.g. text books, reference books, standards,
patents) 8000 aprox. (Excluding patents)
d) Book Banks 15247

e) Access to OPAChttp://172.17.172.10:8080/webopac/html/

f) The library is highly automated. The resource of the university library and the
catalogue can be assessed through intranet via.
http:/mwww.smvdu.ac.in/index.php/research/cenrlitabry-link.html as well
as virtual libraryhttp://vlib.smvdu.ac.in

g) The Library hag’5 computers an@2 printers as well as3 photocopies for the
support for search and online database. The computers are equipped with
internet nadwith speed 60 Mbps from reliance communications and 1gbps
from NKN under NMEICT

h) Institutional repository is maintained for diss#idns and thesis through
INFLIBNET, along with database support through DELNET and INDEST

i )Library provides database support for academics and research through
SPRINGER LINK, PROQUEST, JSTORE, TAYLOR & FRANCIS-Gate
(Management) etc.
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A Hostel

Being a fuly residential University, the campus provides comfortable single,
double and triple seated accommodation to all the students. University has 05
Boysd hostels and 02 Tieserhbsteld halleche tapdcisy i n t he
to accommodate more than®@irls and 1000 boyd.he rooms in the hostels are
spacious and ventilated and have been designed to provide sufficient interaction
among the students, yet with the maximum possibility of personal giatee
hostels are at walking distanceatout 3to 5 minutefrom the SchoolsDining is
provided to the hostel students four times a day (Breakfast, Lunch, Evening Tea &
Snacks and Dinner) through established contractor(s) at a well negotiated per day
rate. 24X7 hours internet facilities are also kde in the hostels.

A Network Centre

Network Centre of SMVDU serves the Internet facility in the campus. It
covers all Departments, Hostels, Administrative Offices, Medical Aid Centre,
Guesthouse, and faculty residences. SMVD UnivNET (SMVDU University
Network) has been built using Cisco Switches, Network Management System, L3
Switch and Pix Firewalls. Internet services are provided from two Internet Service
Providers viz. Reliance and BSNL. With the endeavor of Network Centre team,
SMVDU is now a part of KN (National Knowledge Network) connecting all
Universities in India including IIT, 1ISc, NIT, etc.

Uninterrupted Internet facilities have been provided in SMVDU campus with 60
Mbps internet leased line connectivity from Reliance Communications. Also, 1
Gbps Internet leased line link from BSNL under NMEICT (National Mission on

Education through Information & Communication Technology) programme is
also successfully commissioned.

Virtual Classroom facility under NMEICT is being successfully tested using
AVIEW for providing online teaching to the students of SMVDU by the
Professors from IIT's, lISc's etc. Online course module for students of SMVDU is
underway which after completion, acts as a central repository for all curriculums
of Engineering and Sciencefream encompassing the modules developed under
NPTEL, MIT, etc.

A Central Workshop of the University

Workshop is an educational platform where sciencé&rarslated into
technology. The CentraWorkshop of the University plays a key role in imparting
bast workshop an@ngineering practical training to the students of College of
Engineering of th&niversity. The students of all branches of engineering
undergo a rigorousaining during the 1st or 2nd semester of the respective
academic programs.

A MedicalAid Centre

The University Medical Aid Centreprovides medical services to all the
employees and students of the University. An independent premise of Medical Aid
Centre extends has various facilities for the health care of residents students,
faculty and &aff such as OPD, Ambulance service, wesdtablished laboratory
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and immunisation programs. The centre has separate wards for male and female
indoor patients.

A Residential complex for Staff

The residential area is located in the southern most portiore @atimpus and
is provided with lovely fountas) lawns, gardens and a loop road with flowering
trees.The University Providesccommodatiorto faculty and other employees.
The senior faculty and administrative staff are provided with individual houses,
while others are housed in two or three bedroom apartments. The club and sports
facilities are provided to the employees and their families.

A Auditorium

The stateof- Art Auditorium with seating capacity of 100000 at the ground
floor and 300 at the balcorgvel, with facilities of Audio Visual aids as well as
infrastructural facilities of Conference Hall, Green RooviP lounge, is an
excellent centre for academic, cultural and social functions.

A Guest House

A Guest Housevith VIP catering facility is loated in the residential zone to
facilitate university guests. The University guest house has arrangements for
lodging fifty guests at a time and make boarding arrangements for more at least
150 persons at a time. The rooms are air conditioned with bekse décilities.
The mess caters to all kind of vegetarian boarding requirements in extremely
hygienic conditions.

A Infrastructure for Sport and Cultural activities

The university has sports hall with the four besality International standards
TT Tablesin it. In addition to IndooBadminton court the other indoor games like
carom, chess etc. are also plapede. ThdJniversity has established two Gym
centres in the campus. This centredsiipped with Parallel bars, uneven bars and
weight exercise egpment. Along with these the University has three \Volley ball
Courts, lawn tennis court, three basketball courts and a football as well as cricket
ground.

A Banking & ATM Facilities

TheJ&K BankandOriental Bank ofCommercehave a branch each on the
campuswhich caters to the students, staff, &aculty members of the university
with ATM and ecommerce facility.

A PostOffice

The postal department has opengubstoffice for the use of the residents of
the university in the campus itselfThe postoffice has all standard
facilitiesincluding Money order, Speed Post, Registered Post Bbte postal
address of the campusS#iri Mata VaishndDevi University Kakryal, Katra- 182
320, J&K, INDIA.

A Other infrastructural facilities
University has 33KV substian on the campus to ensure uninterrupted power
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supply to all the parts of the campus. The University also has uninterrupted
power back (UPS), wherever required, with the help of high power generator and
inverters. The University has a dug well withrapsion of pumping and storing
1,00,000 gallons of potable water in the campus daily which is checked regularly
for quality. To facilitate the telecommunication needs, University had installed
latest 4000 V2.0E simplex IP ready Siemens communication rsésmesersity

has 04 Buses, 08 Cars, 02 Ambulances, and 01 Truck to provide the transport
facility to the students, staffs, invited Guests, residents and other necessary
activities.

5. Student support Activities

The SMVDU caters to the requirement of itsak&holders. The major
stakeholders of the university are its students. The academic and support
environment is dedicated to provide for a suitable environment for the holistic
development of the students. Some of the facilities are as follows:

A Admission 8pport

All the important information related to admission etc., are provided on the
University website yww.smvdunetin). Applications are invited from candidates
by advertising the Programmes in the leading natiand local newspapers every
year. Subsequently, application forms and #dmission Brochure can be
obtained from selected branches of J&K Bank Ltd. or can be downloaded from
the University website.

A Co-Curricular Activities

Office of Deanof-Students factions as a centre to promote cooperation and
fellowship among students on campus, to build their personality and making their
stay comfortable on the campus. The responsibilities of the office include hostel
administration, extrgurricular activities, wlfare, conduct, discipline, fee
concessions, and health of students. In order to give the much needed exposure to
the students outside the campus, this office coordinates different cultural and
academic tours for them and arranges travel concessionsefor The students
are provided with travel allowance and other necessary Kkits for their participation
in cultural and sports activities organized by other Universities / Institutions
across country.

In order to welcome the new students and in searchhé&rr éxtracurricular
talents, a cultural event call&@ONCORDANCE is organized in the beginning
of every academic session in August. It is followedIbyIKSHA , the technical
festival, TATTVA , the management festival|TLIFE , the literary festival, and
SRIJAN, the architecture festival. The University organizes its annual cultural
and sports festival calleBRESURGENCE in which the students from various
Universities/Institutions are also invited to participate and compete.

To engage the students in vargoextracurricular activities, a House system is
introduced. All the students across discipline are grouped into five Houses named
Aakash, Agni, Jal, Prithvi, and Vayu. Such a system of classification occasions
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crossdisciplinary interactions among theudents coming from diverse cultural
backgrounds. This is also to inculcate the spirit of team work and to encourage a
sense of healthy competitiveness among the students.

There are various Clubs such as Music Club, Dance Club, Dramatics Club,
Quiz Club, Hm & Photography Club, Literary Club, Debate Club, Adventure
Club, Fine Arts Club, Hindi Club, OSUM Club and Book Club through which the
students pursue and sharpen their egtnaicular talents. The Mind Meet Forum
is constituted to organize panel dissions and lectures on relevant issues to
create awareness among the students regarding the burning issues of national and
international importance.

In order to raise the standards of performance of the Univesitys at the
state and national levebmpetitions, the process of resaliented planning and
nurturing of the talent on scientific principles mmbdern training methodology,
this department chooses the best humbeiayfers among students of various
courses on the basis of their performancthe different activities (games and
sports). The selection is made diying chance to students of the university to
prove their worth in the variolsports activities.

A National Service Scheme (NSS)

The University has initiated NSS activities sintsinception. In this direction
during the National Science Day Celebrations at the University, special care is
taken to involve school children from the neighborhoédl. undergraduate
students are required to enroll for NSS in the first year. This exgamt should
be completed in one year. If, however, a student is not tabmplete this
requirement in the first year, he/she must complete it by the end of the 2nd year
(4th semester).

A Moral and Ethical Behaviour

In order to promote ethical behaviotlre University requires every student to
agree to abide by the Honour Code. At the time of admission, every student has to
sign the Honour Code and submit a copy to the respective academic section.
Violations of this Code are taken very seriously and negult in suspension or
expulsion.Ragging of any kind and of any manner is strigitphibited as per
order of the Cbudndbl e Supr eme

A Training & Placement Cell

Shri Mata Vaishno Devi University has established a training & placement
cell consisting of chairman placements, vice chairman placements, faculty
coordinators, student coordinators, and a T&P officer. The training & placement
cell assists in summer training and campus placements for the graduating students
at SMVDU. Training & Placement offigls and the volunteers provide possible
assistance to the recruiters for qplacement discussions, conducting tests &
interviews and hospitality of the campus hiring team. The hospitality and the
functioning of the placement cell at SMVDU is applauded all received by
the visiting recruiters every year.
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A Scholarships

Shri Mata Vaishno Devi University (SMVDU) hastroducedStudent Merit
cum Means Scholarship Scheme (SMMSS)o inculcate work culture and
competitive spirit among the students. SMMSS basn launched for the first
time in the state of Jammu & Kashmir by any University at this séastudent
who comes from a very poor background and secures a CGBAMfs given
100% assistance as per nornBased on the valid GATE score, the top 18
students in each stream of M. Tech. Programmeadseceligible for assistantship
as per norms.

A Awards
The University within its short span of 10 years has instituted following types
of medals/awards for its graduating students, na@dlya nc el | Medéls Gol d
Vi ce Chancell or 6s Gol d Medal ; University

Distinction; Infosys Foundation prize for Excellence. The SMVDSB in addition
provides for Shri Mata Vaishno Devi Shrine Board Gold Medal and Shri Mata
Vaishno Devi Shrine Bad Medal for best female Student. The awards are given
with due weightage for academic &-carricular/extracurricular activities.

A Financial Assistance to Ph.D. Students

UGC-NET/GATE qualified Full Time Ph.D. Scholars of SMVDU are entitled
an assistantsp with an annuatontingencygranttill the time he/she submits the
Ph.D. thesis.

A Student Affair Committee
For smooth functioning of the student affairs different committees are formed
through election procedure. The University has the highest legetoti d e nt s 6 body
called 6Students Affairs Council 6(SAC) and
hostel Committees. The role of the SAC is to involve the students of the
University in the matters considered relevant to their holistic personality growth
and professional development through various activities, not related to their
academic programs. The SAC is intended to provide a policy making platform for
the students with the support of University faculty and authorities. The constituent
Boards are as fallvs:

A Board for Hostel Management ( BHM)
A Board for Sports Activities (BSA)
A Board for Cultural Activities (BCA)
A Board for Students Welfare (BSW)
A Board for Students Publications (BSP)
A Board for Professional Activities (BPA
A |-mosted Disciplimry Committee
A |-mosted Metwork Affairs Committee
A |-mosted Finance and Audit Committee
Each Hostel has the following Committees:
A Hostel Mess Committee
A Hostel Sports Committee
A Hostel Cultural Committee

21



A Host el Mai nt enance Committee

A HebVeelfare Committee

A Hostel Publication Committee

A Host el Reading Room Committee

A Hostel Network Affairs Committee
A Host el Di sciplinary Committee

A Hostel Finance and Audit Committee

6. GOVERNANCE:

The University has been fortunate enough to have disshed persons as its
Vice-Chancellors from time to time. Starting with PrBfB. Chattoo as its first
visionary ViceChancellor, the tradition continued with another luminary Prof.
N.K. Bansal followed by Prof. R.N.K. Bamzai. Prof. Sudhir K. Jain isptiesent
Vice-Chancellor under whose leadership the university is steering towards
growth. The ViceChancellor is the Executive Head of the university and is
supported by the able support of Hondble C
order to faciltate quality governance the Vi€&hancellor has certain bodies
which suitably ratify as well as support decision making at the highest level. The
University has Executive Council, Academic Council, Finance Committee,
Boards of Studies, Board of Academiedearch and Consultancy and Faculty
Research Committees as the statutory bodies which are involved in the
administration of the University. The Chancellor, the M&igancellor, Registrar,
Finance officer, Deans of Faculties, Directors of Schools and Oestaadents are
the key officers of the University.

1 Executive Council

The Executive Council is the apex body of the University responsible for all
the academic appointments, management and regulation of finances and account,
investments and propertiesixdtion of emoluments and creation of perks,
enforcement of discipline, appointment of examiners and any other matter
pertaining to the functioning of the University. The executive council consists of
Governor of J&kChancellor, SMVDU as Chair; VieEhancdor, SMVDU; two
deans of faculties of basic discipline (on rotation) and dean of student affairs; one
director of school (on rotation) along with external members consisting of Vice
Chancellors of Jammu University and Kashmir University and members from
academic and industry.

1 Academic Council

The Academic Council is responsible for all the academic matters of the
University such as curriculum development, admission, examination, recognition
of degrees and all other acts as may be necessary for propeti@xeof the
provisions of the act, status and ordinances and all matters relating to the health
and welfare of the students. The academic council consists of Vice Chancellor as
chairman, all deans of faculties of basic discipline and student affaids;emitors
of school of studies, and librarian asadiicio member along with external
member with high level of experience and expertize from other universities,
industry and research institutions.
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1 Finance Committee

The finance committee of the unrgéy provides policy inputs and
supervises the financial disposition of the university. it consists of- Vice
Chancellor as Chairman; Finance Officer of the University as Secretary; Chief
Executive Officer SMVDSB; ACEO, SMVDSB,; Chief Accounts Officer,
SMVDSB; and Director General Budget, Finance Department, Govt. of J&K as
members.

The academic decisions of the schools are taken in the duly constituted
board of studies as well academic affairs committee of the schools.

The University ensures best practieesl smooth functioning of academic and
research through regular deliberations on the issues. There is a provision of
students affair council (SAC) which consists of various boards of students related
activities.

1. The university has the strength of gettimglvices and support on
contemporary issues that may be pertinent for the growth of the university
through strong governance system.

2. The boards of studies and academic affairs committee provides platform
for discussion and suitable decision making towarasademics
administration.

3. Various committees with active participation of faculty members ensure
the smooth administration of the university.

4. The various boards through SAC ensures active participation of the
students in University activities such as mgement of hostels, discipline,
cultural activities, developmental duties, etc.

7. Innovation and Best Practices

The SMVD University realises the requirement of the development of the
students as responsible citizens of the society. It creates envirorandnt
opportunities for the students to develop the innovative skills that is suitable for
the resource utilisation.
1. The entire SMVDU campus is conspicuous by its presence with greenery.
The entire campus is full of lush green flora. The University followss e
friendly policies. The various initiatives taken up by the University to
promote environmental consciousness in the Campus includes Plantation
Drive, TreeTalk (with the Dept. of Forest, Govt. of J&K); Clean Campus
and Swachh Bharat Abhiyan; Environnn Awareness Campaign ;
Environment al Awar eness rally under tt
Mount ainsd etc.
2. With the help of NSS schemes the University collaborates agencies like
NDRF, Red Cross Society, Narcotics Control Bureau (NCB) etc. for
various program such as awareness about dabgse, disaster
management , first ai d, Nati onal Vot ersé
Run for Unity rally, etc.
3. The University also has informal organisation named as Vikalp. Vikalp is
a student sd i niNSBavhichuvuns eveningpclassestorr d by
regular basis for children from the neighbouring villages of the university.
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it also offers classes to the children/students of local area including certain
skills development, computer literacy etc. it also takes charevolving

those students in cultural activities, promote athletics, takes care of their
health through medical checlp etc.

4. Through the above mentioned Vikalp program, the university is in
continuous communication with the parents of those children arko
benefitted by the program.

5. The University through NSS and School of Innovation and Community
Development organises various educational/awareness sessions on
contemporary issues.

6. Educational/Awareness/Sensitization initiatives are organised such as
National Sciences Day programs at the nearby high / higher secondary
schools, middle schools and their teachers aiming at providing exposure
and inspiration towards research and career opportunities in science and
also at how to develop scientific tempeiour day to day life.

7. DST sponsored programme INSPIRE has provided innovative platform for
more than 3000 students in J&K and Ladakh. In this programme eminent
scholars of India and aboard interact and ignite the young minds of
country.

8. The university haslso taken initiative to organize a medical camp for the
people of neighbouring villages.

9. The University is located in remote rural area. As a matter of practice, the
University invite the local people in the cultural programs and other
important eventdn all of the above ventures, our students and faculty are
directly involved so as to sustain universigighbourhood network.

100Gi ven the wuniversitydéds commitment
opportunity is provided to all the students to take partvell as organize
events of variety of interest such as educational/awareness based activities,
campaign and rallies, fungising, environmental, disaster management
training, film-making for social change, cyber safety and society etc.

11.The University take continuous feeldack from students as well as
faculty/resource persons involved about the impact of the events/sessions.
Based upon the assessment, the university find that these events help
inculcate following values and they also impart certainisiguch as
social responsibility, teasspirit, citizenship, selfless service, event
management, dealing with human affairs and social communication,
public relationship and involving common public in events, basic skills of
safety and disaster response.

12.The University follows various practices of keeping smoke and noise free
campus.

13.The university has chne registration process of the students as well as
online result computation and publication process. This ensures the
efficiency as well as higher agracy in the evaluation.

14.In order to have a continued interaction with stakeholders of the
University, the University has introduced a group mail system. In order to
strengthen the applications of information and communication technology
in academics, mearch and administration, the University has taken up
campus networking project and completed it successfully.
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15. The University has an Alumni Association where every school has a
faculty al umni representative along wit
in the interaction with the alumni of the university.

16.To resolve and handle the grievances of female students and staff
including sexual harassment a Gender Sensitization Committee for Sexual
Harassment Cell Grievance.

Conclusion

Based upon the variodacts and the experiences gained by university, it has
derived its own strength. The university has highly qualified young faculty with
international exposure, a strong infrastructure and internet facility as well as
strong support system. The residentmature of the university and adequate
studentteacher ratio clubbed with scenic climatic conditions provide suitable
platform for learning as it nurtures the cohesive relationship between student and
faculty. The faculty members and the students havebi&titheir mettle. The
university also derives its strength from diversity of the students and the
interactive environment with industrial and academic collaborations. The
University has been able to nurture multidisciplinary and {disciplinary
reseach as well as course curriculum that provides has been well accepted in the
industry.

However, over the period of time the University has experienced its
limitations due to its unique and remote location. The distant positioning of the
University has limied the presence of very highly qualified professors of
experience. Hence the university has been facing a bit difficult in attracting
private and big agencies for funding liberally. The remote location and
geopolitical condition has also often provedow a limitation in attracting many
number of students with diverse background. The University need to foster more
visibility and networking through more engagements and collaborations with
international and national institutions of repute.

In the contemeprary world the dynamics of technology is in continuous
process of improvisation. Keeping this in view, requirements for updating the
research and students is a challenge. The limited budget and rising expenditures of
the University often poses the chatyenfor liberal research funding and-dation
of the data base for its stakeholders. The University requires state of art
infrastructure that can provide for developing centre of excellences in various
areas where the opportunity lies.

It must be a recagsed fact that the higher education in India and particularly
in Jammu & Kashmir has vast opportunities. With low gross enrolment ratio
towards higher education and demand of the rising society the higher education
requires innovative blend of delivery atademics as well as research that caters
to the requirement of the society as well as industry. The University has strength
along with potential to provide innovative services in higher education with
innovative  programmes, cuttiregige intedisciplinaly research and
consultancies.
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Shri Mata Vaishno Devi University

SECTION B

PREPARATION OF SELF-STUDY REPORT

1. Profile of the University

1. Name and Address of the University:

Name: SHRI MATA VAISHNO DEVI UNIVERSITY
Shri Mata Vaishno Devi University,
Address: Kakryal, Katra -182320, J&K
City: Katra Pin: 182320 State: Jammu & Kashmir
Website: www.smvdu.net.in
2

For communication :

Designation Name Telephone Mobile Fax| Email
with STD Code
Vice Chancellor Prof. Sudhir O: 01991285686 01991 vc@smvd
K.Jain 285573u.ac.in
R
Pro Vice Chancellor [NA o]
(s)
R:
Registrar Mr. Ajay 0: 01991285687 01991 |registrar
Khajuria 285681@smvdu.
ac.in
R:
Steering Committee / |Dr. Vipin Kakkar, [0:01991285535; vipan.kak
Associate Extn: 2339 ar@smvd
Professor, u.ac.in
SMVDU
R: 0:0199%
285535; Extn
IQAC Co-ordinator 6339
3. Status of the University: State University
7
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State Private University
Central University

University under Section 3 of UGC (Deemed University) Institution

National Importance Any other (please specify)

4. Type of University:
Unitary
Affiliating
5. Source of funding:
Central Government
State Government
Self-financing

Any other (please specify)

6. a. Date of establishment of the university: 12/05/1999
b. Prior to the establishment of the university, was it a/an

i PG Centre

i.  Affiliated College

iii.  Constituent College

iv.  Autonomous College

V. Any other (please specify)

I f yes, give

t he

Yes | | No [+ ]

Yes No |~

Yes No |+«

Yes No\/
eéeéeeeeeeé

dat e

]

Selffinancing & UGC

of establishme

7. Date ofrecognition as a university by UGC or any other national agency:

Under Section dd mm yyyy Remarks
i. 2f of UGC* 20 05 2004
ii. 12B of UGC * 22 06 2009
iii. 3of UGC #

iv. Any other " (specify)

* Enclose certificate afecognition.Copy enclosed
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# Enclose notification of MHRD and UGC for all courses / programmes /
campus/ campuse8opy enclosed
1.

Enclose

certificate

agency/agencies, if anjfA

of recognition

8. Has the university been recognized
a. By UGC as a University with Potential for Excellence?

Yes [ ]

f

No [“]

yes, date

of recogn

by any

other

i tion

b. For its performance by any other governmental agency?

Yes ] No [_A
f yes, Name of the agency ééé
date ofrecogniton: ééeéeééééé (dd/ mm
9. Does the university have afimpus centres?
Yes [ ] No
f yes, date of establishment
date of recognition eeéeéeéeééé (dd/ mn
10. Does the university have dfiore campuses?
Yes| | No [v]
f yes, date of establishment

date of recognition

,,,,,,,,

eeeeeeee

11. Location of the campus and area:

national

/////

(dd/ mm/ yyyy)

Location * Campus area in Built up ar
acres in sg. mts
Main campus area Rural 474 12354

Other campuses in the
country

Campuses abroad

12.

(* Urban, SemiUrban, Rural, Tribal, Hilly Area, Any other (please specify)

If the university has more than one campus, it may submit a consolidated
selfstudy reporteflecting the activities of all the campuses.

Provide information on the following: In case of midémpus University,

please provide campwegise information.

Reply : Auditorium/seminar complex with infrastructural facilities
U State -of -Art Auditoriu m with seating capacity of 1000 with
facilities of Audio-Visual aids as well as infrastructural facilities of
Conference Hall, Green Room, VIP Lounge.
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U Sports facilitiesz

1 Playground -01
1 Gymnasium Hall -02
1 Basket ball -02
1 Lawn tennis Cour -01
9 Badminton Court 1 04
1 \olley ball Court T 02
9 Table Tennisi 06 tables
91 Electronic games - Internet hall
U Hostel
z Boysd host el

Number of hostels05

Number of inmate986
Facilities Wi-Fi, Mess, Indoegames.
zGirl sé6 host el

Numberof hostels 02

Number of inmates516
Facilities-Wi-Fi, Mess, Indoogames,

z Wor king womends hostel
Number of hostels Nil
Number of inmates - Nil

Facilities
0 Residential facilities for faculty and nd@eaching
Faculty Quarters (98honteaching staff quarters (60) .

U Cafeteria02

0 Health centrei Nature of facilities availablé inpatient, outpatient,
ambulance, emergency care facility, etc.
A well equipped Medical Aid Centre with facilities of Adémalyser,
Physiotherapy and éntal care facility, emergency care facility,
inpatient, outpatient, ambulance.

U Facilities like banking, post office, book shops, etc.
Bank Branches each of OBC and J&K Bank; 01 jdSte, 01 inhouse
Stationary Shop, Shoppping Complex, LPG store.
U Trarmsport facilities to cater to the needs of the students and staff
University has 04 Buses, 08 Vehicles/Cars, 02 Ambulances, 01 Load
Carrier/Truck.
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Animal house Nil

Power louse- Yes

[ et et entEN et enH

Facilities for persons with disabilitiesres
Incinerator for laboratoriesNil

Waste management facilityyes

13.  Number of institutions affiliated to the university

Type of colleges Total Permanent Temporary
Arts, Science and Commerce Nil
Law Nil
Medicine’ Nil
Engineering Nil
Education Nil
Management Nil

Others (specify and provide details)

14. Does the University Act provide for conferment of autonomy (as
recognized by the UGC) to its affiliated institutions? If yes, give the number
of autonomous colleges under thdagdiction of the University NA

Yes [ ] No [ Number
15
Furnish the following information:
Particulars Number Number of Students
a. University Departments
Undergraduate 5 1094
Paost graduate 7 408
Research centres on the campus 5
b. Constituent colleges 4 1502
c. Affiliated colleges Nil
d. Colleges under 2(f) Nil
e. Colleges under 2(f) and 12B
f. NAAC accredited colleges Nil
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g. Colleges with Potential
for Excellence (UGC)
h. Autonomous colleges
I. Colleges with Postgraduate Departments

J. Colleges with Research Departments

K. University recognized Resrch Institutes/Centres

16. Does the university conform to the specification of Degrees as enlisted by
the UGC?

Yes IZI No [ ]
If the university uses any other nomenclatures, please specify.
17. Academic programmes offered by the university depants at present,

under the following categories: (Enclose the list of academic programmes
offered)

Programmes Number

UG 5
PG 11
Integrated Masters 1
M.Phil. nil
Ph.D. 12
Integrated Ph.D. nil
Certificate nil
Diploma nil
PG Diploma nil
Any other (please specify)

Total 29

18. Number of working days during the last academic year. 293

19. Number of teaching days during the past four academic years.

153 155 157 152

days are not to be included)

20. Does the university have a department of Teacher Education?
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Yes [ ] No [~

If yes,
a. Year of estabBBeéeshohdhmmégyyy)

b. NCTE recognition details (if applicable) Notification No.:
eééeeée Date: ééeé (dd/ mm/yyyy)

c. Is the department opting for assessment and accreditation
separately?

Yes [ ] No [ ]

21. Does the university have a teaching departmentysid2ih Education?

Yes [ ] No [

If yes,
a. Year of establishment éééééé (dd/ mm/

b. NCTE recognition details (if applicable) Notification No.:

éééééébDat e: éééé (dd/ mm/ yyyy)

c. Is the department opting for assessment and accreditation
separately?

Yes [ ] No []

22. In the case of Private and Deemed Universities, please indicate whether
professional programmes are being offered?

Yes [ ] No [ ]

If yes, please enclose approval / recognition details issued by the statutory
body governing the programme.

23.  Hasthe university been reviewed by any regulatory authority? If so,
furnish a copy of the report and action taken there uyges (Executive
Council); copies of minutes of 2F' meeting of Executive Council and
action taken thereupon are enclosed as Annexuré.

24. Number of positions in the university

Technical
staff

Positions Teaching faculty Non-
teaching

Professor | Associate | Assistant [staff
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26.

Professor | Professor
Sanctioned by the 20 148
UGC / University/
State Government
Recruited| 5 105 87 50
Yet to recruit 15 40 64 21
Number of persons NIL NIL 3 39 nil
working on contract
basb
25. Qualifications of the teaching staff
Highest Professor Associate  |Assistant
qualification Professor Professor Total
Male | Female Male| Female Male| Female
Permanent teachers
D.Sc./D.Litt. - - - - - - -
Ph.D. 3 - 1 - 46 14 64
M.Phil. - - - - 2 nil 2
PG - - 1 - 35 7 43
UG 1 1
Temporary teachers
Ph.D. - - - - - 1 1
M.Phil. - - - - - nil nil
PG - - - - 1 nil 1
UG 1 1
Parttime teachers
Ph.D.
M.Phil.
PG
Total 3 2 85 23 113
Emeritus, Adjunct and Visiting Professors.
Emeritus Adjunct Visiting
Number 3

27.

Chairs instituted by the university:

Chairs

School / Department

Nil
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28. Students enrolled in the university departments during the current
academic year, with the following details:

Inte- Inte-
grate M. Ph.D

Students UG PG d Phil. | . grated [D.Litt,/ |Certifi - [Diploma |PG
Mast D.Sc. |[cate Diploma
ers Ph.D.
M *M

FM*F  PM*F PF PFM*F| *F FM*F PM*F PM*F PM*F M *F

From the 16(M

state 26 (M)/ 71 (M)/ )/ 12(M)/

where 25 (F) 136 (F) |34 (F)0 20 (F)

the

university

is located

From othel51
states (M)/26 |03 (M)/
ofindia (F) 01 (F)

NRI
students

Foreign
students

Total

*M - Male *F- Female

29. 6 Umriotst 6 of education

(Unit Cost = total annual recurring expenditure (actual) divided by total number

of student enrolled)

Recurring Expenditure as per income & Expenditure Statement =Rs.33,51,10,500

Net Recurring Expenditure after Depreciation (Rs.33&B500 -9,15,52,4913
Rs.24,35,58,009(Actual)
(@). Including the Salary Component = Rs.1,73,474.37 (
24,35,58,009/1404)
(b). Excluding the Salary Component = Rs.66,828.95
(9,38,27,845/1404)

30. Academic Staff College Establishing of Academic Staff Collegeat
SMVD University is under process.

A Year of establishment 6 ééé
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A Number of programmes
conducted (with duratiom UGC
Orientation

z UGC Refresher
z Universityds own programmes

31. Does the university offer Distance EducationgPaonmes (DEP)?
Yes |:| No E
If yes, indicate the number of programmes offered.
Are they recognized by the Distance Education Council?
32. Does the university have a provision for external registration of students?
Yes [ ] No [“]
If yes, how manytudents avail of this provision annually?

33. Is the wuniversity applying for Accreditation or fRasessment? If
Accreditation, name the cycle.

Accreditation :  Cycle 1 Cycle2 [ | Cycle3 [ | Cycled [ ]
]

Re-Assessment:

34. Date of accreditation{applicable for Cycle 2, Cycle 3, Cycle 4 and re
assessment only)

Cycle 1: eeéeéeéeéé (dd/ mm/yyyy), Accredit
e é Cycl e 2: eéééeéeéeé (dd/ mm/ yyyy),
out come/ Resul t € é Cycl e 3: eeééeééé

Accreditationéoutcome/ Resul t é

Cycle 4: eéééeeéé (dd/ mm/yyyy), Accredit
éé * Kindly enclose copy of accreditat.i
report(s)

35. Does the university provide the list of accredited institutions under its
jurisdiction on its website? rBvide details of the number of accredited
affiliated / constituent / autonomous colleges under the univexiity.

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates
of  submission of Annual Quality Assurance Reports (AQAR).
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IQAC eeééeééeée (dd/ mm/ yyyy)

AQAR (i) eééeéeé (dd/ mm/yyyy)
(i) eéeéeéeeé
(dd/mmlyyyy)
(iii) eééeééeé
(dd/mmlyyyy)
(iv) eéeéeéeeé
(dd/mmlyyyy)

37. Any other relevant data, the university would like to include (not
exceeding one page). No
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2. Criteria - wise Inputs
CRITERION I : CURRICULAR ASPECTS
1.1  Curriculum Design and Development

1.1.1 How is the institutional vision and mission reflected in the academic
programmes of the university?

Reply : The Vision of the University igstablishmenof a scientific & technical
University of excellence to nurture young & talented human resource for the
service of Indian society & world at large, preserving the integrity and saattity
human values. This Vision is reflected through the various tedhprograms

being offered by the University both at Undergraduate & Postgraduate level such
B.Tech. & M.Tech. programs as well as the different PG programs offered in the
discipline of Science as well as discipline of Humanities so that the students
pursung these programs are nurtured for the service of the society. Further, all
the programs offered by the University in its Academic Curriculum are inter
disciplinary in nature and all the students are exposed to the programs which
encourage integrity ansanctity of human values. The Mission of the University

is also reflected in the Academic Programs of the University as the Masters
Degree Programs in the stream of Sciences, the Doctoral Programs (Ph.D.) and
the M.Tech. Programs offered by the Universitg largely Research Oriented
programs with significant focus on Research & Innovation.

1.1.2 Does the university follow a systematic process in the design and
development of the curriculum? If yes, give details of the process (need
assessment, feedbacletc.).

Reply: Yes, the University follows systematic process in the design and
development of the curriculum. The Process is initiated by way of need
assessment which exercise is done by the Academics Affairs Committee (AAC) of
each of the different Sodols. Each of the School of Study has a separate AAC &

a Board of Studies. The need assessment done by the AAC of the School for
design and development of the curriculum is submitted to the Board of Studies
(BOS) of the concerned School for appropriate swmberations. The
recommendations of the BOS are put up before Board of Academic, Research and
Consultancy (BARC) for approval. Subsequently the need assessment is presented
before the Academic Council of the University for consideration and the
recommendabns of the Academic Council are finally rectified by the Executive
Council, which is the highest decision making body of the University. Further, the
systematic process for design and development of curriculum also includes
feedback interventions on theatter with industry, experts from different research
organizations and Alumni.

1.1.3 How are the following aspects ensured through curriculum design and
development?

z Employability

Z Innovation
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z Research
Reply:

1 The aspect of Employability isneured through curriculum design and
development is sense that as a part of curriculum specially those elective
courses are offered in which students have interest, being Choice Based
and the student is likely for making a carrier in that field. As a qfattie
curriculum design hands on training is provided to the students in the form
of practical work and project work both of which are included in
curriculum design and development. As a part of curriculum students are
taught tools and techniques whicte atirectly useful in professional life
and increase their employability. Industrial training is mandatory as apart
of the curricula for all the students in the final semester to provide them
adequate exposure to the students about the future employers.

1 The aspect of Innovation is ensured through promotion of inter
disciplinary learning so that the students are exposed to multi@@e aire
learning which promotes innovation. The academic curriculum has within
its ambit the undertaking of projects the stuents followed by vivavice
on their completion which promotes innovation among the students and
prepares them to be creative. Also the university has establishing the
School named as fASchool of l nnovation
which is more or less support school for the students who are innovative
and research oriented and provide ample opportunity to the students for
the purpose.

1 The aspect of research is ensured in the Curriculum design and
development through the different masters level prograensg offered
by the University as also the doctoral programs. The Academic curriculum
design provides plenty of choices to the students to choice any research
area. The students are required to undertake dissertation in final year in all
the master progmas (M.Sc. & M.Tech.), where focus of dissertation is on
research topics. The University provides full financial assistance to the
students for presenting their research papers or projects in National
Conferences/Seminars. The University has excellent arese
infrastructure in the shape of state of the art laboratories and equipment
and all the research infrastructure is available to the faculty as well as to
the students for promoting research. The students who excel in the area of
research while pursuintpeir academic curriculum are also considered for
various awards / medals presented in the Convocation of the University.

1.1.4 To what extent does the university use the guidelines of the regulatory
bodies for developing and/or restructuring the curriaula? Has the university

been instrumental in leading any curricular reform which has created a
national impact?

Reply: The University follows the regulatory bodies mandatory requirements /
guidelines for developing or +sructuring the curricula. Othguidelines which

are not mandatory in nature are debated upon and considered alongwith the
feedback obtained from alumni, prospective employers and experts. The
regulatory bodies whose guidelines are followed in this respect are UGC &
AICTE. Since the Unigrsity is only 10 years old therefore it is yet to become
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pioneer in the areana of curriculum reforms which may have a national impact.

1.1.5Does the university interact with industry, research bodies and the civil
society in the curriculum revision process? If so, how has the university
benefitted through interactions with the stakeholders?

Reply: The University interacts with industry and the research bodies in the
curriculum revisionprocess. The curriculum revision process is a need based
process whic is carried out in consultation with the experts in different
disciplines who are on the different panels/boards of the University and the
feedback that is obtained from the the prospective employer (industry) and the
various research bodies of the Unsigr resulting in development of courses in
the curriculum revision process with adequate flexibility for selection of courses.
The University has been benefited to a large extent through attraction with the
stakeholders as revision of the curricula tisamparted has improved the quality

of the student who now finds better acceptance and employability in the market.
The students has better prospects of proceeding for higher education in reputed
education institutions and the students are now being tajzdoy the research
bodies of the country such as ISRO, CSIR, NAL etc. for research and other
assignments.

1.1.6 Give details of how the university facilitates the introduction of new
programmes of studies in its affiliated colleges.
Reply: Not Applicable

1.1.7 Does the university encourage its colleges to provide additional skill
oriented programmes relevant to regional needs? Cite instances (not
applicable for unitary universities).

Reply: Not Applicable.

1.2 Academic Flexibility

1.2.1 Furnishthe inventory for the following:
z Programmes taudit on campus

z Qverseas programmes offered on campus
z Programmes available for colleges to choose from
Reply: The various programs taught on the campus are:

Undergraduate Programs

Bachelor of Technology in Computer Science & Epgiting

Bachelor of Technology in Electronics & Communication Engineering
Bachelor of Technology in Mechanical Engineering

Bachelor of Technology in Biotechnology

Bachelor of Architecture

Integrated Program
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M.Sc. (Economics) 5 years

Postgraduate Prograns

Master of Business Administration

Master of Technology in Computer Science & Engineering
Master of Technology in Electronics & Communication Engineering
Master of Technology in Manufacturing & Automation
Master of Science in Biotechnology

Master of Sciace in Mathematics

Master of Science in Physics

Master of Arts in English

Master of Arts in Philosophy

Master of Computer Applications

Ph.D.

Computer Science & Engineering
Electronics & Communication Engineering
Mechanical Engineering
Biotechnology

Mathematics

Physics

English

Philosophy

Management

Economics

Energy Management

Chemistry

Overseas programs offered on camphst applicable
Programs available for colleges to choose friiot applicable

1.2.2 Give details on the following provisions withreference to academic
flexibility
Reply: Core / Elective options

Each School of study has a list of approved core courses and elective courses
which are offered in different semesters as per program requirements. In addition
to the core courses and eige courses a student is required to register for some
courses of his/her interest @pen Elective courses which could also be
prescribed as core or elective courses for students of any other program. The
students therefore have sufficient flexibilitgrfchoosing the courses in which
they may have particular interest or which they may like to pursue with a view for
their future employability. Also the University in its Academic curriculum of
semester system also has a provision of Summer Semestercim stindlents are
encouraged to register for elective courses of their choices or advanced courses as
elective. Even a student pursuing B.Tech. Program in particular discipline may
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register for any advanced course which may be offered in a Postgraduate
progams.

Enrichment courses

The Open Elective Courses have been evolved as broad based for enrichment in
different areas / field. The students are provided with academic flexitlidgse

these enrichment courses offered as open elective. The Studentsrénbesides
pursuing their particular line of study gain additional knowledge of other fields of
study.

Courses offered in modular form
Reply: Not Applicable

Credit accumulation and transfer facility

Each course whether core or elective is associated avitourse structure and
defined credits for each course which are defined by the (Lettuoziak
Practical) structure indicating the number of Lectures, Tutorials and Practicals
indicating the hours per week to be devoted for the course. Further theaenze
courses which are negredit courses also in which the student is required to just
pass the course. The earned credits requirements for award of degree are equal to
the credits of all courses as defined in the program structure. It is mandatory to
pass all the courses mentioned as a part of the course structure of that particular
program including nowmredit courses (if any). Regarding the transfer facility the
students have given an option to apply for for changing the credit course to an
audit one Audit facility is open to all students who have completed 100 credits
for UG students. A student is permitted to do any number of audit courses over
and above the graduation requirements.

Lateral and vertical mobility within and across programmes, courgs and
disciplines

The University provides sufficient academic flexibility to the students for
selecting of elective & open elective courses, change of courses, withdrawal of
course. The students are also required to do project work as an academic
requirenent in their final semester in engineering & architecture programs. In
case students are not able to complete their research project within time they are
allowed extension of time without loss of academic period. The students in some
particular defined s are also provided an option of semester withdrawal
atmost two times in their entire duration of the program. The students are also
permitted to undergo feonduct of their major and minor examinations in case of
their inability to appear for the same the first instance due to exceptional
circumstances. The University has a system ofrggistration for the students
whereby students are provided with sufficient flexibility to choose the set of
courses which she/he intends to study in their forthcgre@mester. The students
after first year of study in the engineering discipline are provided with an option
to change the stream within the engineering disciplines. However the student has
to make e explicit request for the same. The request is conssldrgstt to the

merit obtained by the student during the first year of study and provided that the
branch transfer doesn't exceed the maximum number of seats available in that
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particular school.

1.2.3 Does the university have an explicit policy and stragly for attracting
international students?

Reply: The University has an explicit policy for attracting International students.

5 to 10% of the seats in the different programs within the annual intake of
students admissible to different schools has beemasrled for NRI/Foreign
sponsored category students. The University provides necessary infrastructural
support for academic and research projects to the students admitted under this
category.

1.2.4 Have any courses been developed targeting internationstudents? If

so, how successful have they been? 1If
Reply: The existing courses being offered by the University are sufficiently
designed to cater to the international students as well. However as these
courses are needased they are further subject to modifications as and when
required.

1.2.5 Does the university facilitate dual degree and twinning programmes? If
yes, give details.
Reply: Not Applicable.

1.2.6 Does the university offer seffinancing programmes? If yes, list them
and indicate if policies regarding admission, fee structure, teacher
gualification and salary are at par with the aided programmes?

Reply: All the programs offered by the University are delancing These are
detailed as under;

Undergraduate Programs

Bachelor of Technology in Computer Science & Engineering

Bachelor of Technology in Electronics & Communication Engineering
Bachelor of Technology in Mechanical Engineering

Bachelor of Technology in Biotechnology

Bachelor of Architecture

Int egrated Program
M.Sc. (Economics) 5 years

Postgraduate Programs

Master of Business Administration

Master of Technology in Computer Science & Engineering

Master of Technology in Electronics & Communication Engineering
Master of Technology in ManufacturiggAutomation

Master of Science in Biotechnology

Master of Science in Mathematics

Master of Science in Physics

Master of Arts in English

Master of Arts in Philosophy
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Master of Computer Applications
Ph.D.

Computer Science & Engineering
Electronics & Comnanication Engineering
Mechanical Engineering
Biotechnology

Mathematics

Physics

English

Philosophy

Management

Economics

Energy Management

Chemistry

The University strictly adheres to the norms laid down by the regulatory bodies
like AICTE/UGC with regard to its policies concerning admission, teacher
gualification & salary so as to ensure quality education & research.

1.2.7 Does the university provide the flexibility of bringing together the

conventional faceto-face mode and the distance mode of educati and allow

students to choose and combine the course:c
give operational details.

Reply: Yes the University provides ample flexibility of bringing together the

conventional facéo-face mode and allosvstudents to choosend combine the

courses they are interested in. However the University does not offer any course

via distance education mode.

1.2.8 Has the university adopted the Choice Based Credit System (CBCS)? If
yes, for how many programmes? What efforts have been rda by the
university to encourage the introduction of CBCS in its affiliated colleges?

Reply: The University has adopted the Choice Based Credit System (CBCS) for
all its programs. Further, the University doesn't have any affiliated colleges.

1.2.9 Whatpercentage of programmes offered by the university follow:

z Annual system

Z Semester system

z Trimester system
Reply: All the programs offered by the University follow Semester System and
there is no Annual Semester or Trimester System applicable for any of the
programs.

1.2.10 How does the university proma inter- disciplinary programmes?
Name a few programmes and comment on their outcome.

Reply: All students are required to do certain number of courses of other
disciplines and there are many courses from the Human8msal Sciences &
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Managemenstreamalso, which can be opted by the students.

All students enrolled in thelyear of different engineering streams are required

to study basic courses of Physics, Mathematics, Electronics & Computers so that
they are exposed to varied fields of knowledgar& not restricted to a particular
speciliazation. For example, a student 3fsémester B.Teh (CSE) is required to
studyModern PhysicsCalculus & Linear Algebra & Computer Fundamentals &
Information Technologywhich aretaught to ¥ semester studeof BTech (ECE)

& BTech.(Mech. Engg.) also.

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the university reviewed and upgraded

for making it socially relevant and/or job oriented / knowledge intensive and
meeting the emerging needs of stlents and other stakeholders?

Reply: The reviewing and upgrading of the curriculum of the University for
making it socially relevant/job oriented/knowledge intensive for meeting the
emerging needs of the students is not time bound. The University ashamd
required and as and when it comes across new proven patterns for enriching the
curriculum, initiates the process for modifying and adopting the same within the
academic curriculum of the University. The procedure for reviewing and
upgrading the curridum involves the statutory / administrative bodies of the
University such as Academic Affairs Committee of School, Board of Studies,
Board of Academic Research & Consultancy, Academic Council & the Executive
Council.

1.3.2 During the last four years, haw many new programmes at UG and PG
levels were introduced? Give details.

z Inter -disciplinary

z programmes in emerging areas
Reply: During the last four years the new programs introduced at UG & PG
levels includes M.Tech. (Computer Science & Engineering), M.Tech. (Electronics
& Communication Engineering), MCAive years Integrated M.Sc. (Economics)
Program. Out of these the programs of MCA & Five years Integrated M.Sc.
(Economics) Program are intdisciplinary in nature. Besides all the above are
programs in emerging areas.

1.3.3 What are the strategies adumed for the revision of the existing
programmes? What percentage of courses underwent a syllabus revision?

Reply: At each of the School level of the University, the quality and the content
of education has increased significantly. Therefore introdudemsl course are
revised from time to time so that the duplication of learning doesn't happen and
rather additional courses can be introduced which introduces new technologies.
The revision of the programs is based ostructions from the regulatory bedi

such as AICTE and UGC, Trend analysis, Societal and Industrial projections,
feedback from Alumni and feedback from prospective employers. As part of
curriculum enrichment nearly 50% of the courses in different disciplines
underwent syllabus revision s@ the University was expanding the contents of
CBCS.
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1.3.4 What are the valueadded courses offered by the university and how

does the university ensure that all students have access to them?

Reply: A few of the value added courses offered by the Usityerinclude
courses in foreign languages french, NSS course, various courses in humanities,
management, language laboratory, course on environmental studies , course on
Ethics, course of Financial Management, course on HRM. The above courses are
offered b the students as open elective or non credit courses and the students are
encouraged to register for these courses and sufficient reading material on the
courses is available with the University.

1.3.5 Has the university introduced any higher order skil development

programmes in consonance with the national requirements as outlined by the

National Skills Development Corporation and other agencies?

Reply: The Universityhas nt r oduced a skill devel opment
Devel opment of Uhiwensity s dollalomatiotwith Noble Institute for

Premier Studies & Technologies (NIPSTec) Limited, NEW Delhi and in

pursuance to thigndeavourthe University has conducted 10 days Soft skill
Development programme for students of University in AR014.

1.4 Feedback System

1.4.1 Does the umnersity have a formal mechanism to obtain feedback from
students regarding the curriculum and how is it made use of?

Reply: The University has a formal mechanism to obtain the feedback from
students irnthe shape of the students meeting with the concerned Director of the
Schools. Further the feedback of the students is also obtained regarding the
curriculum which enables the University to initiate steps for enrichment of the
curriculum of the University.The feedback so obtained is discussed in the
Academic Affairs Committee of the Schools and subsequetly in the Board of
Studies of the schools.

1.4.2 Does the university elicit feedback on the curriculum from national and
international faculty? If yes, speify a few methods such as conducting
webinars, workshops, online discussions, etc. and its impact.

Reply: The University elicits feedback on its curriculum from National experts /
faculty. The University has a Board of Study constituted for the diffexgmdols

of studies for curriculum design, development and enrichment and each of the
Board of Study of a particular school has external faculty members as external
experts belonging to that particular area of specialization. The Highest Academic
body of he University is the Academic Council which also has its members
external experts who are remeed faculty members in different schemes. In the
meeting of the Board of Study of different school feedback on the curriculum as
well as on its development is talned through discussions, online discussions
which ultimately results in enriching the curriculum.

1.4.3 Specify the mechanism through which affiliated institutions give
feedback on curriculum enrichment and the extent to which it is made use of.
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Reply: Not Applicable

1.4.4 What are the quality sustenance and quality enhancement measures
undertaken by the university in ensuring the effective development of the
curricula?

Reply: The quality sustenance and quality enhancement measures undertaken by
theUniversity are as under:

1 While framing Academic programs and modifying the program structure
and curriculum the University benchmark these against similar programs
running in reputed institutions.

1 Regular review of courses, periodic-gmdation of programand regular
introduction of new courses are some of the measures that ensure quality
enhancement.

1 The rationalization of credits across various programs along the lines of
lITs is carried out.

1 There is a provision tdanclude elective subjects every yean the
emerging area of science & engineering.

1 Flexible and Choice Based Credit System to learn elective subjects offered
across the departments.

CRITERION II: TEACHING -LEARNING AND EVALUATION
2.1 Student Enrolment and Profile

2.1.1 How does the umwersity ensure publicity and transparency in the
admission process?
Reply: The University ensures publicity and transparency in the sense as under:

1 The University ensures publicity to the admission process every year
through advertisements publishedonmt media both at National & local
Level as also the application form and Admission portal are available on
the University website.

1 All the seats in the various B.Tech. program offered by the University are
filled through CSAB admission process.

1 The sats under MBA program are filled on the basis of MAT/CMAT
score of the candidates followed by Group Discussion and Interview after
which the final merit list is made.

1 The Admission intake for the M.Tech. programs is done on the basis of
GATE score followd by Group Discussion and a interview after which
the final merit list is made.

1 The Admission intake for the Masters degree programs M. Sc., M.A. &
Ph.D. programs done at the level of the schools. Each School have a
separate Admission Committee headed twycerned Dean /Director. The
Admission are made through written test followed by an interview after
which the final merit list is made.

2.1.2 Explain in detail the process of admission put in place by the university.

List the criteria for admission: (e.g: (i) merit, (ii) merit with entrance test,

(i) merit, entrance test and interview, (iv) common entrance test conducted
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by state agencies and national agencies (v) other criteria followed by the
university (please specify).
Reply: The process of admissigut in place by the University is as under:

1 The Admission process is initiated by way publication of advertisement in

national /Local dailies and hosting of Admission Portal on the University
website www.smvdunetin).

The Admission Brochures are put on sale through the various branches of
J&K Bank Ltd within and outside the state of J&K.

The Admission to the various programs of the University are made
through (@) merit in case of B.Tech seats as the Universion®ICSAB
admission process (b) Merit obtained in MAT/CMAT exam followed by
Group discussion and interview for admission to MBA program. (C) Merit
of the student in qualifying exam for admission to M.Sc(Economics)
Integrated program (d) For M.Tech progra@ate Score followed by
Interview. (e) For admission to M.Sc. & M.A. Programs written test
followed by Interview. (f) For Ph.D. written test followed by Interview.

2.1.3 Provide details of admission process in the affiliated colleges and the
uni v e roeintmpgnitaing the same.
Reply: Not Applicable

2.1.4 Does the university have a mechanism to review its admission process
and student profile annually? If yes, what is the outcome of such an analysis

and how has it contributed to the improvement othe process?
Reply: No

2.1.5 What are the strategies adopted to increase / improve access for
students belonging to the following categories:

SC/ST

OBC

Women

Persons with varied disabilities

Economically weaker sections

Outstanding achievers in sports and other extracurricular activities

N N N N N N

2.1.6 Number of students admitted in university departments in the last four
academc years:

Reply:
Categories Year 1 Year 2 Year 3 Year 4
Male | Female | Male | Female | Male | Female | Male | Female

SC 31 6 1 4 1 5 3

ST 2 0 0 0 3 0 0

OoBC 50 5 20 3 34 6 78

General 223 209 211 136 272 117 253

Others 0 0 0 0 0 1 0

2.1.7 Has the uiversity conducted any analysis of demand ratio for the
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various programmes of the university departments and affiliated colleges? If
so, highlight the significant trends explaining the reasons for increase /

decrease.

Reply: Academic Year 201314

Number of Demand
students admitted Ratio
UG 680 211 1.32
PG 560 154 1.36
Integrated Masters NA
M.Phil. NA
Ph.D. 92 28 1.33
Integrated Ph.D.
NA
Certificate NA
Diploma NA
PG Diploma NA
Any other (please NA
specify)
Academic Year 201415
Programmes Number of Number of Demand
applications students admitted Ratio
UG 675 229 1.29
PG 641 213 1.3
Integrated Masters 96 50 1.19
M.Phil. NA
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Ph.D. 146 36 1.4
Integrated Ph.D.
NA
Certificate NA
Diploma NA
PG Diploma NA
Any other (please NA
specify)

The University conducts the analysis of demand ratio for the variogsgms of

the University. The significant trend shows that against show that against the
number of available seats in different programs sufficient application are received
from the candidates and each of the program offered by the University is in
demandamong the applicants every year. The Demand ratio is slightly on the
lower side in the year 2016 as compared to 20131, the primary reason being

the opening of Central University of Jammu in Jammu city recently and the
introducing of many similar progms by this university analogous to the ones
being offered by this University.

2.1.8 Were any programmes discontinued/staggered by the university in the

last four years? If yes, please specify the reasons.

Reply: During the last four years at this Unigéy the programs of Master of
Business Administration (Business Economics) was discontinued from the year
2013. The primary reason of this discontinuation being the lack of employability
for the graduating students in this program and the graduallgiregtiend of the
candidates applying for this program.

2.2 Catering to Student Diversity

2.2.1 Does the university organize orientation / induction programme for

f r e shleyes) give details such as the duration, issues covered, experts
involved and mechanism for using the feedback in subsequent years.

Reply: Yes, the University organizes Orientation programme for fresher. The
duration of the programme is one full day. The issues covered include the
academic issues, hostel rules, general condulets, antragging measures,
discipline, do's and don'ts etc. The experts involved include the Directors of the
different Schools, Dean of various facilities, the Dean of Students & Wardens of
the various hostels. The Vice Chancellor of the Universitp addresses the
fresher in the orientation program.

2. 2.2 Does the wuni
t

ersity have a mechanisn
requirements of t e

nt popul ati ono at
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before the commencement of classes? If so, how are #®y issues identified

and addressed?

Reply: Since the admission to the various academic programs offered by the
University are made on all India basis, the students admitted are from different
sociceconomic backgrounds and states. Hence, their expdsweds are
different. During the conduct of classes, exposure levels of the students are
identified based on their performance in the class by the faculty members and
suitable programs are conducted for the needy studEpts.the benefit of
students who @me from states where Hindi or the regional languages are
predominant English Language is taught in the first year of all the programs
throughout the semester. Remedial coaching classes are conducted for SC/ST
students through SC/ST celomputer programing classes are also conducted
depending upon the differential requirements of the students. The Key issues of
the students are identified by the faculty members of that particular school and the
same are reported to the Director of the concerned Schaotiven addresses the
issues pertaining to the new student population particularly their differential
requirements.

2.2.3 Does the university offer bridge / remedial / addn courses? If yes, how

are they structured into the time table? Give details of th courses offered,
department-wise/faculty-wise?

Reply: The University conducts remedial classes for weaker students and those
belonging to particular section of the society. The classes are conducted in the
evening after the regular working hours of theiversity. The faculty residing at

the campus conducts these classes on regular basis.

2.2.4 Has the university conducted any study on the academic growth of
students from disadvantaged sections of society, economically disadvantaged,
physically handicapped, slow learners, etc.? If yes, what are the main
findings?

Reply: No

2.2.5 How does the university identify and respond to the learning needs of

advanced learners?

Reply: The University identifies and responds to the learning needs of advanced

leemer s in the sense that AUnder Open EIl ect
bright students (B.Tech.) to take courses of PG Level. During Summer semester

of the Univerdly conducted in the month of June to July every year, the advanced

learners are giveoption to register for advanced courses which are offered by the

different schools during the summer semester.

2.3 Teachingearning Process

2.3.1 How does thauniversity plan and organise the teaching, learning and
evaluation schedules (academi calendar, teaching plan, evaluation blue
print, etc.)?

Reply: The University has well planned and organized teaching, learning and
evaluation schedules as under:
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1 The University formulates and Academic Calendar well before start of a
New Academic YearThe AcademicCalendarcontains the schedule of
Academic activities such as schedule of registration for various courses by
the students, start of academic session, commencement of classes schedule
of Minor-I, Minor-lIl & Major exams, showing of answer shedb the
students , notifying of results, semester break, list of holidays besides the
Academic calendar also provides the schedule of the various cultural and
sports activities to be conducted during the academic year.

1 The plan for teaching is organizetbperly in the beginning of the every
semester and it starts from the School level. The concerned Director of the
School conducts meeting with all the faculty members and allots subjects
based on their interest. Then the slot based time table is prepared i
consultation with all other School directors and circulated to the students.

1 The evaluation methods are communicated to the students in advance
through a Courses of study booklet which provides a detailed course
contents, syllabus and evaluation progedibeing followed at the
University. The students are evaluated through continuous assessment
tests such as Mindr, Minor-ll & Major and assignments during a
particular semester. The examination question papers are set by the
concerned faculty membelrkiag the course and is evaluated by the same
faculty member. The University follows absolute grading system and
grades are awarded to each students depending upon the performance and
no marks are awarded.

2.3.2 Does the university provide course outlinesnd course schedules prior

to the commencement of the academic session? If yes, how is the effectiveness
of the process ensured?

Reply: Yes, the University provides course outlines and course schedules prior to
the commencement of the academic sessibrs i§ done by circulating the Slot
based Time Table among all the students as also the providing of course booklet
specially designed for the purpose.

2.3.3 Does the university face any challenges in completing the curriculum
within the stipulated time frame and calendar? If yes, elaborate on the
challenges encountered and the institutional measures to overcome these.
Reply: No

2.3.4 How is learning made studententric? Give a list of participatory
learning activities adopted by the faculty that contibutes to holistic
development and improved student learning, besides facilitating lifong
learning and knowledge management.
Reply:
1 Group Based Assignments are given to the students which ensures that the
students interact among themselves and thus better grasp.
1 Group discussions, class assignments, case study are given to the student
based on the studémtinterest.
1 Projecs (Group based) are assigned to the students whereby students
engage in participatory learning activity contributing to depeient of
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student.

Solving challenging problems in the tutorial classes.

Development of models

Encouraging Participation in seminars/workshops

Paper presentation in national/international level students symposiums.
Arranging Field visits.

Facilitating Indwstry internship through Placement cell.

= =4 =4 -8 -9 19

2.3.5 What is the universityoés policy on i
to deliver lectures and/or organize seminars for students?

Reply: The University has a policy for inviting experts / people of eming¢ace

deliver lectures and/or organizing seminars for the students. The External experts

so invited are reimbursed with the traveling expenses. They are provided with
honorarium, free boarding and lodging in the University Guest and transport

facility while in the campus. The University has successfully completed a

colloquium serious whereby world renowned experts were invited for lectures in

different areas of specialization. The University is also comuyeixpert lecture

serious by the different schootstheir particular area / discipline.

2.3.6 Does the university formally encourage blended learning by using e
learning resources?

Reply: The University encourages blended learning by usiFAgamiing
resources such asjeurnal, emagazines, online laare, online lecture videos,
lectures of experts using national knowledge network, usage of resources from
NPTEL, ebooks etc.The University encourages blended learning. The students
utilize learning resources available to enhance their knowledge GéteeXViFi
enabled campus encourages blended learning by way of providing access to
website containing -&earning resources. In addition, through the Addisual
Centers, the NPTEL course materials are made available to the students, The
University libray has Digital Library.

2.3.7 What are the technologies and facilities such as virtual laboratories; e
learning, open educational resources and mobile education used by the
faculty for effective teaching?

Reply: The University encourages blended learnibng using elearning
resources such asjeurnal, emagazines, online lecture, 4ine lecture videos,
lectures of experts using national knowledge network, usage of resources from
NPTEL, ebooks etc.The University encourages blended learning. The stadent
utilize learning resources available to enhance their knowledge better. Tihie Wi
enabled campus encourages blended learning by way of providing access to
website containing -tearning resources. In addition, through the AtMdisual
Centers, the NPTELourse materials are made available to the students, The
University library has Digital Library.

2.3.8 Is there any designated group among the faculty to monitor the trends

and issues regarding developments in Open Source Community and integrate

itsbeneft s i n the universityds educational pr o
Reply: Yes, there any designated group among the faculty to monitor the trends
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and issues regarding developments in Open Source Community and integrate its
benefits in the uni v e rhis group issOpea Gaurat i on al
Forum and is headed by the Director Network Centre of the Univeisgiges its

includes other senior faculty membaisa

2.3.9 What steps has the university taken to orient traditional classrooms into
24x7 learning places?
Reply: The steps taken by the University to orient traditional classrooms into
24x7 learning places are as under:
1 Internet Facility is available for students and faculty.
1 All students have email access from the University.
1 The assignments are given andeieed by the faculty members to the
students through email.
1 Questions / queries of the students are replied / answered through email
INTRANET.
Presentations of faculty members are made to the students through email.
Many labs, particularly the computingolaare open in the main study area
in the library.
1 Student hostels and common spaces have internet facility available to
them 24x7, allowing them to access course websites as well as other
learning material at any time.

E

2.3.10 Is there a provision forthe services of counsellors / mentors/ advisors
for each class or group of students for academic, personal and psyebacial
guidance? If yes, give details of the process and the number of students who
have benefitted.

Reply: Yes there is a provision fdine services of counsellors / mentors/ advisors
for each class or group of students for academic, personal and {s®aab
guidance. The process is as under:

1 All faculty members are designated as mentor/adviser and are assigned
groups of students to whoritiney act as their mentor. These mentors
provide @ademic, personaland psychesocial guidance to the students
who so ever requires the same. The mentors assigned to particular groups
of students are notified for the information of all the students. These
mentors/adviser are available to the students during the working hours as
well as in the evening hours in their respective offices. Any student can
approach the mentor to discuss his/.her academicdoademic problem
for taking guidance.

1 The mentors bedes guiding the students also keep a watch on the
students.

A large number of students particularly from weaker seconomic background
are benefited through this process.

2.3.11 Were any Iinnovative teaching approaches/methods/practices
adopted/put to use by the faculty during the last four years? If yes, did they
improve learning? What were the methods used to evaluate the impact of
such practices? What are the efforts made by the institution in giving the
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faculty due recognition for innovation in teaching?

Reply: The faculty members of the University aim to adopt better teaching
approaches/aids to enrich the knowledge of the students. They continuously do
research to evolve with innovative teaching methodologies. Some of the
innovative teaching metlologies adopted are:

1 Latest ICT techniques have been adopted/put to use by the faculty for
teaching.

1 elearning techniques have been adopted by faculty as part of innovative
learning.

1 Use of resources on the net like NPTEL, MIT Open access etc. asiggachi
approach.

1 Giving of assignments through email and receiving the same through

email.

Usage of projectors in the class rooms for giving of lectures/tutorials.

Usage of PA system in the seminars halls .

Formation of groups among the students and encowyguger learning,

which help the students who are .academically less performing.

1 The students are given many tasks such as group assignment completion,
problem solving and mini projects. These activities help the students to
learn on their own about the ddepments in their field of study.

= =4 =4

The faculty concerned as recognition of its efforts are given preferences for
sanction of Professional Development Allowance. Further, the efforts of the
faculty are also appreciated by the Board of Studies of the c@mtt&chool. The
efforts of the faculty for innovative teaching approaches also reflect in the
feedback obtained from the students regarding the faculty. This gives them a
higher ratings in their faculty appraisal reports which in turn helps them in the
long run for the promotion / ugradation as may be due to the faculty members
under the carrier advancement scheme of the university.

2.3.12 How does the university create a culture of instilling and nurturing
creativity and scientific temper among the larners?

Reply: The university createa culture of instilling and nurturing creativity and
scientific temper among the learners in the following manner:

1 Extracurricular activities are encouraged in the University in the form of
sports activities, Debateompetitions, Quiz competitions, Symposium,
celebrating of important National days of importance etc.

1 Conducting of technical festival by the University called as TITIKSHA.
The event includes robmatrix, scratch, Takeshi's castle, a conference for
reseach paper presentation, robo events, fabrication of automated
equipments for day to day use such as automatic dusbin grabber and hitch
hikking.

1 Conducting of Management Festival called TATVA which includes
management programs activities, business quiz, ¢hetmased
advertisement competition, case studies, business games competitions,
market situation, logo and pamphlet design competition, setting of
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corporate stalls to exhibit marketing techniques , cultural activities etc.

Conducting of Annual Sports & Cultal festival called RESURGENCE.

Students are encouraged to participate in research projects of faculty

members to give them better exposure and inculcate scientific temper.

1 Students participate in the various technical contexts and national level
quiz canpetetions organized by different by the different
Universities/institutes both within and outside the state with financial
assistance from the University.

1 Students are encouraged to present research papethmwed by them in
National & International Caferences within the country with full
financial support from the University related to registration fee, travel
expenses, boarding & loading.

1 Assigning of research projects to the students as a part of the academic
curriculum in their final semester.

E

2.313 Does the university consider student projects mandatory in the
learning programme? If yes, for how many programmes have they been
(percentage of total) made mandatory?
z  Number of projects executed within the university.
z  Names of external institutions associated with the university for student
project work.
z  Role of faculty in facilitating such projects.
Reply: Yes, the University considers student praggectandatory in the learning
program. The students are assigned a Major Project in their final semester as a
part of their academic curriculum. They are required to complete the project
within that semester. The students are given an option to complefegdijeet
while in the University campus or they may visit the research institutions as may
be guided by the faculty for doing their research work related to projects. After
the project is completed he subnatproject reportHe further gives &iva-voce
exam. to evaluate the project and earn the grade as per his performance. The
student projecthave been made mandatory for all the academic programs of the
University. About 90% of the total projects are carried out within the University
and about 10% of #hprojectsare carried out at external institutions associated
with University. A few of the external institutions where the students undertake
projects work are Indian Institute of Integrative Medicine (IlIM), Jammu, ISRO,
CCMB, Hyderabadetc The studets who wanto undertake the research project
within the University by using the available research facilities are assigned a
faculty member who acts as guitte the student. Also a group of two to three
studentsmay be assigned a common project under ghelance of a faculty
members who supports and guide them in their pursuit.

2.3.14 Does the university have a well qualified pool of human resource to
meet the requirements of the curriculum? If there is a shortfall, how is it
supplemented?

Reply: Yes the University has a well qualified pool of human resositoemeet

the requirements of the curriculum. All the faculty members as well as the
technical staff in the different schools of study have extensive knowledge of their
subject area and are able mpiart education to the students to the best of the
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satisfaction of the students. In case there is shortfall in the pool of human resource
the recruitment process is initiated to fill up the vacant posts. In case of any need
for making addition to the poalf human resource for the emerging and the new
area of study or disciplines, the required number of posts are got sanctioned from
the appropriate forum of the University justifying the requirement and there after
filling of the posts on need based. Moreothe shortfall is also supplemented by
way of inviting guests duefaculty and experts in the relevant field from outside

to meet requirements of curricula. 57% of the faculty of the University are with
Ph.D. qualifications.

2.3.15 How are the faculy enabled to prepare computeraided teaching/
learning materials? What are the facilities available in the university for such
efforts?
Reply:
1 All the faculty members are well versed with computer atdadhing.
1 All the faculty members are provided Wita computer with internet
connectivity and a printer.
1 The WiFi enabled smart class rooms supplement the computer aided
Teaching.
1T Every faculty is given a personal | apto
at the time of the joining.
Faculty can further pehase any equipment that they need.
The institute provides | atest softwarebo:
faculty to help in creating learning material.
1 All the classrooms are equipped with projectors to enable faculty in
delivering and testing the$éearning materials.

= =

2.3.16 Does the university have a mechanism for the evaluation of teachers by

the students / alumni? If yes, how is the evaluation feedback used to improve

the quality of the teachinglearning process?

Reply: The University has a ethanism for the evaluation of teachers by the
students. The University has devised a Students Feedback form whereby at the
end of the Academic Year , the students fill up the feedback form and rate the
faculty members on various parameters such as TepcReference books
suggested, Teaching aids used, Working examples, Written Material etc. and the
rating is done as Excellent/Good/fair/Not satisfactory. The feedback so obtained
from the students is evaluated upon and the assessment of the faculty &y rate
the students is worked out. The assessment/evaluation of the faculty by the
students is communicated to the faculty members concerned and are advised to
improvise upon those areas in which they do not obtain a good rating. Also the
evaluationof feedlack is reflecied while assessing the Annual Appraisal of the
faculty which in term effects their promotion avenues under Carreer Advancement
scheme.

2.4 Teacher Quality

2.4.1 How does the university plan and manage its human resources to meet
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the changing requirements of the curriculum?
Reply: The University continuously advertises for faculty positions at various
levels for different disciplines in
(a) Renowned publications like University News , Job Quest etc. ,
(b) National Level News papersike Employment News, Time of India ,
Hindustan times , Tribune etc.
(c) Local Newspapers like Daily Excelsior , State Times etc. .

a Besides this, these advertisement are also uploaded on University Website

for wider publicity.

2.4.2 Furnish details ofthe faculty

Reply:
Highest Professors [Associate Assistant
Qualification Professors Professors Total
Male | Femalg Male| Femalel Male| Female

Permanent teachers

D.Sc./D.Litt.

Ph.D. 3 1 46 14 64

M.Phil. 2 2

PG 1 35 7 43

uG 1 1

Temporary teachers

Ph.D. 1 1

M.Phil.

PG 1 1

UG 1 1
Parttime teachers

Ph.D.

M.Phil.

PG

Total 3 2 85 23 113

2.4.3 Does the university encourage diversity in its faculty recruitment?
Provide the following details (department / schoelise).

Reply:
Department Coage of Obage of faculty [%age of faculty [%age of
School faculty from other from faculty

from the universities universities from
same within the outside the other
University [State State countries

School of Physics i} 22.2 7.7 }

School of Mathematics - 55.5 44.4 -

Schpol of_ Computer Science & 27 2 9 63.6 i

Engineering
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School of Elgctronlcg & . 125 ) 75 125
Communication Engineering
School of Architecture and 10 ) 9 )
Landscape Design
School of Mechanical Engineeri 8.3 25 58.3 8.3
School of Biotechnology - 23.5 76.4 -
School of Energy Management 50 l 50 3
School of Philosophy & Culture - - 100 -
School of Languages & Literatu 40 60 ]
School of Business 17.6 11.7 70.5 -
1 The % age of various faculty members at SMVDU at above have

been calculated with respect to their highest qualification.

2.4.4 How does the university ensure #t qualified faculty are appointed for
new programmes / emerging areas of study (Bitechnology, Bieinformatics,
Material Science, Nanotechnology, Comparative Media Studies, Diaspora
Studies, Forensic Computing, Educational Leadership, etc.)? How many
faculty members were appointed to teach new programmes during the last

four years?

Reply: The University continuously advertises for faculty positions at various

levels for different disciplines in:

(a) Renowned publications like University News, Job Qatest
(b) National Level News papers like Employment News, Time of India,

Hindustan times, Tribune etc.

(c) Local Newspapers like Daily Excelsior, State Times etc.
Besides, these advertisement are also uploaded on University Website for wider

publicity

1. Further, 08 no. of faculty member were appointed to teach Bio
technology programmes during the last four years whose details
w.r.t their qualifications are mentioned below:

S.No Name Quialification
Dr. Rakesl B.Sc. (Biology)
Kumar M.sc. (Huma Genetics)
Ph.D

Dr. Vinod Singh Ph.D (Immunology)
M.Sc(Biochemistry)

Any other

As Postdoctoral Research Associat
UT Southwestern Medical Cent
(UTSW) , Dallas TX, USA w.e.
Nov,2009 to Dec,2012

Postdoctoral Research Associate
Washington University School
Medicine in St.Louis, M.O, U.S.
(April 2009-Nov.2009)

Qualified Joint CSIRJGC National
Level Test for Lectureship in Lil

B.Sc(Zoology,Bot, Chem) Sciences in the year 1997
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Dr. Ekta Rai

Dr. Swarkar
Sharma

Dr. Narendra
Kumar Bairwa

Postdoctoral Fellow at NCB:
Bangalore w.e.f Dec,2009
July,2(11

Post Doctoral Fellow at NCI, NIt
USA w.e.f June,2004 to June,2009

Ph.D (Human Genetics ) Qualified Joint CSIRUGC National
M.Sc(Biotechnology) Level Test for Lectureship in Lii
B.Sc ( Biological Sciences Sciences in the year 200

Post Doctoral Fellow in U
Southwestern Medical Sciences .

B.Sc (Hons.) in Zoology Post Doctoral Fellow at  Tex
M.Sc. in Human Genetics Scottish Rite Hospital, Dallas, U<
Ph.D in Human Genetics) w.e.f May 2008 to Nov,2012

B.Sc(Chem.,Zoology Qualified Joint CSIRUGC National
Botany) Level Test for Lectureship in Lif
M.Sc(Marine Biotech) Sciences in the year 1998
Ph.D(Life sciences)

Postdoctoral Researcher
Department of Biochemistry
Molecular Biology, Medica

University of South  Caroline
Charleston , SC

PostDoctoral Researcher
Department of pathology, low
University , lowa w.e.f Sept,2003

Dr. Indu Bhushar B.Sc.

Dr. Raju
Shankarayan

Dr. Mohita
Sharma

Sept, 2004.
M.Sc. (Biochemistry)
Ph.D. (Biochemistry)
B.Pharma, Qualified Joint CSIRJGC National
M.Tech Level Test for Lectureship Lif

Ph.D.(Biochemical Eng¢Sciences inthe year 2003
& Biotechnology)

B.Sc, Qualified CSIRNET in Chemica
M.Sc Sciencesn June,2014
Ph.D(Chemistry)

2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are on the

rolls of the university?

Reply: 03 Adjunct Professorbave been appointed by the University
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2.4.6 What policies/systems are in place to academically recharge and
rejuvenate teachers €.g.providing research grants, study leave, nomination

to national/international conferences/ seminars, ifservice training,
organizing national/international conferences etc.)?

Reply: The University lays great impetus on Professio & Academic
development of its Faculty members. All Faculty members are encouraged to
participate in national/international conferences/ seminars, Workshops, Faculty
Development Programmes, Short Term Programmes, QIP'sBetides this,
being a young biversity many Faculty members are currently pursuing PloD
which all necessary administrative supperprovided by the University.

2.4.7 How many faculty received awards / recognitions for excellence in
teaching at the state, national and internatnal level during the last four
years?

Reply: The University also has a unique policy wherein Faculty members are
provided Professional Development Assistance for each faculty member of
SMVD University to the extent of R8§0,000f per annum i.e., R4,50,000¢ for

a block period of three years .

This allowance is issued to the Faculty members so as to enable them to utilize
this amount for attending academic conferences for research paper presentations
or chairing sessions in the conferences within amdide the country, including

the travel cost, registration fee, conference membership fee for professional
bodies, buying of subject related books / journals/ including computer related
scientific equipments & subscription to academic journals .

The Proéssional Development Assistance is also given to Faculty members for :
U International air travel including taxi charges, metro / local train (or
suitable combination of these) between the place of stay and the air port;
U Visa fees and airport tax (if appdible);
U Registration fee for the conference;
U0 Boarding and lodging for the period of the conference plus two days i.e.,
one day prior to the conference and the other day after the conference;
U Local travel at the place of the conference;
U Expenses for attenalj one workshop or tutorial upto two days associated
with the conference; and
U Medical insurance connected with the international travel & foreign travel
insurance.
Payment of membership fee for reputed professional bodies;
U Purchase of relevant books / fassional journals/ periodicals / computer /
laptop/ ipad or other relevant scientific equipments.

I C

The Faculty members are also encouraged to write /apply for Research Projects
and Sponsored Consultancy. As on date 30 Research Projects are being
undert&en by SMVDU Faculty members in different disciplines.

Further , two Faculty members of SMVDU have also been selected for the
prestigious Raman Post Doctoral Fellowship for pursing Post Doctoral Fellowship
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in USA in their respective academic fields . Thaiversity has extended all
possible administrative support to them including Study Leave, etc.

2.4.8 How many faculty underwent staff development programmes during
the last four years (add any other programme if necessary)?

Reply: Academic Staff Devepment Programes | Number of Faculty
Refresher courses 53
HRD programmes 07
Orientation programmes 54
Staff training conducted by thaiversity 38
Staff training conducted by other institutions 30
Summer / Winter schools, workshops, etc. 17
2.4.9 What percentage of the faculty have
Reply:
Been Worksho | Presente | Teachi Industrial Inter
invited ps / d papers | ng engagement? | natio
as Seminar | in experi nal
resource s/ Worksh ence in exper
persons Confere ops/ other ience
in nces Seminar | univer in
Worksho recogniz | s/ sities / teach
ps/ ed by Confere | nation ing?
Seminars | national nces al
/ / conduct | institu
Conferen | internati ed or tions
ces onal recogniz | and
organize professio | ed by other
d by nal professi institu
external bodies? onal tions?
professio agencies
nal ?
agencies
?
School of 7% 100% 88% 11% 0% 11%
Physics
School of 0% 100% 100% 80% 0% 0%
Mathemati
CcS
School of 10% 40% 50% Nil Nil
Computer
Science and
\Engineerin
g
School of 25% 90% 88% 25% have 12.5
Electronics worked in %
and industry
Communic
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ation

Engineerin

g

School of | 10% 20% 33% 10% 10%

Architectur

e and

Landscape

Design

School of Nil 70% 100% Nil Nil

Mechanical

Engineerin

g

School of 85% 100% 100% 50% Dr. Sharada nil

Biotechnolo Potukuchi

gy worked at
Pioneer Seed
Company Ltd.,
Hyderabad in
the capacit of
Production
Assistant, Sr.
Research
Assistant from
May 1988Feb.
1990.

School of 100% 100% 100% Nil 100% Nil

Energy

Manageme

nt

School of 0% 100% 100% 0% 0% 0%

Philosophy

& Cultural

School of| 10% 30% 100% Nil Not applicable | Nil

Language

&

L iterature

School  of| 30% 100% 100% 100% 100% 0%

Business

School of | 100% 100% 100% 100% Industrial in| Nil

Innovation signing an MOU

& with EMC

Communit Corporation

y

Developme

nt

2.4.10How often does the university organize academic development
programmes (.g: curriculum development, teachingearning methods,
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examination reforms, content / knowledge management, etc.) for its faculty
aimed at enriching the teachinglearning process?

Reply: The University regularly seeks opinion from its Faculty members and
academicexperts for making amendments /revisions in the Course Curriculum
which are approved by the Board of Studies (BOS) of various Schools of Study at
SMVD University aimed at enriching the teachilegrning process.

The above matter is placed before the AcaideCouncil members for discussions
and for approval.

2.4.11 Does the university have a mechanism to encourage
Reply: Mobility of faculty between universities for teaching?

U The University has a established system of inviting faculty members of
externdinstitutions of repute, like IIT, NIT, IIM, Central Universities etc.
at SMVDU to participate as resourpersons for delivering special/guest
lecture(s) to the faculty/students of this University.

U The University has been conducting'Colloquium Series' in the
University since 2002, where renowned researchers and
academicians/Professors are invited to the university to deliver lectures on
various academic and contemporary topics for the students and faculty to
listen them. It is expectatiat such inteaction would light the spark in the
mind of the young students and persuade them to innovate and research.

U The University encourages the faculty members to visit various
industries/institutions  through various MoUs/collaboration under
faculty/students echange scheme. This helps the faculty members of
SMVDU to acquire hands on experience of the recent techniques and
developments in science and technology.

z Faculty exchange programmes with national and international bodies?

While no such formal programmes of Faculty exchange with national and
international bodies is presently in place at this University, the University has
invited Professors of foreign Wrersities to deliver special lecture to the students
of University. The University has recently invited in the University the following
foreign senior faculty members:

I. Prof. Ramesh Bansal, University of Pretoria, South Africa for delivering

anexpertlecur e on ASmart Grid Features in Co
Power Systemo to students of B. Tech. i
University.

[I. Prof. Altaf Wani, Division Chief, Radiobiology, Ohio State University,
USA delivered an i nvi tioesdnodulatihgoNAn A Pr ot e
repair responseo to al |l the student s,
members of the School of Biotechnology.

* If yes, how have these schemes helped in enriching the quality of the
faculty?
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With the advent of the programmeshe quality of the faculty members of

University is reflected to have been enhanced as under:

1 Dr. Swarkar Sharma, Assistant Professor in School of Biotechnology, Shri

Mata Vaishno Devi University, Katra, J&K, India, contributed as a leading author

in an nternational multinstitutional research project that identified a new region

in human genome APAX1 enhancero responsib
disorder, Adolescent idiopathic scoliosis (Al$he research work has been
published in a highly regjued sci enti fic journal ANatur e
appeared online on 18th March 2015 and gained appreciation worldwide.

1 Dr Rakesh Kumar, Assistant Professor School of Biotechnology, SMVDU

has been appointed as editorial board member and reviewer tfipresjournal

of cancer and oncology research from 20dv 2014 to 20tiNov 2017.Dr

Rakesh Kumar is already a regular reviewer of nine international
scientificjournals and has published more than 45 research papers, which include

journals like NATUREand PNAS USA.

1 Many faculty members of University have visited abroad for attending
International Conferences for presenting their duly selected research papers.

2.5 Evaluation Process and Reforms

2.5.1 How does the university ensure that all the @teholders are aware of

the evaluation processes that are in place?

Reply: The University ensures that all the stakeholders are aware of the
evaluation processes that are in place in the following manner:

1 The University has fully transparent evaluationgass

1 The University has a continue evaluation process whereby in a semester
studens areasessed through Miner Minor-1l and Major exams along
with giving of Assignments

1 Before the declaration of the results, the students are given an opportunity
to see their answer scripts in presence of the faculty concerned so that the
students are aware of the marks awarded to him as per his performance.
Further, the student is provided freedom to discuss his answer script with
the faculty concerned and is ableget advise so as to perform better in
future.

1 The evaluation process of the University and the schedule on which this
process is carried out is informed in advance to all the faculty & students
through the Academic Calender of the University which is pezpand
circulated before the start of the Academic Year.

1 The evaluation processes of the University such as Mjndinor-Il &

Major exams and the schedule thereof are provided in detail in the
ACourses of Studyo bookl| ethandeveyopy of w
student and which covers in detail the course contents, evaluation system
& procedure, academic session and semesters, requirements for award of
degree, regulations and procedures for registration andegigration,
slot system for time tde, evaluation indices and grading system,
evaluation methodology for courses.
1 The Course Booklet is also available on the University website for the
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access of all concerned.

2.5.2 What are the important examination reforms initiated by the university
and to what extent have they been implemented in the university
departments and affiliated colleges? Cite a few examples which have
positively impacted the examination management system.
Reply: The important examination reforms initiated by the Universitycv have
positively impacted the examination management system are as under:
1 After the conclusion of the Major exams in each semesters the results are
prepared and declared within a period of one month.
1 The Students before the declaration of results mengan opportunity to
see their answer scripts in presence of faculty concerned so as to satisfy
themselves regrading their performance in the exams and the grades which
are awarded to them. Moreover the student is able also see that there is no
answer I& unmarked by the examiner.
1 For completing the degree requirement the students are required to earn a
minimum credits as have been allotted to different courses.
1 The University follows the examination pattern of that of IITs and the
same have been dirgcadopted from the IITs.

2.5.3 What is the average time taken by the university for declaration of
examination results? In case of delay, what measures have been taken to
address them? Indicate the mode / media adopted by the university for the
publication of examination resultse.g.website, SMS, email, etc.).

Reply: The average time taken by the University for declaration of examination
results of a particular semester is less than one month. Also the students are
provided with the information regardjrthe grades eaed by them at the school

level even before the declaration of the results by way of which the students get a
fair idea his/her performance and the results which are expected. There is seldom
any delay for declaration of results within theheduld time. The examination
results are displayed on the notice board of the schools and also uploaded on the
University website.

2.5.4 How does the university ensure transparency in the evaluation process?
What are the rigorous features introduced by the university to ensure
confidentiality?

Reply: The University has fully transparent evaluation process. The University
has a continue evaluation process whereby in a semester sisicEmstssed
through Minorl, Minor-Il and Major exams alongwith givinof Assignments.
Before the declaration of the results, the students are given an opportunity to see
their answer scripts in presence of the faculty concerned so that the students are
aware of the marks awarded to him as per his performance. Furthedeat is
provided freedom to discuss his answer script with the faculty concerned and is
able to get advise so as to perform better in future.

2.5.5 Does the university have an integrated examination platform for the
following processes?
Reply: The Unversity have an integrated examination platform for the processes
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as under:

Pre-examination processes: Formulation of examination date sheet in
consultation with all the departments/Schools, providing of blank answer sheets to
the faculty, printing of aéindance sheet of the students registered under the course
through registration software, notifying of duty chart for the faculty members.

Examination process: Conducting of examination in morning and evening
session by the faculty members, examinatiorentmanagement.

Postexamination process Collection of attendance sheets and its evaluation,
online generation of results, declaration of result, printing of Grade Sheets,
issuance of grade sheets.

2.5.6 Has the university introduced any reforms inits Ph.D. evaluation
process?

Reply: The research scholars are permitted to submit the synopsis only after
publishing a paper in refereed journal with impact factor. The pahéhree
external examiners is selected from a panel of names provided hyptrisors
through the Faculty Research Committee and approved by the Vice Chancellor.
The thesis is evaluated by these three examiners, at least one of which is from
aboard. Specific quality criterion/s have been included in the performa for
evaluationof Ph.D. thesis by the selected examiners.

2.5.7 Has the university created any provision for including the name of the
college in the degree certificate?
Reply: Not applicable.

2.5.8 What is the mechanism for redressal of grievances with reference to

examinations?

Reply:

1 Before the declaration of the results, the students are given an opportunity to
see their answer scripts in presence of the faculty concerned so that the
students are aware of the marks awarded to him as per his performance.
Further,the student is provided freedom to discuss his answer script with the
faculty concerned and is able to get advise so as to perform better in future.

1 For redressal of grievance with reference to examination the student may
approach Dean of the concernedcllty with his/her grievance in writing.

The Dean concerned after discussing the grievance with the director of the
school if he finds merit in the same may recommend to the examination wing
for redressal of grievance which shall then be dealt with eghpemerit of

the case.

2.5.9 What efforts have been made by the university to streamline the
operations at the Office of the Controller of Examinations? Mention any
significant efforts which have improved the process and functioning of the
examination dvision/section.

Reply: There is no office of the Controller of Examinations at this University. All
the examination related matters are dealt with by Academics & Research Wing.
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Following are the significant efforts which have improved the process and
functioning of the Examination wing:

U A specialized software has been developed by the University for
calculating as well as generating of results (CGPA/SGPA), on the basis of
prevalent grading system.

U The manual gradsheets are also provided by each of tkam@ners.
However, since there is in place a examination software, therefore only a
random checking is required to confirm the results in the examination
software. In this way, the results are declared early and there is not much
time-lag between the fishing of exam and the declaration of the results.

2.6.  Student Performance and Learning Outcomes

2.6.1 Has the university articulated its Graduate Attributes? If so, how does
it facilitate and monitor its implementation and outcome?

Reply: Yes
The following are the Graduate Attributes articulated by the University
Understanding of past and present knowledge and ideas,
Life long learning through directed and self study.
Seltreflection, seHdiscovery and personal development
Ability to communtate effectively.
Independent, conceptual and creative for problem, identification.
Creation of new knowledge, understanding through research and enquiry.
Problem analysis and design/development of solutions.
Learning/upgradation of skills in context othamological change.
Function effectively as a individual and as member of a team.
Applying of knowledge to solve societal and cultural issues.
Usage of professional engineering solutions for sustainable development.
Applying of ethical principles, norms ethical practices.
Applying of knowledge of engineering and sciences to the solution of
engineering problems.

= =28 _9_9_9_95_4_2_-29._-2°_-2-_--°

Its implementation and outcome is facilitated as follows:

1 The graduate attributes have been instrumental to the students of the
department ofMechanical Engineering whereby a team of students
indigenously built an All terrain Vehicle (ATV), which has been
internationally presented in the SAFAJA competition held every year
from the year 2012 onwards

2.6.2 Does the university have clearly statl learning outcomes for its
academic programmes? If yes, give details on how the students and staff are
made aware of these?

Reply: The University has clearly stated learning outcomes for its academic
programmes and the same are reflected in the G@asklets of University and

are also reflected in the vision, mission and objectives of the University.The
students and staff of the Universty are made aware of the above as they are
available on the website of the University, as also periodic lecturesgaeized
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by the School of Philosophy & Culture for the students/staff of University for
bringing awareness of the same to them.

2.6.3 How are the universityoés teaching,
structured to facilitate the achievement of the inénded learning outcomes?

Reply: Each course outline indicates how the structure, lectures, tutorials and labs
contribute to the learning outcomes.

1 The coursecontents of every programme are updated as per changing
needs in the line of intended learning@mes.

1 Frequent exposure and interaction with the industry by way regular
industrial visits, carrying out industry defined projects and consultancy
works.

1 University sponsors participation of the students in National and
International seminar/workshopfaferences.

1 The faculty and students have accessiteseurces in addition to the print
text books and journals.

1 The University has a distinction of havingilerary accessible to students
of University.

2.6.4 How does the university collect and analgsdata on student learning
outcomes and use it to overcome the barriers to learning?

Reply: The learning outcomes of the Students is monitored through continuous
evaluations and addressed through minor/major examinations, assignments,
tutorials and lab. fie University obtains feedback from the students twice a year
on the quality of education being imbibed to them. Student feedback, course wise
and semester wise is recorded and analysed. The feedback outcomes are discussed
in the meeting of Academic AffarCommittee constituted in each School of of
University for the purpose and are used for improving teaching, learning and
assessment strategies structured to facilitate the achievement of the intended
learning outcomes.

2.6.5 What are the new technologiedeployed by the university in enhancing
student learning and evaluation and how does it seek to meet fresh/ future
challenges?

Reply: The University organizes every year (since 2010) DST sponsored
INSPIRE program for the students of University whereindg&nts interact

with  reputed Scientists/Academicians of various fields of Science to enhance
their learning to the tune of technological updates in the field of Sciences.

1 University has a distinction of organizingnerkshops for the students of
Universty on various topics of learning in collaborations with [T,
Bombay.

1 The University deploys the following technological tools for enhancing
student learning:

EDUSAT / NAPTEL

U Creation of smart/statef-art class rooms (with audio/visual aids,
projectors)or the better learning

0 NKN.

c:
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U Digital Knowledge Centre has been created to accessrédsoarces.
U Foreign language course/s.

CRITERION Ill: RESEARCH, CONSULTANCY AND EXTENSION
3.1 Promotion of Research

3.1.1 Does the university have a Research @mittee to monitor and address

issues related to research? If yes, what is its composition? Mention a few
recommendations which have been implemented and their impact.

Reply: The University has four faculties namely Faculty of Engineering, Faculty

of Scieces, Faculty of Management and Faculty of Humanities and Social
Sciences. There is a separate Faculty Research Committee (FRC) in each of the
above said four Faculites. Each of the FRC comprises of senior most faculty
members (Associate professors/Assisf@ofessors) chaired by Professor/Dean.

Some of the recommendations of FRC as have been implemented are as under:
1 In the recent years, the quality of research being undertaken by the
research scholars at the University has been improved considerahly as
full time research scholars who are UGC/CSNET/GATE qualified are
being paid research Assistantship on monthly basis, as per UGC guidelines.
| University has also entered into an MoU with few research
institutions for promoting research among facudtygd students under
mutual exchange of program. In pursuance to ehgdeavourthe research
scholars pursuing Ph.D. and research in either of the institutions get
benefited.

1 For encouraging of research among the faculty members of
University, ProfessiondDevelopment Assistance (PDA) is paid to each of
the faculty members for contributing towards research activities and for
presenting research papers in national/International conferences.

3.1.2 What is the policy of the university to promote research ing affiliated /
constituent colleges?
Reply: NA.

3.1.3 What are the proactive mechanisms adopted by the university to
facilitate the smooth implementation of research schemes/ projects?
Reply:
z advancing funds for sanctioned projects
9 For sanctionegbrojects to the faculty members as PI, funds are advanced
to the concerned PI of the research project upon requisition of funds made
by the PI, specifying the objective/outcome for which they are required.

z  providing seed money

The University provids seed money in the shape of Professional Development
Assistance (PDA) to the faculty members to the extent of Rs. 50,080/
annum for each faculty member, i.e Rs. 1,50,0fa0/a block period of 03 years

for pursuing research and allied activities.
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z simplification of procedures related to sanctions / purchases to be made by

the investigators

The University has simplified the procedures related to sanctions/purchases to be
made by the PI/G®]I of the project. For small purchases, an amount isragda

to PI/CcePI out of the project funds for affecting the purchases. However, for
purchasesof a larger amount, a Standing Purchase Committee (8P@ach
school of studyis already in place fofacilitating purchases related to specific
activities undethe concerned research project.

z autonomy to the principal investigator/coordinator for utilizing overhead
charges.

The PI/CePI of the project has been granted sufficient autonomy for utilizing the
overhead charges out of the project funds so far as their utilization is in
consonane with the guidelines of the funding agency.

z  timely release of grants

The grants out of the project funds are released timely as soon as the requirement
is putup by the Pl concerned so as to enable the PI to utilize the same optimally
and complete¢he project within the stipulated time frame.

z  timely auditing

The auditing of the finds of the project is done timely so as to ensure that the
funds are utilized for the purpose for which they have been sanctioned and that
the funds are utilizedvithin tenure of the project for which they have been
sanctioned.

z submission of utilization certificate to the funding authorities.

The Utilization Certificate in respect of the funds sanctioned/received for carrying
out research under the projecpiepared, after due examinatigointly by Pl &
Finance Wing of the Universityt is got audited from the statutory auditor &
submitted under the signatures of the PI, FO & Registrar of the Univérgay.

UC along with the statement of expenditure adl we progress report of the
project being undertaken are submitted to the funding agency immediately after
the utilization of the funds, without any delay so as to ensure imfetesearch
under the sanctioned project and to enable the funding agenite tcelease
subsequent installment of the grant for carrying out research project in the
University.

3.1.4 How is interdisciplinary research promoted?

Reply: Between/among different departments /schools of the university

By way of encouraging the fadulmembers to take joint research projects from

the funding agencies so that the benefits of the resemechvailable to the
different Schools of the University. The Faculty members have also able to get
research projects sanctioned from funding agencrsch involve the
participation of more than one School in achieving the desired objectives of the
research project.

University organizes Research Seminar of a research scholar to assess his/her
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performance in the Ph.D. research work, which is attende@dmarch scholars

and faculty members of various Schools under the same Faculty, whereby
necessary inputs are taken from research scholars and faculty members of
different discipline so as to promote inter disciplinary research.

z collaboration with national/international institutes / industries.

The University has presently in place several MoU's with various Research
Institutes such as Indian Institute of Integrative Medicine, Jammu, M/s Prathistha
Industries, Secunderabad, M¥&ishnavi Biotech., Hyderabad, Sardar Swarn
Singh Instiutue of Renewbale Energy, Kapurthala for encouraging exchange of
research facilities and students for pursuing of research in either of the institution.

3.1.5 Give details of workshops/ training progammes/ sensitization
programmes conducted by the university to promote a research culture on
campus.

Reply: University conducts ISTE workshsgdor students/faculty members of
University which is conducted by IIT, Bombay with the University as a Remote
Centre, wherm eminent speakers/academicians of IIT Bombay delivers lecture to
the participants online.

Training programs on research methodologgrerorganized by the faculty of
Management for promoting research culture in the campus.

3.1.6 How does tk university facilitate researchers of eminence to visit the
campus as adjunct professors? What is the impact of such efforts on the
research activities of the university?

Reply: University facilitates researchers of eminence to visit the University as
adjunct professors/faculty members by providing them Handsome Honorarium,
TA, Boarding & Lodging in the Guest House of University on complimentary
basis. Each School of the Study is asked to prepare a list of adjunct professors
proposed to be invited foreing associated with the University as adjunct
professors for a limited time period during which they may visit the University
any time and with their vast knowledge and expertise help the University in
research related activities particular in the enmgrgireas.

The impact of such efforts being that the research activities of University are
boosted considerably and students and faculty members are motivated to be more
proactive in the field of R&D. The research activities also gets an impetus in the
serse that with the help of these experts, the University is able-tgpdeesearch
Centers in emerging areas as also prepare concrete proposals for submitting the
same to various funding agencies for setting up research facilities within the
University.

The University has set up an exclusive School of Innovation and Community
Development (SICD) which is engaged in entirety in the organizing of academic
events related to innovation and research. Further to the above, the University has
also in pipeline theestablishing of two exclusive departments for promoting
advanced research namé&Bentre for Nanotechnology'and 'Technology Based

71



Incubation Centre' (TBIC).

3.1.7 What percentage of the total budget is earmarked for research? Give
details of heads of expnditure, financial allocation and actual utilization.

Reply: No specific budget has been earmarked for research. However, the
expenditure is being incurred both on Teaching & Research work detailed as
under:

Budget Allocation Actual
Expenditue
i) Lab Equipments & Facilities = Rs.104.99 Lakh
Rs.48.31 Lakh
il) Lab Consumables & Other Expenses = Rs. 21.19 Lakh

Rs.20.91 Lakh

3.1.8 In its budget, does the university earmark funds for promoting research
in its affiliated colleges?If yes, provide details.
Reply: Not Applicable

3.1.9 Does the university encourage research by awarding Post Doctoral
Fellowships/Research Associate ships? If yes, provide details like number of
students registered, funding by the university and otheraurces.

Reply:

1 The University has a mechanism of encouraging research by awarding
Post Doctoral Fellowships in various School of Study. The Fellow is
entitled for a fellowship amount of Rs. 40,000ér month for a period of
twelve months extendable byna@ther six months twice, subject to
satisfactory performance in terms of research work/output. He/She is also
entitled to a Contingency grant upto a maximum of Rs. 40,Q@@0/year.

As this provision has recently been introduced at this University the
regstrations of the scholars is under way.

1 The University also encourages research by awarding Research
Assistantship to full time research scholars registered in the University
who have qualified UGC NET/CSIR/GATE examinations. These full time
research schars are provided with an Assistantship of Rs. 14;006f
month for first two year and Rs. 15,00Qder month for next year
alongwith a Contingency grant of Rs. 120Q8r year for initial two year
and total Rs. 25,0006r the third or till the time tb research scholar
submit the thesis. The maximum period of Assistantship is three years
which is further extendable by one more year subject to review of
performance by the Faculty Research Committee of the concerned
School/Faculty. At present 20 researcbcholars are receiving
Assistantship.

3.1.10 What percentage of faculty have utilized the sabbatical leave for
pursuit of higher research in premier institutions within the country and
abroad? How does the university monitor the output of these scholars?

Reply: The University started its Academic Programs in the year 2009 only .
Hence , the faculty in the University is relatively young and in early stages of
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their academic careers . As such no Faculty members has utilized the sabbatical
leave for pursuibf higher research in premier institutions within the country and
abroad However, two faculty members have been awarded Post Doctoral
fellowship under Raman Post Doctoral fellowship Scheme of UGC in the fields of
E&CE and Chemistry. The University hasopided them all administrative
support including study leave so as to enable them to pursue their post doctoral

research.

3.1.11 Provide details of national and international conferences organized by
the university highlighting the names of eminent scidamsts/scholars who

participated in these events.

Reply: The University has organized / conducted about 115 Seminars /
workshops / Conferences (National/International) at SMVD University in the last
04 years. The prominent National/International confertsnas conducted at this

University are listed as under:

S.No. Name of the National
/International Conference

Eminent Scientists/Scholars

1 . IEEE International Conferenc¢More than 200 delegates from different parts of

,CSNT2010

2 . International Conference on
Mitochondria Research and
Medicine, 2010

3 . National Conference on
Aviation and Outer Space,;
Science Economics and Law
for Sustainable Development
April 2011.

4 . National Conference on

country and the worldattended the conferenc
prominent among them were Director, DRDO
ER&IP, Director Naval Research Board, Capi
Thakur, NRB, Prof. Hun Mandalu, IIT, Delhi, Pr
Bhatnagar, Chairman, IEEE & MTT, Tamil Na
and Prof. Suja Abassi, Saudi Arabia etc.

Around 150 delegates and 10 invited speakers
India, USA and Austria participated in t
Conference.

Prof. Keshav Singh from Roswell Park Can
Institute, USA, Prof. Erich Gnaiger, risbruck
Medical University, Austria.

Presidential address by the Shri N. N. Vol
Hondédble Governor of J&

Exposure to over 180 participants/scholars
eminent invited speakers to an interdisciplin
domain of knowledge.

The conference was attended by many Emi

Machine Intelligence Researc Scientists/Scholars for aper presentation fro

and Advancement, 2012 ,

5 . International Conference on
Myth, Orality and Folklore in
World Literature, 2012

different parts of the country and DRDO w
Captain Thakur, being the prominent among ther

More than 100 scholars/ from different parts of
cowntry and abroad attended the conference.

Eminent personalities were Prof. Indran
Chaudhari, Former Secretary, Sahitya Acade
New Delhi, Proff. Alan Johnson, Idaho St
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S.No.

Name of the National Eminent Scientists/Scholars
/International Conference

University, U.S.A, Prof. Jay Hansford, University
North Carolina Pembroke, ProfJasbir jain
University of Rajasthan, Prof. Tutun Mukher
Head, Centre for Comparative Literature, Univer
of Hyderabad, Prof. Usha Chaudhari, University
Delhi, Prof. Mahau Mukherjee from Kolkatta.

. IEEE International conference The conference was attended by many yc

,ICMIRA-2013 researchers.

Eminent personalities were: Director NIT Nagf
Mr A.H.Moon,Director NIELT -J&K, Prof A
Rajaraman, Prof Kher, Prof Harleen Kour, Dr A
Koul, Dr RK Jha ,Mr Anil Bhardwaj,Mr Neer:
Tripathi,Dr Hitesh Shh,Dr Raj kumar, Dr Kuldee
Sharma, Dr Ankush Anand , Mr Balbir , |
Sourav,Mr Jamini.

. National Conference on Rece More than 120 delegates from different parts of

Trends in Mathematical country attended the conference.

Sciences, 2013 The key note peakers were: Prof. P.K jai
University of Delhi, Prof. B.S Panda, IIT Dell
Prof. S.D Sharma, Central University of Jammu.

. National conference in Algebr. The conference was attended by many Emi

, Analysis and Applications, Scientists/Scholarsfor paper presentation fro

2013 different parts of the country and promin
personalities among them are:Prof. R. K. Sha
[IT Delhi., Prof. Khalil Ahmed, Jamia Milia Islami.
University, Delhi, Prof. Mursleen, AMU, Aligarh.

. International Symposium 152 delegates/Scholarsparticipated in

on Biotechnological Advances Conference, with prominent personalities from D
in Cancer Biology : Satellite GOI; JK Council of Science & Technolo
Symposium of the Ataxia (JKCS&T).

Telangiectasia International

Workshop, 2013

1 0 One Day UGC sponsored The conference was attended by eminent

National Conference on academic professionals; prominent among t
ACont empor ar y were Prof. Neelu Rohmetra, Weirsity of Jammu
Business with reference to  Ashok Kumar Matoo, DGM, Reserve Bank of Inc
Global Economic Meltdown, jammu, Prof. B. C Sharma, Dean, Placements,
2013 Varsha Mehta, HOD, The Business Sch

University of Jammu, Prof. N.D Mathur, Univers

of Rajasthan; Prof. B.K Basu, University of Kolka

1 1 ICSSR sponsored two day 150 academicians and Scholars from Indian

International Conference on abroad attended conference.
AShi fting Par iProminent personalites among them were fF
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S.No. Name of the National Eminent Scientists/Scholars

/International Conference

Economics and Management: Kuldip Kumar, Bond University, Australia, Prc
Course Correction, 2014. Rajah Rasiah, University of Malaya, Mr. Vibhal
Khajuria, Cluster Head, Jammu Region, J&K Bar

12Nati onal Conf (Apoolof students/scholars fromdian and attende

Challenges and Avenues in  conference. Prof. Bhuvnesh Sharma, \

Philosophy, 2014. Chancellor, Maharishi Mahesh Yogi Ve
University, Madhya Pradesh was the Chief Gue:
the conference.

1 3 National Conference on A pool of scholars and eminent personalities f

3.2

Orchids Science and Indian  attended conference, the promir

Commerce: Integration of personalities were:

Medicinal OrchidsSustainable Dr. A. K. Bhatnagar, Former Professor, Univer:

Development and Societal  of Delhi, President, TOSI, Dr. Promil&athak

benefits , 2015 Professor of Botany, Panjab University, Shri K.
Sharma, Director Floriculture, J&K , Mr. A. |
Singh, PCCF, J&K,Dr. O. P. Sharma, APCCF, J&

Resource Mobilization for Research

3.2.1 What are the financial provisions made in the uwersity budget for
supporting studentso6 research projects?

Reply:

N

N

The Assistantship is being paid to the Full Time Research Scholars @
Rs.14,000/ per month + contingency @ Rs.12,008%r Scholar

The Assistantship is being paid to the Full Time Rese&cholars
(having UGC/CSIRNET/GATE qualification) @ Rs. 14000per month

for first two years and Rs. 1500(Qder month for next one year (as per
UGC guidelines) along with a contingency of Rs. 12,006r year for the
initial two years and a total of R 25,000/ for the third year or till the
time he/she submits the Ph.D. thesis.

3.2.2 Has the university taken any special efforts to encourage its faculty to
file for patents? If so, how many have been registered and accepted?

Reply: The University ha Intellectual Property Right Policy (IPR) in alignment
with the Vision and Mission of SMVD University. The policy favours outreach of
the novel developed at SMVD University. At the same time it motivates the
faculty, students and researchers of the Usiteto initiate technology transfer
using the Intellectual Property Right gained over a novel technology. The
activities of research lead to generation of new Intellectual Property (IP) which is
to be protected, developed, transferred for the benefit hif society. The
information on newly created and protected IP is to be disseminated at the earliest
for the information of all scientific community. Ownership of the IP protects the
interest of both the inventor and the society at large. The Universitalbas
constituted a Patent Facilitation Cell comprising of senior faculty members for
facilitating the registration of patents by the faculty members or other researchers
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at the University. The cell offers technical assistance to the University for filing
patent and facilitating access to patent related documents. It also organizes
technical programs to generate awareness and understanding related to patents on
Intellectual Property Rights. The University has submitted 03 patents for
registration in the oite of the Patent liasion Officer at New Delhi for screening

of the patents and acceptance. Besides the University has also constituted an IP
Management Standing Committee which is the core administrative body
responsible for evolving detailed procedureddcilitate implementation of IPR

policy. The Registrar is the effcio, Chairman of the Committee and Dean
Faculty of Engineering is the Nodel Officer.

3.2.3 Provide the following details of ongoing research projects of faculty:
Reply:
Details of onging Research Project of Faculty

S | YEAR | NU | NAME OF THE PROJECT NAME OF THE | TOTAL
R. | WISE M FUNDING GRANT
N BE AGENCY RECEIVED
@) R
1 | MARC |PR-|SETTING UP MINI OF RS. 67,57,850/
H, 2007 | 15 | BIOINFORMATICS BIOTECH, GOl
INFRASTRUCTURE
FACILITY TO PROMOTE TO
PROMOTE
BIOTECHNOLOGY
EDUCATIONAL ACTIVITIE S
2 |193- PR- | TRAINING THROUGH MINISTRY OF | RS. 17,32,0006/
2009 01 | ESTABLISHED TEXTILE(H) ,
INSTITUTIONS UNDER HRD | GOI
SCHEME
3 [ 1/2/2011| PR | ACRITICAL STUDY OF UGC RS. 75,000/
38 [ UDAYANACHARYAD
RECONSTRUCTION OF THE
BUDDHIST DOCTRINES IN
NYAYAKUSUMANJALI AND
ATMATATTVAVIVEKA
4 | 31/03/2 | PR | ELECTRON IMPACT SINGLE | CSIR RS. 4,33,500/
011 45 | IONIZATION STUDIES OF
ATOMS
5 | 29/8/201| PR | EFFECT OF SWIFT HEAVY | INTER RS. 6,02,005/
1 52 | ION IRRADIATION ON UNIVERSITY
ALKALI -ALKALINE EARTH | ACCELERATO
BASED OXIDE R CENTRE
NANOPHOSPHDRS: (IUAC), NEW
LUMINESCENCE AND DELHI
RELATED STUDIES.
6 | 22/9/201| PR- | EXPLORING DST, GOI RS. 7,90,000/
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1 54 | MYXOBACTERIA FROM
THE STATE OF J&K FOR
NOVEL ENZYMES AND
SECONDARY METABOLITES
7 |17/5/20 | PR- | DEVELOPMENT OF SCIENCE & RS. 21,40,568/
12 51 | INORGANIC ENGINEERING
NANOPHOSPHORS: RESEARCH
LUMINESCENCE AND BOARD, DEPT.
RELATED STUDIES. OF SCIENCE &
TECHNOLOGY
8 | MAY, PR- | EXPLORING MICROBIAL CSIR RS. 15,03,333/
2012 57 | DIVERSITY AND MINING
NOVEL HYDROLASES
FROM BRACKISH WATER
LAKES OF LADAKH
REGION BY METAGENOMIC
APPROACH
9 |1/5/201 | PR | MIRNA STATUS IN BREAST | J&K STATE RS.
2 56 | TUMORS AND COUNCIL FOR | 1,28,54,000
THERAPEUTIC POTENTIAL | SCIENCE &
TECHNOLOGY,
DEPARTMENT
OF SCIENCE &
TECHNOLOGY,
JAMMU /
SRINAGAR
1 | 15/5/20 | PR- | IMPACT OF FDI ON RETAIL | AICTE RS. 5,00,000/
0 |12 58 | SECTOR OF JAMMU
11| 1/7/201 | PR- | CELL & TISSUE UGC RS. 9,06,800/
2 60 | ENGINEERING OF IN VITRO
CULTURE OF BACOPA
MANNIER (L.) TO ENHACE
BIOMASS & BACOSIDE
PRODUCTION
1 | 1/7/201 | PR- | DESIGN MODIFICATION UGC RS. 4,46,800/
2 |2 61 | AND ANALYSIS OF EFFECT
OF VARIABLE
QUANTIZATION ON A*
PRUNE, kKMCSP
ALGORITHM:- FOR VIDEO
COMPRESSION
1 | 1/7/201 | PR- | DEVELOPMENT OF UGC RS. 5,08,115/
3 |2 62 | MICROBIAL FUEL CELL
1 |1/7/201 | PR | SECURE & QUALITY OF UGC RS. 4,52,300/
4 |2 63 | SCIENCEORIENTED
ROUTING PROTOCOL FOR
MANETS
1 |1/7/201 | PR | STUDY OF ECONOMIC UGC RS. 3,37,424/
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64

VALUE ADDED (EVA) OF
COMPANIES IN INDIAN AS A
TOOL FOR COMPETITIVE
ADVANTAGE

o

1/7/201
2

PR
65

MOLECULAR MODELING
AND DRUG DOCKING
STUDY ON CYSTATHIONINE
BETA LYASE IN
PATHOGENIC MEMBERS OF
ENTEROBACTERIACEASE

UuGC

RS. 1,55,000/

o

1/7/201
2

PR
66

DEVELOPMENT OF
LOCATION TECHNIQUE FOR
TWO AND THREE
DIMENSIONAL WIRELESS
SENSOR NETWORKS

UuGcC

RS. 1,38,372/

20/09/2
012

PR
59

ALKALINE EARTH BASED
NANOPHOSPHORS:
SYNTHESIS,
CHARACTERIZATION AND
THEIR LUMINESCENCE
STUDIES

DEPARTMENT
OF ATOMIC
ENERGY

RS. 16,53,843/

26/12/2
012

PR
68

FACILITATORS AND
INHIBITORS OF THE
FINANCIAL PRACTICES OF
SMALL AND MEDIUM
ENTERPRISE (SMES) IN
JAMMU DISTRICT (J&K),
INDIA

AICTE

RS. 5,62,91Y

31/12/2
012

PR
67

COLLISION PROCESSES IN
ATOMIC AND MOLECULAR
PHYSICS

SCIENCE &
ENGINEERING
RESEARCH

BOARD (SERB)

RS. 12,00,000/

N

01/04/2
013

PR
69

ADOPTION OF BANKING
TECHNOLOGIES IN JAMMU
REGION OF INDIA: AN
EMPIRICAL STUDY

UGC

RS. 3,78,989/

NN

25/06/2
013

PR
76

TARGETING SYNTHETIC
LETHALITY INTERACTION
AMONG GENOME
STABILITY AND PROTEIN
DEGRADATION PATHWAYS
MEDICATED BY SFGE3
LIGASE COMPONENT F
BOX PROTEINS FOR
PERSONALIZED DRUG
DEVELOPMENT.

DBT, GOl

RS. 19,90,000/

01/08/1
3

PR
71

PROCESS IMPROVEMENT
OF APPLE FRUITS

ICSSR

RS. 3,12,500/
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PRODUCTION IN KASHMIR
REGION : AN EMPIRICAL
STUDY

01/07/14

PR
72

EXPLORING POTENTIALS OF
PROBIOTIC BACTERIAAS A
POTENTIAL SOURCE OF
PHYTATE DEGRADING
ENZYMES AND
BACTERIONCINS
PRODUCTION

DBT, GOl

RS. 21,89,580/

17/02/20
4

PR
73

HUMAN GENETIC
DIVERSITY AND
EVOLUTIONARY
PERSPECTIVES OF TYPE 2
DIABETES SUSCEPTIBILITY
IN INDIAN POPULATIONS

uGC

RS. 6,59,898/

17/02/20
4

PR
74

REPLICATION AND
CHARACTERIZATION OF
NEWLY IDENTIFIED T2D
SUSCEPTIBLE GENETIC LOC
IN SOME INDIAN
POPULATION GROUPS

uGC

RS. 6,59,898/

~N DN

APRIL,
2014

PR
75

GENETIC DIVERSITY AND
EVOLUTIONARY
PERSPECTIVES IN
POPULATION GROUPS OF
JAMMU & KASHMIR

NATIONAL
GEOGRAPHIC
SOCIETY

$ 50,000/

01/05/2
014

PR
77

A COMPARATIVE STUDY OF
FIRM LEVEL
COMPETITIVENESS OF
FOOD PROCESSING UNITS
OF HIMACHAL PRADESH
AND JAMMU & KASHMIR

ICSSR

RS. 10,000,006/

O©N

01/01/2
015

PR
78

EARTHQUAKE HAZARD
EVALUATION IN J&K
HIMALAYA AND WESTERN
INDO-GANGETIC PLAINS

UGC-UKIERI

RS. 17,81,400/
GBP- 17,665/

PR
79

SEISMIC STRUCTURE AND
ACTIVE FACULTING AND
GROUND MOTION
EVALUATION IN NW
HIMALAYA

NATIONAL
ENVIRONMEN
T RESEARCH
COUNCIL
(NERC), UK

GBP-18,500¢/

12/03/1
5

PR
80

GENETIC PERSPECTIVES Ol
TYPE 2 DIABIETES
SUPECTIVILITY IN
POPULATION GROUP OF
J&K, INDIA

SERB, DST

RS. 27,26,000/

Unique ID to

Physics of Earthquakes and

UGC

Rs. 13,70,0006/
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2 | be alloted or Delineation of Himalayan
receipt of| Thrust Faults in J&K
Sanctioon
order from
UGC

3 | Unique ID to| Biological Activity Predictions, | UGC Rs. 6.03,0006/
3 | be alloted on X-Ray Structure Analysis and
recept of | Molecular Interactions in Some
Sanctioon Organic Compounds of

order from| Medicinal Importance

UGC

3.2.4 Does the university have any projects sponsored by the industly

corporate houses? If yes, give details such as the name of the project, funding

agency and grants received.

Reply: The National Geographic Society, USA has sanctioned a research project
titled, AGenetic Diversity #6ondrougswbl| uti onar
Jammu & Kashmiro wit h asagenogephe rgent foom $ 50, O
Genographic project's Scientific Grants Program

3.2.5 How many departments of the university have been recognized for their

research activities by national / internatioral agencies (UGESAP, CAS;

Department with Potential for Excellence; DSTFIST; DBT, ICSSR, ICHR,

ICPR, etc.) and what is the quantum of assistance received? Mention any two

significant outcomes or breakthroughs achieved by this recognition.

Reply:

The University Schoolof Biotechnology,Schoolof ComputerScience& Enginee

ring, Schoolof Physics& Schoolof Electronics& CommunicatiorEngineering,

havebeenrecognizedor its researchactivitiesby areUGC -

SAP,DBT, DST & UGC-BSR.The

guantumof assisancereceivedrom UGCin SAPis Rs.55,82,331/
underUGC-BSR is Rs.9,56,400/ under DST Special Packagefor J&K is

Rs.20Lacs & from DBT is Rs.67,57,850/. School of Physics was

sanctionedo establishmenof

ElectronicsSpecialzationLaboratoryby DST underJ&K SpecialPackagevith

Rs.15,000,00/. School of Electronics&

CommunicatiorEngineerinchasestablisied

centrefor Embeddednstrumentatior®& Networkedcontrolsby UGC with granto

fRs

29lacs.The Schoolof ComputerScience& Engineeringvasrecognizedandsan

ctionedfor projecttitled, AERPP r o j bg MHR® with grantof Rs.25,00,000/

3.2.6 List details of research projects completed and grants received during
the last four years (funded by National/Internationalagencies).
Reply: RESEARCH PROJECTS COMPLETED
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S | PROJE | PROJECT TOTAL SPONSORING | PROJECT/
N | CT/ COORD- APPROV | AGENCY CONSULTANCY
O | CONS | INATORS ED TOPIC
UL- (Pl AND CO- | FUNDIN
TANC | PIS) G
Y
DURA
TION
1.3 DR. AJAY KR. RS. DEPTT. OF| COMPOSITION
YEARS | SHARMA,PI & | 7,93.650/ | ATOMIC OPERATORS AND
DR. RAJESH ENERGY, GOl | DYNAMICS OF
KR. SHARMA, COMPLEX VALUED
CO-PI FUNCTION
2.19 DR. SANJAY RS. [IM-L A
MONT | MISHRA 28,000/ COMPREHENSIVE
HS MODEL OF BUYING
BEHAVIOR OF
MUTUAL FUNDS
3.3 DR. SUPARN RS. 1.78 ICSSR PERFORMANCE
YEARS | SHARMA LACS AND PROSPECTS
OF SMALL SCALE
INDUSTRIES IN
STATE OF J&K
4. |2 PROF. RS. 14.49 TRIFED FERMENTATIVE
YEARS | VVERMA LACS PRODUCTION OF
LACTIC ACID
FROM MAHUA
FLOWERS
5 13 DR, SUSHILK | RS. 7.40 AICTE ENTERPRSING
YEARS | MEHTA & DR. LACS JAMMU
H.G.MISHRA
6. |3 DR. SUPARN RS. AICTE ENTREPRENEURSH
YEARS | SHARMA, DR. | 6,21,000/ IP DEVELOPMENT
SUNIL GIRI, CELL
7.2 DR.SUNIL GIRI, | RS.3.69 | BPRD ETHICS IN POLICE
YEARS | DR.H.GMISHR | LACS & SOCIAL CHNAGE
A
8. 135 DR. SHARDA RS.10 NATIONAL ESTABLISHMENT
YEARS | POTULUCHI LACS MEDICINAL OF HERBAL
BOARD GARDEN TRIKUTA
HILLS AT SMVDU
9. 11 PROF.M.L.GAR | RS.1.15 | UGC, NEW| BIPOLAR OF
YEARS | G LACS DELHI STRESS AT WORK
PLACES
10, 3 DR.SUNIL GIRI, | RS.6.05 | AICTE QUALITY
YEARS | DR. SAURABH, | LACS PRACTICE IN
DR. RSAHI SUPRY CHAIN
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TAGGAR MANAGEMENT - A
CASE OF LARGE
MANUFACTURING
UNITS IN J&K
11/15 DR.S.K.WANCH | DIRECT | HRD MINISTRY | MOBILE VSAT
YEARS | OO DR.AJAY | FUNDIN | SPONSORED | ENABLED E-
KOUL DR. G IT ROORKEE | LEARNING
SAMANTHA COORDINATED | TERMINALS
VAISHNAVI NATIONAL
PROJECT
122 DR.SANJAY RS.5.65 |UGC A STUDY ON THE
YEARS | KUMAR LACS IMPACT OF
MISHRA CORPORATE
SOCIAL
RESPONSIBILITY
PRACTICES ON
SME
PERFORMANCE IN
JAMMU DISTRICT
13]2 DR.JYOT! RS.45 |AICTE DYNAMICS OF
YEARS | SHARMA, LACS STRESS AT WORK
DR.SUPRAN PLACES
SHARMA, DR.
AARTI
142 DR. HARI RS. UGC ORGANIZED
YEARS | GOVIND 4,78,700/ RETAILING IN
MISHRA P! & JAMMU
DR. SUSHIL
KUMAR
MEHTA CO-PI
1518 DR. SUPRAN | RS.1,20,0 | UGC DIMENSIONS OF
MONT | KUMAR 00k INDUSTRIAL
HS SHARMA, PI SICKNESS IN SMES
A STUDY OF
JAMMU &
KASHMIR STATE
16 24 MR. SANJEEV | RS. CSIR SIMULATION AND
MONT | ANAND, PI 1,70,000 PERFORMANCE
HS + ONE EVALUATION OF
SRF VAPOR-
COMPRESSION
ABSORPTION(VCA)
HYBRID
REFRIGERATION
SYSTEM FOR
COOLING AND
HEATING
APPLICATIONS
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17,3 PROF. V. RS. 11| DABUR INDIA | DEVELOPMENT OF
YEAR | VERMA, PI LACS LTD. DNA
FINGERPRINTS IN
SELECTED
MEDICINAL
PLANTS
18. 33 MS. SONIKA RS. MHRD ERP PROJECT
MONT | GUPTA, PI, DR. | 25,00,000/| THROUGH IITK
HS AJAY KOUL, -
CO-PI, MR.
SUMEET
GUPTA, CGPI
19, 28 MR. SUMEET RS. 13.27 DEPARTMENT | DESIGN &
MONT | GUPTA(PI), DR. | LACS OF SPACE, DEMONSTRATION
HS SHEKHAR GOVT. OF| OF SET OF
VERMA(CO-PI), INDIA ALGORITHMS FOR
MR. SHAHI HIGH RELIABILITY
BHUSHAN WIRELESS DATA
KOTWAL(CO- ACQUISITION &
PI) CONTROL
20, 3 PROF. RS. NHBM- TRANSPARENCY
YEARS | V.K.BHAT, PI 10,29,400/| DEPARTMENT | OF SKEW
- OF SPACE, POLYNOMIAL
GOVT. OF | RINGS OVER
INDIA NEOTHERIAN
RINGS
21| 3YEAR | DR. ANIL RS. uGC ENANTIOSELECTIV
S KUMAR 6,17,800/ E SYNTHESIS AND
BIOLOGICAL
SCREENING OF
SOME NEW B
BLOCKERS
222 DR. JYOTI RS. ICSSR TECHNOLOGICAL
YEARS | SHARMA, PD & | 4,46,125/ CHANGES IN
3 DR SUPARN MANUFACTURING
MONT | SHARMA, CO- ORGANIZATIONS: A
HS PD STUDY OF NORTH
WEST STATES OF
INDIA
23|12 DR. SUPARN RS. J&K STATE EMPIRICAL STUDY
MONT | K.SHARMA-PI, | 4,40,000/ | ELECTRICITY | OF PSYCHOLOGY
HS DR. SUNIL REGULATORY | AND MINDSET OF
GIRI-PI & MR. COMMISSION | ELECTRICITY
SUMEET CONSUMER IN THE
GUPTA-PI STATE OF J&K AND

THE SOCIAL
IMPACT OF POWER
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LOSSES IN JAMMU
& KASHMIR:
PERFORMANCE,
CHALLENGES AND
OPPORTUNITY

b. Inter-institutional collaborative projects and grants received

i) All India collaboration

PROJECT SPONSORING PROJECT/

COORD- AGENCY CONSULTANCY TOPIC
INATORS

(PI AND CO-PIS)/

COORDINATOR

DR. HARI GOVIND MISHRA | IIM CALCUTTA DOES CSRACTIVITIESOF

AS EXTERNAL
COLLABORATOR

THE INDIAN FIRMS
FACILITATE MARKET
DEVELOPMENT AT THE
BOTTOM OF THE
PYRAMID? AN EMPIRICAL
INVESTIGATION

DR. S.K.WANCHOO AS

EXTERNAL COLLABORATOR

INDIAN INSTITUTE
OF SCIENCE
EDUCATION AND
RESEARCH,
KOLKATA

JOINT STUDY OF THE
SEISMOTECTONICS OF
KASHMIR HIMALAYA AND
SEISMIC HAZARD
ESTIMATION IN THE STATE
OF J&K

PROF. VVERMA/DR. INTEGRATED NATIONAL BAMBOO
SHARADA M POTUKUCHI APPROACH FOR MISSION.
BAMBOO
IMPROVEMENT:
MICROPROPAGATION
, AGROFORESTRY,
CULTIVATION
i) International
Project/Consultancy Topic | Sponsoring Agency | Grants Sanctioned
EARTHQUAKE HAZARD UGC-UKIERI RS. 17,81,400/
EVALUATION IN J&K GBP- 17,6654
HIMALAYA AND
WESTERN INDG
GANGETIC PLAINS
SEISMIC STRUCTURE NATIONAL GBP-18,500¢
AND ACTIVE FACULTING | ENVIRONMENT
AND GROUND MOTION RESEARCH
EVALUATION IN NW COUNCIL (NERC),
HIMALAYA UK
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UNIVERSITY OF | NO FUNDING
FREE STATE,
SOUTH AFRICA

3.3 Research Facilities

3.3.1 What efforts have been made by the university to improve its
infrastructure requirements to facilitate research? What strategies have been
evolved to meet the needs of researers in emerging disciplines?

Reply: The University has setup specialized laboratories such as Mass Array Lab
in the School of Biotechnology in which human and plant population based
studies are undertaken. Besides Molecular Biology Lab, a Microbiologgndb
Plant tissue lab has also been setup in the School of Biotechnology. A Centre for
Embedded Instrumentation and Network control has been set up in School of
Electronics & Communication Engineering. A Technology Based Incubation
Centre is being setup ltige Faculty of Management. A Nano Technology Cell has
been setup by the School of Physics. Internet labs are setup in all the schools to
enable the researchers to have access to intérnetterrupted Internet services
have been provided in SMVDU campinem two Internet Service Providers viz.

60 Mbps internet leased line connectivity from Reliance Communications
Reliance and 1 Gbps Internet leased line link from BSNL under NMEICT. With
the endeavor of Network Centre team, SMVDU is now a part of NKN ¢Nali
Knowledge Network) connecting all Universities in India including IIT, lISc,
NIT, etc. For meeting the needs of the researchers are provided with
Assistantship, PDA is being given to faculty members. The researcher are
provided with accommodation inddtels, they are given access to research labs,
library facilities, internet facilities and guidance from any of the faculty memebrs
in the emerging disciplines.

3.3.2 Does the university have an Information Resource Centre to cater to the
needs of reseathers? If yes, provide details of the facility.

Reply: The University has a Board of Academic Research and Consultancy called
as BARC which acts as Information Resource Centre to the researchers.

3.3.3 Does the university have a University Science Insmentation Centre
(USIC)? If yes, have the facilities been made available to research scholars?
What is the funding allotted to USIC?

Reply: No.

3.3.4 Does the university provide residential facilities (with computer and
internet facilities) for research scholars, postdoctoral fellows, research
associates, summer fellows of various academies and visiting scientists
(national/international)?

Reply: The University provides residential facilities with computer and internet
facilities for research scholagspstdoctoral fellows, research associates, summer
fellows of various academies and visiting scientists. These facilities are provided
in the Hostels to the researchers and in the guest house of the University for the
visiting scientists.
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3.3.5 Does the niversity have a specialized research centre/ workstation en
campus and offcampus to address the special challenges of research
programmes?

Reply: The University has specialized research facilitating Centres. Centre for
Embedded Instrumentation and Netwacontrols at School of Electronics &
Communication Engineering. Centre for Excellence in Biotechnology, Centre for
Advanced manufacturin@entre for Energy Management & water Resource, &
Centre of Excellence for Entrepreneurial Development.

3.3.6 Does lie university have centres of national and international
recognition/repute? Give a brief description of how these facilities are made
use of by researchers from other laboratories.

Reply: The University has specialized research facilitating Centres.reCémt
Embedded Instrumentation and Network controls at School of Electronics &
Communication Engineering. Besides a Mass Array Lab for plant and human
based studies has been setup at School of Biotechnology.

3.4 Research Publications and Awards

3.4.1 Does the university publish any research journal(s)? If yes, indicate the
composition of the editorial board, editorial policies and state whether it/they
is/are listed in any international database.

Reply: No.

3.4.2 Give details of publications byhe faculty:

Number of papers published in peer reviewed journals (national /
international)

Reply: Monographs

Chapters in Books

z  Books edited

z  Books with ISBN with details of publishers

z Number listed in International Database (E@. Web of Science, Scopus,
Humanities International Complete, EBSCO host, etc.)

z  Citation Indexi range / average

z  SNIP

z  SJR

z Impact Factoi range / average h-index

Mo | C B | Books with | Number Cit| S|SJ |Im | H-

Numb [nog | ha |oo| ISBN with | listed infatt | N|R |pa | in
er of [rap | pt ks | details of | International |on | | ct de
paper | hs er ed | publishers | Database In P Fa | X
S S ite (For e.g Web | de cto
publis in d of  Science, x- r-
hed in Bo Scopus, Ra Ra
peer ok Humanities | ng ng
revie S International | e/A ela
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wed Complete, ver ver
journ EBSCO host,| ag age
als etc.) e
(natio
nal /
intern
ationa
1)
SO [ 191 6 11 | Concept off ~100 O- [N |No |0 |3
P Electrodyna 40 |ot |t 9/1 | 12/3
mics 0/0 | Av |Av | .5
Author:Vina 3(p | ail | aila
y Kumar & er |ibl | ble
Yugal op |e
Khajuria ubl
ISBN: 978 ica
81-8487445 tio
7 n)
Narosa
Publishing
House, New
Delhi
SO | 238 Nil Ni | & 238 0.2 | As
M I 53 | per
to |JCR
1.5 | 2012
4 Scie
nce
Editi
on
SC 30 | Nil 01 | Sudesh 0.2
SE Kumat, 5-
A Wi ma x 1.0
Technology: 0/1
Security -3
issues and
Sol utii
ISBN NO
978-3-8484
08405,
Lambert
Academic
publisher
Germany
March 2012
SECE: Faculty
| Mo [C |B | Books with [Num [Hum [Cit| S [SJ [Im | H-

87




Nu |nog | ha |oo| ISBN with | ber anitie |ati | N |R |[pa | in
mbe [rap | pt ks | details of |listed | s on | | ct de
r of | hs er ed | publishers |in Inter | In P Fa | x
pap S ite Inter | natio | de cto
ers in d natio | nal X- r-
pub Bo nal Com | Ra Ra
lishe ok Data | plete, | ng ng
d in S base | Dare |elA ela
peer (For | Data | ver ver
revi e.g base | ag age
ewe Web | - e
d of Inter
jour Scien | natio
nals ce, nal
(nat Scop | Socia
iona us, I
I/ Scien
inte ces
rnat Direc
iona tory,
) EBS
CO
host,
etc.)
Dr. 35 1 System  on
Vipa Chip Deggn,
n Lambert
Kakk Academic
ar Publishing,
ISBN:978384
7324393
Dr. 28 | Nil | Nil Ni | Terahertz 25 . 1.3]0. |0.1]0.3 |5
K.R. | (Inte I planar 7 |34 |93 |40 | Scop
Jha | rnati Antennas for (Sc|9- |0.8|1.5|us)
onal Future op |1. |5 |42
Jour Communicati us | 46 (@
nals) on, Springer Els 20
Int. evi 13
Switzerland, er)
ISBN-
13:978
3319023403,
2014
Mr. |3 - 1 - |- - - - - |- - 2
Sum (Go
eet ogle
Gupt )
a
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Dr. 7 - - - |- 0.2

Mani -1

sh

Sabr

aj

Mr. |2 - 1 - |- - - - - |- - -

Shas

hi B.

Kot

wal

Dr. 5 1 1

A.K

Pand

it

Mr. |4 2 11. 09 |2

Sach 5 4

in K.

Gupt

a

Mr. |12 |O 0 0 |0 8 2 073

Vijay

K.

Shar

ma

Mr. 3

Ashi

sh

Suri

SAL |4 Nil |2 Ni | Nil Nil 15

D I 2.6

SME |25 |01 |Nil 01 | Nil 25 15 04

SBT |Ref er poi nt no. 6022 concerning P U

SchoolDepartmenbf Biotechrology. (at page no. 301

SEM | 18 01 Hi
gh
est
IF
55
10)
Lo
we
st
IF
1.6
71
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SoPC |21 |01 |08

SLL |45 |02 |07 01|02 @

SOB

SICD | 08

Note &: SOM: Books with ISBN with details of publishers :

Author Title ISBN No. Publisher

Prof. V. K. Bhat | An Introduction to Real Analysis | 978842657058 | Alpha Science Internatio

limited

Prof. V. K. Bhat | Modern Algebra and Applications| 948-81-848F Narosa Publishing Hous

3283

Dr. Kuldip Raj | Substitution Operators onome| 10: 3838398432 | Lambert Academic publi:

function spaces Germany

Dr. Rakesh Non Markovian Queues wit| 9783-659 Lambert Academic publi

Kumar catastrophic and Restoration 328954 Germany

Note @: SoL&L: Books with ISBN with details of publishers :

S.N | Name of the Book Publisher ISBN No.

0.

1 Vandhana SharmBawa Jitto Satyam Books International. 201} ISBN 81-89478

-12-5.

2 Vandhana Sharmé&tudies in Myth| New Delhi: Atlantic Pubshers & | ISBN 97881
Orality and Folklore in World Distributors Ltd. 2013. -269-1800-3
Literature.

Number of pagest29

Note SOB:Books with ISBN with details of publishers :

Author Title ISBN No. Publisher

Dr. Suparn Performance & Prospects | 97881-7831 | Manak Publications Pv. Ltd., Delhi

Sharma Small Scale Industries in th 260-6

State of J&K

Dr. Kakli Quetitature  methods fq 9788108488 | Himalaya Publishing House

Majumdar Managers 226-1

Dr. Kakli Dynamics of food grain{ 10:190608342| Idea India.com Cooperjal LidUK

Majumdar production in WB 8

13:97819
06083427
Dr. Sushil Kr. |1. Portfolio Selectionl. 10:817 | Deep & Deep Publications Pvt. L
Mehta and Investment. 6299006/13:978§ Delhi.
2. The Determinants 08176299008.
Debt Ownership Structurén 2. 10:384 | Lambert  Acadenu Publishing
Empirical Evidence 7378287/13:97¢ Germany.
-3-847378280

Name of| No. | Mo | Cha | Edite | Books with| No. of | So | Sc | Impact | h-

the of | nog | pter | d ISBN papers urc | ie | Factor | index(

Faculty pap | rap |s in| books| (Mention listed inje |nti|(Maxi |Maxi
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er |hs |boo publisher | internatio | nor | fic | mum) | mum)
pub ks nal ma | Jo
lish database | liz | ur
ed ed | na
(in im ||
pee pac| Ra
r t tin
revi per | g
ew pa | (S
ed per | JR
jou S 1)
rnal NI (
sO P) |M
(M | ax
axi | im
mu | u
m) | m)
Prof. D.
Mukhopad
hyay
Dr. Supran 25 02 01 15 0. 10.70 4
K Sharma 20
Dr. Sunil
Giri
(On
Extraordin
ary Leave)
Dr. Jyoti|39 |0 030 0 23 03]0. |- 4
Sharma 74 | 23
Dr. Kakali| 19 7 02
Majumdar Himala
ya
publishi
ng
House,
Idealnd
ia
Dr. Sushil| 22 2
Kr Mehta Deep and
Deep,
Lambert
Dr.
H.G.Mishr
a
Dr. 12 |- 3 |- - 10 0.8|0. |38 30
Ashutosh 37 |38 | (RePe
Vashishtha 6 | C/IDE
AS)
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Dr.
Saurabh

18

3.5

Dr. Arti
Devi

11

03]0. |0515 |3
74 |18

Ms. Rashi
Taggar

15

Dr. Sanjay,
Kr. Mishra

06]0. (0424 |6
00 | 24

Dr.
Meenakshi
Gupta

20

1 (Lambert
Academic
publishing,
Germany)

Ms. Syeda
Shazia
Bukhari

Dr. Roop
Lal
Sharma

Dr.
Deepak
Jain

20

Mr.
Pabitra

Jena

13

3.4.3 Give details of

z faculty serving on the editorial boards of national and international

journals

z  faculty serving as members of steering committees of international
conferences recognized by reputed organizations / societies

Reply:
faculty serving on the editoral boards of faculty serving as members of
national and international journals steering committees of
international conferences
recognized by reputed
organizations / societies
SOP 1. Section Editor, Journal of Integrate None
Science and Technology is an intational
journal , ISSN No.: ISSN 232#635.
2. Selected as a Guest Editor for a spe(
i ssue AComputati o
be published International  Journ
AMat er | Focuso
Publisher).
SOM
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SCS Mr Sudesh Kumar isthe reviewer of Dr Sunanda and Dr Sakshi is
E International Journal on Web Servig Program Committee Member for
computing(IJWSC) upcoming hternational Conference
ISSN:09769811 Computing, Communication a
Mr Sudesh Kumar is the reviewer Automation, going to be held at Scl
International Journal on Adhoc Networkin  of Computer Science
Systems & Engineering, Galgotia Univers
Uttar Pradesh from 18-16" May 2015
SEC Dr. Amit Kant Pandit Dr. Vipan Kakkar
E 1. Editorial board MEMBER Member of Executive council, IEEE,
international journal | India (20132014)

IJACI,INBASA,IJ3E,IJBEIA

2. Member of Editorial board o
International journal of Engineerin
and Technology, Singapore (ISS
17938244)

3. Member of Editorial board of varioy
International journals

4. Reviewer |EEE Sensors
Publications

5. Reviewed Research papersas a
member of Editorial board ¢
International journal of Engineerin
and Technology, Singapore (ISS
17938244)

Journ

Mr. Sumeet Gupta
Member of Executive Committee of
IETE (2015), Jammu chapter

Dr. Amit K. Pandit

i) Chair (Newsletter Committee ) ,
Executive Committee of IEEE
Computer Society Chapter, India
Councit2012

ii) Joint Secretary (Conference and
workshop ) , Executive Committee of
IEEE Computer Society Chapter Indig
Coundl-2012

iii) MIR Labs Member

iv) Technical Director/consultant,
nonexecutive MIRAG,MIR LABS

V) Member Program committee, of
IEEE, International Conference on
Computational Intelligence and
Communication Networks (CICN
2012),Mathura

Vi) Local Chair and Convener IEEE
International Conference CSNT 2011
from 3-5" June 2011 at SMVDU

vii)  Member Program committee, of
IEEE, International Conference on
Computational Intelligence and
Communication Networks (CICN
2010, 28' Nov- 28" November 2010),
RGPV, Bhopal.

vii)  Member Program commée, of
IEEE, 6th International Conference or
Next Generation Web Services
Practices(NWeSP 2010), Gwalior2s
Nov- 28" November 2010)

iX) Member Technical Program
committee, of IEEE, International
Conference on Computational
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Intelligence and Communication
Networks CICN 2011Gwalior.

X) Member Admission Committee
for Postgraduation (B.Tech ) in
SMVDU

Xi) Chair News Letter Committee
IEEE India CS Chapter ( Executive
Committee 2013

xii)  Reviewer and TPC member in
IEEE International Conference in Hon
Kong, Singapore, Indwesia, Malaysia,
India - IAPEC 2012,APACE 2012,
BEIAC 2012, CHUSER 2012,
ICOS2012,PECON 2012, SCOReD
2012 , ISBEIA 2012, ISCAIE 2012
,ISCI1 2012 ,1S3e 2012, SHUSER 201
ISIEA 2012, ISWTA 2012, BEIAC
2013, IC3e 2013, ICWiSe2013, ISCI
2013, SHUSER 2013, ISWA 2013

SAL | Nil Nil
D

SME | Nil Nil
SBT | Dr. S. Potukuchi, Associate Professor:

Reviewer for:

vi.

Industrial Crops and Products; ISSN
No.: 09266690

Natural Product Research; ISSN No.:
14786419

African Journal of Food Science; ISSN
No.: 19960794

Biological Forum; ISSN No.: 09751130
Biotechnology Progress; ISSN No.:
87567938

Australian Journal of Crop Science;
ISSN No.: 18352707

Dr. S. Vaishnavi, : Reviewer for

FLORA, Elsevier

Dr. Rakesh Kumar: Reviewer for:

Journal of Human Reproduction
Journal of Androlo gy

Journal of Molecular Vision
Andrologia
Journal of

Assisted Human

Reproduction
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Editorial Board of International
Journal of Cancer and Oncology Research

Editorial Board of National Journal of
Enzymology & Metabolism, Hyderabad .

SEM

01

Nil

SoPC

SoL

Dr. Amitabh Vikram Dwivedi

1. Member, Advisory Board, Th
Apollonian: A Journal of Interdisciplinar
Studies (TAJIS) Member, Board
Editors, International  Journal (
Humanities and Cultural Studies (IJHCS
Member, Board of Editors, Internationg
Journal of Humanities and Cultur
Studies (IJHCS)
Member, Board of Editors, Indian Jourr|
of Comparative Literature and Translati
Studies (IJCLTS) ISSN: 2328274
Reviewer, Language Science
Historical Linguisics
PeerReviewer, Journal of Studies
History and Culture, ISSN: 234%34 .
Member, Editorial Board, Linguistics ar
Literature Studies, Horizon Resear
Publishing Corporation ISSN: 233842X
(Print) .
Member, Editorial Board, Internation
Journal of English Language, Literatur
and Translation Studies;jBurnal .
Member, Editorial Board, The Goldg
Line: A Magazine on English Literatur
The Department of English, Bhatt
College, Dantan.
Reviewer, Journal of ELT and Applig
Linguistics (JELTAL ISSN: 23476575

Preg

SOB

$

Nil

SIC

Journ
Sci encd

Reviewer for the International
uperconductor
ication.

Member of the Technical Programme
mittee for the International Conference ¢
nces in Computers, Communication, &
ronic EngineeringgOMMUNE-2015 held
16 to 18 March 2015 in the University
mir.

Member of the Technical Programme
Committee Workshopon Learning
Technologies for Developing Countri
held in conjunction  with  the
IEEE International Confence on

Advanced Learning Technologies (ICAL
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2011)http://www.ask4research.info/icalt
011/ 6-8 July 2011, AthensGeorgia,
USA.

SOB $: faculty serving on the editorial boards of nationhand international

journals :
Name of the National | Internatio | Editorial Board (Name o Other (Please
Faculty Committ | nal the Journal) specify)
ee Committe
(Name) | e (Name)
Prof. D.
Mukhopadhyay
Dr. Supran K 01 (Arth Anvesan
Sharma

Dr. Jyoti Shama

03 (Personnel Managemen
Arth Anvesan, World
Journal of Busines
Management

Dr. Sushil Kr
Mehta

01 (Arth Anvesan

Dr. Ashutosh

01 (Arth Anvesan)

Vashishtha
Dr, Saurabh 01 (Arth Anvesan)
Dr. Arti Devi 03 Chronicle (SMVD

Universty Katra),
Times@SMVDU (SMVD
University Katra, Arth
Anvesan (SMVD
University, Katra)

Dr. Rashi Taggar

01(Arth Anvesan)

Dr. Sanjay Kr.
Mishra

01 (Journal of Financial
Service Marketing, indexed
in Scopus, Published by
Palgrave Macmillan, UK)

Dr. Meenakshi
Gupta

03 (Academic Journals
online) registered with
society registration,
government of India,
Chief Advisor to
International Journals of
Multidisciplinary
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Research Academy
(IIMRA)
Editorial member of MERC
G| o b mterdasonal
Joumnal of Management

Mr. Pabitra Jena

01(Arth Anvesan)

3.4.4 Provide details of
z  Research awards received by the Faculty and Students

z  National and International recognition received by the faculty from
reputed professional bodies and ageies

Reply:
Research awards received by the National and international recognition
faculty and students received by the faculty from reputed
professional bodies and agencies
SOP Faculty:Faculty: Dr. S.K Wanchoo

[e chnologyi J & K Young
rd for t h @resgned by
O6bl e Vice Presid

The J&K State Council for Science

I on September 17, 2012.

Recipient ofBest Paper Award for
the paper presented during the
International Conference on
Superconductivity & Magnetism
(ICSM-2008), organized by Ankara
University, Antalya, Turkey, August
24-29, 2008. There were 180
presentations by over 500 delegate
representing 50 countries.

Recigent of Best Paper Award for
the paper presented during the 3r
J&K State Science Congress
organized by University of Jammu
February, 2008.

DST Young Science Award under F
scheme

Awarded IASEINSA-NASI
Research Fellowship012.

Summer

Students

a)

b)

d)

Member National Level Scientific
Review Committee of the IRIS
(Initiative  for  Research  and
Innovation in Sciencea programme
of DST-Intel-CII.

Evaluator 21st & 22nd National
Children Science Congress
organized by DST, GOI and Bhopa
December 281, 2013 and
Bangalore December, 231, 2014
respectively.

Reviewer for the International Journ
ASuperconduce& orand
T e ¢ h n olOPopgblication.

Member of the Technical
Programme Committee for the
International Conference on Advang
in Computers, Communication, ai
Electronic EngineeringGOMMUNE-
2015 scheduled from 16 to 18 Marg
2015 in the University of Kashm

Member of the Technical
Programme

Committee Workshopon ~ Learning
Technologies for Developin

Countries held in conjunction with th
IEEE International Conference ¢
Advanced Learning Technologi¢
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Ms. Pallavi Gupta, a doctoral stude
(admitted in 2011) of th
school/department, received the Fair
Lovely Foundation award for pursuir
higher studies.

Mr. Mohit Manhasreceived the thirg
best poster a wha
International Conference (o
Luminesence and its Application
(I CLA 2012 F¢bruary, 201!
held in Bangaluru.

Ms. Swati Sharma, an M.Sc. (Physi
student enrolled in the session 2a019
as topper of the programme receiy
INSPIRE for pursuin

(ICALT
2011)http://www.ask4research.info/ic
alt/2011/ 6-8 July 2011,
Athens,Georgia, USA.

Dr.. J. Sharma

1 Expert member for the evaluation ¢
M.Phil. Dissertation at

1 Jawaharlal Nehru University, New
Delhi. (20112012).

1 Reviewer of book chaptgublished by
John Wiley & Sons.

1 Reviewer of articles published in

journals like Elsevier B.V., Holland.

Dr. Vinay Kumar

fellowship 1 Dr. Vinay Kumar, Expert Membe
doctoral studies. nominated by IUAC for three yea
A (20122015).
M.Sc. studehs 6 posters| ¢ Dr. Vinay Kumar, Evaluatior
poster award in the National Scien Committee Member, Namnal
Symposium, 287 February, 2015 hel Research Foundation, South Africa.
at SMVD University, Katra.
SOM | Nil None
SCSE 7 .Dr. Sunanda Received Be Nil
Paper Award in a UGC
Sponsored National Conferen
on Recent Trends in
Information Technology. RTI
(2009).
2 . Dr Sakshi Received Best Pap
Award in a UGC Sponsore
Natioral Conference on Rece
Trends in Information
Technology. RTIT(2009).
3 . Dr Sakshi Received Best Pay
Award in 8" JKSCIENCE
congress 2010.
SECE | Nil 9 Dr. Vipan Kakkar & Dr. Amit K.
Panditi Senior Member IEEE
1 Mr. Sumeet Gupta & Mr. Swastik
GuptaMemberlEEE
1 Mr. Sumeet Gupta, Executive
Member , Jammu Chapter
SALD | Nil FIIA AIIA,MCA ISOLA,UAESOE
SME | Nil Research work published in ASME
SBT Dr. Swarkar Sharma, Asstt. Prof., Dr. Swarkar Sharma, Asstt. Prof:
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received:

1. Russel A. Hibbs Basic Scienc
Award 2012 and 2014 by

Scoliosis Research Socie
USA.
2. John S. Appelton Spine

Research Award 2009 by
Texas Scottish Rite Hospitg
Dallas, USA.

Dr. Indu Bhushan Sharma, Asstt.
Prof., School of Biotechnology

received Young ScientistAward in
the National Conference on Ener
Environment and Biologica
Research supported by DST, CS
GOl for his contributions in researc

Dr. Sharada M Potukuchi Sharma,
Asstt. Prof., School Biotechnology

ReceivedYoung ScientistAward in
the National Conference on Ener
Environment and Biologica
Research supportedy DST, CSIR,
GOl for her contributions in researc|

1. Recognized as Leading Health
Professional of the World2014
(Medical Genetics) by International
Biographical Centre, Cambridge, UK

Invited as Speaker at 69 Annual
Conference of American society
Human Genetics held at S
Francisco, USA.

Invited as Speaker at 2014 Next G
Genomics & Bioinformatics
Technologies (NGBT) Conference
NIMHANS, Bangalore, India.

contributed as a leading author in
international mulitinstitutional
research project that identified a n¢
regi on i n human
enhancer 0 resg
susceptibility to a spinal disorde
Adolescent Idiopathic Scoliosis (AIS
The research work has been publisl
i n t he scientif
Communicati onso.

comprised of almost 50 scientists frg
institutions of USA, Japan and Ching

Ramalingaswami  Fellowship to Dr.
Narendra Kumar Bairwa, Asstt. Prof., SBT

Dr. Narendra Kumar Bairwa, AssRrof.,

was Awarded Ramalingaswanttellowship
towards the project
synthetic lethality interaction among Geno
stability and protein degradation path wa
medicated to SFES3 ligase component-H
box proteins for personalized dry
devel opment o s anc ofi
Biotechnology, Ministry of Science arn
Technology, Government of India for ¢
amount of Rs. 87.08 Lacs.

School  of

Prof. V.Verma, Director

Biotechnology:.

He was nominatedas a member of th
Research Advisory Committee (RAC)
National Botanical Resear Institute (NBRI),
Lucknow in 2014 by Director General
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Council of Scientific & Industrial Researc
(CSIR), New Delhi

SEM | None Dr. Sanjeev Anand received certificate fg
outstanding contribution in reviewing fo
Energy conversion & Management Journal

SoPC

SolLL

SOB |# Nil

SICD | %

#SOBresearch awards received by the faculty and students

Name of the Faculty

Dr. Jyoti Sharma

Dr. Surabh

Dr. Ashutosh Vashishtha

Dr. Sanjay Kr. Mishra

Awards and recognition received (National and Internat)c
(Please specify)

Award of UGGFellowship for Ph.D.

2 Qualified University Grants Commissions National Eligibi
test for Lectureship in Decembie2000. (National)
Received Gandhi Award of Leadershi2001, by Eldeco Housir
Corporation, Lucknow. (Regional)

1. UGC Fellowsip for PhD at IIT Roorkee.

2Best paper award for resea
complement or a substitute to traditional banking? Paradigt
Sustainabl e Business: Peopl
Management Studies, [IT Roorkee, Mag&:h, 2013.

3. Third Prize won in National Research Paper Presen
Competition, Held at Institute of Management and Rese
Bharti Vidyapeeth University, February 20, 2010. New Delhi

ReceivedCertificate of Merit from Kumaun Uiiversity, Naintal
for Standing First in the Merit of MBA Program for the Ba
2001-03.

[2002 and 2003Received Kamla Dhingra Memorial Scholars
for being the fAiBest Student

[1995]Was Conferred nOutAgra &allebe
Agra in Its Annual Magazine

% SICD : research awards received by the faculty and students

S
N
0

Faculty

National/ International | Title of the Project | Total grant sanctioned/
funding agency received
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Dr. S. K.| NMEICT, MHRD, GOI| VSAT Enabled ~Rs. 45,00,000/ in the
Wanchoo | through IITR Mobile elLearning| form of two MelLTs which
Terminals (MeLTs) | we had designed as a p
of this project. (2009
2011)
Dr. S. K. | University Grants Physics ofl 13,70,000/(20152018)
Wanchoo,| Commission earthquakes and
Pl delineation of
Himalayan thrusi
faults in J&K
Dr. S. K.| UGC-UKIERI Thematic| Earthquake hazar Rs. 17,81,400/ by UGC
Wanchoo, | Partnership with evaluation in J&Kj and GBP 17665 b
Indian PI | University of | Himalaya and UKIERI.
Cambridge, UK &| western inde (20152016)
[ISERK gangetic plais.
Dr. S. K.| Natural  Environmen| Seismic  structur¢ GBP 18500
Wanchoo, | Research Council, Uk and active faulting (20152017)
Indian with  University  of| and ground motior
Joint Co | Cambridge and IISERK evaluation in NW,
Pl Himalaya

National and international recognition received by the faculty from reputed

professional bodies and agencies

Faculty (Dr. S. K. Wanchoo)

A The J&K State Council for Science and Technolégy & K Young

Scientists Award fort he y e apr e2s0elmdtoed by Hondbl e

President of India Shri. M H Ansari on September 17, 2012.

Recipient ofBest Paper Awardfor the paper presented during the

International Conference on Superconductivity & Magnetism

(ICSM-2008), organized by Ankardniversity, Antalya, Turkey,

August 2429, 2008. There were 180 presentations by over 500

delegates representing 50 countries.

Recipient ofBest Paper Awardfor the paper presented during the

3rd J&K State Science Congress, organized by University of

JammuFebruary, 2008.

Special Certificate awardedby the University of Mumbai for

having stood First at the M.Sc (Physics) Degree Examination in

May, 2000.

Reci pi enlvS Rydf. D.Y.RhadkefiMemorial Prizedo f or

having secured the highest marks in M.Sc.y@ls ) Degree

Examination held in May,2000.

Reci pi e nRrof. MiIC.Joshh Memdtial Prizedo f or havi

secured the highest marks in M. Sc. (Physics) Degree Examination

held in May, 2000.

Reci pi en MeritoScholarshigg ff r om t he

Mumbaifor standing first in M. Sc. Partl (Physics) Examination

Held in May 1999.

Besides the above work of Dr. S. K. Wanchoo has been recognized by National
101
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and International agencies in the form of Travel awards to enable him to travel
abroad and present Biwork:

A Travel Grant: Department of Science & TechnologyMST, GOl,
India ("Fall Meetingi 2014, American Geophysical Union (AGU).
(December 189, 2014) ~ 1.7 Lacs

A Received the LINC partial travel Award: ($1400) from
Massachusettsinstitute of Technology, USA (LINC-2013 and
travel grant of Rs. 42,000by SMVD University for presenting
our paper during the Sixth International Conference of L-R0OT3,
May 1923, 2013 at MIT, USA.

A Received the LINC partial travel Award: ($1200) from
Massachusettsinstitute of Technology, USA LINC-2010, and
travel grant of Rs. 25,000by J&K State Council for Science &
Technology, Govt of J&K and Rs. 33,000by SMVD University
for presenting our paper during the Fifth International Conference
of LINC-2010, May 2326, 2010

A Travel grant: Department of Science & TechnologyMST, GOl,
India ("International Conference on Superconductivity &
Magnetism, Antalya, Turkey. (August-29, 2008) ~ 1.2 Lacs

A Travel grant: All India Council for Technical Education
(AICTE), India ("Sixthinternational conference on New Theories,
Discoveries & Applications of Superconductors & Related
Materials, at Sydney, Australia (Januarg® 2007). ~1.2 Lacs.

3.4.5 Indicate the average number of successful M.Phil. and Ph.D.
scholars guided per faculty duing the last four years. Does the university
participate in Shodhgangaby depositing the Ph.D. theses with INFLIBNET

for electronic dissemination through open access?

Reply: The details regarding average number of successful Ph.D. scholars guided
per facdty during the last four years are as under:

Average number of Ph.D. scholars guided/produced per faculty during the
last four years0.66 Ph.D. scholars currently pursuing Ph.D. per faculty member
at SMvVDU: 02

Yes, the University participates i8hodlgangaby depositing the Ph.D
theses with INFLIBNET for electronic dissemination through open access. As on
date, the University has deposited 26 number of Ph.D. Thesis with INFLIBNET.

3.4.6 What is the official policy of the university to check malpractes and

plagiarism in research? Mention the number of plagiarism cases reported

and action taken.

Reply: Yes, the University has following strict guidelines to check malpractices

and Plagiarism in research:

fUniversity has developed its own 'AntPlagiaism Software' to check
malpractices and Plagiarism in research.

fThe University encourages the students to present the research papers in
National/International Conferences. In this regard, the research paper to be
presented by them in National/Intational Conferences the same are
checked through 'AntiPlagiarism Software' for possibility of Plagiarism and
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only in case of their research papers found novel in nature and free from any
Plagiarism, they are permitted to attend the National/Interradtio
Conferences for the purpose.
The Ph.D. Thesis submitted by each of the research scholars are also put for check
against the possibility of any Plagiarism. In this way, quality and novel research
is promoted in the University.

3.4.7 Does the universy promote interdisciplinary research? If yes, how

many interdepartmental / interdisciplinary research projects have been

undertaken and mention the number of departments involved in such

endeavours?

Reply: The University has completed one interdisciphnHRD sponsored

research project on AERPO with Pl and Co
Engineering. Besides it.

The University also promotesterdisciplinary research in the Ph.D. Program/s

being offered by the University. The University offers PiPD. ogr am i n A Ener g
Management o and i n Manufacturing & Aut or
interdisciplinary to the stream of Mechanical Engineering.

3.4.8 Has the university instituted any research awards? If yes, list the
awards.
Reply : No

3.4.9 What arethe incentives given to the faculty for receiving state, national

and international recognition for research contributions?

Reply: The University has a unique policy wherein Faculty members are
provided Professional Development Assistance for each tfacunember of
SMVD University to the extent of Rs.50,00@er annum i.e., Rs.1,50,000r a

block period of three years . This allowance is issued to the Faculty members so
as to enable them to utilize this amount for attending academic conferences for
research paper presentations or chairing sessions in the conferences within and
outside the country, including the travel cost, registration fee, conference
membership fee for professional bodies, buying of subject related books /
journals/ including comper related scientific equipments & subscription to
academic journals .

The Professional Development Assistance is also given to Faculty members for
(a)International air travel including taxi charges, metro / local train (or
suitable combination of thesbetween the place of stay and the air port;

(b)Visa fees and airport tax (if applicable);
(c)Registration fee for the conference;

(d) Boarding and lodging for the period of the conference plus two
days i.e., one day prior to the conference and the other day taéter
conference;

(e)Local travel at the place of the conference;
() Expenses for attending one workshop or tutorial upto two days associated
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with the conference; and

(g)Medical insurance connected with the international travel & foreign travel
insurance.

(h)Payment bmembership fee for reputed professional bodies;

(i) Purchase of relevant books / professional journals/ periodicals / computer /
laptop/ ipad or other relevant scientific equipments.

3.5 Consultancy

3.5.1 What is the official policy of the universiy for structured consultancy?
List a few important consultancies undertaken by the university during the
last four years.

Reply: The University has framed specific rules governing Consultancy jobs,
since the University encourages its faculty members ttertake Consultancy
jobs without undermining the fundamental responsibilities towardgtingersity

for which they are employed. The entire expenditure for the operation of the
Consultancy jobs is required to be met by the sponsagegcy governmentabr
nontgovernmental. The responsibility for the consultancy job lies with the
Consultant I/c (Cl). The Project proposals for Consultancy jobs are formulated in
the format prescribed by the concerned funding agency. While taking into the
account, the budgdteads for consultancy jobs among others also includes the
Administration overheads. All Consultancy proposals are to accompanied with a
written communication from the client organization clearly indicating title of the
consultancy job, scope of work, dticm amount of consultancy, deliverables etc.
The work on consultancy jobs are undertaken only after prior approval of the
Competent Authority. The list of Consultancy jobs undertake by the faculty of the
University is as under:
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Name of Faculty . . . ) Total amount of Amount
S-No. member consultant Particulars of Project Funding Agencies Consultancy in Rs. Received in Rs.
(1) (2) (3) (4) (5)
MRT survey and .
Mr.Sumeet Gupta, . . M/S Godrej & Boyce
1 Asstt. Prof. SECE lAnalysis of Godrej Mig.Ltd. 50,000 50,000
Bhavan, Mumbai
Mr.Sumeet Gupta Design consultation MIS Spirax Marshall
2 Asstt. Prof, SECE for W|Irelgss Sensor Pvt. Ltd. Maharashtra 200,000 200,000
network(zighee)
Dr.Sunil Giri Industrial Consultancy .
3 Asstt. Prof. FOM Jammu M/s INTEX Industries 100,000 100,000
Structural Consutancy
of Multi Level Parking
Mr.V.K Dogra \ L .
4 Asstt. Prof, SALD in Su.per Speciality PWD Divison Jammu 630,000 315,000
Hospital
Jammu
Structural Consutancy
ffor design of shed to
store electrical Central Store
5 [VrVKDoga equipments with Ex.  [Division , Rail Head 50,000 50,000
Asstt.Prof, SALD .
Engg. Electric Central  [Complex, Jammu
Stores Division
Jammu
Dr. Amit Kant Pandit, Consumer Complaint
Dr. Saurabh & Dr. . M/s Banyan
6 Sunil Giri, Asstt. Prof, :;I]?:d:;?o'rl;i}:)cr)ugh T Consulting Services 50,000 50,000
SMVDU g

3.5.2 Does the universityhave a universityindustry cell? If yes, what is its
scope and range of activities?
Reply: The University has a universitgdustry cell which is called as Training
andPlacement Cell. Its scope and range of activities include:

= =4 -8 -9

Campus Placements.
Industial Visits
Summer Internship

Knowledge exchange

3.5.3 What is the mode of publicizing the expertise of the university for
consultancy services? Which are the departments from whom consultancy

has been sought?

Reply: The expertise of the University made known to the Higher education
Department of the State Government and therefore the expertise of the University
can be utilized for the consultancy jobs by the agencies who require the same

105



after obtaining the details of experts from the Higher edmcabepartment.
Further through director correspondence also the experts from the University are
made known to the important sponsoring agencies for matters related to project
and consultancy. The departments of the University from Consultancy services
hasbeen sought are:

1 School of Architecture & Landscape Design,
1 School of Business,
1 School of Electronics & Communication Engineering.

3.5.4 How does the university utilize the expertise of its faculty with regard to
consultancy services?

Reply: The Uniwersity utilizes the expertise of itsfaculty with regard to
consultancy services as under:

1 The University encourages its faculty members to undertake Consultancy
jobs without undermining the fundamental responsibilities towards the
University for which trey are employed. The entire expenditure for the
operation of the Consultancy jobs is required to be met by the sponsoring,
governmental or neagovernmental. The responsibility for the consultancy
job lies with the Consultant I/c (Cl).

1 The Overhead chargefor Consultancy funded by the government
agencies range from 0 to 15%. In case of Consultancy proposals supported
by norgovernment agencies the overhead charges range from 35% to 37
%.

1 The standard terms and conditions of contract for consultancy fiamgfi
the expertise of faculty with regard to consultancy services include project
planning with the client, responsibility of the University to carry out the
consultancy, discretion, stdontracting by the University, results of the
projects to be the ppriety of client, inventions and publishing the results
/ outcome of the consultancy.

3.5.5 List the broad areas of consultancy services provided by the university
and the revenue generated during the last four years.

Reply: The broad areas of consulty services provided by the faculty members

of the University areDesign consultation for wirelesensor network(zigbee),
Structural Consultancy & Consumer complaints. The revenue generated by the
University is Rs. 2,51,895/

3.6 Extension Activitiesand Institutional Social Responsibility (ISR)

3.6.1 How does the university sensitize its faculty and students on its

Institutional Social Responsibilities? List the social outreach programmes

which have created an i mpacturingthelasstt udent s o
four years.

Reply: Activities under National Service Scheme (NSS): The National Service

Scheme runs several programs and conduct activities promoting institutional

social responsibility such as, Environmental Awareness Campaign, Plantation

Drive, TreeTalk (with the Dept. of Forest, Govt. of J&K), Awareness about-drug
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abuse, Clean Campus and Swachh Bharat Abhiyan, Activities in collaboration
with agencies like NDRF, Red Cross Society, Narcotics Control Bureau (NCB)
etc.

Vikalp: Vikalp is arot her studentsdé initiative (suppo
evening classes on regular basis for children from the neighbouring villages of the
university. Vikalp offers classes to the children/students of local area including
certain skills development, comner literacy etc. it also invoésthese students in
cultural activities, promote athletics, takes care of their health through medical
checkup etc. About 800 students take benefit every semester and the program
is running for last 6 years. This is amgoing and regular activity that the
university offers for the underprivileged children of the adjoining rural area. The
philosophy behind the program is to give an opportunity to the children for
holistic development of personality, exposure and quatitycation. At the same

time, it also gives the university students (who extend their services to the
program) an opportunity to develop in them a sense of service and sensitize them
towards their social responsibility.

Educational/Awareness/Sensitizationtiatives in collaboration with School of
Innovation and Community Development: NSS has conducted several educational
/awareness sessions, National Sciences Day programs at the nearby high / higher
secondary schools, middle schools and their teachemngiat providing
exposure and inspiration towards research and career opportunities in science and
also at how to develop scientific temper in our day to day life.

3.6.2 How does the university promote universijneighbourhood network

and student engagment, contributing to the holistic development of students

and sustained community development?

Reply: Right from the inception, the university hasde itits aim to involve the

local people in developmental activities. The university has given enough
empdoyment and job opportunities for the people of neighbouring area. The entire
housekeeping staff, security staff and some the-teaching staffs are from the
neighbouring area only. Through the above mentioned Vikalp program, the
university is in continaus communication with the parents of those children who
are benefitted by the program. The university has also taken initiative to organize
free medical camg for the people of neighbouring villages. As a matter of
practice, we invite the local people aoir cultural programs and other important
events. In all of the above ventures, our students and faculty are directly involved
SO as to sustain universityeighbourhood network.

3.6.3 How does the university promote the participation of the students and
faculty in extension activities including participation in NSS, NCC, YRC and

other National/ International programmes?

Reply: The university, under its several categomésxtension activities (NSS,
sports, cultural, educational etc.) organizes a nunofbegvents in which the
students from outside institutions are invited and the university students are also
sent to other universities/institutions to take part in their events. In the academic
year 201415 alone, a good number of students have particpatel2 cultural

and sports inteuniversity events in different institutions of the country and 15
NSS activities have been organized. 2 of our studeat® beerselectedto
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represent the Universityat amternational event based upon their exdrdinary
performance in a national event namely Indian Students parliament (Bharatiya
Chhatra Sansad) organized by MBDG, Pune (Jan. 2015).

3.6.4 Give details of social surveys, research or extension work, if any,
undertaken by the university to ensure sociajustice and empower the
underprivileged and the most vulnerable sections of society?

Reply: NA

3. 6.5 Does t he uni versity have a mec hani
involvement in various social movements / activities which promote

citizenship roles?

Reply: Yes. The university organizes certain events under NSS, like Legal
Awareness Camps, Nati onal Vot ers6 Day semi
Unity rally, Swachh Bharat Abhiyan on and arouhd campus, Environmental

Awar eness rally undneer Ttrhekut hemboudbdBavasod
activities instill in students a high sense of responsibility and citizenship. The
university keeps record of all|l events and

the university has made it compulsory for all U8 ylear students to devote a
minimum of 40 hours service to such activities and based upon their performance
they are given audpass grade which is a necessary condition for the completion
of the degree.

3.6.6 Bearing in mind the objectives and expected tamomes of the extension
activities organized by the university, h
academic learning experience? Specify the values inculcated and skills learnt.
Reply: Gi ven the universityéds commi tanent to a
gives equal opportunity to all students to take part as well as organize events of

variety of interest such as educational/awareness based activities, campaign and

rallies, fundraising, environmental, disaster management training,rfiking

for social change, cyber safety and society aMe take continuous fedahck

from students as well as faculty/resource persons involved about the impact of the
events/sessions. Based upon the assessment, we find that these events help
inculcate following values artthey also impart certain skills as mentioned below:

Values inculcated Social responsibility, Teasspirit, Citizenship, Selfless

service.

Skills learnt: Event managementorking in a team, self disciplin®ealing with

human affairs and social commaation, Public relationship and involving

common public in events, basic skills of safety and disaster response.

3.6.7 How does the university ensure the involvement of the community in its
outreach activities and contribute to community development? G details

of the initiatives of the university which have encouraged community
participation in its activities.

Reply: The university ensures the involvement of the community in its outreach
activities through continuous communication, involving them itiviies by
giving a chance to be associated as well as by taking help from them, by
organizing events/camps outside the campus.
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3.6.8 Give details of awards received by the institution for extension activities
and/contributions to social/community devéopment during the last four
years.

Reply: We never target awards. Right from the day one, we orient students to
undertake serviebased activities without expectation of any recognition. We
treat this sense of selfless serviteadigh value. We paindtengly focus on the
meaningful sustenance of our activities and deliberately prefer staying away from
the toil for getting rewards.

3.7 Collaboration

3.7.1 How has the universityods coll aborati
visibility, identit y and diversity of activities on campus? To what extent has
the wuniversity benefitted academically and financially because of
collaborations?
Reply:
1 The University has in place about 15 collaboration/s/MoU's with other
agencies/research institutes of immdvhich has impacted the visibility,
identity and diversity of activities in the University as under:

A Both SMVD University and the other institute (associated with us
through Collaboration/MoU) he& facilitated faculty/students
exchange programme for nual utilization of manpower,
infrastructure, research facilities and other resources available in either
of the Institute.

Alndustry officials/scientists are invited periodically at this University for
evaluation of dissertation/projects undertaken by thelemts of
University in their UG/PG program.

AThis University permits registration/admission of candidates from
industries/Institutes (associated with us through Collaboration/MoU)
to the various PG as well as Ph.D Degree Programmes with guides
from both of the institutions has proved a welcoming step for
encouraging diversity of activities in the campus.

ABoth faculty members of University and industry officials provides
expertise in their respective core area of specialization in the various
academic/esearch activities in either of the institutes.

Alndustries facilitate this University to access to external funding agencies
as may be required in R&D related activities at this University.

Alndustries also provides placements to the meritorious studenkssof
University.

All the above activities have academically benefited our students to understand &
learn new cutting edge technologies and financially benefited our University in
the mutual utilization of manpower, infrastructure, research facilitiels cdiner
resources available in either of the Institute.

3.7.2 Mention specific examples of how these linkages promote
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Reply:

z  Curriculum development

1 Industry officials extend their valuable expertise for evaluation of
Dissertation as well as Majd’rogects of students of UG/PG program being
pursued by them in the University.

z  Internship

1 Students of various PG program/s offered by the University undertake
Internship in the institutes associated with us thraDgtaboration/MoU.

z  On-the-job training

1 The students of University after obtaining dolthrough campus
placements) get offers from the companies@or-the-job training' for a
period of 2 to 3 months.

z  Faculty exchange and development Research.

U The faculty of Universityvisit periodically institutes (associated with us
through hrough Collaboration/MoU) and are benefited through sharing of
expertise of Scientists/industry officials especially in the R&D domains
and the same expertise is utilized by them for developmedniviersity
in the academic and research areas.

z  Publication

a The Ph.D. Scholars of University registered under the supervision of
external supervisor from industries receive valuable guidance and exposure of
expertise for publication of research papers in peer
reviewed/national/international jowals of good impact value.

z  Consultancy

U Upon establishing of linkages with industries/institutes through
Collaboration, theUniversity has also been able to undertake number of
consultancies.

z  Extension

a The University improved/amended academites of University for the

benefits of students of University

a The University has conducted trainin
Met hodol ogyo for the students of t he Uni
activities.

z  Student placement
U The University hasa written agreement with Industries for providing
of placements to the meritorious students of this University

z  Any other (please specify):

The University has also a written agreement to the effect of jointly
articulating of mechanism for deveiog technology transfer under the
provision of Intellectual property right.

3.7.3 Has the wuniversity signed any MoUs with institutions of
national/international importance/other universities/ industries/corporate
houses etc.? If yes, how have they enhacéhe research and development
activities of the university?
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Reply: The University has signed about 19 MOU's (as detailed below) with
institutions of national/international importance/other universities/ industries.

A OWDNPRE

ol

. MOU betweerNational Institute of Wad EnergyChennai and SMVDU.

.MOU between SMVDU and M/s Prathista Industries, Secunderabad.

.MOU between SMVDU between M/s Vaishnavi Biotech Ltd.

. MOU between SMVDU Indian Institute of Integrative Medicine, Jammu
(CSIR), Jammu.

.MOU between SMVDU and&here-Kashmir University of Agricultural
Sciences and Technology (SKUAST), Jammu.

6 . MOU between SMVDU & Jammu University

(o]

N )

1
1

. MOU Between SMVDU andSardar Swaran Singh National Institute Of
Renewable Energy, Kapurthala, Punjab.

.MOU between SMVDU & Micro, small & Medim Enterprises
Development Institute (MSME), Govt. of India.

. MOU between SMVDU and Kurukshetra University.

OMOU Between SMVDU & Thappar Univ, Patiala

IMOU Between SMVDU & M/s Dabur India Ltd.

2MOU Between SMVDU & IIT Roorkee

3MOU Between SMVDU & State ForeResearch Institute, J&K

4tirparty agreement between SMVDU Laval Univ. Canada and Prathista
Industries Ltd., Secunderabad, India

5MOU Between SMVDU and Orel State Technical University (Orel,
Russia).

6MOU Between SMVDU and Kun Shan University, Taiwan.

7MOU Between SMVDU and Aachen University of Applied Sciences
(ACUAS),Germany.

8MOU Between SMVDU and IIT, Delhi

9MOU Between SMVDU and RUHRIniversity, Bochum, Germany.

The entering of MoU's with the above institutions has enhanced the research and

development aatities of the university as under:

A Both SMVD University and the other institute (associated with us
through Collaboration/MoU) is utilizing of Scientific manpower,
infrastructure, research facilities and other resources available in the
industries for enhacement of research in the campus.

A Industry officials provides expertise in their respective core area of
specialization in the various academic/ research activities of the
University.

A Industries facilitate this University to access to external funding
agencies as may be required in R&D related activities at this
University.

A Industries also facilitate sponsorship programs for research
collaboration.

There is also in place a mutual agreenfentjoint undertaking of collaborative
projects from the nationalnd international funding agencies to share the grant,
publication and IPR.
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3.7.4 Have the universityindustry interactions resulted in the establishment /
creation of highly specialized laboratories / facilities?

Reply: The Universitylndustry interactias resulted in the establishment (under
process) of two exclusive specialized laboratories/Centres for carrying out various
R&D and allied activities at this University namely '‘Centre for Nanotechnology'
and'Techhology Based Incubation Centre' (TBIC).

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1  Physical Facilities

4.1.1 How does the university plan and ensure adequate availability of
physical infrastructure and ensure its optimal utilization?

Reply: The University has a planning conttee to prepare the plans for
University expansion and the proposals for ensuring adequate availability
physical infrastructure for the purpose. The Board of Studies recommends for the
starting of new programs of higher learning and also projects theedelat
infrastructure and manpower requirements. The infrastructural requirements as
per the University plan are forwarded to the University Building & Works
Committee which comprises experts from administration & engineering fields
which finally gives its final recommendations for the setting up of requisite
physical infrastructure as per position of funds and the detailed project plans. The
final approval is accorded by the Executive Council after which administrative
approval for the bills of quantities atide estimates prepared are approved. This

is a continues process and takes place from time to time as per the expansion and
growth of the University. The optimal utilization is ensured through the intake of
the number of students for the various programs providing theme the required
infrastructural facilities within the University being of a residential in nature.

4.1.2 Does the university have a policy for the creation and enhancement of
infrastructure in order to promote a good teachinglearning environment? If

yes, mention a few recent initiatives.

Reply: The University has a policy for the creation and enhancement of
infrastructure in order to promote a good teacH@sgning environment in the
sense that the planning committee of the Universag breated a ten years
futuristic plan for expansion of the University and for enhancement of
infrastructural facilities. This initiative by the University envisages the increase in
the academic programs, student strengths, number of faculty and staff and
ultimately raising the University to new height within the next year planning for
which has been completed. The policy is to look for the future .

4.1.3 How does the university create a conducive physical ambience for the
faculty in terms of adequate resarch laboratories, computing facilities and

allied services?

Reply: The university has created a conducive physical ambience for the faculty
in terms of adequate research laboratories, computing facilities and allied services
in the way that all the faciyy members have been provided with independent
cabins with workstations, internet facility on PC's, printers, fax machine in the
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departments and internal telephone exchange of the University, research centres &
lab for doing research, Conference roomsanheof the Schools , internet labs,
library services available during working hours and upto late night hours, intranet
facility.

4.1.4 Has the university provided all departments with facilities like office
room, common room and separate rest rooms favomen students and staff?
Reply: Yes, the university provides all schools with facilities like office room and
common room for women students and staff.

4.1.5 How does the university ensure that the infrastructure facilities are
disabled-friendly?

Reply: The University buildings are provided with approach ramps and handicap
toilet facilities. The requirements of the physically disabled students are specially
attended by their fellow students, NSS volunteers and faculty members. There are
classrooms in &ch building on the ground floor.

4.1.6 How does the university cater to the requirements of residential
students? Give details of

z Capacity of the hostels and occupancy (to be given separately for men and
women)

Reply: Being a fully residential Univsity, the campus provides comfortable
single, double and triple seated accommodation to all the stutlriversity has

05 Boysod hostels and 0 2Thesa hodtedssthavd thes t e |
capacity to accommodate more than 500 girls and 1000 Bbgsrooms in the
hostels are spacious and ventilated and have been designed to provide sufficient
interaction among the students, yet with the maximum possibility of personal
spaceAll the hostels are at the walking distandeabout 3 to 5 minutefsom the

School Dining is provided to the hostel students four times a day (Breakfast,
Lunch, Evening Tea & Snacks and Dinner) through established contractor(s) at a
well negotiated per day rate.

z  Recreational facilities in hostel/s like gymnasium, yagcentre, etc.

The university has sports hall with the four bepsality International standards TT
Tables in it. In addition to Indod@adminton court the other indoor games like
carom, chess etc. are also plapede. TheJniversity has established tweym
centres in the campus. This centredsiipped with Parallel bars, uneven bars and
weight exercise equipmenflong with these the University has three \Volley ball
Courts, lawn tennis court, three basketball courts and a football as well as cricket
ground.

z  Broadband connectivity / Wifi facility in hostels.
24 X7 hours WAfi as well as broadband internet facilities are also available in all
hostels.

4.1.7 Does the university offer medical facilities for its students and teaching
and nornrteachingstaff living on campus?
Reply: The University has a well equipped Mediead Centre which functions
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round the clock. The University has One Medical Officer and Two Dy. Medical
Officers, one of which is female. The Centre also has a pathology lab. Other
facilities at the centre include availability of ambulance round the clock,-an in
patient ward, OPD is conducted everyday, emergency car facility, availability of
medicines. Physiotherapy and Dental care facility.

4.1.8 What special facilities are avhia bl e on campus to promot
interest in sports and cultural events/activities?

Reply: The special facilities as available on
in sports and cultural events/activities are:

Playground

Basket ball, lawn tennisolley ball and badminton courts.

Table Tennis

Football, Cricket ground.

Cram board, chess, dot board

Body building, Gymnasium

= =4 =4 -8 -4 -9

The students participating in sports and cultural events as part of University team
for participating in contests are providedhwa relaxation of 10% in attending the
classes. The students excelling in sports and culture activities are considered for
University Awards/Medals which are presented to the students in the annual
convocation of the University.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the composition

of the committee. What significant initiatives have been taken by the
committee to render the library student/user friendly?

Reply: We have Library Committee. Thmommittee comprises Directors of all
Schools, Deans of Faculties, Registrar and Librarian. Vice Chancellor or his
nominee is the Chairman of the committee.

In order to enable librarynore user friendly, following initiativeshave been

taken:

Since the uniegrsity is located far from the main city of Jammu hence Book Bank
sectionhas beercreated. Further, to enrich the variety in collectibext Book

Section has been established. In 2007 students were issued 2 books at a time for a
week. Duration \as increaed to a fortnight. In 2010, the committee increased the
number of books and duration for students from 2 to 4 for 1 month respectively.
Book exhibitions are orginised. It also deliberates on other issues related to
infrasturcture requiremeniThe Libraryis a modern facility housing a digital

|l i brary having 70 PCods, 3 reprographic fac

4.2.2 Provide details of the following:
Reply:
Details as follows:
z Total area of the library (in Sg. Mts.) 30101(35000 Square yards)
(Engineering Section to Confirjn
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* Total seating capacity - 100
z Working hours (on working days, on holidays, before
examination, during examination, during vacation)
Library remains operall days exceptHolidays of the University.
Timings of the Library are as follows:

Sr. No. |Collection Days Timings
1 |Book Stacks f¢  MondayFriday 9:00 AM - 5:00 p.m.
Circulation
2 |Reference Monday-Friday 9AM.-8P.M. &
9:00 PM- 10 PM
3 Saturday Sunday 10 A.M.7 5:00 PM
Reading Room: 24X7
During Exams: Library is open till 11:00 p.m. (Mondaifriday)
During Vacations Library is operational in the weekdays from 9:00 a.m. to 5:00 p

z Layout of the library (individual reading carrels, lounge area for
browsing and relaxed reading, IT zone for accessirggeurces)

z Clear and prominent display of floor plan; adequate sign boards; fire
alarm; access to differentBbled uses and mode of access to

collection
(To be provided by SALD) & (Ramp to be constructed by

Engineering
Section for Differently abled users)

4.2.3 Give details of the library holdings:
Reply: Details of the library hidings:
a)  Print (books, backolumes and theses)
Books 40,000+(Including Book Bank books)

Back Volumes 200+
Theses 25

b)  Average number of books added during the last three years :
482 (1st of april 201212th of March 2015)

c) Non Print (Microfiche, AV) Nil

d) Electronic (dooks, gournals)

E-Books 1211
E-journals 9693
e) Special collections (e.g. text books, reference books,
standards, patents) 8000 aprox. (excluding patents)
f) Book Banks 15247

g) Question Banks Nil
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4.2.4 What tools does the library deploy to provide access to the collection?
Reply: Tools of the Librrary deployed:
z OPAC http://172.17.172.10:8@Bwebopac/html/ Yes

z Electronic Resource Management packagefouenals Yes

z Federated searching tools to search articles itipteidatabasesNo

z Library Website
http://www.smvdu.ac.in/index.php/research/cenrlitabary-

link.html Yes

z In-house/remote access tgeblications: Yes
through vlib (virtual Library)
http://vlib.smvdu.ac.in

4.2.5 To what extent is ICT deployed in the library? Give details with

regard to
Reply:

z Library automation Yes
z Total number of computers for general access 40
z Total numbers of prints for general access 01
z Internet band width speed

60Mbps from reliance Communications & 1Gbps from NKN

under NMEICT
z Institutional Repository: dissertation and theses are provided
through INFLIBNET (UGC) Yes

z Content management system foetearning : NIL
z Participation in resource sharing networks/consortia (like

INFLIBNET): DELNET and INFLIBNET [INDEST till 2014.]

4.2.6 Provide details (per month) with regard to

Reply:
z Average number of wallns : around 2000
z Averagenumber of books issued/returned060
z Ratio of library books to students enrolle@7:1
[6 books issued per student per month]
z Average number of books added during the last four yéats
z Average number of login to OPAC
( to beprovided by networking section)
z Average number of login tom®sources
(to be provided by INFLIBNET)
z Average number of-eesources downloaded/printed pe

provided by INFLIBNEY

z Number of IT (Information Technologyijeracy trainings organized
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Induction and Orientation programme, Online JournaBoeks-Yes

4.2.7 Give details of specialized services provided by the library with

regard to
Reply:
z Manuscripts Nil
z Reference Yes
z Reprogaphy/Scanning Yes
z Inter-library Loan Service Yes
z Information Deployment and Notification Yes
(On this day, New Arrivals of books, Contents page service of Journals)
* OPACS Yes
z InternetAccess Yes
* Downloads Yes
z Printouts Yes
z Reading list/ Bibliography compilation (On Request)
* In-house/remote access toasources Yes
http://vlib.smvdu.ac.in
z User Orientation Yes

(Information search retrieval, information collection and
organisation, compilation dfibliography and plagiarism)
z Assistance in searching Databases Yes
* INFLIBNET/IUC facilities Yes

4.2.8 Provide details of the annual library budget and the amount spent for
purchasing new books and journals.

Reply:

Budget (FY: 201415)
a. Books - 25 Lac
b. Print+Online journals - 50 Lac

Expenditure till date (FY: 2014-15)
c. of Books - Rs. 8,00,0006/
d. Print Journals - Rs. 2.25 Lac
e. E-Journals - Rs. 34 Lac

4.2.9 What initiatives has the university taken to male the library a
Ohappening placed on campus?

Reply: Induction, Exhibitions, Orientation and Training and presentation by

various eresources publishers, Information on education & scholarships at UK.

4.2.10 What are the strategies used by the library to colledeedback from its

users? How is the feedback analysed and used for the improvement
of the library services?

Reply : Through Suggestion Box

4.2.11List the efforts made towards the infrastructural development of the
library in the last four years.

Reply: The following items were added. Digital Library, stacks, Almirahs, Blade
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servers, Computer Chairs, Computer tables &tmjture for Library conference
room, Online UPS, Power Inverter. Air conditioner in the Reference Section and
Periodical Section Isabeen installed.

4.3 IT Infrastructure

4.3.1 Does the university have a comprehensive IT policy with regard to
A IT Service Management
Information Security
Network Security
Risk Management
Software Asset Management
Open Source Resources
Green Compuing
Reply: The University has Comprehensive Network Policy in place and in mainly
related to IT Service Management, Information Security, Network Security , Risk
Management, Open Sources Resources, and Software Asset Management.

Too Too o o Joo T

4.3.2 Give details of theunive si t yés computing facilities
software.
Reply:
A Number of systems with individual configurations;:576
A Computerstudent ratio : 1:2
A Dedicated computing facilities: i Internet Lab/2 Sun Solaris
Servers for Computation.
A LAN facility:1 Gps aross campus through optical fibre cable
across campus
A Proprietary software :19
A Number of nodes/ computers with internet facility:576

4.3.3 What are the institutional plans and strategies for deploying and

upgrading the IT infrastructure and associated facilties?

Reply:i). SMVDU hese st abl i shed the state of art TfANet
as pivotal for providing the network and Internet services across the Campus with

24x7 availability. SMVD University Network (UnivNet) covers all Academic

building, Hosels, Administrative Offices, Auditorium, VC Residence, Central

Workshop, Medical Aid Centre, Guesthouse, faculty and staff residences.

i) The network and internet services of the SMVD UnivNet are backed by Layer
3 Core Switch from Cisco, HP & Huawei,3.8los. Layer 2 distribution Switches,
CISCO Pix Firewalls for Security, Central Authentication Gateway and Network
Management System.

i) Uninterrupted Internet services have been provided in SMVDU campus from
two Internet Service Providers viz. 60 Mbpgernet leased line connectivity from
Reliance Communications Reliance and 1 Gbps Internet leased line link from
BSNL under NMEICT. With the endeavor of Network Centre team, SMVDU is
now a part of NKN (National Knowledge Network) connecting all Univessitn
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India including IIT, 1ISc, NIT, etc.

iv) Network Centre houses 18 Dell/Sun/IBM servers (DHCP, DNS, Proxy,
Domain controller (smvdu.ac.in), Virtualization Server, Web server
(www.smvdu.ac.in), Intranet Server (intranet.smvdu.ac.in), Symantec Austivir
Server, Library Server (Libsys), Application servers for School of Mechanical
Engineering, College of Management.

4.3.4 Give details on access to eline teaching and learning resources and
other knowledge and information database/packageprovided to the stff

and students for quality teaching, learning and research.

Reply: Over 12 online workshops had already been conducted through virtual
Classroom facility under NMEICT using AVIEW. Thus, a new era begun at
SMVDU for providing online teaching to the studenof SMVDU by the
Professors from IIT's, 1ISc's etc.

4.3.5 What are the new technologies deployed by the university in
enhancing student learning and evaluation during the last four years and
how do they meet new / future challenges?

Reply: Aakash project hatleen initiated in SMVDU with collaboration with [IT
Bombay. Under this project, SMVDU receives 200 Aakash Tablets for ICT based
learning and evaluation. The online quiz were conducted in which students
answers the online questions onto Aakash Tab and ematlation will be
displayed immediately after the quiz.

4.3.6 What are the IT facilities available to individual teachers for effective
teaching and quality research?

Reply: Virtual Classroom facility using AVIEW has been provided to faculty and
this facility is extended for conducting online workshops.

4.3.7 Give details of ICT-enabled classrooms/learning spaces available

within the university? How are they utilized for enhancing the quality of

teaching and learning?

Reply: There is dedicated Lecture theater deped as Model ICT Classroom

and one Lab fAlnternet Labd is developed as
been used by faculty and visiting professors for conducting the orientation

sessions, lectures and hands on workshop.

4.3.8 How are the faculty assistd in preparing computer- aided teaching
learning materials? What are the facilities available in the university for such
initiatives?

Reply: Various tutorials, materials have been provided to faculty for preparing
computer -aided teaching Ilearning mat@s. An Online portal
http://network.smvdu.ac.in ardtp://moodle.smvdu.ac.iare in pipeline to put all
teaching materials and evaluation at one place.

4.3.9 How are the computers and their accessories maintained?
Reply: Proper stock entry registers have been maintained at various schools at
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SMVDU.

4.3.10Does the university avail of the National Knowledge Network
connectivity? If so, what are the services availed of?

Reply: Yes, SMVDU is a part of NKN. Video conferenciagd Internet are the
two main facilities availed through NKN.

4.3.11 Does the university avail of web resources such as Wikipedia,
dictionary and other education enhancing resources? What are its policies in
this regard?

Reply: Faculty and students of SMVDU aetly use Wikipedia, dictionary and
other online courses like EDX, MOOC's in their respective area of engineering
and sciences.

4.3.12 Provide details on the provision made in the annual budget for the
update, deployment and maintenance of computers in the uniksty.

Reply: Normally, on an average, 100 PC's with latest configuration have been

procured on yearly basis by different departments of the university with overall

budget of Rs. 50 Lacs.

4.3.13 What plans have been envisioned for the gradual transfer of teaatn

and learning from closed university information network to open
environment?

Reply: The University planned for transition from proprietary software to Open
source software. In a major initiative, all PC's / Laptops in SMVDU use Open
Office instead of Ntrosoft Office.

4.4 Maintenance of Campus Facilities

4.4.1 Does the university have an estate office / designated officer for
overseeing the maintenance of buildings, clagseoms and laboratories? If

yes, mention a few campus specific initiatives wertaken to improve the
physical ambience.

Reply: Yes, the university has a University Engineer & a Deputy University
Engineer for overseeing the maintenance of buildings, -ob@sss and
laboratories. The University also undertakes horticulture rekattdties leading

to beautification of Campus. The engineering/estates wing ensures regular upkeep
and maintenance of the University buildings including the hostels and the
residential areas. Landscape architecture is taken up for beautifying the campus
and for developing of lawns and plantations of trees. Cleanliness is given special
emphasis and the campus is kept neat and cl8pacial parking areas have been
developed for parking of the vehicles and the campus is lit up street lights
installed in 8 the ares within the campus including floadlights wherever
required.

4.4.2 How are the infrastructure facilities, services and equipments
maintained? Give details.
Reply: SMVD University has its own Engineering Wing (Civil & Electrical) to
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maintain theinfrastructure of the Campus with all the basic services to fulfil the
needs of the Faculties, Staff and Students of the Campus. The University is also
engaging various agencies to maintain the equipments by Annual Maintenance
Contract System.

CRITERION V: STUDENT SUPPORT AND PROGRESSION
5.1  Student Mentoring and Support

5.1.1 Does the university have a system for student support and mentoring?

If yes, what are its structural and functional characteristics?

Reply: Right at the time of admissioi &irst year students are allotted as mentor
from amongst faculty members in each school. The responsibility of mentor is to
conduct interaction with the allotted group of students and to take care of their
academic as well as personal problems and peoguddance for carrier planning.

A part from this each school has a Studeatulty Committee (SFC) through
which the academic need, curriculum revision, improvement in teatdanging
methods are monitored.

5.1.2 Apart from classroom interaction, whatare the provisions available for
academic mentoring?

Reply: Apart from the curricular learning, students have ample of opportunity off
the working hours to take part in Personality Development Programs, Panel
discussions on  emergent  issues, Group  dismsslebate/event
management/media related activities. University has a Miedt forum to
conduct panel discussions for students. The senior students also organized
evening classes related to advanced skills/ software /programming etc. for the
juniors.

5.1.3 Does the university have any personal enhancement and development
schemes such as career counselling, soft skill development, carpath-
identification, and orientation to well-being for its students? Give details of
such schemes.

Reply: The Univesity has a Training & Placement Cell that organizes placement
activities for passingut students. The Training & Placement Cell also undertakes

to run programs to prepare students to face interviews for placements including
grooming, group discussionscetComputer based mock tests are also undertaken

to prepare students. Humanities and Social Sciences courses are also included into
the B. Tech curriculum for soft skill development of the students. The Training &
Placement Cell also provides gvecemen training for the students which
includes orientation sessions, mock test, mock interviews, resume writing & soft
skill sessions.Apart from the curricular learning, students have ample of
opportunity off the working hours to take part in Personality Dpraent
Programs, Panel discussions on emergent issues, Group discussions/debate/event
management/media related activities. University has a #adt forum to
conduct panel discussions for students. The senior students also organized
evening classes raé&d to advanced skills/ software /programming etc. for the
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juniors.

5.1.4 Does the university provide assistance to students for obtaining
educational loans from banks and other financial institutions?

Reply: Wherever required the University on requesttite students seeking
educational loans from banks and other financial institutions issues them a
consolidated fee structure certificate and bonafide certificate for its submission
to their concerned bank to enable them to obtain educational loahefuhe
University has within its campus branches of two banks namely J&K Bank Ltd. &
Oriental Bank of Commerce. During the time of admission every year, the
University facilitates the needy students to obtain educational loans from these
banks.

5.1.5 Dos the university publish its updated prospectus and handbook
annually? If yes, what are the main issues / activities / information included /
provided to students through these documents? Is there a provision for online
access?

Reply: Yes, the universjt publishes its updated prospectus and handbook
annually. The main issues / activities / information included / provided to
students through these documents are:

Prospectus (Admission Brochure)

Fee Structure of the University.

Application form for Admismn.

Brief regarding University profile.

Governing Bodies of the University.
Financial Assistance and other facilities available.
Admission Procedure.

Academic framework (briefs of the Schools).
Resource & support systems.

Conduct & Discipline.

Academic Ckendar.

= =4 =4 _8_49_9_98_4°_2°_-2-

Handbook of Courses of Study

School wise details of programs of study and syllabus of the courses.
Examination Procedure.

Evaluation System

Requirements for Continuation of Admission.

Requirements for Award of Degree.

Regulations and Procedures fegistration & peregistration.

Slot system for time table.

Attendance requirements.

Credit system etc.

= =2 =4 _-8_48_9_9_°5_-2°

Yes there is a provision for online access of the Prospectus (Admission Brochure)
& Handbook of Courses of Study that of on the University website.

5.1.6 Specify the type and number of university scholarships / freeships given

to the students during the last four years. Was financial aid given to them on
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time? Give details (in a tabularform) for the following categories: UG / PG/
M.Phil / Ph.D. /Diploma/others (please specify).

Reply: The University Offers two types of Scholarship/Assistantship to its
meritorious students with the objective enhancing their academic performance
and inculcating in them a professional work culture.

1. Student Merit Cum Mans Scholarship Scheme (SMMSS)
2. Research Assistantship Programme

Student Merit Cum Means Scholarship Scheme (SMMSS)

Shri Mata Vaishno Devi University (SMVDU) is providing Student Merit Cum
Means Scholarship (SMMS$pn semester basisjo the top 10% mewrious
students in each class/program of University since 2005. Under this Scholarship
scheme, tuition fee waiver is granted (upto 100%) to the eligible students in each
class/program of University on the basis of CGPA earned by them at the end of
each semaster (for continuing students). For newly admitted students to B.Tech.
And B.Arch. Program, SMMS is provided on the basis of their score in
competitive examination JEE Mains and to newly students to MBA program on
the basis of their score/performance iATC In this manner, the students are
strongly motivated to improve their academic performance.

The details regarding the eligible students who have been award&iudent
Merit Cum Means Scholarship in the last four years is as under:

Student Merit Cum Means Scholarship Scheme(SMMSS)

Program 2010 2011 2012 2013
UG 78 106 156 92
PG 51 37 43 25

Research Assisintship Programme

SMVDU is also providing monthly Research Assistantship to selected meritorious
full time research scholars since 2007. Further, since-281éhwards, for the
purpose of intake of quality Ph.D. Research scholars, Full Time Research
Sclolars (having UGC/CSIRIET/GATE qualification) are paid Assistantship @
Rs. 14000/ per month for first two years and Rs. 156Q@#r month for next one
year (as per UGC guidelines) along with a contingency of Rs. 12,080kear

for the initial two yeses and a total of Rs. 25,0006r the third year or till the time
he/shesubmits the Ph.D. thesis.

The details regarding the eligible students who have been awarded Research
Assistantshipin the last four years is as under:

Program| 2011 | 2012 2013 2014

Ph.D. 2 1 2 11
The Scholarships and Assistantships (as financial aid) are given to the
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students concerned on time for facilitating the students.

5.1.7 What percentage of students receive financial assistance from state
government, central government and other national agencies (Kishore
Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, etc.)?

Reply: 10 to 15% of the students receive financial assistance from state
government, central government and other national agencies.

5.1.8 Does the university havan International Student Cell to attract foreign
students and cater to their needs?
Reply: No

5.1.9 Does the university provide assistance to students for obtaining
educational loans from banks and other financial institutions?

Reply: Wherever requiredhe University on request of the students seeking
educational loans from banks and other financial institutions issues them a
consolidated fee structure certificate and bonafide certificate for its submission
to their concerned bank to enable them ldam educational loan. Further, the
University has within its campus branches of two banks namely J&K Bank Ltd. &
Oriental Bank of Commerce. During the time of admission every year, the
University facilitates the needy students to obtain educational loamsthese
banks.

5.1.10 What types of support services are available for

Reply:

Zoverseas students

The University has recently earmarked a few seats from each of its existing
UG/PG programs for students belonging to NRI/Foreign sponsored category.
Admissions are therefore available to the overseas students in the University
programsupon their applying for the same and payment of requisite fee.

z Physically challenged / differentlyabled students

The University buildings are provided with approach ramps and handicap toilet
facilities. The requirements of the physically disableddstis are specially
attended by their fellow students, NSS volunteers and faculty members. There are
classrooms in each building on the ground floor.

z SC/ST, OBC and economically weaker sections

For the benefit ofSC/ST, OBC and economically weaker seotns an A Equal
Opportunity Cell o (EOC) has been created
UGC. The functions of the EOC are as under:

1 To ensure equity and equal opportunity to the community at large in the
University and bring about social inclusion.

1 To enhance the diversity among the students, teaching anteaching staff
population and at the same time eliminate the perception of discrimination.

1 To create a socially congenial atmosphere for academic interaction and for the
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growth of healthy interpsonal relationships among the students coming from
various social backgrounds.

To make efforts to sensitize the academic community regarding the problems
associated with social exclusion as well as aspirations of the marginalized
communities.

To help indviduals or group of students belonging to the disadvantaged section of
the society to contain the problems related to discrimination.

To look into the grievances of the weaker section of society and suggest amicable
solution to their problems.

To disseminte the information related to schemes and programmes for the
welfare of the socially weaker section as well as notifications/ memoranda, office
order of the Government or other related agencies/organizations issued from time
to time.

To prepare barrier fee formalities/procedures for admission/registration of
students belonging to the disadvantaged groups of the society.

To establish coordination with the government and other agencies/organizations to
mobilize academic and financial resources to providstasee to students of the
disadvantaged groups.

To organise periodic meetings to monitor the progress of different schemes.

To adopt measures to ensure due share of utilization by SC/ST in admissions,
recruitments (teaching and nteaching posts) and toimprove their
performances.

To sensitize the School on the problems of SC/ST and other disadvantaged
groups.

zstudents participating in various competitions/conferences in India and
abroad

For the students participating in various competitions/conferences
(National/International) in India both for individual and team events, the students
are provided 10% relaxah in mandatory requirement for their preparing and
participating in the competition/conference. The participating students are
provided with TA/DA as well as registration fee from the University side to
enable the students participates in these comm®iti The students are
encouraged to participate in the research papers of the faculty and also get a
chance to present these research papers in nationl/international conferences as
authored or c@uthored by them.

zhealthcentre, health insurance etc.

The University has a well equipped Medieadl Centre as support service for the
students residing at the campus which also functions round the clock. The
University has One Medical Officer and Two Dy. Medical Officense of which

is female. The Centre also has a pathology lab. Other facilities at the centre
include availability of ambulance round the clock, apatient ward , OPD is
conducted everyday, emergency car facility, availability of medicines.
Physiotherpy and Dental care facility, free medicines are available for the
students.

zskill development (spoken English, computer literacy, etc.)
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The University offers mandatory skill development courses for B.Tech. students.
Besides the Training & Placement Cell of the University is also actively
participated in providing skill developnt activities to the students particularly
those in the final year to enable them to have better placement.

zperformance enhancement for slow learners

University has a MineMeet forum to conduct panel discussions for students. The
senior students alsoganized evening classes related to advanced skills/ software
/programming etc. for the juniors. Besides informal help groups have been formed
by the Schools comprising of senior students so a to guide such of the students
who are slow learners and enabiblem to cope up with the pace of academics.
Each of the groups has a faculty member as its mentor who guides and consoles
the student who are slow learners and approach the mentor for performance
enhancement.

zexposure of students to other institutions of higher learning/
corporates/business houses, etc.

A eminent lecture serious is conducted by the University where the University
invites eminent researchers and academicians to give a talk/lecture to tmesstude
and faculty. In addition, students take up internship positions inkmeivn
companies and reputed academic institutes to work on new technologies. Regular
Industrial tours are conducted for the students. Senior functionaries of business
houses are wited for sharing of their experiences and providing guidance to the
students. The students in their final year are required to take up a Major project
which  the students prefer to do the ©projects in reputed
concerns/institutions/business houses.

zpublication of student magazines

A student magazine naméBratibimtbis publishedannuallyby the University.
Besides dimes, an online monthly-eews letter of the University also includes
publications of the students.

5.1.11 Does the university prode guidance and/or conduct coaching classes

for students appearing for Civil Services, Defence Services, NET/SET and

any other competitive examinations? If yes, what is the outcome?

Reply: An A Equal Opportunity Cell o (tgOC)
under the ages of UGC for providing guidance and/or conduct coaching classes
for students appearing for Civil Services, Defence Services, NET/SET and any
other competitive examinations particularly to SC/ST, OBC and economically
weaker sections. Und&OC the facility members of the University undertake this
guidance /coaching classes besides if required representatives of Academic
/reputed institutes are also hired from outside. A total of 43 students were
benefited from the EOC in the year 20148.

5.1.12 Mention the policies of the university for enhancing student
participation in sports and extracurricular activities through strategies /
schemes such as

z additional academic support and academic flexibility in examinations
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z special dietary requirements, sports uniform and materials

z any other (please specify)

Reply: For enhancing student participation in sports and extracurricular activities
the following are the various strategies/schemes as per the policy of the
University are:

5.

T

1.

The students actively participating in Spodsad extracurricular activities

in zonal/state level/national level inteniversity level competitions are
provided with he relaxation of the 10% in the mandatory attendance
requirement.

The students participating and excelling in sports and extracurricular
activities are considered for various awards / medals as instituted with
particular emphasis on sports and and emtramilar activities. Such of

the students become eligible for various University awards / medals which
are given at the time of convocation. Besides the students participating in
sports and extracurricular activites in the various events at
zonal/nationdinter-university level are also given academic flexibility in
examinations as their examination areschedule if the event for which
they are proceeding falls within the examination schedule of the
University. These students participated in sports amttacurricular
activities are also provided assistance by the University in the shape of
TA/DA/registration fee, boarding & loading expenses.

Uniforms or Dresses / Sports Kits are provided to the students free of cost,
participating in the tournaments argsed by the Association of Indian
Universities and also for the students participating in few Jdtraversity
Tournaments.

Material / Sports Equipments are provided to the needy students on the
issuance basis during the session and at the time of toenms

Dietary requirements: SMVD University provides balanced and Hygenic
diet / refreshments to the students participating in the Championships
organised by the Association of Indian Universities.

Also, the Bus / Train fares, Accommodation charges, M&es of the
Team for participating in the tournaments is bear by the SMVD
University.

The University has created spots infrastructure with its campus such as
courts of lawn tennis, volley ball , basket ball, providing facilities for
indoor games like tde tennis, cram , chess, dot board, gymnasium for
track and filed event the University is constructing a stadium to encourage
the sports facilities. The University has a separate sports budget. The
University has engaged two full time coaches/physical cation
instructor on full time basis. Outstanding sports man are honoured in the
various functions of the University.

13 Does the university have an i

placement? What are the services provided to help studentslantify job
opportunities, prepare themselves for interview, and develop
entrepreneurship skills?

Reply: Training & Placement Cell

Shri Mata Vaishno Devi has established-fiddged Training & Placement Cell
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consisting of Student Coordinators, Facultyprbnators and Placement Officer.
The Training & Placement Cell assists in Campus Placements for the graduating
students at SMVDU. Training & Placement Officials and the Volunteers provide
possible assistance to the recruiters for-ftaeement Discussiongonducting

Tests & Interviews and Hospitality of the Campus hiring Team. The Hospitality
and the functioning of the Placement Cell at SMVDU is applauded and well
received by the visiting recruiters every year.

Student Placement Support at SMVDU:

U Training and Placement Cell of the university invites companies for on
campus placement of the students.

U Training and Placement Cell of the university helps students in their
placements through off campus/joint campus/pool campus drives.

U Training & Placement ckin association with concerned schools prepares
students on soft skills, online tests, Group Discussion, interviews etc. to
equip them to face the selection process confidently.

U University has a separate entrepreneurship Development Cell which
regularly onducts programs to develop entrepreneurship skills and
motivation in the students.

SMVDU offers following facilities to the recruiters:
1. Lodging and Boarding facility to the Campus recruitment team.
2. Local Transportation from Jammu Airport/ Railwsgtion and for sightseeing.
3. University Infrastructure:
i. Stateof-art auditorium AMatri kaoof 1000 au
i. Semi nar Hal l ASanskrit.i Kaksho of 300
iii. Four Special Lecture Theaters each having sitting capacityOogbésons.
iv. 20 Class rooms each having sitting capacity of 60 students to conduct
written test in case of pool campus drives.
v. Air-conditioned GD/ Conference rooms/ Interview rooms.
4 . Facilitation for fAMaa Vai shno Dar shano.
5. Eplacement and video confer@ng facility.

di

5.1.14 Give the number of students selected during campus interviews by
different employers (list the employers and the number of companies who
visited the campus during the last four years).

Reply: The details regarding number of studerstslected during campus
interviews bydifferentemployerds asunder:

Last 4 Year® Campus Placement Record

CLASS-2011 CLASS-2012 CLASS-2013 CLASS-2014
No. of 22 No. of 16 No. of 16 No. of 13
companie companies companies companie
S S
Total 151 Total 151 Total 139 Total 65
Placemen Placement Placement Placemen

t
Shortliste | 59 Shortlisted | 11 Shortlisted | 48 Shortliste | 20
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d for SSB for SSB for SSB d for SSB
Total 210 Total 162 Total 187 Total 85
Company-wise Company-wise
Company-wise details| Company-wise details | details details
Number | Name of Number | Name of Numbe | Name of Numbe | Name of
of Company | of Company | r of Company | r of Company
Students Students Student Student
Placed Placed S S
Placed Placed
Tata Tata Tata
6 Prathista 74 Consultancy| a1 Consultanc Consultancy
Industries Services y Services Services
Ltd. Ltd. 25 Ltd.
-I(;a(t)tr?sultancy HCL _ HCL . TechAspect
39 : 11 Technologie| 28 Technologi Solutions
Services
Ltd. S es 4 Pvt. Ltd.
Final Year
Water stud_ents_ of
HCL Water Health Engineering
29 Technologie| 2 Health India| 3 dia P shortlisted
s Pvt. Ltd. India P\ by Indian
Ltd.
Navy  for
9 SSB
Water
2 Health Pvt|5 HDFC Bank 21 Capgemini ITC Ltd.
Ltd.
Ltd. 1
3¢ Year
Students of
SBI Life Mahindra Engineering
5 [ItEj)FC Bank 7 Insurance |7 Logistics shatlisted
' Ltd. Ltd. by Indian
Army  for
11 SSB
Indian
: Army Cognizant
3 ﬁ]E:JranCLelzfe 20 Capgemini | 25 (Shortlisted Solutions
for SSB (Off
Ltd.
from Campus)
Campus) |5
Indian
Mahindra ?'Si"g’rtliste g VODAFON
2 Nestle India| 8 Logistics 23 E (Off
Ltd. ::or SSB Campus)
rom
Campus) |1
Indian Army L&T
2 Syntel 1 (Shortlisted 1 ITC 5 Infotech
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for SSB
from
Campus)
L & T SBI Life
16 Capgemini | 2 Infotech 8 Insurance ICICI Bank
Ltd. Co. Ltd. 7
. . . DHFL
3 Etlg'tsu India 2 :E?c;ﬁne Ltd 1 Bosch Pramerica
' 2 Pvt. Ltd.
Hindustan Orange
1 HCL 2 Coca Colg 2 sarveshway Busingess
Comnet Ltd. Overseas .
Ltd. 6 Services
Water
7 :_(;'C'jc' Bank| , Bosch Ltd. |6 \L(teds Bank Health India
' ' 6 Pvt. Ltd.
ICICI Bank Reliance
1 NIIT Ltd. 11 Ltd. 3 Securities | 3 BOSCH
. Bajaj
L|‘I|put AIIiJa:}z Life Prathista
2 Kidsweas |3 11 :
Ltd. Insurance Industries
Co.
DLF
Mabhindra Pramerica
6 First Choice| 1 Indian Navy| 2 Life
Wheels Ltd. Insurance
Company
3 HDFC 1 Yes Bank 5 ICICI Bank
Standard Ltd. Ltd.
4 Bajaj
Allianz
Intelligence
4
Bureau
Sasken
1 Comm.
Tech. Ltd.
IBM (off
14 Campus)
Indian Army
59 (Shortlisted
for SSB)
Hindustan
1 Coca Col4
Ltd.

5.1.15 Does the university have a registered Alumni Associatiotf?yes, what

are its activities and contributions to the development of the university?

Reply:
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1 The SMVDU Alumni association was established in the yer]Muary
2007 with the first ever Alumni meet of the passed out batches of College
of management. He formal SMVDU Alumni Association was

introduced with a written constitution and structure oﬂll&uary 2008,
duly approved by all the alumni members. The SMVDU Alumni
Association is not a registered association.

1 The association was formed with the doling objectives:

U To strengthen and building life long bonds of kinship with the
University
U To encourage the mutual understanding and support of the members,
U To have a platform of dialogue between the members, and university
community.
U For the creation, #happlication and dissemination of knowledge. The
alumni to be crucial change agents to transform leadership.

To sponsor social and professional activities of the Alumni association

0 To promote communication, promote fund raising within the
association fosocial and community development.

U Alumni is instrumental in guiding and helping students in their
trainings, placements etc

i The SMVDU alumni association is a platform of interaction and
mutual growth. It has a definite structure as described in the
constiution. It is a seksustaining body with the contribution from the
alumni members.

i The SMVDU alumni association is a platform for the pass out students
where they can look back and return the best to the society. They can
experiment/innovate with the helpf students and faculty on the
campus.

H e

5.1.16 Does the university have a student grievance redressal cell? Give
details of the nature of grievances reported. How were they redressed?

Reply: Yes. A Grievance Redressal Committee has been constituted efor th
purpose of ensuring transparency in admission and with the objective of
preventing unfair practices and also to provide a mechanism to the students for
redressal of their grievances.

The constitution of the Grievance Redressal Committee as under:

1 Dean, Faculty of Engineering (Chairman)

1 Dean, Faculty of Management

1 Dean, Faculty of Humanities & Social Sciences

1 Dean, Faculty of Sciences

1 Chief Proctor SMVDU

9 Section Officer Legal (Member Secretary)

The grievances as and when received are forwardecetalitbve committee for
their examination and proper redressal.

5.1.17 Does the university promote a gendaensitive environment by (i)
conducting gender related programmes (ii) establishing a cell and mechanism
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to deal with issues related to sexual harasgent? Give detalils.
Reply: The University being resident in nature promote a gesdesitive
environment. It has established a committee called as Gender Sensitization
Committee against Sexual Harassment (GSCASH) for providing of mechanism
to deal withissues related to sexual harassment. The senior most female faculty
member of the University is nominated as the chairman of GSCASH. The other
constitution of GSCASH includes Two faculty members ( at least one women)
specially elected to serve on GSCASPhe woman officer and one woman staff
member, Two Wardens( at least one women), Two students ( at least one woman)
specially elected to serve on GSCASH, One eminent women academician from
outside the University & One women representative of an NGO. Tatidns of
GSCASH are as under:

1 Gender Sensitization and Orientation.

1 Crisis Management and mediation.

1 Formal Inquiry and redressal.
A Complete set of rules and procedures have been provided for functioning of
GSCASH and the provision of these rules anacpdures apply to all students,
academic staff, noteaching staff on rolls of the University as well as to
residents, service providers and outsiders who may be within the territory of the
University at the Time of Commission of act. These rules and guoes also
provides the penalties to be imposed and provision for appeal.

The GSCASH also conducts Gender related sensitization workshop from time to
time at University Campus.

5.1.18 Is there an antiragging committee? How many instances, if any, have
been reported during the last four years and what action has been taken in
these cases?

Reply: Yes, An Antiragging Committee (along with ARRagging squads) is
constituted every year in the University, as per the Constitution and Guidelines, as
providedin theUGC regulations on Curbing the menance of ragging in Higher
Educational Institutions, 20Q0@nder an intimation of the same to the UGC for
information. During the last far years, only one instance of AiRagging has
been reported in the University in the year 2013, which was also reported to UGC
subsequently. Further, to curb the recurrence of such incidents in the University,
necessary measure viz: round the clock-vagfgging Control Room was set up in

the University for the purpose, after the establishing of which no fresh case of
antiragging has been reported in the University.

5.1.19 How does the university elicit the cooperation of all its stakeholders to
ensure he overall development of its students?
Reply:

1 By Liaising with the industry and arranging Industrial visits of the
students as well as visits of important functionaries of the University to
campus for training and placement of the students.

1 Providing ofall the necessary facilities to the students at the campus so
that the parents of the students are fully satisfied and convinced with the
education being imparted to their child and corporate with the University
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in all respects.

1 Providing with qualifiedfaculty in each of the departments and making
them available all the necessary infrastructure and necessary facilities as
well as opportunity for career advancement so the faculty is able to
nurture the students academic as well as from the prospectoee Gl
development to make them good professionals and citizens.

1 Providing of update information and seeking regular guidance/inputs from
the various regulating authorities of the University such as Board of
Academics, Research and Consultancy (RBARChd&mic Council &
the Executive Council.

5.1.20 How does the university ensure the participation of women students in
intra- and inter-institutional sports competitions and cultural activities?
Provide details of sports and cultural activities where such feorts were
made.

Reply: The University has divided all the students in five houses (JAL, VAYU,
AGNI, PRITHVI & AKASH) among which boys and girls are equally distributed,
this in turn ensures the participation of female students in all the cultural and
sports activities. All the cultural and sports activities are organized at hmese

level so that the female students can participate and compete in all events.

5.2 Student Progression

5.2.1What is the student strength of the university for thecurrent academic
year? Analyse the Programmewise data and provide the trends for the last

four years.
Reply:
Student Progression %age
UG to PG* 10.94
PG to M.Phil*
PG to Ph.D 9.1
Ph.D to PosDoctoral Nil
Employed
A Campus selection 52 (approx)
A Other than campus recruitment 20

5.2.2 What is the programmewise completion rate during the time span
stipulated by the university?
Reply:
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BATCH Program Stream Total Appeared |Total Passed [ of pass stude

UG B.Tech.(CSE) 56 55
B.Tech.(ECE) 59 59

B.Tech.(IBT) 36 35 99.00%
B.Tech.(ME) 13 13
B. Arch 39 39
Total Student 203 201
PG M.B.A 43 43
2011 M.B.A.(BE) 46 46
M.A.(Eng) 15 15
M.SC.(Math) 17 17

100.00%
M.Sc.(Phy) 16 16
M.Sc.(Bio) 30 30
M.Tech.(EM) 29 29
M.Tech.(M&A) 9 9
Total Student 205 205
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UG B.Tech.(CSE) 47 47
B.Tech.(ECE) 49 49
B.Tech.(IBT) 8 8 99.00%
B.Tech.(ME) 35 33
B. Arch 32 32
Total Student 171 169
PG M.B.A 47 47
2012 M.B.A.(BE) 20 20
M.A.(Eng) 17 9
M.SC.(Math) 8 8
M.Sc.(Phy) 18 18| 100.00%
M.Sc.(Bio) 29 29
M.Tech.(M&A) 6 6
M.A(Phil) 9 9
Total Student 154 154
UG B.Tech.(CSE) 50 50
B.Tech.(ECE) 78 73
B.Tech.(IBT) 10 10 98.00%
B.Tech.(ME) 61 59
B. Arch 35 34
Total Student 234 226
PG M.B.A 50 49
M.B.A.(BE) 8 8
2013 M.A.(Eng) 20 19
M.SC.(Math) 17 17
M.Sc.(Phy) 19 19
- 99.00%
M.Sc.(Bio) 29 29
M.Tech.(M&A) 2 2
M.A(Phil) 8 8
M. Tech(CSE) 7 7
M.Tech(ECE) 3 3
Total Student 165 164
UG B.Tech.(CSE) 45 44
B.Tech.(ECE) 82 81
B.Tech.(IBT) 12 12 98.00%
B.Tech.(ME) 59 59
B. Arch 35 34
Total Student 233 230
PG M.B.A 50 50
M.B.A.(BE) 17 16
2014 M.A.(Eng) 20 20
M.SC.(Math) 20 20
M.Sc.(Phy) 20 20 99.00%
M.Sc.(Bio) 23 22
M.Tech(ECE) 4 4
M.A(Phil) 6 6
M. Tech(CSE) 9 9
Total Student 169 167




5.2.3 What is the number and percentage of students who appeared/ qualified

in examinations like UGG CSIR-NET, UGC-NET, SLET, ATE / CAT / GRE /
TOFEL / GMAT / Central / State services, Defense, Civil Services, etc.?

Reply: The number and percentage of students who appeared/ qualified in
examinations like UGESIR-NET, UGGNET, SLET, ATE / CAT / GRE /
TOFEL/ GMAT / Central / State services, Defense, Civil Services, etc.

Sr. | Category No. Of Students
1 | Civil Services 3
2 IES 2
3 Kashmir Admingtrative Servic 4
(KAS)- State services
4 NET 66
5 GATE 210
6 | Defence services 26
7 | SLET 2

5.2.4 Provide -catgory-wise details regarding the number of Ph.D./
D.Litt./D.Sc. theses submitted/ accepted/ resubmitted/ rejected in the last
four years.

Reply:

S.No. | Name of the Stream Number of Ph.D. Thesesg
submitted/accepted

1 Engineering 14

2 Sciences 16

3 Managenent/Business Economics 10

4 English 2

5 Philosophy 1

Total Ph.D. theses submitted/accepted 43

Further, no Ph.D. Thesis rejected in the last four years.

5.3 Student Participation and Activities

5.3.1 List the range of sports, cultural and ext@curricular activities available

to students. Furnish the programme cal enda

participation.Reply:

Reply: The university has a well defined structure of Cultural and Sports events
for both the semesters. The talent hunt cwelcome of freshers event
'‘Concordance’, the Annual Technical Festival 'Titiksha', Sports and Cultural
Festival '‘Resurgence’, Architecture Festival 'Srijan’, management Festival Tattva'
are organized every year. Apart from these big events, thereqrar cultural

and sports activities. The NSS also conduct different camps /awareness
sessions/rallies throughout the year.



Students Participation ad Achievement in
University/State/Zonal/Nationa/International level etc.

In Session 201112:
No InterUniversity was attended by SMVD University Team.

In Session 2012 3:
Only one Basketball North Zone Inter University was attended by 11 Men
(Students ) of SMVD University Team.

In Session 2013 4:
No Inter University was attended by SMVD Universigam.

In Session 20141 5:

SNo Game/Sports Achievement Venue No. of Students
(M/W)

1 Badminton: North ZoneWon the  f University of 6-Men
Badminton (M/W) Championshi Round (Inter Jammu 7-Women
Dated: 27 to 30" October, 2014. Varsity)

2 Foot ball: North-Zone Footba Participantion Punjab 16-Men
(M) Tournament only (Inter University,

Dated: & to 8" December, 2014 varsity) Chandigarh

3 Basket ball North-Zone Participantion ~ Punjab 11-Men
Basketball Tournament. only (Inter Technical
Dated: 28 to 25" December varsity) University,

2014. Jallandhar.

4 Kho-Kho: North-Zone Inter Participantion  CSJM 11-Women
varsity Tournament for Wome only University,
Dated: 2% to 24" December Kanpur.
2014.

5 Kho-Kho: North-Zone Inter Participantion  CSJM 11-Men
varsity Tournamenfior Men. only University,

Kanpur.

6 Athletics: All India Inter Some AthleticsRajiv Gandhil2-Men
University Athletics finished at plact Institute d 04-Women
Championship (M/W) 5" and &' in the Health
Dated: 18'to 20" January, 2015. Championship ~ Sciences,

Bangalore.

7 Boxing: North-Zone Intervarsity Won the ' round Lovely 07-Men
Championship in the month of the Professional
February, 2015. Championship  University,

Jallandhar

Special Sports facilities available orCampus to promote students interest in




Sports

SN Games/Spor Facilities available Equiptments Remarks
o ts
1 Athletics Multipurpose stadiur All equipments. Javelir Coaches
Men/Women available, Strength trainir Shotput, Disass, Higlavailable for
Gymnasium, 8. ane Athletic jump etc. training camps.
track etc.
2 Tugof War Ground available. Rope, flags -do-
Men/Women
3  Cricket A well developed pitch 'rAll cricket requirec -do-
Men/Women ground is available. material is available i.¢
Mats, Bats, Ballgtc.
4  Kabaddi ancGrounds are availab All equiptments. -do-
Kho-Kho including KhaKho poles etc
5 Football Ground with good posi Other equipments availak -do-
available l.e. Football, Nets, Pos
etc.
6 \olley ball Two Volley ball courts ar All equiptments -do-
available
7 Basketball Two Basket ball courts a All other equipments -do-
available.

8 Lawn Tennis One well maintained Law Rackets, Nets, Tennis ba-do-
Tennis court is available. etc.

9 Table Tennis Six T-T tables are avable TT bats, Balls, Tables, Ne -do-

etc.

10 Badminton Four Badminton courts a All equipments available. -do-

available.

11 Marathon A road run from SMVDUL Amublance of the-do-
Race n Crosgate no. 01 to PanthUniversity, Seurity
Country (Village) & back. Guards.

12 Futsal, Ground, Hall, Tables, dar All equipments present. -do-
Carrom, are available.

Chess, Dar
Board.

13 Electronic Internet hall is available.  Computer, gadgets, cabl-do-
games etc.

14 GYMHall Two Gym halls are availabl -do-

Sports Calendar 201415
S.No. Activity Week/Month/Date Remarks

1 International Youtl 12/08/14 Awards & Medals Presentatic




10

11

12

13

Day-Celebration Function Symposium on Topics
Internation understanding and peac

Independence de 15-08-2014 Flag hosting cultural activities bas

celebration on patriotism and regional integrati
also Prize distribution Function.

TableTennis & 3™ week of August For teaching and technical staff.

Carom Boarc2014

Competitions fol

SMVDU Staff

Badminton & Ches 3“ week of August For teaching and technical staff
Competitions fol2014

SMVDU Staff
National Soprts Day 28-08-2014 to 2908- In the honour of Major Dyan Chan
2014 The Hockey Wizard. Holding of or
Hockey Exhibition Match, Yoga ar
Sports Quiz.
Talent Search 1% week of Students will be screened and tes
September, 2014  for speed agility strength ai
flexibility and also their aptitude ar
level of participation.
\olleyball Tournment 1% week of Inter-faculty
September, 2014
Intra-University 2 week of From SMVDU to Panthal and back.
ACross C o September, 2014
Kms)
Basketball Officials 3™ week of Interfaculty  for  students ¢
September, 2014  University.
03-days Inter 4™ week of The teams from various technic
University September, 2014  universities would be invited to ta
(Basketball, part in the State Level Goodw
Volleyball, Fencing games.
Archery.Judu/Wushu
Cricket  Tournamer 3 week of OctobelThe limited over matches to |
for Students 2014 organized dudng IntraUniversity
Competitions to select Universi
Team.

Goodwill competitior 4" week of Octobel Table Tennis, Badminton
between employees 2014

SMVDU and

SMVDSB

Inter-University 3 week of Table Tennis, Badminton, Tug of Wi
Soprts and Yout November, 2014 and Basketball etc.
Festival



14

15

16

17

18

19

20

21

22

23

Republic Day 26-01-2015 Hosting of Flag by the Hon'ble Vi
Celebration Chancellor followed by Ceremoni
Funcation and Award Ceremony.

3-days Trekking fo 4" week of Jan., 201 Pancheri to Paftop and Back.
Boys

2-days Trekking cam 4" week of Jan., 201 SMVDU to Devipendi and Back.
for Girls

Intra-University Kho 1%week of Feb., 201 The matches will be organized as

Kho (Girls) the strength of various wings.
Basic Snow skiin(1* week of Feb., 201 Four outstanding and best student
Couse for Boys be sponsored for seven days st
skiing course at Gulmarg organiz
by Jawahar Institute (

Mountaineering and Trekking.
Lawn Tennis 2"! week of Feb.The competitions in kb the section
2015 will be organized on the basis

league and Knock out.
Athletics (All Jumps3® week of Feb.The events would be covered w

and throws) 2015 to 29 week ofdue representation to the select
March, 2015 athletes representing varg

departments.
Athletics (Races) 3% week of March Right from 100 Mtr to 5000 Mtr i
2015 the straight races. The Competitic

will be orgazied in the events of rel:
Seminar on Game 4™ week of March All India Level Seminar on the give

Sports and Physic 2015 topic will be organized in th
Education Universty.
Resurgence 0507, April, 2015  Resurgence 2014 events wh

include all possible and the Spc
events depending on the interest
the students.

Note: Pre-Inter-University Coaching camps in different disciplines such as

Yoga,

Basketball (M), Kho-Kho (M), Volleyball (M), Athletics and other

Marshal Arts will be conducted under the Supervision of Technical Experts.

5.3.2

Give details of the achievements of students in -corricular,

extracurricular and cultural activities at different levels: University / State /
Zonal / National / International, etc. during the last four years.

Reply:
1.

2.

SMVDU Students participated in North Zone Inter University Youth
Festival (November 2012) orgaeid by Association of Indian Universities
(AlU). SMVDU team stood®i n o6Li t erary and Fine
SMVDU students participated in Tata Crucible Campus Quiz at GCW
Parade (I Edition at Jammu), March 2013. The team of Mr. Vedanta

Art soé



Sharma and Mr. Liar Karan Singh secured' position, won a cash prize
of Rs. 75,000/.

3. SMVDU students participated in Indian Students Parliament organized by
MIT-SOG Pune (January 2015). Two speeches of our students were
selected for the final round presentation and Stwubham Tiwari was

ranked amongst O0Best Speaker d category.

4. SMVDU students participated in North Zone Inter University Youth
Festival (January 2014) organized by Association of Indian Universities
(AlU) at University of Jammu. SMVDU student Himangshu Platbat

third prize in 60n Spot Paintingd categ:

5. SMVDU students Mr. Yashvendra Pratap Singh and Mr. Shubham Tiwari
were selected to participate in o0l

Generationd organized by Worl d Organi z

suppated by Ministry of External Affairs, GOI (February 2015), New
Delhi.

5.3.3 Does the university conduct special drives / campaigns for students to
promote heritage consciousness?

Reply: The University organizes tours of the students particularly thdseobof
Architecture & Landscape Design at the various heritage sites so as to promote
heritage consciousness and preservation among the students. Such visits are
undertaken at the expense of the University.

5.3.4 How does the university involve and ewoarage its students to publish
materials like catalogues, wall magazines, college magazine, and other
material? List the major publications/ materials brought out by the students
during the last four academic sessions.

Reply: The University publish annuatudents magazine, event brochures and

other occasional publicity materials (like posters, leaflets etc.). The university has

committees for each of such activities in which students are involved. The

Students Affairs Council (SAC) has a Students PubboaBoard which takes

care of all students publications. The students are actively involved in designing

the magazine, placement and admission brochures, brochures and posters for

event publicity. The university publishes an annual students magazine named

Pratibimb'.

5.3.5 Does the university have a Student Council or any other similar body?

Give details on its constitution, activities and funding.

Reply:

1  The University is fully residential in character and all the students have to
live in the hostels oreed to be attached to a hostel (in case exemption from
compulsory hostel living is accorded by the Competent authority in
exceptional circumstances). As the Hostels have been classified generally on

the basis of gender and skdmes$s émegotJG/ PC

evolved in the past so as to have even distribution of activities among

students when classified by the MAHouses

being classified by the Hostel of residence alone. Thus, it is considered
worthy to have representatie s from both channel s,
AHousesoO.

T The highest l evel 0 $tudents Affdies rCounciid b o dy



(SAC) and shall have its constituent Boards and dméstel Committees as
follows:

1. Board for Hostel Management (BHM)

2. Board for $orts Activities (BSA)

3. Board for Cultural Activities (BCA)

4. Board for Students Welfare (BSW)

5. Board for Students Publications (BSP)

6. Board for Professional Activities (BPA)

7. Inter-hostel Disciplinary Committee

8. Interhostel Network Affairs Committee

9. Inter-hosel Finance and Audit Committee

10.Any other Board/Intehostel committee, as approved by the

SAC.

SAC will be chaired by the VC where as the Boards will be chaired by the
concerned president. In absence of Chairman as described here, the Dean of
Students, cmcerned Boardés Vice President, re
concerned Bodiessr om t he point of view of Studer
and its constituent Boards), the University will be considered to have the
foll owing AiHostel so and AHousesoO

Hostels:
1  Nilgiri
1  Vindhyachal
1  Trikuta-Kailash (Combined)
1  Shivalik
1  Vaishnavi
1 New Hostels as and when constructed and become (fully/largely)
operationalized.

Houses:
Jal
Vayu
Agani
Akash
Prithvi
New House as and when constituted by the SAC

The existing students are i@snts of one of the above mentioned Hostels and

already belong to one of the above Houses to which they were allotted at the

time of admission. The new students will be allotted to these House by

systematic random sampling process applied to the enticd sew students

after arranging their entry numbers in computer generated standard sequence

in alphabetic order or any other suitable method approved by the SAC.

For various Committees and the Boards constituted after the first round of

El ecti corsst edtdo @ AHouseo | evel, the repr
channels will be represented in well defined manner as indicated in this

Constitution subsequently under various Sections.



Structure of Studentsdé Bodies and EIl ecti on
At Hostel Level
EachHostel will have the following Committees
Hostel Mess Committee
Hostel Sports Committee
Hostel Cultural Committee
Hostel Maintenance Committee
Hostel Welfare Committee
Hostel Publication Committee
Hostel Reading Room Committee
Hostel Network Affairs Comiittee
Hostel Disciplinary Committee
Hostel Finance and Audit Committee
Any other, as approved by the SAC

Hostel Affairs Committee (HAC)

The HAC will be the supreme body for the management of all hostel affairs and
will implement the decisions executablat its level and submit its
recommendations to concerned Board and/or SAC wherever needed. HAC will
consists of secretaries of each of the committees as stated in section 4.1 and two
(02) HAC representative elected by that hostel resident student of SMMWIOU

two (02) SAC representative elected by that hostel resident student of SMVDU.

Each of the Committees at the Hostel level as mentioned in Section 4.1 will have

five (05) studentsd representatives el ecte
in eachhostel. The Five (5) elected members shall elect their Secretary who will

be a Member of the Hostel Affairs Committee (HAC).

The Secretaries of all the above mentioned hostel level Committees and the
directly elected 4 members (2HAC+2SAC) shall eleetSecretary of HAC.

All Secretaries of various Committees, other than HAC, at the Hostel level will
constitute corresponding Boards as mentioned in Section 3.0.

Two First Year Students in each Hostel (where ever applicable) to-beted in
the HostkAffairs Committee of the Hostels.

Nomination of one first year student for each Hostel (where ever applicable)
Student Affairs Council within one month of the last date of Admissions in the
Fall Semester.

At House Level:

House Sports Committee (HSC)

Each House will elect nine (09) representatives for HSC, who will subsequently
elect the House Sports Secretary.

House Cultural Committee (HCC)

Each House will elect nine (09) representatives for HCC, who will subsequently
elect the House Sports Secretary.



In case of tie among two or more contestants, the method of toss shall be adopted
in all the elections in the Hostels, Houses, Boards, SAC etc.

Election Timing

The entire election process shall be completed in February/March every

year.

Notification $all be issued by the Dean of Students (or his office), in

consul tation with the Hono6ble Vice Chan
last date of filing the nomination.

The whole process of elections, i.e. nominations, withdrawals, elections at

all stagesetc shall be completed within 10 days from the last date of

nominations at the First Stage of the elections.

All the Boards shall be formed within 7 days after the declaration of the
results of the First Stage of the stude
The process of election of the General Secretary of the SAC will be

completed within 2 or 3 days after the formation of all the Boards. The

SAC shall be announced soon after the election of its General Secretary.

Disciplinary Procedure
The DisciplinaryCommittee as mentioned in Sec 3.0 will take necessary
action in all cases related to the breach of discipline. In cases of serious
indiscipline, the matters wil/l be refer
Committee.

Meetings and Meeting Procedure:
All committees, Boards, and SAC will have formal meetings at least once in
each regular semester with due written notice adequately in advance (at least
2 days).

Constitution Amendment Procedure:
Minor Changes in the constitution will be done by the SAC e&®rthe
Major Changes will be done by the AC/AAC, and approved by the EC.

1 Role and Composition of SAC The role of the Council (SAC) is to
involve the students of the University in the matters considered relevant to their
holistic personality growth ral professional development through various
activities, not related to their academic programs. The SAC is intended to provide
a policy making platform for the students with the support of University faculty
and authorities. The composition of SAC will & follows:

, Vice Chancellor eé. . Chairman
, Dean of Students ee. . Vice Chairman
, Registrar

Associate Deans of Students

President of each Board (viz. BHM, BSA, BCA, BSW, BSP, and BPA)
All Wardens and Associate Wardens

General Secretary, SAC

Secretaries of all Hostel Affairs Committees (HAC) from each hostel
SAC Representatives (2 from each hostel)



General Secretaries of various Boards

General Secretary, Intdostel Disciplinary Committee

General Secretary, Inthostel Network Affairs Comittee

General Secretary, Intdostel Finance and Audit Committee

Assistant Registrar (StudenMembeAf f airs)
Secretary

Emergency Committee of Student Affairs Council

The Student Affairs Council shall have an Emergency Comnfitegttending to
urgent issues pertaining to residence of students in particular the disciplinary
aspects comprising of the following members;

Permanent Members:

Dean of Students

Associate Dean of Students (Male Faculty Member)

Associate Dean of Studentsefmale Faculty Member)

General Secretary, SAC

General Secretary, BHM

General Secretary, Inter Hostel Disciplinary Committee

ok wNE

Invitee (as per the matter under discussion):

. General Secretary / Secretaries of concerned Boards
2. HAC Secretary / Secretaries afrcerned Hostel(s)

3. Director(s) of concerned School(s)

4, Warden(s) of concerned Hostel(s)

o

Constituent Boards of Student Affairs Council (SAC)

Role and Composition of various Board

There shall be Boards and Intewstel committees as mentioned in chapteof32

the statute and shall be called Constituent Boards andhoséel Committees of
SAC. All the student members of each Board and-imbstel Committee shall
elect their Secretary and shall be called as General Secretary of respective Board
and Committe Board for Hostel Management (BHM)
Board for Hostel Management (BHM) is a constituent body of the SAC and shall
be responsible for policy formation, -codination and review of all matters
relating to the overall management of the hostels. The Bsteaitlbe subjected to
all decisions, rules and regulations which may be laid down from time to time by
the SAC and the authorities of the University. The Board shall be having its own
subcommittees and cells as considered desirable from time to time. The
composition of the Board shall be as follows:

U Dean of Student - President/

Chairman

Associate Dean(s) of Students

All Wardens and Associate Wardens

General Secretary, BHM

HAC Secretary of each hostel

MessSecretary of each hostel

Maintenance Secretary of each hostel

General Secretary, Intéiostel Disciplinary Committee

[t ent AN enti et et enti entd



U General Secretary, Intéiostel Network Affairs Committee

General Secretary, Intéwostel Finance and Audit Committee

U Assistant Regisaér (Student Affairs) / S.A. Section I/C - Member
Secretary

c:

Board for Sports Activities (BSA)
Board for Sports Activities (BSA) is a constituent body of the SAC and shall be
responsible for policy formation, eardination and review of all nti@rs relating
to the sports activities of the University. It shall ensure that adequate facilities are
given to the students for games and sports. BSA will provide a forum to the
students to discuss and formulate policies, budget etc and organizatioortsf s
activities in the University. The Board shall be subjected to all decisions, rules and
regulations which may be laid down from time to time by the SAC and the
authorities of the university. The Board shall be having its owrceutmittees
and cells a considered desirable from time to time. The Activity/Club coordinator
will be elected by the respective Houses. All Activity/Club coordinators from all
the Houses will elect Activity/Club Secretary. The composition of the Board shall
be as follows:

(a) Presdent, BSA (faculty member nominated by the Vice Chanceller)

Chairman

(b) Vice President (faculty member nominated by the Vice Chancellor)

(c) Faculty Coordinator for each Game/Sport

(d) General Secretary, BSA

(e) Sport Secretary of each hostel

() Sports Secretaryofeah of t he 5 6Houses6 (Jal, Va
Prithvi)

(g) Captain of each Game/Sport

(h) Sports Officer - Member
Secretary

Board for Cultural Activities (BCA)
Board for Cultural Activiles (BCA) is a constituent body of the SAC and shall be
responsible for policy formation, eardination and review of all matters relating
to the cultural activities of the University. It shall ensure that a congenial and
encouraging environment is provaiéo the students for grooming and nurturing
their talent by organizing various cultural activities through different activity
clubs. The Board shall provide a forum for the students to discuss and formulate
policies, budget etc and organization of culkwaetivities in the University. The
Board shall be subjected to all decisions, rules and regulations which may be laid
down from time to time by the SAC and the authorities of the universities. The
Board shall be having its own sub committees and celtoasidered desirable
from time to time. The Activity/Club coordinator will be elected by the respective
Houses. All Activity/Club coordinators from all the Houses will elect
Activity/Club Secretary. The composition of the Board shall be as follows:
Presidat, BCA (faculty member nominated by the Vice Chancello¥)
Chairman
Vice President (faculty member nominated by the Vice Chancellor)
Vice President each of Activity/Club (drama, music, debate, fine arts,
dance etc.)



Cul tur al Secr etkaws eof6 e(alcahl ,o0 fVatylue BAgdhi |,
Prithvi)
Cultural Secretary of each hostel
Activity/Club Secretary
General Secretary, BCA - Member Secretary

Board for Student Welfare (BSW)
Board for Student Welfare (BSW) is a ctingent body of the SAC and shall be
responsible for policy formation, eardination and review of all matters relating
to the studentsodé welfare. The Board shalll
di scuss and formul at e polfare adtiwtiss inrtreel at ed t o
University. The Board shall be subjected to all decisions, rules and regulations
which may be laid down from time to time by the SAC and the authorities of the
universities. The Board shall be having its own sub committees andasells
considered desirable from time to time. The Board may also recommend
temporary financial support (very short term loan) to the needy students. The
composition of the Board shall be as follows:

(a) President, BSW (faculty member nominated by the Vice CHiance-

Chairman

(b) Vice President (faculty member nominated by the Vice Chancellor)

(c) Chief Counselor of the University/equivalent

(d) Associate Dean(s) of Students

(e) Two Wardens (one each from boys hostels and girls hostels)

(f) Welfare Secretary of each hostel

(g) Genaal Secretary, BSW - Member Secretary

Board for Student Publications (BSP)
Board for Student Publication (BSP) is a constituent body of the SAC and shall be
responsible for policy formation, tordination and review of all matterelating
to the Board. The BPS shall provide a forum among the students for cultivating
literary talent and highlight the matter of professional interest within and for
SMVDU community. The Board shall disseminate information so as to develop
well informed, articulate and participant community life and increase the social
awareness of the community through responsible and constructive journalistic
practice. The Board shall be subjected to all decisions, rules and regulations
which may be laid down fromrtie to time by the SAC and the authorities of the
universities. The Board shall be having its own sub committees and cells as
considered desirable from time to time. The composition of the Board shall be as
follows:

1 President, BSP (faculty member nominabgdthe Vice Chancellor)
- Chairman
Vice President (faculty member nominated by the Vice Chancellor)
One faculty from each (Academic) School
BSP representative from each School
BSP Secretary of each hostel
Reading Room Secretary of each hostel
General Secretary, BSP -
Member Secretary
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Board for Professional Activities (BPA)
Board for Professional Activities (BPA) is a constituent body of the SAC and shall
be responsible for policy formation, -codination and review of all matters
relating to the professional and-carricular activities of the students. This Board
will provide a forum to the students to discuss and formulate policies, budget etc
and organization of professional andaaricular activities in the University such
as Techital Festival, Management Festival, Literature Festival, Philosophy Day,
Nati onal Science Day, Nati onal Engineersao
display etc. The Board shall be subjected to all decisions, rules and regulations
which may be laid dowfrom time to time by the SAC and the authorities of the
University. The Board shall be having its own sdmmittees and cells as
considered desirable from time to time. The composition of the Board shall be as
follows:

1 President, BPA (faculty member norated by the Vice Chancellor)
- Chairman
Vice President (faculty member nominated by the Vice Chancellor)
One faculty from each (Academic) School
One UG student from each (Academic) School from /1l year
One UG student from each (Academic) School frotiMI& V(if
applicable) year
1 4 PG students (one each from MBA, M.Sc./M.A., M.Tech. and

Ph.D.)

1 General Secretary, BPA - Member Secretary

E R

Inter -hostel Disciplinary Committee (IDC)
a) Faculty member nominated by the Vice Chancellor - Chairman
b) Secretary of Hostel Disciplinary Committee of each hostel
c) General Secretary, IDC -
Member Secretary

Inter-hostel Network Affairs Committee (INAC)
(a) Faculty member nominated by the Vice Célior -
Chairman
(b) Secretary of Hostel Network Affairs Committee each hostel
(c) General Secretary, INAC - Member
Secretary
Inter-hostel Finance and Audit Committee (IFAC)
(a) Faculty member nomined by the Vice Chancellor -

Chairman
(b) Secretary of Hostel Finance and Audit Committee each hostel
(c) General Secretary, IFAC - Member Secretary

The General Secretary of any Board or hitestel committes may be removed,
if two-third of his electorate votes for his removal in a vote of no
confidence. A vote of no confidence shall be considered if at least one
third of the concerned electorate petition in writing to the President of the
Board to do so. Aote of neconfidence against anyone post can be moved



only once a year.
All the Boards shall submit their recommendations to the Dean of Student for
approval by the competent authority of the University.

Quorum : Fifty percent (50%) of the members of &C, different Boards, and
Committees will constitute the quorum of the respective body.

The University provides funding for the functioning of the SAC.

5.3.6 Give details of various academic and administrative bodies that have
student representatives orthem. Also provide details of their activities.
Reply: The University have the various Academic and Administrative bodies that
have student representatives are Anti Ragging Committee, GSCASH, SAC. The
GSCASH Committee upon receiving of the grievances famnwarded to the
above committee for their examination and proper redressal. The University being
resident in nature promote a gendensitive environment. The functions of
GSCASH are as under:

1 Gender Sensitization and Orientation.

1 Crisis Management @mmediation.

1 Formal Inquiry and redressal.
A Complete set of rules and procedures have been provided for functioning of
GSCASH and the provision of these rules and procedures apply to all students,
academic staff, neteaching staff on rolls of the Univés as well as to
residents, service providers and outsiders who may be within the territory of the
University at the Time of Commission of act. These rules and procedures also
provides the penalties to be imposed and provision for appeal. The Anti Ragging
Committee shall functions as per the UGC regulations on Anti Ragging.

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 Institutional Vision and Leadership

6.1.1 State the vision and the mission of the university.

Reply:

VISION

Establishnent of a scientific & technical University of excellence to nurture
young & talented human resource for the service of Indian society & world at
large, preserving the integrity and sanctity of human values.

MISSION
The mission of the University is the nguit of education, scholarship and research
at the highest international level of excellence.

OBJECTIVES
Provide education and training of excellent quality both at undergraduate and
postgraduate levels.



Ensure that the University achieves and maintaimsnternational standing in
both teaching and research.

Promote study and research in new and emerging areas and encourage academic
interaction of the faculty and students at national and international levels.

Encourage close collaboration with indysi@nd facilitate the application of
research for commercial use and for the benefit of society.

6. 1.2 Does t he mi ssi on statement define
characteristics in terms of addressing the needs of the societlye students it

seekst 0 serve, the institutionds tradition ar
the future, etc.?

Reply: Yes t he mi ssi on statement define t he
characteristics in terms of addressing the needs of the sdbietgtudents it

seeksts er v e, the institutionds tradition and

future, etc., since the mission of the University is the pursuit of education,
scholarship and research at the highest international level of excellence.

6.1.3 How is the leadeship involved

z in ensuring t he organi zationods manageir
implementation and continuous improvement?

Reply: The Executive Council of the University is the highest decision making
body of the University which gives approval to the policy mattersthef
University. It is chaired by the Chancellor of the University who is the Hon'ble
Governor of the state of J&K. The Academic Council is the highest Governing
body of the University for providing approval to academic related matters. The
leadership of tis University through the above governing bodies provides the
necessary framework for the development of the University (both academically &
administratively), taking appropriate policy decisions for smooth running of the
university, approving academic araiministrative plans for expansion of the
University, making of appointments to all the faculty positions and other high
level nonteaching positions of the University, to regulate and enforce discipline
among the faculty and staff, to manage and regufatance, accounts,
investments, property and all important administrative affairs of the University,
to delegate powers as may be deemed fit, conduct of Convocations.

* in interacting with its stakeholders?

Reply: The leadership maintains continuesdai with its stake holder being the
industry, students, governmental agencies, financial institutions, regulatory bodies
such UGC AICTE etc. Organizing seminars, symposia and workshops on state
of art topics of national interest to industrial executivRBkimni meets are
conducted from time to time. Interacting with industrial executives and mapping
their expectations to academic bodies.

*in reinforcing a culture of excellence?

Reply: By conducting technical festivals, symposiums and seminars in the

varous schools by encouraging participation in the same from the students. The
University has instituted awards/medals in favour of such of the students who



excel in extracurricular activities and sports. Providing of 100% financial
assistance to the stude for attending National /International
Conferences/Seminars held within India for presentation of their research papers
authored by them. Encouraging the students to participate in technical /project
competitions within and outside the state. ProvidafgScholarships to the
students by the University to the meritorious students for wavier of tuition fee in
each semester in inculcate them team sprite and culture of excellence. A number
of activities are organized by the University related to estwrdicular activities

and sports whereby students get a chance to excel in activities like quiz
competition, sports, debate competitions, culture activities.

*in identifying organizational needs and striving to fulfill them?

Entering into MoU's with leadingniversities/technical institutions for student
exchange program and fully utilizing the expertise and facilities of the other
institutions particularly where such facilities are not available within the
University. By maintaining liaison with different riding agencies to fund the
University so as to ensure continuous flow of funds for smooth functioning of the
University, making appropriate efforts for saving / investments of the surplus
funds available with the University.

6.1.4 Were any of the top leaership positions of the university vacant for
more than a year? If so, state the reasons.
Reply: No.

6.1.5 Does the university ensure that all positions in its various statutory
bodies are filled and meetings conducted regularly?
Reply: Yes

6.1.6 Doeghe university promote a culture of participative management? If

yes, indicate the levels of participative management.

Reply: Yes the University promotes a culture of participative management. The
levels of participative management are as under:

1  The Uniwersity is fully residential in character and all the students have to
live in the hostels or need to be attached to a hostel (in case exemption from
compulsory hostel living is accorded by the Competent authority in
exceptional circumstances). As the Hésteave been classified generally on
the basis of gender and sometimes UG/ PC(
evolved in the past so as to have even distribution of activities among
students when <classified by the MAHouses
being dassified by the Hostel of residence alone. Thus, it is considered
worthy to have representatives from bo:
AHousesoO.

1T The highest l evel o $tudents Affdiess rCouncdld body wi |
(SAC) and shall have its constitudddards and Intehostel Committees as
follows:

1. Board for Hostel Management (BHM)
2. Board for Sports Activities (BSA)



3. Board for Cultural Activities (BCA)
4. Board for Students Welfare (BSW)
5. Board for Students Publications (BSP)
6. Board for Professional Activitge(BPA)
7. Inter-hostel Disciplinary Committee
8. Interhostel Network Affairs Committee
9. Inter-hostel Finance and Audit Committee
10.Any other Board/Intehostel committee, as approved by the
SAC.
SAC will be chaired by the VC where as the Boards will be chéiyethe
concerned president. In absence of Chairman as described here, the Dean of
Student s, concerned Boardoés Vice Presid
concerned Bodies=r om t he point of view of Studer
and its constituent Boardsthe University will be considered to have the
foll owing AiHostel so and AHousesoO
Hostels:
Nilgiri
Vindhyachal
Trikuta-Kailash (Combined)
Shivalik
Vaishnavi
New Hostels as and when constructed and become (fully/largely)
operationalized.
Houses:
Jal
Vayu
Agani
Akash
Prithvi
New House as and when constituted by the SAC
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The existing students are residents of one of the above mentioned Hostels and

already belong to one of the above Houses to which they were allotted at the

time of admission. The new studentslive allotted to these House by

systematic random sampling process applied to the entire set of new students

after arranging their entry numbers in computer generated standard sequence

in alphabetic order or any other suitable method approved by the SAC.

For various Committees and the Boards constituted after the first round of

El ections at OHostel 0 or AHouseo | evel,
channels will be represented in well defined manner as indicated in this
Constitution subsequently underious Sections.

Structure of Student sd6 Bodies and El ection
At Hostel Level

Each Hostel will have the following Committees

Hostel Mess Committee

Hostel Sports Committee

Hostel Cultural Committee



Hostel Maintenance Committee
Hostel Welfare Comiittee

Hostel Publication Committee
Hostel Reading Room Committee
Hostel Network Affairs Committee
Hostel Disciplinary Committee
Hostel Finance and Audit Committee
Any other, as approved by the SAC

Hostel Affairs Committee (HAC)

The HAC will be the suprae body for the management of all hostel affairs and
will implement the decisions executable at its level and submit its
recommendations to concerned Board and/or SAC wherever needed. HAC will
consists of secretaries of each of the committees as stasedtion 4.1 and two

(02) HAC representative elected by that hostel resident student of SMVDU and
two (02) SAC representative elected by that hostel resident student of SMVDU.

Each of the Committees at the Hostel level as mentioned in Section 4.1 will hav

five (05) studentsd representatives el ecte
in each hostel. The Five (5) elected members shall elect their Secretary who will

be a Member of the Hostel Affairs Committee (HAC).

The Secretaries of all the above mened hostel level Committees and the
directly elected 4 members (2HAC+2SAC) shall elect the Secretary of HAC.

All Secretaries of various Committees, other than HAC, at the Hostel level will
constitute corresponding Boards as mentioned in Section 3.0.

Two First Year Students in each Hostel (where ever applicable) to-beted in
the Hostel Affairs Committee of the Hostels.

Nomination of one first year student for each Hostel (where ever applicable)
Student Affairs Council within one month of thesttalate of Admissions in the
Fall Semester.

At House Level:

House Sports Committee (HSC)

Each House will elect nine (09) representatives for HSC, who will subsequently
elect the House Sports Secretary.

House Cultural Committee (HCC)
Each House will elet nine (09) representatives for HCC, who will subsequently
elect the House Sports Secretary.

In case of tie among two or more contestants, the method of toss shall be adopted
in all the elections in the Hostels, Houses, Boards, SAC etc.

Election Timing



1. The entire election process shall be completed in February/March every
year.

2. Notification shall be issued by the Dean of Students (or his office), in
consultation with the Hondéble Vice
last date of filing the nomation.

3. The whole process of elections, i.e. nominations, withdrawals, elections at
all stages etc shall be completed within 10 days from the last date of
nominations at the First Stage of the elections.

4. All the Boards shall be formed within 7 days afteg theclaration of the
results of the First Stage of the

5. The process of election of the General Secretary of the SAC will be
completed within 2 or 3 days after the formation of all the Boards. The
SAC shall be announcesbon after the election of its General Secretary.

Disciplinary Procedure
The Disciplinary Committee as mentioned in Sec 3.0 will take necessary
action in all cases related to the breach of discipline. In cases of serious
indiscipline, the matters willdd r ef erred to the Uni
Committee.

Meetings and Meeting Procedure:
All committees, Boards, and SAC will have formal meetings at least once in
each regular semester with due written notice adequately in advance (at least
2 days).

Constitution Amendment Procedure:

Minor Changes in the constitution will be done by the SAC whereas the

Major Changes will be done by the AC/AAC, and approved by the EC.

1 Role and Composition of SAQhe role of the Council (SAC) is to
involve the studentsfdhe University in the matters considered relevant to their
holistic personality growth and professional development through various
activities, not related to their academic programs. The SAC is intended to provide
a policy making platform for the studsnwith the support of University faculty
and authorities. The composition of SAC will be as follows:

Vice Chancellor ee. . Chairman
, Dean of Students eé. . Vice Chairman
Registrar

Associate Deans of Students

President of each Board (vizHB1, BSA, BCA, BSW, BSP, and BPA)
All Wardens and Associate Wardens

General Secretary, SAC

Secretaries of all Hostel Affairs Committees (HAC) from each hostel
SAC Representatives (2 from each hostel)

General Secretaries of various Boards

General Secretaryinter-hostel Disciplinary Committee

General Secretary, Intostel Network Affairs Committee

General Secretary, Intdostel Finance and Audit Committee

Secretary

Chan

stude

ver si

Assi stant Registrar (StudenMembeAf f airs)



Emergency Committeeof Student Affairs Council

The Student Affairs Council shall have an Emergency Committee for attending to
urgent issues pertaining to residence of students in particular the disciplinary
aspects comprising of the following members;

Permanent Members:

Deanof Students

Associate Dean of Students (Male Faculty Member)

Associate Dean of Students (Female Faculty Member)

General Secretary, SAC

General Secretary, BHM

General Secretary, Inter Hostel Disciplinary Committee

Invitee (as per the matter under discussio):

General Secretary / Secretaries of concerned Boards

HAC Secretary / Secretaries of concerned Hostel(s)

Director(s) of concerned School(s)

Warden(s) of concerned Hostel(s)

6.1.7 Give details of the academic and administrative leadership provided by
the university to its affiliated colleges and the support and encouragement
given to them to become autonomous.

Reply: Not Applicable

6.1.8 Have any provisions been incorporated / introduced in the University
Act and Statutes to provide for conferment ofdegrees by autonomous
colleges?

Reply: Not Applicable

6.1.9 How does the university groom leadership at various levels? Give
details.

Reply: The faculty members are madednarge of the various cells and Centres
giving them the additional responsitidis and providing them autonomy to
handle the challenging tasks in that particular field such as Faculty I/c
Networking, Faculty l/c Website, Faculty I/c Telecommunication, faculty I/c
Guest House etc. Besides the University has constituted a Adminest#dfairs
Committee wherein faculty members and administrative functionaries of the
University discuss and deliberate upon the various administrative issues of the
University and provide inputs for effective administration and positive
contributions for laying down of policies for better administration and
management of the University. Numerous on the job training programs are also
conducted for the purpose.

6.1.10 Has the university evolved a knowledge management strategy? If yes,
give details.
Reply: Yes, the University has evolved a knowledge management strategy the
details of which are as under:
1 The knowledge related to all the academic matters of the University has
been codified in the form of a compr e
St udy o wites allhthe pegutations, course contents, regulations



and procedures, evaluation system etc. This document is updated every
year and a copy of the revised version is provided to all the students,
faculty and other staff members. The document is alsoadaibn the
University website.

1 Besides the University also publishes an Annual report,-anfual
Chronicle, a monthly -@ews letter, codifying all the important
information of the University including the latest updates, achievement,
events, research tagties etc.

1 The website of the University is a store house of a knowledge

6.1.11 How are the following values reflected the functioning of the
university?
Reply: Contributing to national development
1 The University is committed to make to society pesgr through the
pursuit of knowledge, dissemination, and application of knowledge in all
the endeavors.
1 The University has got sanctioned several projects funded by various
government sponsoring agencies such as UGC, AICTE, DST, DBT,
SERB, DAE, ICSSR, IBR, CSIR for national development.

M The fiTeam Mechani x?o of School of Me c h

participated in the National Level Eve®IAE BAJA 2014, held at
Pithampur, Indore (M.P). SAE BAJA is an annual event organized by SAE
INDIA (Society of Autonotive Engineers) in which various technical
minds from across the country come together for showcasing their
intellectual skills for a common task. This time the task offered was

Design and Fabrication of an Al l Ter

Mec hani x 0waS & @nly Team from the State of Jammu and
Kashmir to qualify the phase(Virtual BAJA) National Level Event, in
which more than 325 teams all across the country participated at
Bangalore in the month of July 2013. Teams from institutes of high repute
like [ITs and NITs also presented their design ideas at a common platform,

however, only 125 teams were selected for phidsé including ATea
Mechani xo SMVDU. A substanti al achi

recorded by the Universiityléased 3i Team
Certification Levels |l eaving behind

Del hi , I 1 T Hyderabad and sever al NI Tos.

SMVDU students were successful in running the All Terrain Vehicle on

the designed track ataaNt i o n a | platform where teamds

country participated in a highly competitive and challenging environment

before a panel of experts from U.S and Indiaough initially the cost of

Fabrication of the All Terrain Vehicle (ATV) was estimat#dabout 6.25

lacs for which financial support was sought from sponsors including
SMVDSB (to whom request for sponsorship for an amount of Rs. 6.25

| acs was ma d e i n December, 2013) , t
actually designed and fabricated the ATV abwadr cost of less than 5.50

Lacs, with funds provided by the University from its own resources.

Fostering global competencies among students



The students of the University are encouraged in their final year proceed
for internship program in the variougpreged research institutes.

The University has entered into MoU with reputed institution/research
institutions to foster scientific learning and growth among students of the
University who are benefited in academics & research through these
MOU's..

Eminent lecture series is conducted by the different schools whereby
Internationally acclaimed scientists and researchers are invited fior
delivering lectures to the students of the University.

Students are encouraged and provide all assistance to applygfar hi
studies in reputed Universities aboard.

Inculcating a sound value system among students
1 Sound moral values are inculcated among the students by their

involvement in NSS activities through the course which is compulsory for
the B.Tech students.

Commurty Development activities is a vital component of NSS carried
out by NSS volunteers for promoting sound value system of morality
among the students of University. In this regard a Community
Development Programs are periodically organized by NSS at SMVD
University.

VIKALP is a special program organized at University towards inculcating
a sound value system and social contribution in the society, whereby
efforts are made by the students of University for extending basic
education (including medical care) the needy childrens residing nearby
the campus.

Community Harmony Week is also observed by NSS units at University
periodically for inculcating the moral values among the students of the
University.

Promoting use of Technology

T
il

Encouraging students tiake up projects on technological advances in
their final year

The University encourages blended learning by usilegning resources
such as gournal, emagazines, online lecture, tine lecture videos,
lectures of experts using national knowledgéwork, usage of resources
from NPTEL, ebooks etc. The University encourages blended learning.
The students utilize learning resources available to enhance their
knowledge better. The WWhi enabled campus encourages blended learning
by way of providing acess to website containinglearning resources. In
addition, through the Audivisual Centers, the NPTEL course materials
are made available to the students, The University library has Digital
Library.

Conducting of regular online workshop Under Natiomdission on
Education through ICT (NMEICT), MHRD, Govt. of India in SMVD
University a remote centre throughvew software (online).

1 Aakash workshop are conducted at the University.

T

The University has separate telephone exchange provided by BSNL and



telecom facility is available to all the faculty members and staff within
their offices and in their residence.

Quest for excellence

The students are motivated to excel in academics,-eutregular activities &
cultural activities. The University has irtstied awards and medals for excelling

in academics, extraurricular activities & cultural activities. The University has
also instituted a separate award and a medal alongwith cash prize to be given to
the Best Girl Student in every academic year. Basidaeiversity also wards
scholarships in the shape of Students Merit cum Means Scholarship Scheme
whereby 10% of the topper students have been provided with tuition fee wavier
ranging from 100% to 10%. The students are given best of the infrastructure
facilities for sports and on the sports equipments including special diet and
services of sports coaches forcelting in sports activities at int&iniversity,

state, zonal and national level.

6.2 Strategy Development and Deployment

6.2.1 Does the unigrsity have a perspective plan for development? If yes,
what aspects are considered in the developmeat policies and strategies?

Reply: The world has seen a radical change over the period of last two decades.
With the rapid change in the technology,rtalarly in communication,
information and networking there has been major changes in the various
dimensions of the social, scientific, political and business/economic facets of our
lives across the globe. Shri Mata Vaishno Devi University has beenigstalto
contribute to the world in general and India in particular through excellence in
scientific, technical and study of business and their specialized branches. The
University has a clear laid out plan for development in order to serve as a valuable
think-tank in providing solution to pressing issue/problems confronting society,
industry and environment. In respect of the development of policies and strategies
the University has clearly laid out its vision, mission and objectives.

Vision of the University:  fiEstablishment of a Scientific & Technical
University ofExcellence to nurture
youngtalentechumanresource for the service of
IndianSociety & World at large preservirthge
integrity and sanctity of humana |l ues . 0

Mission of the University: iThe Mssion of the University is the pursuit of
Education, Scholarship and Research at the
highest nt er nati onal | evels of exc

Objectives of the University:

 To provide education and training of
excellentquality both at undergraduate and
postgraduateshvels.



§ To ensure that the University achieves amaintains
an international standing in both
teachingandresearch.

q To promote study and research in new amrging
areas and encourage academic interaction of
thefaculty and students at national anternational
levels.

§ To encourage close collaboration with industng
facilitate the application of research for
commercialuse and for the benefit of society.

The University has well defined strategy which is reflected in the organisation
structure and theolicies adopted. The University has been promoting research
based teaching and learning and has various involvements for community
development through its organisational inputs. The specifically dedicated School
for Innovation and Community Developmen€entre for Incubation, NSS
activities as mandatory activity are some of the institutional initiatives that
integrate the learning objectives with the comprehensive contribution to the
society. The University follows UGC guidelines for recruitment and ké&wethe

faculty in order to match the quality standards of national level. The regular
interactive discourses with the industry enhance the exposure of the students and
the faculty and create an experiential learning environment that helps students to
compete at international level. Some of the salient aspects of strategies developed
and deployed by University are described briefly in subsequent section.

1 Teaching and learning:

The University has wellcrafted programs designed on the pattern of some of
the best institutions of the country. It offers programs at undergraduate levels as
well as post graduate level in the field of science, technology, business and
humanities. The University also offers doctoral and fdostoral programs in
various streams. le well thought of syllabus for the various courses in the
programs is designed after thorough deliberations at the level of various faculty
meetings, Board of Studies of Schools, Board of Academics Research and
Consultancy, Academic Council and the ExeaCouncil of the University.

University follows a wellorganized and transparent admission system.
Admissions into various programs are through national level examinations as well
as duly constituted committees. Open credit system has been introdubed
University under which students have been given the flexibility to opt for elective
courses offered by other schools other than their own. Structured feedback on
curriculum and teaching pedagogy has been institutionalized and feedback
analysis is bing used for introducing changes in curriculum or teaching

pedagogy.

A system of peer learning, student mentoring, team building and organization
of events and student involved academic programs have been implemented to
ensure an inclusive academic anmaie in each and every school. The academic
calendar is prepared in advance and executed meticulously. The conventional as



well as modern teaching methods are adopted by the faculty. The focus is more on
experiential learning, participative learning and ecdmsed learning. Student
seminars, assignments, projects, field work and internships are part of the
curriculum in majority of the programs. The students are provided with academic
guides for interaction beyond classrooms. The University has inititietent

Merit cum Means Scholarship Scheme (SMMSSp inculcate work culture and
competitive spirit among the students. SMMSS has been launched for the first
time in the state of Jammu & Kashmir by any University at this scale.

The University has around 1lqualified faculty members out of which 64
faculty members are Ph.D. and more than forty have post graduate qualification.

1 Research and Development:

The University has sspecial focus on sponsored and collaborative research
projects, training, consultanciesxd MDPs. All the faculty members, research
scholars, students, people from industry, scholars from other Universities,
scientists from research institutions are given access to research facilities in the
University. Various schools have produced 29 PlnDast ten years and nearly
131 students are pursuing their Ph.D. The cumulative numbers of publication of
faculty members of SMVDU at national and international level is more than 1200.
Some of the publications are in high impact journals. The facuttynbers have
been able to mobilise grants of more than 10 crores in last ten years through
various national and international agencies.

For the development of the skills in research and teaching the various school
of the University has organised more tt@arefresher courses, more than 10 FDPs
in various areas such as research methodology, training sessions on data analysis,
workshops on statistical applications and orientation programs on advancements
in research.

In order to promote the various reseairmhiatives the University has created
various facilities , such as, Centres of Excellence in Research, Centre for
Embedded Instrumentation & Networked Controls, Centre of Excellence in
Biotechnology, Centre for Advanced Manufacturing, Centre for Energy
Management & Water Resources, and Centre of Excellence for Entrepreneurial
Development.

The University has an exclusive Natechnology Cell that involves faculty
members from different disciplines of science and engineering in order to promote
inter-disdplinary research in niche area of naechnology. University has also
established an Institutional Ethical Review Board under the chairmanship ef Vice
Chancellor and members from different fields of the society in order to supervise
the ethical issues dmmalpractices, etc. in research.

The University is in process of establishing a Central Instrument facility for
advanced research. For exposure of scholars three is a proposal for
institutionalising Visiting Student Internship Program and Vising Students
Research Program. The University also has a plan for establishigman
Resource Development Centog training the faculty members.



1 Community Engagement:

The University has a unique and separate School of Innovation and
Community Development with aofus on innovative and interdisciplinary
training and capacity building. The school also focus on building the competence
of the young students of nearby local and remote areas so as to build the required
critical human resource pool for strengthening agpanding science and
technology. It regularly organises DST sponsored INSPIRE program. It has also
collaborated with IIT Roorkee and other institutions of North India for a pilot
study of VSAT enabled mobile E Learning Terminals. The school is in protess
setting up one of the largest field based broadband seismological experiment in
J&K Himalaya. Also there is a proposal for setting up a community radio station
at SMVDU as an initial step for sharpening the skills of students as well as
launching baseor mass communication program on the campus.

The University has an Office of Deaf-Students which functions as a centre
to promote cooperation and fellowship among students on campus, to build their
personality and making their stay comfortable on thepzes. The responsibilities
of the office include hostel administration, extwricular activities, welfare,
conduct, discipline, fee concessions, and health of students. In order to give the
much needed exposure to the students outside the campudfitki€@ordinates
different cultural and academic tours for them and arranges travel concessions for
them. The students are provided with travel allowance and other necessary kits for
their participation in cultural and sports activities organized by dfinérersities
/ Institutions across country.

Various extracurricular activities such as a cultural event to welcome the new
students calledCONCORDANCE; the technical festivalTITIKSHA ; the
management festivalATTVA ; the literary festivalLITLIFE ; the achitecture
festival SRIJAN; and an annual cultural and sports festival called
RESURGENCE are organised on the campus.

The University has initiated NSS activities since its inceptidl
undergraduate students are required to enrol for NSS in the @&est The
University also has infor mal organi sation
initiative (supported by NSS) that runs evening classes on regular basis for
children from the neighbouring villages of the University. It also offers classes to
the chldren/students of local area including certain skills development, computer
literacy etc. It takes care of involving those students in cultural activities,
promotes athletics, takes care of their health through medical-cpeeic. On the
National Sciene Day celebrations at the University, special care is taken to
involve school children from the neighbourhood.

1 Human Resource Planning and Development

The University is aware of its requirement of suitable faculty and support
staff. As a policy @ery schobof the University aspires to hattee faculty student
ratio of 115. In terms of faculty recruitment the University follows three tier
system of UGC i.e. Assistant Professor, Associate Professor and Professor. The
faculty is selected through a stringgarbcess as per the UGC norms at all the



levels by duly established selection procedure and inviting applications through
advertisements in national level dailies. The faculty and staff is appointed on the
basis of performance; merit and high level scrutyapplicants qualifications

and rich past experience. The vacancies are generated through a regular
consultation in a meeting of Deans and Directors chaired by Vice Chancellor and
approved by the Executive Council. The promotions of the faculty meratees

per t he UGCOs Career Advancement Scheme.
promotions for one level to another or through direct recruitment at various levels
have to undergo a faculty seminar at school level in front of faculty members and
the scholars.

The faculty development programs are organised on the campus and faculty
members are encouraged for taking up orientation and refresher cothees.
University has signed MoUs with many Universities and Institutions in India and
abroad for teacher and dent exchange programmes leading to research, skill up
gradation and study programmes. The faculty members are encouraged for
upgrading the skills through study leaves at institutions of repute at national and
international level.

For the development ofé skills in research and teaching the various Schools
of the University has organised more than 8 refresher courses, more than 10 FDPs
in various areas such as research methodology, training sessions on data analysis,
workshops on statistical applicatior@rientation programs on advancements in
research in past few years.

1 Industry Interaction

The University divulges its expertise also to the industry as well as the society
with the help of various development programmes. This is reflected not only in
thegrants and consultancies that the University has been mobilized but also more
than 10 programmes organised by various schools in last few years. The
University benefits with the involvement of the experts from industry in Board of
Studies of various Schaolas well as in Executive Council. The experts from
industry and other research and academic institutions help in curriculum design
and research and delivery. The University has signed Memorandum of
Understanding with various national and internationablamic, professional and
research institutes as well as industry to augment the learning process and to
develop research and development infrastructure.

The organizations mutually benefit in terms of various development programs,
consultancies and projic for themselves and training and placements for
students as well as research inputs for faculty members and researchers. Some of
the significant organizations are such as Intex Ltd., Orange Ltd.; Cadilla; Cipla;
Lupin; TCS; United Phosphorus; Prathistadustries; Water Health Pvt. Ltd;
HDFC Bank Ltd.; SBI Life Insurance Ltd.; ICICI Bank Ltd.; NIIT Ltd.; M/s
Vaishnavi Biotech Ltd; Ms Dabur India Ltd; State Forest Research Institute;
HCL; Capegemini; Phillips; L&T; SBI; J&K bank; Coca Cola; Mahindra
logistics; Mahindra First Choice etc.

SMVDU has been able to receive support from industry also for the



establishment of some of the labs such as Freescale Systems Laboratory
established in collaboration with M/S Freescale Semiconductor Pvt. Ltd.
(erstwhile Mdorola Semiconductors) and Xilinx Lab, established with Technical
support from M/s Xilinx Ltd.

The University encourages entrepreneurship and has proposed for a
technology based Incubation Centre with support of DST, GOI.

9 Internationalisation

The Universiy through various endeavours creates opportunities for
international collaborations for research and academic developments. In this field
the University has also executed various MoUs with international universities for
student exchange and faculty develmmt in various areas. Some of the
significant MoUs have been wittaval University, Canada; Orel State Technical
University (Orel, Russia); Kun Shan University, Taiwan; Aachen University of
Applied Sciences (AcUAS),Germany; and RUMRIversity, Bochum,
Germany.

The SMVD University also has collaboration with University of Cambridge,
UK and [ISER Kolkatta for setting up major field experiment in J&K Himalayas
for crustal structure and active faulting in the region. The University has
organised various iatnational conferences on various research topics in past few
years. With colloquium and lecture series the University invites experts from
industry and academia at international level to interact with the students. Some of
the faculty members also haveethnternational exposure of research and
industrial experience such as faisiting Mobile Computing and Broadband
Networking Lab (MBL), National Chiao Tung University (NCTU), Hdiog
Taiwan, (Republic of ChinaRostDoctorate Fellowshigsan Diego Uniersity;

USA on Raman Fellowshiphilips Electronics; Netherlands, Delft University of
Technology, Netherlands.

The faculty members are also encouraged to seek funds from various support
agencies for international exposure. Most of the faculty memberspnasented
their papers at international platforms in various countries such as Turkey, Jordan,
Sri Lanka, Canada, Netherland, China, Kuwait, USA etc. The faculty members
participate in various international conferences in India and abroad with the
supportof the University through a Professional Development Allowance (PDA).

The University at various levels attempts to synergise the academics
requirements with community development. The University plans to introduce
various integrated courses and expandceedemic strength over the period. With
expansion in infrastructure and academic programs as well as strong governance
the SMVD University is accelerate addliver towards the requirement of higher
education in India.

6. 2.2 Descr i be mahaganizatipnalestrusturetapdddecisionn t e
making processes and their effectiveness.

Reply: The decision making processes of the University are made at the
appropriate levels of hierarchy. However for policy matters and those having



administrative / acadaic compulsion select Committee have been constitutive to
facilitate participative decision making process such as Board of Academics,
Research & Consultancy (BARC), Academics Affairs Committee (AAC),
Administrative Affairs Committee. By virtue of constiton of these committees

the decisions made are more effective these have been arrived at consensus and
not arbitrary and are therefore mutually acceptable to all the affected in the
University.

6.2.3 Does the university have a formal policy to ensure glity? How is it
designed, driven, deployed and reviewed?

Reply: Quality for academic matters and for support services are handled
differently and there are different policies. Policies for academics (both teaching
and research) to ensure quality are gilesd and developed at the level of the
appropriate bodies i.e Board of Academics, Research & Consultancy (BARC),
Academics Affairs Committee (AAC) & Academic Council. These policies are
then implemented with the approval of the Executive Council (the $tighe
executive body of the University). The policies are reviewed on time to time basis
as per need and as per recent developments. The University policy to ensure
quality for support services are designed through the Administrative Affairs
Committee & theCommittee of Deans & Directors. These are then implemented
and reviewed as per need from time to time.

6.2.4 Does the university encourage its academic departments to function
independently and autonomously and how does it ensure accountability?

Reply: The University provides sufficient autonomy to its academic departments
to function independently and autonomously. Adequate delegation of powers are
made in the favour of Deans of various Faculties & Directors of the Schools
through the ordinances ofdhUniversity. The Directors of the School are also
have administrative power to handle administrative affairs of their concerned
school. Each school has an Academic Affairs Committee to discuss, deliberate
and recommend on the academic affairs of the dcli@zh School prepare its
own budgetary requirements as per the needs of the Schools on Academic Year
basis. So far as possible the University administration doesnot intervene or
meddle in the internal affairs of the Schools. However for policy matters
concerning academic and administrative affairs of concerned school can refer
these policy matter for discussion and decisions such as BARC and
Administrative Affairs Committee. The University ensures accountability of the
Schools by issuing them circularadareminder and seeking six monthly report
from each of the School regarding their functioning and achievements. Further
accountability is also ensured through the regular meetings of Deans & Directors
chaired by the Vice Chancellor and also attended bgisRar and other
Administrative functionaries.

6.2.5 During the last four years, have there been any instances of court cases

filed by and against the institute? What were the critical issues and verdicts

of the courts on these issues?

Reply:

Statusd  SMVD Uni versityds Court Cases pending
various Hono6ble Courts at Jammu /[ Reasi




SN | Title of the Case | Name of Subject matter Interim / Current
0. the Final Status
Court Orders

Land Cases

1. | Shri Mata Vaishnol Ho n 6 § A Civil First Appeal hag The Hon'ble] Pending for
Devi University High been filed by thgq High Court| final hearing.
V/s Court at | University against th¢ has stayeq To be listed
PritamSingh & Jammu. |Judgment of Principg the in theweekly
Ors. District Judge, Udhampy Judgment | Cause List.

whereby the compensati¢ dated
awarded by the Collectq 21.07.2008
Land Acquisition,| passed by
Udhampur in respect ¢ the

land aquired in Village| Principal
SiraKotla for | District
establishment  of  th(Judge,
University was| Udhampur.
substantially enhanced.

2 Baj Singh & Ors. | Ho n 6 4 The petitioners whose larf No interim| Pending for
Vs. High | shops was acquired | directions. | final hearing.
State & Ors. Court, Village SiraKotla has

Jammu | sought indulgence of th
Hon'ble Court for allotmen
of four residential plots ir
the rehabilitted colony on
the analogy of four shop
allotted to him.

3. |S.M.\V.D.S.Board |Ho n 6 § The joint Civil First| The Pending for|
& ANR. High Appeals has been filed i operation of| further
Vs Court the Univesity against the Judgment | hearing
Ashok Kumar & |Jammu |Judgment of Principg passed by
ORS. District  Judge, Reag District

whereby the compensatiq Judge, Reag
awarded by the Collectq and decree
Land Acquisition,| for
Udhampur in respect ¢ enhancemer
land acquired in Village t of
Kakryal for establishmen compensatig
of the University wag n has beer
substantially enhanced. | stayed by
the Hon'ble
Court.

4. |S.M.V.D.S.Board | Hon 6 L
& ANR. High
Vs. Court -Do- -Do- -Do-
Chaman Lal & Jammu
ORS.




was acquired fo
establishment of SMVI
University has  sough
directions to Respalent
no. 1 (Commissioner

Secretary, Revenu
Department, J&K State
and Respondent no.

(Collector Land
Acquisition, Udhampur) tg
make provision for re
determination  of  the
amount of compensatio
on the basis of award ¢
Court and payment (@
enhanced satium
(Jabrana) @ 30% insted
of 15% for compulsory
acquisition of land unde
J&K State Land
Acquisition Act at par with
Central Land Acquisitiorn
Act by declaring Sectiol
23(2) as Ultra Vires bein
violative of Article 19 (g)

and 300 (A) of the

SN | Title of the Case | Name of Subject matter Interim / Current
0. the Final Status
Court Orders

5. | S.M.V.D.S.Board |Ho n 0 G -Do- -Do- -Do-
& ANR. High
Vs. Court
Charan Dass & | Jammu
ORs.

6. | Shiv Dass & Ors. | Principal | The petitioners whose lan No interim| At the stage
V/s District | also came unde directions /| of framing of
Jagan Nath & & acquisiton have filed thg orders. issues by the
SMVDU & Ors. Session | reference petition again Honble

Judge, the award of the Collectg Court.
Reasi Land Acquisition,

Udhampur alongwith thei

inter-se dispute relating t

the ownership of acquire

land.

7. |Janak SinghVs. |Hon 6 § The petitioner (Janal No interim| Pending for|
State & Ors. High Singh) claimed to be a €¢ directions /| further

Court sharer in the land falling i| orders. hearing.
Jammu | Village SiraKotla which




SN

Title of the Case

Name of
the
Court

Subject matter

Interim /
Final
Orders

Current
Status

Constitution of India and
payment of Compensatig
to the petitioner at a rat
determined by the Distrig
Judge, Udhampur vid
Judgment date
27.07.2008.

Service Matters (Faculty / Staff)

1.

Akshay Tikoo
V/s
SMVDU

Honodhk
High
Court,
Jammu

The petitioner, who wa
working as  Associaty
Professor in School @
Biotechnology, @SMVDU
had challenged his order
discharge from the servig
during the period of his
probation.

The Writ
Petition has
been
dismis®d as
not
maintainabl
e vide Order
dated
24.02.2014
by the
Honobl
High Court
holding that
SMVD
University
is not a
60Stat e
6aut ho
within  the
meaning of
Arcticle-12
of the
Constitution
of India and
as such no
amenable tq
the Writ
jurisdiction
as neither it
is
financially,
functionally
and
administrati
vely

dominated

The LPA
against  the
Order d&ed
24.02.2014
of the Single
Judge has
been
preferred
before
Division
Bench of
Honobl
High Court,
Jammu ang
the matter is
fixed for
further
hearing.

the




SN

Title of the Case

Name of
the
Court

Subject matter

Interim /
Final
Orders

Current
Status

by or under
the control
of the
Government
nor the
Central /
State
Government
S are
exercising
the
supervisory,
administrati
ve or
financial
control over
it.

Vivek Kumar
V/s
SMVDU & Ors.

Honodhk
High
Court,
Jammu

The petitioner was workin
as Sr. Techwal Asstt. in
the School of Mechanicg
Engineering (SME)
SMVDU and included in
the panel of Selection ¢
Lecturers in School o
Mechanical  Engineerin
advertised during the yei
2009. However, taking it
view the norrequirement
of Lecturers in the
speciaization possessed [
the petitioner (i.e
Production), the offer o
appointment was not issug
in his favour. The
petitioner aggrieved 0
norrissuance 0]
appointment order has file
the petition for issuance (
appointment order in hi
favour.

One post of
Lecturer in
the relevant
discipline
has beern
reserved.

Pending for|
further
hearing.

Sandeep Kumar
Vs
SMVDU & Ors.

Honodhb
High
Court,
Jammu

The petitioner, who wa
working as Horticulture
Assistant has challenge
his order of discharg

from theservice during the

No interim
directions.

Pending for|
further
hearing.




Architecture ang
Landscape Desig
(SALD), were suspende(
owing to his primdacie
involvement into  the

SN | Title of the Case | Name of Subject matter Interim / Current
0. the Final Status
Court Orders
period of his probation.

4. | Sandeep Kumar |Ho n 0 [ The petitioner has filed | The Pending for|
Vs High fresh writ petition for| advertiseme | further
SMVDU & Ors. Court, obtaining directions fo| nt hearing.

Jammu | quashing the adhrtisement notification
dated 07.05.14 so far as|in so far as
advertises the post (it pertains to
Horticulture Assistant of the post of
the ground that in case tt Horticulture
advertised post 0 Assistant
Horticulture Assistant i§ has beer
filled up then the pendin( stayed.
writ petition as at S.No.
above will  becomeg
infructuous.

5. |DaulatRaj&Ors.|Ho n 6 § The petitioners  hav{ No interim| Pending for|
Vs High challenged theil directions. | further
State & Ors. Court, disengagemen as Hostel hearing.

Jammu | Supervisors on tempora
and adhoc basis, which w
ordered owing to non
availability of sanctionec
posts.

6. | Vikas Bhola Ho n 6 I The petitioner working al No interim| Pending for|
Vs. High Lecturer in School o] directions. | final hearing.
Shri Mata Vaishno| Court, Architecture ang
Devi University & | Jammu | Landscape Design (SALC
Ors. was removed from th

services owing to hi
involvement in a case (
Sexual, Mental & Physicg
Harassment and the ord
of removal has bee
challenged by th¢
pettioner.

7. | Dr.Amit Sharma |Ho n 6 § The Petitioner, who i{ No interim|Pending for|
Vs. High working as  Assistan directions. | final hearing.
SMVDU & Ors. Court, Professor (Civil

Jammu | Engineering) in School g




SN

Title of the Case

Name of
the
Court

Subject matter

Interim /
Final
Orders

Current
Status

allegations of Serious Mis
Conduct as reported by tk
Director, SALD. The
petitioner has challenge
the Order of Suspensig
and reinstatement of hig
services.

Dr. Amit Sharma
Vs.
SMVDU & Ors.

Honohb
High
Court,
Jammu

The Petitioner, who I
working as  Assistan
Professor (Civil
Engineering) in School 0
Architecture ang
Landscape Desig
(SALD), has challenge
the selection an
appointmentof Mr. Aditya
Kumar Singh as Associal
Professor in School @
Architecture ang
Landscape Design (SALD
alongwith his appointmer
as Director, SALD. The
petitioner while seeking
gquashment  of  aboyv
selection and appointme
of Mr. Aditya Kumar Singh
has als@rayed for his owr]
re-designation
appointment as Associa
Professor (Civil
Engineering) in School 0
Architecture and
Landscape Desig
(SALD).

No interim
directions.

Pending for|
final hearing.

Dr. Amit Sharma
Vs.

Shri Mata Vaishno
Dewvi University

Honodh
High
Court,
Jammu

The petitioner working a
Assistant Professor, SALI
presently under suspensi
has challenged the Shey
Cause notice of propose
penalty of Removal fron
the services of th
University.

The Hon'ble
Court vide
interim
order dated
12.07.2013
has directeq
to maintain
statusquo.

Pending for
final hearing.

10.

Dr. Pallav Sharma
Vs.

Honohb

High

The Petitioner ha

challenged the recovery

The Hon'ble

Court has

Pending for
further




SN | Title of the Case | Name of Subject matter Interim / Current
0. the Final Status
Court Orders
Shri Mata Vaishno| Court, excess amount of salal directed that hearing.
Devi University Jammu | drawn by him owing to|the presen
wrong fixation. status of the
petitioner
shall not be
disturbed
with further
direction
that the
recovery
shall  defer
till next date
of hearing.
11 | Dr. Vidhushi Hon 6 1 The Petitioner ha{ The Hon'ble| Pending for|
Kapahi High challenged the recovery ¢ Court hag further
Vs. Court, excess amount of salal directed that hearing.
Shri Mata Vaishno| Jammu | drawn by him owing tq the presen
Devi University wrong fixation. status of the
petitioner
shall not be
disturbed
with further
direction
that the
recovery
shall defer
till next date
of hearing.
12 | Himank Nargotra |[Ho n 6 i The petitioner hay No interim| Pending for
Vs. SMVDU High challenged thq directions. | further
Court, advertisement notice dat¢ hearing.
Jammu | 0805.14 hoisted on th
University website inviting
applications for faculty
positions on the grounds
non-publishing of the sam
in National newspaper.
13. | Dr. SunilKumar |[Hon o KThe petiti onNo interim|Pending fo
Wanchoo & anr. | High Assistant  Professors | directions. | further
Vs. SMVDU & Court, AGP of Rs.8,000/ has hearing.
Ors. Jammu | sought the indulgence ¢

t he Honobl e
guashing the Order date

25.11.13 which contains




SN

Title of the Case

Name of
the
Court

Subject matter

Interim /
Final
Orders

Current
Status

condition of 12 year tenur
to make the petiticer
eligible for further
advancement as AsSSOCig
Professor in AGP o
Rs.9,000/ and to conside
t he pet
advancement fron
Rs.8,000/ to Rs.9,000/0n
completion of 3 vyear
service in terms of UG(
Regulations 2010.

udent 6s A

dmi s s

i on Cases

Shri Mata Vaishno
Devi University
V/s

Esha Sajgotra

Honodhk
Division
Bench,
J&K

High
Court,
Jammu

A Civil 1 Miscellaneous
Appeal against the Awar,
dated 10.02.2011 passed
J&K  State  Consume
Dispues Redressg
Commission has been filg
by University arising out o
complaint titled Eshg
Sajgotra Vs. Shri Mat
Vaishno Devi University
whereby the Stat
Commission while
allowing the complaint ha
directed the Appellant
(SMVDU) to pay
compensation foRs. 4.50
Lacs alongwith interest t
the complainant (ex
student) who was asked
discontinue her admissiq
a she had not secured t
requisite limit of CGPA tg
become eligible fo
continuation in nex
semester.

The Hon'ble
Division
Bench has
stayed e
order passel
by the J&K
State
Consumer
Disputes
Redressal
Commission
subject to
deposit  of
awarded
amount.

Pending for|
further
hearing

Motor Accidental Claim Case (MACT Case)

1.

Noor Fatima Vs.
National Insurance
Co. Ltd. & Ors.

Motor
Accident
al Clam
Tribunal,
Jammu

The complainant  wh
received certain injurie
during an accident witl
university  vehicle has

claimed compensatio

No interim
directions.

Pending for|
further
hearing.




SN | Title of the Case | Name of Subject matter Interim / Current
0. the Final Status
Court Orders
from the concerne
Insurance Company.
Status of SMV@Do uknti varsseist yddesci ded by Var i

Courts / Forums

S.No

Title of the
Case

Name of
the Court

Subject Matter

Details of Disposal

1.

Farida Vs.
Divisional
Manager,
Oriental
Insurance
Company
& SMVDU

Motors
Accidental
Claims
Tribunal
Jammu

On 20.07.200, the University Stafi
bus while coming from Jamm
towards University campus m
with an accident near Nagrota wi
a private matador wherein one N
Raju R/o Vijaypur travelling in the
matador succumbed to the grieva
injuries received by him during th
accident. The petitioner being ti
real sister of the deceased filed
claim of Rs.15.00 Lacs ¢
compensation from th
respondent 0s
Company and SMVD University
The Insurance Company denied
the claim on the ground that
driver of the University vehicle
was not holding valid License at
the time of accident as such
violated the terms and conditions
of the Insurance Policy and
argued for fastening the liability
on the University.

The
leading

University  while
its  evidenc
satisfied the  Motors
Accidental Claims
Tribunal that the driving
license was in goo
condition and upto datg
However, the Insuranc
Company could not lea
the evidence to prove th
the driving license was ng
valid and effective (whick
the concerned Region
Transport  Officer had
already con
Val i dé) as
succeeded in concludin
the evidence and ((
rights closed for leadin
any further evidenc
either by the University o
the Insurance Compan
As such, the Presidin
Officer, M.A.C.T. vide
Order datd 30.11.200€
passed an award of R
3,99,000/ (Rs.
Three Lacs and Ninety
Nine Thousand Only.
alongwith interest againg
the Insurance Compar
which stands satisfied b
them without any furthe
appeal by the petitioner.

Paramdeep
Vs
SMVDU &

Honob
High
Court,

The services of the petitioner wi
was working as  helper o
contractual basis was terminated

The case was listed twic
before the
but owing to norpresence

ous



S:No T|t|g§;éhe trl?:rgguor]; Subject Matter Details of Disposal
Ors. Jammu accordance with the terms al of the petitioner or hig
conditions of his Offer of Counsel and persiste
Engagement w.e.f. 09.01.20( arguments by the Standir
which was challenged by th Counsel SMVDU, the
petitiorer. petition was dismissed i
default vide Order date
02.07.2010 and thereatft
no restoration petition wa
filed which is now time
barred.

3. Novita Ho n 6 b| The petitioner was working g The petitioner ha
Sharma V/s High Section Officer. She availed leavq withdrawn her petition tc
SMVDU Court, at various occasions which we approach responde

Jammu allowed to her wunder rule{ University to seek
Thereafter, thepetitioner sough redressal of &r grievance
Leave without pay on medicivi de Honobl
grounds. However, despite beil Order dated 29.11.201
informed that no further leave shi which stands settled in th
be allowed to her and to join dutil shape of revalidation ¢
immediately, the pettioneone mont hos
preferred to remain on unauthoriz| of Notice Period, C.P.F
absence from the duties as such | accumulations etc.
sevices were terminated vid
Order dated 23 August 2007.

Aggrieved of this, the petitiong
filed the petition challenging he
termination from the services.

4. Esha Hon 6 b|The complainant applied fq An appeal before th
Sajgotra State undergoing the P.G. Course (M.JHon &bl e Di v
V/s Redressal | Philosophy) in the year 2008 ai J&K High Court has bee
SMVDU. | Commissi | admitted in the said course. On { filed and the operation ¢

on, representation of the complaing the order passed bthe

Jammu permission was accorded by tHonoébl e St a

(J&K SMVDU to drop from appearing if Commission, Jammu heé

Consumer| 1*' Semester. The complainant W been stayed subject

Protection | allowed to undergo " Semeste| depositing of the Awarde

Act). and she secured SGPA of 4.80] amount.
the 2¥ Semester. However, tH

complainant was not allowed to §
in the 3% Semester on the grour
that she had not secured the limit
CGPA of 5 to becomeligible for
continuation to % Semester. Sh
was accordingly directed
discontinue her admission in th

above said course. Aggrieved




S.No

Title of the
Case

Name of
the Court

Subject Matter

Details of Disposal

above, the complainant filed
complaint U/S 10 of J&K
Consumer Protection Act seekil
compensation of Rs.72.00 sy
comprising different heads viz. lo
of career, mental harassme
physical harassment and refund
all the tuition fee/ hostel charge
However, the J&K State Consum
Disputes Redressal Commissic
Jammu allowed the complaint a
vide its decision datd 10.02.201]
directed the Respondent Univers
to reimburse the complainant R
450 lacs alongwith Rs. 400(Q
towards Litigation charges.

Vikas
Bhola Vs.
Roop Avtar
Kaur &
Anr.
(APSWP
No.
41/2012 &
IN CPW
No.
93/2012)

The petitioner working as Lecturg
in  School of Architecture an
Landscape Design (SALD) foun
involved in a case of Sexu
Harassment under Gend
Sensitization Committee Again
Sexual Harassment (GSCASH
The petitioner filed an appe
before the Appeals Committg
constituted under Rule X3) of
GSCASH. Aggrieved of non
disposal of his appeal by th
Appeals Committee, the petition
filed a writ petition no. 40/201]
which was disposed of by th
Hondéble High Co
dated 29.02.2012 with th
directions to the Appeal Committg
to dispose of the Appeal within or
week. Pursuant to the abo
directions of H
the Appeals Committee disposed
the Appeal within the stipulate
time period of one week and ti
same was forwarded to the office
Honobl e Chance
through Registrar, SMVDU. Th
petitioner not satisfied with th
above, filed a Contempt petitig
which was disposed of by th

Hondébl e High Co

Considering the Status
report filed by the

University in the matter,
the case was dismissed ¢
by the Hono
during November 2012.
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dated 10.04.2012 with th
directions to the responde
university to report the compliang
ofthe Honobl e Hi
dated 29.02.2012. Pursuant to 1{
above directions, the requisi
Compliance Report stands filg
before the Hono
petitioner again filed a Civi
Miscellaneous  application  fq
revival of contempt petition befor
t he HonObl e Hi
Hondébl e High Co
dated 03.07.2012 directed to file
Status Report on the orders issu
by the Competent Authority on th
petitioner 6s ap
above direction
Court, the Requite Status Repol
stands filed b
High Court.

Vikas
Bhola Vs.
SMVDU &
Ors. (SWP
No.
2664/2012

Honodb
High
Court,
Jammu

The petitioner working as Lecturg
in  School of Architecture an
Landscape Design (SALD) owin
to his involvement in a case

Sexual, Mental and Physic
Harassment was required to

removed from the services in terr
of dedsion taken in the 18
meeting of Executive Council he
on 01.09.2012. Accordingly,

ShowCause notice of the propos
punishment of removal was serv
on the petitioner. The petitiong
challenged the same before f{
Hondébl e High Co

The case wasdted before
Honodébl e Hi g
14.12.2012. Howeve
Honodobl e Hi
taking into consideratio
the order of removal date
12.12.2012 already pass
by the responder
University dismissed th
petition as withdrawn with
the liberty to the petitione
to challenge the order ¢
removal.

Mohinder
Kumar vs
SMVDU &
Ors.(SWP
No.
2742/2010)

Honodéb
High
Court,
Jammu

The services of petitioner we
engaged as Driver 0
contractual/temporary basis on §
monthly basis with regular break
However, the period was not
extended after the completion of g
months period owing to reasons

indiscipline on his part which w3

The writ petition was
di smi ssed b
High Court vide its Orde
dated 04.09.201
observing that no case
interference is carved out




S:No T|t|g§;éhe trl?:rgguor]; Subject Matter Details of Disposal
established through an Enquiry. T
petitioner had approached t
Honoébl e Hi gh
continuation and regularization
his services as Drer at SMVD
University.

8. OmaDevi |Ho n 6 b| The service of petitioner who i§ The writ petition was
vs State & | High wife of Mohinder Kumar wer¢di s mi ssed b
Ors. (SWP | Court, engaged as Hostel Supervig High Court vide its Orde
No. Jammu through M/s Good House Keepir dated 04.09.201
245/2011) Contractor were replaced by tl observing that no case

Good House Keeping Contractq interference is carved out
The petitioner had approached t

Honobl e Hi gh

continuation and regulaation of

her services as Hostel Supervisol

SMVD University.

9. Mohinder |Ho n 6 b| The petitioner had filed a Contem The contempt petition
Kumar vs | High petition for noncompliance of thq disposed of in terms of
RNK Couirt, interim orders dated 27.11.200lHono6bl e Hig
Bamezai & | Jammu passed by the HOrderdated 04.09.2013 i
Ors. regarding maintaining status quo| SWP No. 2742/2010
(SWP Nb. respect of the petitioner as also| which has been dismisse
49/2011) respect of the accommodatioby t he Hono

retained by him.

10. |OmaDevi |Ho bl® | The petitioner had filed a Contem The contempt gtition
vs RNK High petition for noncompliance of thg disposed of in terms ¢
Bamezai & | Court, interim orders dated 07.02.200Hon &bl e Hi
Ors. Jammu passed by the HOrder dated 04.09.2013
(SWP No. regarding maintaining status quo| SWP No. 245/2011 whic
47/2011) respect of the position of th has been dismissed by t

petitioner. Hono6bl e Cou

11. | Akshay Ho n 6 b| The petitioner was working g The Writ Petition has bee
Tikoo High Assocate Professor in School ( dismissed as not
V/s Court, Biotechnology, SMVDU. During maintainable vide Ordeg
SMVDU Jammu the period of his probation, h| dated 24.02.2014 by tHh
(SWP No: performance was found to leNogHon 6 b | e Hi
1815/2008) Sat i s f assuclotheypmbatig holding that SMVD

was extended further. Even afUni ver si ty
extension of period of probatiol o r an aut |

his overall performance was fod

to be AVery Poo
Committee and with th
recommendations of Apprais
Committee approved by th

Honobl e Chancel

the meaning of Arcticle
12 of the Constitution o
India and as such n(
amenable to the Wr
jurisdiction as neitér it is
financially, functionally




S.No| Title of the | Name of
Case the Court

Subject Matter Details of Disposal

appointment. Aggrieved of th Governments

Court thereby challenging his Ord| control over it.
of discharge from the services
the University.

petitioner was discharged from tl and administratively
services of SMVD University w.e.{ dominated by or under th
23.12.2008 in terms of Claudeof | control of the Governmer
terms and conditions governing h nor the Central / Stat

above, the petitioner has filed tl exercising the supervisor
wr it petition administrative or financia

ar

6.2.6 How does the universy ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyse the nature of grievances for promoting better stakeholder
relationship?

Reply: Yes. A Grievance Redressal Committee has been adsstit for the
purpose of ensuring transparency in admission and with the objective of
preventing unfair practices and also to provide a mechanism to the students for
redressal of their grievances.

The constitution of the Grievance Redressal Committeadesru

1 Dean, Faculty of Engineering (Chairman)
1 Dean, Faculty of Management

1 Dean, Faculty of Humanities & Social Sciences

1 Dean, Faculty of Sciences

1 Chief Proctor SMVDU

1 Section Officer Legal (Member Secretary)

The grievances as and when received amwdnted to the above committee for
their examination and proper redressal. The University being resident in nature
promote a gendesensitive environment. It has established a committee called as
Gender Sensitization Committee against Sexual Harassment A&HCfor
providing of mechanism to deal with issues related to sexual harassment. The
senior most female faculty member of the University is nominated as the
chairman of GSCASH. The other constitution of GSCASH includes Two faculty
members ( at least enwomen) specially elected to serve on GSCASH, One
woman officer and one woman staff member, Two Wardens( at least one women),
Two students ( at least one woman) specially elected to serve on GSCASH, One
eminent women academician from outside the Uniyeréit One women
representative of an NGO. The functions of GSCASH are as under:

1 Gender Sensitization and Orientation.

1 Crisis Management and mediation.

1 Formal Inquiry and redressal.
A Complete set of rules and procedures have been provided for functioning of
GSCASH and the provision of these rules and procedures apply to all students,
academic staff, noteaching staff on rolls of the University as well as to



residents, service providers and outsiders who may be within the territory of the
University at the Tne of Commission of act. These rules and procedures also
provides the penalties to be imposed and provision for appealGSCASH also
conducts Gender related sensitization workshop from time to time at University
Campus.

6.2.7 Does the university have amechanism for analyzing student feedback

on institutional performance? If yes, what was the institutional response?

Reply: The University has a mechanism for the evaluation of teachers by the
students. The University has devised a Students Feedbacknoeneby at the

end of the Academic Year , the students fill up the feedback form and rate the
faculty the faculty members on various parameters such as Teaching, Reference
books suggested, Teaching aids used, Working examples, Written Material etc.
and therating is done as Excellent/Good/fair/Not satisfactory. The feedback so
obtained from the students is evaluated upon and the assessment of the faculty as
rated by the students is worked out. The assessment/evaluation of the faculty by
the students is conumicated to the faculty members concerned and are advised
to improvise upon those areas in which they do not obtain a good rating. Also the
evaluation feedback results reflect while assessing the Annual Appraisal form of
the faculty which in term effectsheéir promotion avenues under Carreer
Advancement scheme.

6.2.8 Does the university conduct performance audit of the various
departments?

Reply: The University conducts performance audit of the various Schools. The
Schools are required to submit six magtreports of the Schools on the various
issues which covers research, status of the students, projects sanctioned to the
School's faculty, reporting of various workshops/seminars/conferences etc. held in
the School.

6.2.9 What mechanisms have been eveld by the university to identify the
developmental needs of its affiliated institutions?
Reply: Not Applicable

6.2.10 Does the university have a vibrant College Development Council
(CDC) / Board of College and University Development (BCUD)? If yes, deta
its structure, functions and achievements.

Reply: Not Applicable

6.3 Faculty Empowerment Strategies

6.3.1 What efforts have been made to enhance the professional development
of teaching and nonteaching staff?
Reply: The following efforts have been mb@a to enhance the professional
development of teaching and ntgaching staff
U  Faculty development program for teaching staff are organized at the
University by the Faculty of Management.
U Faculty members are also encouraged to attend the Faculty Development
Programmes (FDP), national and international conferences for research



paper presentation and are provided financial assistance for the same.
U  Various Refresher courses, Management development programmes, Short
term courses, Training programmes etc. aramiged for the noteaching staff
of University for improving their technical/administrative skills for the purpose.
U  Professional development allowance (PDA) @ Rs. 50;@@)/annum is
given to the facultymembers.
U  Faculty members of University are alemcouraged to apply to Pest
Doctoral fellowship in India and abroad. If selected, they are allowed to proceed
on deputation/study leave for pursuing PDsttoral fellowship.

6.3.2 What is the outcome of the review of various appraisal methodssed by
the university? List the important decisions.
Reply:
0  Yearly appraisal is done for monitoring of performance of the faculty in
the field of academic, research and allied activities.
U  The University has devised a special format for assessing the performance
of the teachers on different relevant parameters faééeback from the students,
in this prescribed format, are obtained on semester basis regarding the course
and the faculty teaching them on different parameters.
U  The appraisal of the faculty comprises of
Seltanalyses of the activities undertaken and the achievements, remarks
of the immediate superior, being the Director of the School, remarks of the
concerned Dean of the Faculty, remarks of the Appraisal Committee and
decision of the Vice Chancellor.

For non-teaching staff of University, yearly appraisal is done based on a
framework evolved which assesses the performance of the concerned staff on
various parameters viz: Timely disposal of work, Communication skills with the
colleagues, technical effency.

The outcome of above systemagpipraisal methods adopteg the university are as
under:

1. The faculty members get the opportunity of promotion though Career
Advancement Scheme (CAS).

2. The faculty members are advised to improve upon their weak afeas
teaching and allied activities.

3. The efforts of the faculty members who receive outstanding rating in the
appraisal are appreciated by the Competent Authority and subsequently
they are provided a lettef appreciation.

4. The nonteaching employees as oatae of their appraisal are advised to
strengthen upon their shortcoming$iose performing exceptionally well
are given a letter of appreciation by the Competent Authority.

6.3.3 What are the welfare schemes available for teaching and neteaching
staff? What percentage of staff have benefited fronthese schemes in the last
four years? Give  details.

Reply: The various welfare schemes for teaching and norteaching staff are as
under:

1 Medical Reimbursement for self and dependent family members.
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Medical Aid Centre which functions round the clock for the staff of the
University (especially residing in the campus).

Professional development allowance (PDA) @ Rs. 50;00€/ annum is
given to the faculty members.

Advance from thé&employerProvident Fund (CPF)fahe employees.

Facility of staff bus for commuting of staff.

Facility of mini buses for residents of campus for commuting of their
children from camps to near by schools and back.

Providing of rent free staff quarters in the University campus.

Providing of 'child care leave' and 'maternity leave' to the female
faculty/staff of the University.

Providing of paternity leave to the male employees.

Relaxation of fee for the employees admitted to the-tpag Ph.D.
Program in the University.

Availability of two ambulances round the clock in the University for the
purpose.

More than 70% of the stafhave benefited fronthese schemes in the last
four years.

6.3.4 What are the measures taken by the University for attracting and
retaining eminent faculty?

Reply: The measures taken by the University for attracting and retaining eminent
faculty are as under:

i

i

i

6.3.5

The University provides the UGC scale and Career Advancement Scheme
(CAS) to the Faculty members besides giving the advance increments to
the faculty who are®®D. Holders.

The University provides all the facilities in the campus such as fully
furnished rent free residential quarters, a clean and pollution free
environment, 24 hrs electricity and water supply, ample opportunities for
infrastructure and researaygod library facilities, individual PC's, internet
connectivity, WiFi, Professional Development Assistance to the faculty
members, remployment of efficient senior faculty members after
superannuation.

A Committee has been constituted to recommend girmyiof pensionary
benefits to the senior faculty members to attract and retain them.

Faculty are also permitted to proceed for Hdsttoral fellowship in the
institutes of repute within India as well as abroad.

Has the university conducted a gener audit during the last four

years? If yes,mention a few salient findings.
Reply: Although the University does not conduct the gender audit. However, it

i

has taken number of measures for protecting and promoting the interests
of the female gender:
Recrutment of faculty/staff in the University are made, in view of
keeping/maintaining good proportion of females in the strength of
teaching/norteaching staff of University.
The university sensitizes the needs and welfare of the women staff and
students of e University and gives due consideration to the gender



issues.

6.3.6 Does the university conduct any gender sensitization programmes
for its faculty? Reply: The University being resident in nature promote a gender
sensitive environment. It has establdh@ committee called as Gender
Sensitization Committee against Sexual Harassment (GSCASH) for providing of
mechanism to deal with issues related to sexual harassment. The senior most
female faculty member of the University is nominated as the chairman of
GSCASH. The other constitution of GSCASH includes Two faculty members ( at
least one women) specially elected to serve on GSCASH, One woman officer and
one woman staff member, Two Wardens( at least one women), Two students ( at
least one woman) speciallyeeted to serve on GSCASH, One eminent women
academician from outside the University & One women representative of an
NGO. The functions of GSCASH are as under:

(a) Gender Sensitization and Orientation.

(b) Crisis Management and mediation.

(c) Formal Inquiry and redreal.

A Complete set of rules and procedures have been provided for functioning of
GSCASH and the provision of these rules and procedures apply to all students,
academic staff, noteaching staff on rolls of the University as well as to
residents, servicproviders and outsiders who may be within the territory of the
University at the Time of Commission of act. These rules and procedures also
provides the penalties to be imposed and provision for appeal.

The GSCASH also conducts Gender related sensitizat@rkshop from time to
time at University Campus.

6.3.7 What is the 1 mpact of the Universityd
Programmes in enhancing the competencies of the university faculty?

Reply: The University has submitted its proposal (in the presdribemat) to

UGC for sanction of Academic Staff College (Human Resource Development

Centre) at the University and the approval of which is likely to be received

shortly.

Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism available to monitor the effective

and efficient use of financial resources?

Reply: All the funds are utilized by following laid down procedures, rules and

regulations as per the Statues & Purchase Rules of the University. The purchase

proposals dulyecommended by School Level/Department Level Committees are

approved by the Registrar/ Vice Chancellor as the case may be. Payments are
processed after due i nspections of mater i
undertaking internal audit. Expenditusebeing incurred at different levels as per

delegation of authority and is monitored by the Finance Wing headed by the

Finance Officer.

6.4.2 Does the university have a mechanism for internal and external audit?



Give detalls.

Reply: University has an &ctive internal Control mechanism under which each
document involving financial implications is duly scrutinized and then only
processed further for payment. The Annual accounts of University are being
audited by independent Chartered Accountant firmjciwhs designated as
Statutory Auditors of University, on annual basis.

6. 4.3 Are the institutionds accounts a
major audit objections, if so, how were they addressed?

Reply:Uni versityds Annuati Aedobgt &dnaver bet ngs
Auditors annually. There are no major audits Objections in audited accounts.

However, minor comments related to audited accounts are usually discussed in

Uni versityods approved Bodies viilZzor Fi nance
taking corrective measures, required if any.

6.4.4 Provide the audited income and expenditure statement of academic
and administrative activities of the last four years.

Reply: The Audited Income & Expenditure statements of SMVD University for
thelast four years are enclosed.

6.4.5 Narrate the efforts taken by the university for resource mobilization.

Reply: Maj or chunk of University funds are ra
Appropriate hike in fee structure on annual basis is planned tor dbee

inflationary trends. Idle funds are invested in the form of FDRs at competitive rate

of interest offered by banks to earn maximum return on deposits.

6.4.6 Is there any provision for the university to create a corpus fund?f yes,

give details.

Reply: A Corpus Fund to the tune of Rs.20.00 Crore ( Rupees twenty Crore only)
has been created by the University.

6.5 Internal Quality Assurance System

6.5.1 Does the university conduct an academic audit of its departments? If
yes, give details.
Reply: No formal acdemic audit of the the various schools is done. However
all School of study are required to submit their six monthly progress regarding
the functioning, achievements & future pgaof the Schools. These arerthe
put up to the Competent Authority after duerification and the important
issues are put up for consideration in BARC.

6.5.2 Based on the recommendations of the academic audit, what specific
measures have beetaken by the university to improve teaching, learning
and avaluation?

Reply: The Universitydoes not conduct an Academic Audit.

6.5.3 Is there a central body within the university to continuously review
the teaching learning process? Give details of its structure, methodologies of
operations and outcome?



Reply: The University has constituted a Schéxademic Affairs Committee
(SAAC) in all the School of study for reviewing the teaching learning process on
continuous basis. All the faculty concernedare the members of SAAC. The SAAC
meets regularly and all the issues related to academics includaingnigéearning
process are discussed upon and deliberations are made for continuous
improvement of the process as per the need and in the light of new developments.
The recommendations of the SAAC are then put up before the Board of Studies of
the concerng@ School. Each School has a Board of Studies (BOS) which
comprises of concerned Dean of Faculty, Director, All Faculty Members, One
Faculty Member from a School of allied discipline and two to four external
experts in the relevant field from outside theiuénsity. The Board of Studies is

the final authority for recommending the revision of academic curriculum starting
of new courses and all academic matters particularly teaching learning process.
The recommendations of the BOS are approved by the Academmcil.

6.5.4 How has IQAC contributed to institutionalizing quality assurance
strategies and processes?

Reply: IQAC constitutecearlier is being reonstituted The quality assurance
strategies and processes of IQAC are being formulated.

6.5.5 How many decisionsof the IQAC have been placed before the
statutory authorities of the university for implementation?
Reply: Nil

6.5.6 Does the IQAC have external members on its committees? If so,
mention any significant contribution made by such members.
Reply: NA

6.5.7 Has the IQAC conducted any study on the incremental academic
growth of students from disadvantaged sections of society?
Reply: NA

6.5.8 What policies are in place for the periodic review of administrative
and academic departments, subject areas, research centres, etc.
Reply: For the periodic review of administrative and academic departments,
subject areas, research centres, etc. following policies are in place:
| Academic Affairs Committee and Board of Studies has been constituted
for each of the School to review academiciess
|  Administrative Affairs Committee has been constituted to review
administrative issues.
|  The meeting of the Academic Council are held twice a year, which is the
highest decision making body for Academic issues.
I The meeting of the Executive Council dreld twice a year chaired by
Hon'ble Governor of the J&K State and Chancellor of the University which is
the highest decision making body.



Criterion VII: INNOVATIONS AND BEST PRACTICES
7.1 Environment Consciousness

7.1.1 Does the university conduct &reen Audit of its campus?
Reply:

a) While no official 'Green Audit' of campus is carried out in the University.
However, there in place is [ddtional Service Schemé&ommitteein the
University which is devoted to identify various environmental issoes i
the vicinity of the Campus and to devise and implement effective
measures for the same.

b) 'National Service Schem@ommittee’, incollaboration with International
\olunteer Foundation Jammu has conducted Environmental Awareness
Campaign two times in theegr 2014 to aware the local public about their
responsibilities towards environment which is an integral part of human
life.

7.1.2 What are the initiatives taken by the university to make the campus
ecofriendly? Reply:
z Energy conservation
i The Schol of Energy Management of University has taken certain
measures towards the objective of Energy Conservation and in pursuance
to this endeavour, the School of Energy Management, in collaboration
with National Institute of Wind Energy, Chennai, Tamil Ng&ormerly,
Centre for Wind Energy Technology {®E T ) , has installed
Radi ati on Resource Assessment ( SRRA) S
assessing the solar insolation in the campus and harnassing of the same for
evolving technology of Solar Photovoltacs, in the University for the
purpose of Energy conservation to the considerable extent.

z Use of renewable energy
U The University has recently signed MoU wigardar Swaran Singh
National Institute of Renewable Energy (SS8ERE), Kapurthala in ttg
endeavour.

z Water harvesting
The University has a facility of Rain Water harvesting in the reservoir made for
the purpose and utilize the same for various related purposes.

z Check dam construction
U The construction of one Check damcross one of the drainage in the

campus is under process for the purpokéreaking the flow of rain

water during the monsoons, and allowing the same to seep into the

soil and to avail the followng advantages:

(a) Storing of surface water for use bottridg and after the monsoon

(b) ground water recharge of the area as recharge of water helps in raising
the water table in the area and for availability of water ensures for
increase of agricultural yielth the agricultural land lying in the



vicinity in the campus.

z  Efforts for Carbon neutrality
(a) In order to reduce pollutiotrees are planted othe campuss planted
periodically by the NSS volunteers.
(b) Further,the University allows only restricted entry of vehicles as to keep
carbon emissionsat a deck.

z Plantation
U NSS volunteers as a part of their Community Service take active
participation in the plantation of the campus and as a result of the same,
the University is well traversed with vegetation all around.

z  Hazardous waste mangement
U The University reviews the campus regularly and take necessary actions
for better disposal of wastes.

z  ewaste management
U A exclusive Committee is constituted in the University for disposing off
electronic products which are nearing thd ehtheir useful life.

z any other (please specify) : Nil
7.2  Innovations

7.2.1 Give details of innovations introduced during the last four years
which have created a positive impact on the functioning of the university.

Reply: The Universityhas introduced the following innovations in the Academic
System of University which have proved for beneficial on the functioning of the
university:

a) The University has introduced a system $tihmer Semester'of 8
weeks duration during the summer breakiqd, in the interest of the
students, whereby students canegister for backlog courses and courses
with lower grade scoring, thereby avail & utilize the vacation period for
improving their CGPA and clearing their backlogs for timely completion
of their UG/PG degree programs at SMVD University with improved
CGPA.

b) Management of academic processes like registration, grade management
through the specialized online system and software. Further, a 'Payment
Gateway' has also been developed in the Uniyersit enabling the
student to deposit the fee or any amount for the purpose through online
mode.

c) Board of Cultural Activities (BCA) have been constituted in the University
for promoting the participation of the students in the Cultural and Sports
activities.

d) The University has devised specific provisions for sponsoring the students
of University for their participation in the National and International
conferences for presenting their research papers.



e) The University has constituted Student Affairs Coun(®AC) for
recommending new academic developments and dealing/resolving various
issues of the students in the School.

f) Board of Undergraduate Studies (BUGS) and Board of Postgraduate
Studies (BPGS) has been constituted in the University (besides Faculty
Resarch Committee (FRC) at each College level), for deliberating upon
and recommending/devising various strategies/policies for the advancing
the academic system of the University both academically and
technologically.

g) The University has started followirtgcholarship/Assistantship program
for encouraging the students/research scholars, as an incentive to improve
their academic performance:
|.  For the purpose of intake of quality Ph.D. Research scholars, Full

Time  Research  Scholars (having UGC/CSIRT/GATE
gualification) are paid Assistantantship @Rs. 140@@f month for
first two years and Rs. 1500Qder month for next one year (as per
UGC guidelines) along with a contingency of Rs. 12,0p6r year for
the initial two years and a total of Rs. 25,0800f the third year or till
the time he/she submits the Ph.D. thesis.

II. Shri Mata Vaishno Devi University (SMVDU) has initiated Student
Merit Cum Means Scholarship Scheme (SMMSS) to granting tuition
fee waiver (upto 100%) to the meritorious students in each
class/program of University. In this manner, the students are strongly
motivated to improve their academic performance.

7.3 Best Practices

The two major Best Practices which have contributed to better academic and
administrative functioning of theniversity are as follows:

Title of Best Practice- 1

Professional Development Assistance (PDA

Objectives of the Scheme
The objective of the Practice is:

The University has made a provision for providifgpfessional Development
Assistance RDA) to the Faculty Members for their professioretademic
developmenin terms of theiresearch paper presentations or chairing sessions
in National/ International conferenceBDAincludesthe travel costconference
registration fee, membership fed Profesional bodies, buying of subject
related books/Journals/including computer related scientific equipments and
subscription to academic Journals.



The Amount

The sanction of PDA in favor of Faculty Members of SMVD University is to the
extent of Rs. 50,000per annum for each Faculty Member, i.e., Rs. 1,50,000/

a block period of three years (202017) with effect from % April, 2014 till 31%
March, 2017.

The Practice

A survey of the academic rules and regulations of large number of
Universities/Irstitutions of repute in India and Abroad indicated that this kind of a
practice was financially helpful for their Faculty Members /Scientists.

The implementation of the system is based on the criteria as given below:

i. The financial support undePDA for attending National/International
Conference will be subject to Facultyembereither presenting a paper or
chairing a session in his/her area of specializatiaime said conferencdt
iIs essential that the theme of the Conference should be relevam to t
concerned faculty Member s professional

ii. He/she should have published at least three research papers in
reputed/refereed Journals/Conferences of repute in the preceding three years
from the date of first application ilé block period of three years. This is a
onetime requirement of the entire block of three years.

iii. The maximum ceiling for utilization of PDA in the first year would be Rs.
0.50 lacs which would be carried forward to the next year in the block
period (incase of under/naatilization). The amount of PDA available to
the faculty shall however, not exceed the maximum limits of Rs. 1.5 lacs in
the third year of the block period.

Evidence of Success

The results indicate the successful utilization of the sugihnted under PDA to

the Faculty Members of SMVD University. A total of 21 Faculty Members of
SMVD University have benefitted from the Practice in a short span of one year
since its implementation. The Assistance has been availed for the following
purpo®s till date:

i. Conferences India - 15
ii. Conferencesbroad - 05
iii. Membership of professional Societies - 09
iv. Purchase of Book& materials - 02

Problems Encountered and Resources Required

So far no problem has been encountered and the provisitatilisating and
encouraging the Faculty for more research and more international exposure for



achieving academic excellence.

Notes

The Practice has been implemented siritAdril 2014 and is being successfully
utilized. PDA is helping to the enhancem of professional activity and exposure

to diverse view points to a research problem which is very important for a
developing University.

Title of Best Practice- 2

Introduction of Summer Semester

Objective of the Practice
The objectives of introdting the Summer Semester were as follows:

I.  Ensure continuation of academic activity during the vacation period for
interested students.

ii.  Providing students an opportunity to do additional credits in courses of
their choice during the vacation period.

iii.  Prowvding those students, who are on the verge of passing out but are short
by a few credits, to take / earn the requisite credits and pass out with their
compatriots rather than wasting an additional semester or year.

iv.  Providing students an opportunity toake the classes for backlog courses
during the vacation period and clear the same so that their academic
workload is not excessive during normal semester.

v. Provide students with an opportunity to retake classes in courses where
they have achieved a loweragle earlier and wish to attempt to improve
the grade.

The Context

The key contextual features and challenges addressed in designing and
implementing this practice are as follows:

i. Each School offers a multitude of courses during the normal semester,
however it is critical to identify the specific courses which each School
will be in a position to offer during the Summer Semester. This is because
during the vacation period the full strength of faculty is not available in
each School.



It then becomes iperative to identify the courses that the students may be
interested in taking during the Summer Semester so that only those
courses are offered.

Further a mechanism needs to be devised at each school level to schedule
the vacation of the faculty suchathsufficient faculty is available in the
school to run the offered courses.

A mechanism also was required to be devised such that some incentive
was available to the faculty who were teaching these courses forsaking
their vacation period.

The Practice

A survey of the academic rules and regulations of large number of Universities
and institutions of repute in India indicated that few institutions including the IITs
had the concept of Summer Semester in their academic system. It was also
observed that itvould be very difficult to implement this system for affiliating
universities and only residential universities are well placed to introduce this kind
of system.

The implementation of the system is as given below:

a.

b.

The Summer Semester spans over the cetaphonths of June & July.

A student can register for a maximum of 12 credits during the Summer
Semester.

The interested students are required to submit their choices of the courses,
in the specified form, a week before the commencement of the summer

semester. Students can submit choices for backlog courses, for improving

grades in courses where they have passed with a low grade or take an
altogether fresh course.

Based on the choices submitted by the students, the schools then consider
the courseso be offered. A course may be offered in class room mode if
atleast six students have offered their choice for the same. Regular
classes are held for the courses registered. However, those students who
are on the verge of completing their degree Ibatfalling short by a few
credits can register for additional credits on-salidy basis as well where

the minimum class strength does not apply. The school also considers the
availability of faculty before making the decision regarding the courses to
be offered.

Once the list of courses being offered is displayed, the students register for
the semester and classes commence by 1st June. Classes are held in an
accelerated manner so that the complete syllabus is covered.

The faculty members associate hvihe teachingvaluation process are
paid remuneration as notified earlier.



Evidence of Success

During the summer semester 2014 a total of 25 courses were offered and 67
registrations were done. This is the second time that the Summer Semester is
beingheld in 2015. This year 39 courses have been offered and a total of 130
registrations have been done which include cases of backlogs, improvement as
well as fresh courses. Large number of students who are on the verge of passing
out and may have had tait for one or two additional semesters to clear their
backlog courses have been provided an opportunity to pass out with their
compatriots. The statistics clearly show that the Summer Semester is gaining
popularity with the students with larger numbéistudents using the opportunity

to improve upon their performance and be better placed before commencement of
regular semesters.

Problems Encountered and Resources Required

It was essential to ensure that the students did not see this as some kind of
shortcut to clear their backlog courses. The system was devised such that regular
classes, as they happen during the normal semester, are held. Minimum
attendance criterion applies and students undergo courses with the same rigor as
they would during thearmal semester. The requirement of minimum number of
students is introduced to ensure that a formal class is held regularly.

________________ O_______________
Besides the above two Best Practices,
followed at Shri Mata Vaishno Devi University, which the University would

like to include are as under:

Title of the Best Practice- 3

Students Organization

Objectives of the Practice

The Objective of the Students Organization is to involve the students of the
University in the matters considered relevant to their holistic personality growth
and professional development through various activities in addition to their
academic programs. The Students Organization is intended to provide a policy
making platform forthe students with the support of University faculty and
authorities.

The Context:

A new system for the studentdés affair

S
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has



because there was a lack of students representation in various students activates
like sports, cultural, discipline, professional development etc.

The Practice:

The University is fully residential in character and all the students have to live in

the hostels. As the Hostels have been classified generally on the basis of gender

and sometime UG/ PG, the concept of AHouseo got
even distribution of activities among st uf
which is not possible by their being classified by the Hostel of residence alone.

Thus, it is considered worthy thave representatives from both channels, i.e.

AHost el s0 and fAHousesoO. ThSBtudanisd\ffeesst | ev el
Councild ( SAC) and has i ts -bostal €Committees ast Boar ds
follows:

i.  Board for Hostel Management (BHM)

ii. Board for Sports Activities (BSA)

iii.  Board for Cultural Activities (BCA)

iv.  Board for Students Welfare (BSW)

v. Board for Students Publications (BSP)

vi. Board for Professional Activities (BPA)
vii.  Interhostel Disciplinary Committee
viii.  Inter-hostel Network Affairs Committee

ix. Inter-hostel Finance and Audit Committee

For electing the members of various Boards the elections are held to form 10
committees in each hostdtach committee elects 5 members and these elected
members elect their Secretary who is a Member of the Host@r&fCommittee
(HAC). For HAC the elections are also held to elect 2 HAC and 2 direct SAC
members. The HAC, consisting of 14 members elect their Secretary, who is the
member of SAC. The elections are also being held for House Sports Committee
and House Culiral Committee all 5 houses. The elected representatives of House
Sports and House Cultural Committee elect the House and Sports Secretary for
their inclusion in the respective Boards. After the elections for Secretaries of
various Boards, the highestdyoof Student organization, SAC is formed and the
composition of SAC will be as follows:

a. Vice Chancellor ee. . Chairman

b. Dean of Students eeée. . Vice Chairman

c. Reqgistrar

d. Associate Deans of Students

e. President of each Board (viz. BHM, BSA, BCBSW, BSP, and BPA)
f. All Wardens and Associate Wardens

g. General Secretary, SAC

h. Secretaries of all Hostel Affairs Committees (HAC) from each hostel
i. SAC Representatives (2 from each hostel)

J. General Secretaries of various Boards

k. General Secretary, IntbiostelDisciplinary Committee



I. General Secretary, Intbiostel Network Affairs Committee
m. General Secretary, Intbostel Finance and Audit Committee

n. Assi stant Regi strar (Students Affairs)

Secretary
Evidence of Success

The variousCommittees, Boards and finally SAC are formed to involve more
students in the various activities like sports, cultural, Discipline etc and to give
more power to students to solve their problems. This Student Organization helps
the hostel authorities enormgly to monitor the mess facilities, sports and
cultural activities within the hostels and within the University. Encouraged from
the outcomes of the Student Organization, a point system is being prepared by the
students for the allotment of rooms in thestels.

Problems Encountered and Resources Required

It took some time for the students to understand the system and some problems
while holding the elections were encountered when the practice was adopted first
time at SMVDU. After this system having dxe in existence for one year, the
elections for the ¥ SAC (201516) held in MarchApril 2015 were very smooth
without any problem.

Title of the Best Practice- 4

Students Merit-cum-Means Scholarship Program

Objectives of the practice

The objetive of the Scheme is to provide financial assistance to the meritorious
students and students from the poor background in each course to enable them to
pursue professional and technical courses

The context

Universities in toddryoles oweraldevelopmdntaoy an
students and enhancing their skills. In order to attract good students and provide
educational and financial support to the students from poor background, every
university must offer some scholarship schemes for the besfeftudents as
Scholarships allow deserving students to attain their educational goals, meet their
professional objectives and succeed to their fullest ability. Keeping this in view,

mp ¢



the University has initiated Student Merit Cum Means Scholarship Scheme
(SMMSS) from 2005 to inculcate work culture and competitive spirit among the
students.

The practice
a. Offered to fulltime degree programmes.
b. Awarded to top 10% meritorious students as per the following scheme:

I. For a class strength of 55 to 60 studen&students

ii. For a class strength of 45 to 54 students = 5 students
lii. For a class strength of 35 to 44 students = 4 student
iv. For a class strength of 25 to 34 students = 3 student
v. For a class strength of 15 to 24 students = 2 student
vi. For a class strength ess than 15 students = 1 student

c. Students given semester tuition fee waiver of the annual tuition fee for the
semester concerned in the following manner (in a class of 60).

i. First = waiver of 100 % of the semester tuition fee
ii. Second = waiver of 7% of the semester tuition fee
ili. Third = waiver of 50 % of the semester tuition fee
iv. Fourth = waiver of 30 % of the semester tuition fee
v. Fifth = waiver of 20 % of the semester tuition fee
vi. Sixth = waiver of 10 % of the semester tuition fee

d. A minimum CGPA of 8.5 is compulsory for a student to be eligible for
award of SMMSS.

e. Students from poor background & securing a CGPA of 9.0 and above are
also entitled to 100% tuition fee waiver of the semester tuition fee. The student
shall however, have to shosufficient and convincing official proof to the
SMMSS Monitoring Committee members of his eligibility under the aforesaid
clause.

f. Awarded for the performance in a given semester only.

g. To the newly admitted students on the basis of theilescocompetitive
examination (AIEEE for B.Tech and B.Arch), performance in MAT and/or
CAT+GD+PI (incase of M.B.A. and M.B.A. (BE)), percentage of marks in
gualifying examination incase of the programmes where admissions are based
on the same. In case oftlprogrammes where admission is not on the basis of
merit rank order of any national level entrance examination we may follow the
percentage of marks obtained in the qualifying examination by the concerned
candidate as the criteria for award of SAP witHoaer ceiling of 80%
minimum.

h. SMMSS Committee ensures smooth implementation and monitoring of



SMMSS scheme.

I. SMMSS scholarship is not awarded If a student is eligible to receive a
similar assistance towards tuition fee provided by some extereatpg

Evidence of Success

The practice has been implemented since last ten years. Hundreds of the students
have availed the advantage of this facility. The practice is quite successful and the
parents of the students have expressed their gratitudetiwdéng this help to

their wards. A total of nearlf000 students on merit basis have availed this
scholarship.

Problems Encountered and Resources Required

No problem has been encountered so far for implementation of this scheme.

Title of the Best Practice- 5

National level B.Tech and B. Arch Admission process

Objectives of the Practice

To have a transparent admission process that would result in attracting students
from all over India in Engineering and Architecture (UG) courses, University
beame a part of National Level Process of All India Engineering Entrance
Examination (Now known as JEBain) followed by allotment of students
through central Counselling conducted each year by Central Counselling Board
(later named as Central Seat AllocatiBoard and this year named as JOSAA)
constituted each year by MHRD, GOI. This is the same process through which alll
the premier institutions like [ITs, NITs, llITs etc admit students.

The Context

When SMVDU was established the biggest challengetwagvise a strategy so

as to make SMVDU a premier National level Institution. Among several
requirements to achieve this goal, one of the most important needs was to attract
quality students from all over and that too through a credible admission process.
GOl started centralized counselling process for NITs in the year 2003. This as a
matter of fortuitous coincidence matched with the establishment of SMVDU. A
lot of effort was put in and thus MHRD allowed SMVDU to join the said pool
from 2004. SMVDU becamene of a very few intuitions of its type to become
part of the GOI administered online admission process. At times the prevailing
situation in the State has deterred some students from outside State to come and
join us although we have been able to recdv@m such phases time and again
indicating the resilience and success of the process.



The Practice

When SMVDU was established the people at the helm understood the need and
consciously made atlut effort to convince MHRD to allow admission to vaiso
courses (Engineering and Architecture at UG level) through the same process as
that of the NITs as IITs system would not allow a4hidntype institution to be in

their pool. This placed SMVDU at the National scene right from the word go.
During the pas1l years of the process the University did face several challenges
but the uniqueness of the process was such from the yearlBOd® shall be
admitting students through a process in which even IITs are a part now.

The students throughout the counfagpear in a single entrance examination
conducted simultaneously throughout by CBSE each year. The successful students
are then allowed to participate in the centralized counselling process administered
by a high powered committee constituted each yearMiRD, GOIl. The
software and database is hosted by National Informatics Centre. Students have
access to this process online. Once a seat is allocated in any of the participating
institutes, they are required to report to the nearest reporting centre (SMVDU
being one of them) to complete the admission process. Lot of flexibility is
designed in the whole process to allowgrpdation of branches both within and
across the Institutes. Even the first instalment of fee is also paid at the said
reporting centretself. The students finally go to the institute to pay the balance
fee and start attending the classes.

Evidence of Success

The evidence of success can be gauged from the fact that we have already had
students from over 24 states. Hundreds of our git@duhave been placed in
companies such as TCS, IBM, HCL etc to name a few. A sizeable number of them
have done well in National level exams such GATE etc. A good number of them
have qualified and entered IAS, IES etc. Quite a few are either studying or
working in other countries such as USA, UK etc. After the establishment of
SMVDU the number of students appearing in AIEEE/ JEE has seen a steady rise.
Prior to that students from J&K would go to other states for Engineering
education and we have been albebe successful in attracting students to our
State in spite of teething problems and the fact that SMVDU was first State
University of our State to achieve this success. This has been the biggest USP of
this process as we have been able to provide mustiederelief to the aspiring
students and their parents.

Problems Encountered and Resources Required

The major problem was to convince the stake holders to allow SMVDU to be a
part of this National process which could be successfully achieved. The
uniqueness of this process was and has been the least dependence on the internal
resources of the University. As a result no major problems have been encountered
in the process of admissions to engineering courses.



Notes

We strongly believe and have bemivocating to several Universities both within

and outside our State to adopt this best practice considering the results that we
have been able to achieve with minimal investment of effort and resoureas viz

viz independent admission/ counselling procéssording to us all it should be
mandatory for all the Universities offering such programmes to admit students
through this central pool. We would be willing to assist any University desirous of
following this process.

Any other information regarding lmvations and Best Practices which the
university would like to include

Title of the Best Practice- 6

Shri Mata Vaishno Devi Shrine Board Medal
for Best Girl Student

Objective:

The objective of constituting such awards is manifold. The specifectbgs of
the award are as follows:

a. To recognize and recompense the Girl Students who are innovative and
consistently provide excellent and consistent performance in
multidimensional field including academics.

b. To boost up the overall personality of Bel students of SMVDU.

c. To encourage healthy competition among students who spend their most
productive time with each other.

d To support and promote at the institut.i
for the overall development of the society, paiacly girls.

The Context:

The University, through these awards, encourages the bright girls to come forward
and show by example, the best qualities in leadership and comradeship. The
results show that stimulus such as these, tend to lift the perfoenoérstudents
several notches. It motivates students to healthy competition not only in
academics but also within their personal lives.

The Practice

Shri Mata Vaishno Devi University encourages its budding inmates with suitable
rewards.Within 11 years of its establishment, the University has instituted a



number of awards lik€Eh ancel | or 6i G| @h &Mredalll, or 6s Gol d

Uni ver si ty 6 ShriBatd Vaighno Dble Shrné Board Gold Medal and
since | ast y ear , vifiShrine BoardMisleda forvBest Ghin o De
Student o.

The 21st Meeting of thExecutive Council2014, approved the institution of Shri
Mata Vaishno Devi Shrine Boafdr offering Medal for Best Girl Student of the
SMVD University.
Shri Mata Vaishno Devi ShrineBoard Medal is to be awarded to the Best Girl
Student of the Year 2014 which shall be funded by SMVDSB wélghtage for
Academic &Co-curricularExtra-curricular activities as follows:

a. Academic performance requirement: CGPA 8.0 & above.

b. Co-curricular& Extra-curricular activities on the basis of points/score
obtained by the student as per tbkowing Award Points Table

Award Points Table for Co-curricular and Extra -curricular Activities

. Event Max Level of Maximum Points for Level of
No. Pts. | Achievement/ Participation
Participation
Level of Participation
Local | State | National | International
Presenting | 40 | Best paper 4 12 24 40
paper in
Conference Paper 3 9 18 30
and Presentation
Seminars. If
best paper
awardee:
Participaton | 20 | Ist Prize 2 6 12 20
in Sports 2nd Prize 1.5 4 8 15
3rd Prize 1 3 6 12
Participation 0.5 2 4 8
Participation| 20 | Ist Prize 2 6 12 20
in Debate / 2nd Prize 1.5 4 8 15
Quiz/ 3rd Prize 1 3 6 12
Conference Participation | 05 | 2 4 8
(without
presentation]
Participation| 20 Ist Prize 2 6 12 20
in Cultural 2nd Prize 1.5 4 8 15
Activities 3rd Prize 1 3 6 12
Participation 0.5 2 4 8




5

Maximum points (if Best Paper & 10 30
First prize in each activity)

60 ‘ 100

Note: Summation of all points for prizes in any individual activity at the local le
State level and National level shall not exceed the total points for that activity a
level, National level and International level respectively.

The Award consists of @ash prize of Rs. 50, 06(Rupees Fifty thousand only), a
gold medal & certificate of award.

Evidence of Success:

So far one Student Vishakha Bargotra Entry No. 2010EEC44 will be awarded in
the coming convocatior2015

Problem encountered:

When drls are given special attention some queries naturally arise, which are bit
tricky to answer in an era, when the world has shrunk into a global village and
social media has revolutionized contacts and socializing and when we are
continually talking abou¢qual opportunity and equal rights for men and women.

Why special award for Girls?

The answer lies, in maybe, because of the uniqueness of our culture and mindset
of our still predominantly patriarchal society where boys enjoy a certain degree of
prefeence, in spite of massive awareness campaign by government as well as
opening up of massive communication channels through internet access. We still,
unfortunately, as a society, are beset with issues such as female infanticide, dowry
deaths etc., andianes against women are still rampant within our society.

Shri Mata Vaishno Devi Shrine where we worship supreme deity in form of
divine mother, it is only natural that we encourage female students through such
encouragements and inducements. This avgaaid endeavor in this direction.

Title of the Best Practicel 7

Faculty Selection Procedure at SMVDU

Objectivesof the Practice

The main objective of SMVD University is to select the best Faculty who excel in
their respective disciplines in a transgat and rigorous process.

The Context:

Faculty members are the very basic pillars on which an Institution/ University is
based.SMVDU being a new University requires urgent and quick selection of
qualified faculty in various engineering, science, managgnand other allied
disciplines. SMVDU lays great importance on the selection of bright and



intelligent faculty drawn from all parts of India as well as the World, who excel in
their respective academic disciplines and are in tune with the latest reandrch
innovations in their respectiyeelds.

The Practice:

The Faculty Recruitment process starts with publishing of a detailed
advertisement in leading National newspapers and also uploading the same on
University website.

The applications received asereened / shortlisted by a duly constituted short
listing committee based on the eligibility criteria laid down in UGC 2010/ COA
guidelines.

The constitution of Selection Committee as per University Statutes comprises of

the Vice Chancellor himself amll so i ncl udes Expert Nomi nee
Chancellor (Governor of J&K), Expert Nominee(s) of the Executive & Academic

Councils.

The External Experts are invited from leading academic institutions/universities
of the Country, who are luminaries in thesspective academic disciplines.

The shortlisted candidates are then also called to give seminar before the Faculty
of the concerned School and personal interview before a duly constituted
Selection Committee. The faculty of the School are expected téo aach

candidate individually in the prescribed f
outstandingo. All feedback forms are duly
of the School to Hono6ble Vice Chancell or.

filter / select candidates for the subsequent interview.

In order to accommodate candidates from abroad, interviews are conducted on
Skype.

Evidence of Success:

Because of its dynamic recruitment procedure the University has been able to
attract nearly halffats faculty strength from states other than J&K.

The Faculty in many departments hold prestigious awards / fellowships, like,
Young Scientist Awards, Raman Post Doctoral Fellowships, Ramalinga Swami
Fellowship, Post Doc Fellowship of South Africa, etc.

ProblemsEncountered & ResourcesRequired:

The major problem that the University faces in the above process is that SMVDU
being remotely located, getting the availability of External Experts for mutually
acceptable dates for conducting the Selection Cdi@enilnterviews for a
particular discipline are quite difficult and this sometimes delays the recruitment
process.



Title of the Best Practice- 8

Ph.D. Thesis Evaluation

Objectives of the Practice
i.  To improve quality and status of teaching and researc

ii. To ensure publication of papers in refereed National/International
Journals and Conferences

iii.  To evaluate the levels of knowledge and research.

Iv. ~ To monitor the progress of Ph.D. work of full time/part time Ph.D.
scholars.

v. To impress upon the Reseastindent that their findings must be a
unique piece of research work, characterized either by the
discovery of new facts, or by a fresh interpretation of facts or
theories.

vi To evince the candidateds <capacity
judgment.

The Context

Research is systematic investigation towards increasing the sum of
knowledge which may be used to promote progress of the society. To keep
up oneself in pace with the growing needs and demands has become most
essential parameter. To meet such demana®ntinuous research and
development of new projects has become the need of the hour.

Evaluation is the systematic assessment of the implementation and the
outcomes of a project, compared to predefined standards, as a means to
contributing to future mjects and this motivated SMVDU to strengthen

the system of thesis evaluation of its research scholars through the Faculty
Research Committee (FRC) as well as the examiners appointed to evaluate
the research work of the Ph.D. students.

The Practice

At SMVDU, the Ph.D. theses are, as a regular practice, sent to the foreign
as well as Indian examiners (external/internal) for evaluation. Since Ph.D.
is the highest degree, the examiner is expected to make a thorough and
critical examination of the thesis agd/e an exhaustive report, justifying

its acceptance/ revisiairejection for the award of the Ph.D. degree. The
examiners are also requested to provide their observations, based on
evaluation of the thesis viz. general comments, strengths/weaknesses of



the thesis, background and relevance of the research problem, clarity of
the objectives, review of literature and pect s of the candi dat
which demonstrate his/her capability to carry out independent research.

The examiners are further desiredgtee adetailed reporon the thesis as
it may help the candidate in revisibmodification of the thesis as well as
for possible publication in the book form.

To come up to the expectation of the examiners evaluating the thesis, the
Ph.D. students araneouraged for at least publication of two papers, out of
which one should be first authored, in peer reviewed National/
International Journals.

The UGCGNET/GATE qualified Full Time Ph.D. Scholars of SMVDU are
given financial assistance and provided opyaty to render academic
support to their respective SchdoFaculty. The assistantship continues
subject to his/her satisfactory academic performance, defined by minimum
SGPA of 7.5 in the preceding semester and/or /higer satisfactory
performance inthe Comprehensive Examinations, research work and
discharge of responsibilities assigned under the Assistantship Scheme.

Evidence of Success

There is a tremendous improvement in thesis writing and performance of
the research scholars. The Students comtewith original findings and
responses. The practice has been sustained and the quality of the research
work has improved. There is a significant change the presentations made
by the research students. The motivation for better performance by
students irtheir research work would not have been possible without this
practice. Till June 201533 students have been awarded degree Xnd

have submitted their Theswhile 113 are actively pursuing their doctoral

work in various Schools of Science, Engineerikignagement and other
Faculties.

Problems Encountered and Resources Required

No major problem is being faced except that sometimes it takes time,
more than expected, from the foreign examiners in getting their consent
to be on Board of Examiners for evating the thesis. In some caséss

also observed that the level of expectation by the examiners appointed
from the overseas Universities are much higher than the research work
done by the students here.



Title of the Best Practice- 9

Ph.D. Realations and Ph.D. Thesis Submission
Guidelines

Objectives of the Practice

The main objective of the university is the pursuit of education and
research at the highest international levels of excellence. Besides
providing education and training of eXeat quality both at undergraduate

and postgraduate levels, one of the objectives of the university is to
promote study and research in new and emerging areas, encourage
academic interaction of the faculty and students. In order to fulfill this
objective, the university has introduced Ph.D. programme leading to a
degree of Doctor of Philosophy (Ph.D.) in scientific, technical, economics
and management areas. To ensure that the minimum standards and
procedures for award of Ph.D. degree are followed. th fsitther ensure

that the submission of the Ph.D. thesis may be in a standard format by all
the research students.

The Context

It was observed that the research scholars of the University were using
different formats and styles/fonts for compilation béit Ph.D. thesis
submitted by them with the University.

It was, therefore, felt important that all Ph.D. theses should follow
standard format as prescribed by UGC/INFLIBNET Centre for
submission of print as well as electronic version of the thesespdated
selfexplanatory Standard Template was, as such, devised with broad
guidelines for thesis preparation and its submission by the research
students at SMVDU.

The Practice

All Ph.D. supervisors are strongly encouraged that the Ph.D. thesis
submittedby their research scholars are in the standard prescribed format
and as per the broad guidelines. The Ph.D. thesis not adhering to the
prescribed format are liable to be returned to the Ph.D. supervisor/student
for re-submission in the prescribed format.

This Ph.D. Regulations at SMVDU presents comprehensive information
on Ph. D. programme of the University and every candidate is expected to
follow the procedures laid down for fulfilling the requirements of Ph.D.
programme. It is presumed that the candidaadmitted to the Ph.D.
programme are aware of the basic philosophy of academic programme of
the University.



These Regulations serve as a practical guideline for Ph.D. students as well
as their supervisors which give detailed introduction on admission
eligibility, short listing and intake, registration, time limit for Ph.D. Work,
thesis supervisors, faculty research committees, performance monitoring,
procedure of comprehensive examination, financial assistance to the
students, synopsis/thesis submissithesis evaluation, and award of Ph.D.
degree etc.

Evidence of Success

Appropriate guidance/supervision is vital to the successful completion of a
Ph.D. degree. Excellent doctoral supervision implies a partnership based
on mutual respect that beneflitsth Ph.D. students and their supervisors in
their research and careers.

There is an Improvement in the quality of thesis writing and performance

of the research scholars. The thesis submitted by the SMVDU research
students are appreciated by the exansime their reports. So far no thesis

in any discipline been rejected or refused by any National or Foreign

examiner.

The Ph.D. Regulations establishes a general vision of excellent Ph.D.
supervision and provided practical information and guidance t&hh@.

students, supervisors and the Faculty Research Committee on the formal
and informal arrangements during the various stages of the Ph.D. program.

Problems Encountered and Resources Required

No problem is experienced so far as Ph.D. thesis submigsion
concernedWhenever there is lack of understanding of and/or confusion
in the interpretation of Ph.D. rulesregulations the samas clarifiedto

the concerned Ph.D. student / Supervisor



Evaluative Report of the Department/School of Computer Sence &
Engineering

1. Name of the Department School of Computer Science & Engineering
2. Year of establishment 2004
3. Isthe Department part of a School/Faculty of the university?

Faculty of University

4. Names of programmes offerédG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., D.Sc., D.Litt., etc.)

1 B.Tech. in Computer Science & Engineering
1 M.Tech. in Computer Science & Engineering
1 Masters in Computer Applications (MCA)

1 Ph.D.

5. Interdisciplinary programmes and degpaents involved Nil

6. Courses in collaboration with other universities, industries, foreign
institutions, etc. Nil

7. Details of programmes discontinued, if amyth reasons  Nil

8. Examination System: Annual/Semester/Trimester/Choice eda€redit
System
1 Semester

9. Participation of the department in the courses offered by other departments
Nil

10. Number of teaching posts sanctioned filled and actual
(Professors/Associate

Professors/Asst. Professors/others)

Sanctioned | Filled Actual (including
CAS & MPS)
Professor
2 nil nil
Associate Professor
Asstt. Professors 14 11 11
Others - - -







11. Faculty profile with name, qualification, designation, area of specialization,
experience and research under guidance
Name Qualification | Designati| Specialization |No. of No. of Ph.D./
on Years of M.Phil.
Experience [students
guided for
the last 4
years
Dr. Ajay Koul Ph.D Assistant Wireless  Adhgl3 yrs Nil
Professor |Networks
Mr Manoj Kumar MTech Assistant |Computer Engg. [11Yrs Nil
Ph.D(Pursuing)[Professor
Ms. Sonika Gupta |MCA, Ph.D Assistant | Data Mining 10 yrs Nil
(Pursuing) Professor
Dr. Sunanda Gupta |Ph.D Assistant | Algorithm 9yrs Nil
Professor |optimization
Dr. Sakshi Arora Ph.D Assistant |Algorithm 9yrs Nil
Professor |optimization
Dr. Naveen Gondhi |Ph.D Assistant |Network Security | 10 yrs Nil
Professor
Ms Pooja Sharma |B.E, MBA,|Assistant [VANETs 12 yrs Nil
Ph.D(Pursuing)Professor
Mr. Sanjay Sharma [M.Tech Assistant | Network Security 15 yrs Nil
Professor [Image Processing
Mr. Deo Prakash M.Tech, Ph.[Assistant [Sensor Networky 7 Yrs Nil
(Pursuing) Professor
Mr. Anuj Mahajan  |M.Tech Assistant | Web mining5 yrs Nil
Professor |Software
Architecture
Mr. Sudesh Kumar |[M.Tech Assistant | Network security| 4.5 yrs Nil
Professor
12. List of senior Visiting Fellows, adjunct faculty, emeritus professohsil
13. Percentage of classes taken by temporary facultprogrammewise
information Nil
14. Programmenise Student Teacher Ratio




15.

16.

17.

18.

19.

20.

21.

22.

S.No | Program Student Teacher Ratio
1 B.Tech. 1:20

2 M.Tech 1:3

3 MCA 1:5

Number of academic support staff (technical) and administrative staff:
sanctioned, filled and actual

S.No | Support Staff Sanctioned Filled Actual
1 Academic NA NA 4
2 Administrative NA NA 1

Research thrust areas as recognized by major funding agencies
Wireless Network Security

Number of faculty with ongoing projects from a) national b)
international funding agencies and c) Total grants received. Give the
names of the fundg agencies, project title and grants received project
wise.

S.No | Funding | Project Title Grants
Agency Received
1 UGC Secure and QoS Oriented Routing protocol | 7.68 Lakhs
MANETSs

Interinstitutional collaborative projects and associated grants reteive
NIL

a) National collaboration b) International collaboration

Departmental projects funded by DE&IST, UGGSAP/CAS, DPE;
DBT, ICSSR, AICTE, etc.; total grants receivedlil

Research facility / centre with

a) state recognition Nil
b) national reognition Nil
¢) international recognition Nil

Special research laboratories sponsored by / created by industry or
corporate bodiesNil

Publications:
z  Number of papers published in peer reviewed journals (national /
internatioral) 30

Monographs Nil

Chapters in Books Nil

Edited Books one

Books with ISBN with details of publishers

a) Sudesh K Teanaotogy: Sedlfiitynssxues and
Solutionso,-3818BN NO 978

N N N N




23.

24,

25.

26.

08405, Lambert Academic publisher Germany March 2012
z  Number listed in International Database (Eay Web of Science,
Scopus,
Humanities International Complete, Dare &lzdse- International
Social Sciences Directory, EBSCO host, etc.)
z  Citation Indexi range / average  SNIP

z  SJR
z  Impact Factoi range / average 0-25-1.00
z  hindex 1-3

Details of patents and income generatid
Areas of consultancy and income generafdi

Faculty selected nationally / internationally to visit other laboratories
institutions

a)industries in India and abroad Nil
Faculty serving in

a) National committees b) International committees c) Editoria
Boards d) any other (please specify)

/

1) Mr Sudesh Kumar is the reviewer of International Journal on

Web Service computing(lJWSC)

ISSN:097€9811
2) Mr Qudesh Kumar is the reviewer of International Journal on
Adhoc Networking Systems

(IJANS)
3) Dr Sunanda and Dr Sakshi is theoGram Committee Member
for the upcomingriternational Conference on

Computing, Communication and Automatiorgoing tobe held
at School of Computer Science

& Engineering, Galgotia University, Uttar Pradesh from™5
16" May 2015

4)Paper Setter for setting the paper in the discipline of

Al nformation Technol ogyo for
EngineeerT.

5)Checkingof Papers sent by University of Jammu.

6) MCA entrance exam paper setting and checking.

t he

27. Faculty recharging strategies (UGC, ASC, Refresher / orientation

programs, workshops, training programs and similar programs).

posSHt



28.

29.

30.

Student projects

1 percentage of students who have dontaduose projects including
inter-departmental projects 70%

1 percentage of students doing projects in collaboration with other
universities

/ industry / institute 30%
Awards / recognitions received at the national externational level by

1 Faculty

1 .Dr. Sunanda Received Best Paper Award in a UGC Sponsored
National Conference on Recent Trends Information
Technology. RTIT (2009).

2 .Dr Sakshi Received Best Paper Award in a UGC Sponsored
National Conference on Recentrends in Information
Technology. RTIT(2009).

3 .Dr Sakshi Received Best Paper Award i BKSCIENCE
congress 2010.

1  Doctoral / post doctoral fellowsNil
1  StudentsNil

Seminars/ Conferences/Workshops organized and the source of funding
(national

/ Intemational) with details of outstanding participants, if any.
The following workshops / Seminars were organised in the school

1. Organized a Twaveek ISTE sponsoredworkshop on
"Computer Networking” from 31- 06" July, 2014 in
collaboration with IIT Bombay.

2. Organized a Tweaweek ISTE sponsoredworkshop on
"Computer Programming from 1B June, 2014 in
collaboration with IIT Bombay.

3. Organized a Twaveek ISTE sponsoredworkshop on
"Database Management Systems" froni 231%' May, 2013
in collaboration with ITBombay.

4. Organized a Twaveek ISTE sponsoredworkshop on
AEngineering Mechanice from Nov 26, 2013
2013 incollaboration with [IT Bombay.

5. Organized a Twaveek ISTE sponsoredworkshop on
AiSignals an f&om 412 dams 8014 in
collaboraion with IIT Kharagpur.

6. 2DAY | STE WORKSHOP ON ARESEARCH

t

o

ME

EDUCATI ONAL TECHNOLOGYO in coll abo

Bombay, ¥ and 9" Feb, 2013.



